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Message from the Chairman and CEO

Dear Shareholders,

In 2024, the company has continued to develop in expanding business growth,
which is an expansion of the business ecosystem to support long-term growth in the
future. To reflect the image of the group more clearly, under the company's vision, it
aims to become a Technology Investment Holding Company, focusing on investments
in the retail, finance, and technology sectors. In 2024, the company invested in a new
business to create a new approach to product sales in the retail business sector, VEGA
Creator, which operates in the Multi-channel Network (MCN) business. This joint
venture is another strategy for the company to gain a partner with expertise in MCN to
strengthen the Commerce Tech within the Jaymart Group. Additionally, in the second
quarter of 2024, there was another significant change: Beans and Brown changed its
name to Brewing Happiness, continuing to operate its coffee shop business as

Specialty Coffee under the Casa Lapin brand.

In the financial performance of 2024, the company had total revenue of
13,878.8 million baht, with a net profit attributable to the company’s shareholders of
1,140.8 million baht. The company’s main retail business, Jaymart Mobile Co., Ltd.,
saw improved sales, supported by business plans that promoted the growth of Locked
Phone loans, which are internal loans within the group, including Samsung Finance+
by KBJ Capital Co., Ltd. and SG Finance+ by SG Capital Public Co., Ltd. These loan

systems have received a positive response

From consumers and are mobile installment programs managed with
appropriate risk management technology. Overall, JMT, the debt collection business,
continued to be the main profit driver for the group. Although its performance
decreased due to the overall economic conditions, the company remains confident
that in 2025, its performance will recover significantly, which will result in strong

future financial results.

In 2025, Jaymart will face challenges in its operations amidst an economy with
risks in several areas. The Board of Directors and management are well aware of
factors such as economic conditions, politics, and external impacts, all of which could
affect the company’s performance in the near future. Therefore, maintaining
competitiveness and controlling costs at an appropriate level are considered key
strategies that the company prioritizes. The company hopes that 2025 will be a year
to demonstrate its management capabilities under the leadership of the Board and
management, who are committed to driving the group’s businesses to grow steadily
and continuously. Jaymart remains dedicated to its mission of building a group of
companies that work together effectively and create synergy within the group to

achieve the set growth objectives.
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On this occasion, Jaymart would like to express its gratitude to the
shareholders, customers, business partners, management, and all employees
who have contributed to supporting the continuous growth of Jaymart’s
business. Jaymart reaffirms to all that it will operate its business alongside
responsibility toward society, the environment, and all stakeholders, ensuring
fair and equitable treatment in accordance with the principles of ESG
(Environmental, Social, and Governance). The company also remains committed

to combating corruption in all forms by adhering to good corporate governance

principles.
/M,@ff/ 7
(Mr. Pisnu Pong-Acha) (Mr. Adisak Sukumvitaya)
Chairman of the Board Chief Executive Officer
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Section 1: Business Operations and Performance

1. Structure and Operations of the Business Group

1.1. Policies and Overview of Business Operations

Jaymart Group Holding Public Company Limited ("the Company") was
established on December 27, 1988, by Mr. Adisak Sukumvitaya and Ms. Yuvadee
Pong-acha, with an initial registered capital of 2,000,000 Baht. The company was
originally a distributor of electrical appliances of all brands under a hire-purchase
system before expanding its distribution channels into the wholesale market. The
main products included televisions, video players, and air conditioners. In 1992, the
company began to sell mobile phones through cash, hire-purchase, and wholesale
systems.

The company was listed on the Stock Exchange of Thailand on June 25, 2009, by
offering 75 million newly issued shares to the general public at an initial offering price
of 1.80 Baht per share. As of December 31, 2024, the company’s registered capital is
1,558,820,418 shares, with a paid-up capital of 1,471,711,584 shares.

Currently, the company operates as a holding company, investing in other
businesses. Its core business is the retail and wholesale of mobile phones and related
products from major mobile phone manufacturers and network service providers,
along with related accessories.

In addition to its core mobile phone business, as of December 31, 2024, the
company holds a 52.08% stake in its subsidiary, JMT Network Services Public
Company Limited ("IJMT"), which provides debt collection services, debt recovery
through litigation, and asset seizure throughout Thailand. JMT also purchases non-
performing loans from financial institutions and other service providers for debt
collection and profit generation. The company also holds a 72.89% stake in JAS Asset
Public Company Limited ("JAS Asset"), which operates retail space management for
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mobile phone businesses under the names IT Junction, The JAS Project, The JAS

Urban Project, and JAS Green Village, Kubon, as community mall-style development

and management projects.

Furthermore, in 2015, the company expanded its business portfolio by acquiring a
24.99% stake in Singer Thailand Public Company Limited, which distributes products
under the Singer brand and other commercial products.

The company focuses on three core businesses: Commerce, Finance, and
Technology. It aims to integrate technology into its operations, anticipating a
technological revolution in the finance and retail industries that will require the
company to adapt and embrace these changes to ensure sustainable growth in the
future. In 2017, the company established Jay Ventures Co., Ltd. with a registered
capital of 100 million Baht, in which it holds an 80% stake. The purpose of the
company is to implement digital transformation processes within the business
operations of the Group.

The company has a Board of Directors, which serves as the representative of the
shareholders. The Board is responsible for overseeing corporate governance and
management to ensure that the company operates in accordance with the
shareholders' resolutions, laws, objectives, and bylaws. The Board also establishes
the company's goals, vision, mission, strategies, and key operational policies, while
monitoring, evaluating, and ensuring effective and efficient operations to generate
sustainable business value. The company also emphasizes economic, social, and
governance (ESG) dimensions, alongside business ethics.

In 2024, the company held its 6th Board of Directors meeting to review and
provide feedback on the company's vision, mission, goals, business plans, and
operational strategies. The review is conducted annually, with adjustments made to
align with the company’s long-term objectives. The company management reports
performance results quarterly to the Board and monthly to the Executive Committee,
ensuring that operations are on track and consistent with the company’s strategic
goals.
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Business Operations of the Company and Subsidiaries
1. Jaymart Mobile Company Limited (Core Company)
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Mobile Phone Distribution Business, Accessories, and Technology
Products (Distribution Business)

The subsidiary operates a distribution business in both wholesale and retail
formats, focusing on mobile phones and related accessories from all major
manufacturers, including Samsung, iPhone, Huawei, Oppo, Vivo, Realme, OnePlus,
and Xiaomi. Additionally, it serves as a distributor of SIM cards (Subscriber
Identification Module) and prepaid top-up cards for mobile network operators,
currently selling exclusively to AIS. The company distributes these products through
various sales channels, including Jaymart Shop, which operates offline retail stores
located in shopping malls nationwide, as well as online sales channels to enhance
consumer convenience in response to evolving market trends. These online platforms
include the Facebook application and all other social media channels.

As of December 31, 2024, the subsidiary had a total of 306 branches covering
areas in Bangkok, its metropolitan region, and various provinces nationwide.

Jaymart Mobile Company Limited operates the business of distributing mobile phones
and accessories in two formats:

1. Wholesale distribution (Wholesalers)
2. Retail distribution (Retailers)

mobile

The details are as follows:

1.1 Wholesale Distribution (Wholesalers) the subsidiary operates as a wholesaler of
mobile phones, supplying to both organized retail shops and independent non-
organized shops. The company primarily focuses on wholesale distribution through
Jaymart stores within IT Junction, which serves as a central hub for connecting with
small retailers. Mobile phone retailers within IT Junction can purchase phones at
wholesale prices from Jaymart stores. Additionally, the subsidiary may obtain the
rights to act as a sales distributor for specific product models, depending on
agreements between the subsidiary and mobile phone manufacturers.

1.2 Retail Distribution (Retailers) The subsidiary purchases mobile phones from
distributors and dealers of various brands for sale in its retail stores. In cases where
a brand does not have an official distributor, the subsidiary directly procures the
products from mobile phone manufacturers. The company is a major retailer of
leading mobile phone brands, including Samsung, iPhone, Huawei, Oppo, Vivo,
Realme, OnePlus, and Xiaomi.

In addition to revenue from the sale of mobile phones, accessories, and technology
products as mentioned above, the subsidiary also generates income from services
by leveraging its retailing network. The subsidiary applies a synergy strategy within
the group, strengthening its retail distribution channels. For example, Singer
Thailand Public Company Limited distributes mobile phones through its own sales
channels, while JAS Asset Public Company Limited facilitates sales through its IT

Junction locations.
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JMT Network Services Public Company Limited (Subsidiary)

P

Jjmt

2.1 Debt Collection Service Business

The subsidiary provides debt collection services for non-performing loans that
creditors are unable or unwilling to collect themselves due to the costs outweighing
the potential revenue. This service covers all types of debt, including personal loans,
credit card debt, utility bills, and service fees. Creditors provide the subsidiary with
the names and details of debtors, after which the subsidiary conducts further debtor
information searches, verifies and tracks down debtors, and negotiates repayment
terms within the conditions authorized by the creditor. The subsidiary earns a
collection service fee from creditors, calculated as a percentage of the debt amount
successfully collected and settled with the debtors.

Additionally, the subsidiary provides other services related to debt collection,
including legal services for debt enforcement across all types of debt. The legal
services involve offering legal representation to external clients, with a dedicated
team of lawyers responsible for filing lawsuits against debtors who fail to repay their
debts. In the area of debt collection and management, the subsidiary generates
revenue through service fees and commissions, calculated as a percentage of the
amount successfully recovered through legal enforcement.
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network services

2.2 Non-Performing Debt Management Business

The subsidiary operates a non-performing debt management business, which
arises from financial institutions and certain leasing companies implementing policies
to reduce their proportion of non-performing debt and lower debt collection costs. As
a result, these creditors opt to sell their non-performing debts from their accounts.
Creditors allow specialized debt collection companies to participate in auctions to
purchase these non-performing debts at a discounted price from the full debt value.
The winning bidder assumes the responsibility of managing and bearing the risks
associated with collecting the acquired debts. With over 20 years of experience in
debt collection, extensive data analysis, and skilled personnel, the subsidiary has a
significant advantage in analyzing and assessing the feasibility of debt collection
efficiently, leading to success in this business.
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2.3 Insurance Brokerage Business

The company provides brokerage services for various types of non-life insurance.
Its revenue structure is based on commission earnings from customers' insurance
premiums. This business carries no risk of product depreciation, as it does not involve
stock inventory or holding insurance policies. The company solely acts as an
intermediary, facilitating insurance transactions between customers and insurance
companies.
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2.4 Insurance Business

The company's products are divided into two categories: motor insurance and
non-motor insurance. The product list for each category is as follows:

2.4.1 Motor Insurance Category

e Compulsory Motor Insurance
e Voluntary Motor Insurance, including:

Type 1 Insurance: Repairs at contract garages and service centers
Type 2 Insurance

Type 3 Insurance

Type 5 Insurance: Type 2+ and Type 3+ Insurance

P o PR

2.4.2 Non-Motor Insurance Category, such as fire insurance, marine cargo
insurance, land transport insurance, liability insurance for carriers, miscellaneous
insurance, and other related services, including pre-inspection services for vehicles
before insurance, accident verification services, risk survey services, and emergency
assistance services.



Structure & Operation Risk Management Driving Business for Sustainability MD&A General Information ‘l{,’ Jaymartq

10uiduinnaiAuRa

2. JAS Asset Public Company Limited (subsidiary)

Jggset

PROPERTY DEVELOPMENT

The business of managing rental spaces, and the subsidiary also operates

Community Mall centers. As of 2024, the company has a total of 8 community mall The Jas Green Village Project. In addition, the company manages rental space within

projects, with a total area of approximately 100,000 square meters, including: shopping mall areas for mobile phones, technology products, and other potential

items, including Big C and within its own Community Mall projects under the name “IT

The Jas Wanghin Project Junction.” The company rents out parts of large shopping malls or department stores,

The Jas Ramintra Project which are the owners of the space, to improve and decorate before subletting the
The Jas Urban Srinakarin Project

1

2

3 space to retail customers, while also overseeing the management and operation of
4. JAS Village Amata Project

5

6

7

8

the space throughout the lease period. As of December 31, 2027, the company has
JAS Green Village Kubon Project

JAS Green Village Bang Bua Thong (Wat Lat Pla Duk) Project
JAS Green Village Prawet Project
JAS Green Village Ramkhamhaeng Project

22 IT Junction branches with a total rental area of over 2,493 square meters, covering
areas in Bangkok, its metropolitan area, and key provinces across Thailand.
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1.1.1. Vision, Mission, Goals, and Business Strategies

Heart Uncompromised (Give Heart)

Deeply understand and empathize with the needs of
every Thai person, always ready to solve problems to

ensure everyone has a better quality of life.

Hand Understand (Do it with heart)

With a diverse network of businesses and partners,

it enables the business to reach every life.

Head Innovation (Creating with heart)

With data technology and innovation, we are able to

create businesses that truly meet every human need.

Hope Inspire (Power of heart)

It is the driving force for all Thai people to build their
own capital, move forward, and not fear obstacles, just

as we grew from nothing.

QOO0
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Core Value

Jaymartq
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Vision

Creating sustainable value for stakeholders thro
investments in retail, finance, and technology busine

to build a sustainable Synergy Ecosystem.

e Retail Technolog

We pledge to operate our

We are committed to We build partnerships We are committed to We are committed to

creating a work business based on and collaborations in expanding our retail developing new
environment filled with ethical principles and business to achieve the business for future technologies to deliver
happiness for the well- good corporate goal of becoming a growth. valuable digital platforms

being and job satisfaction governance. leader in retail and

to consumers.

of our employees. financial services.

ha . y

Y

Form 56-1 One Report 2024, Jaymart Group Holdings Public Company Limited
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Business goals.

The goals and strategies in the company's operations.

Jaymart Group aims to develop the organization for sustainable growth in
business operations while emphasizing good corporate governance. This is done
under the principles of ethics and governance to drive the business forward. As a
holding company, the group focuses on investments that can generate appropriate
returns for shareholders and create added value through synergy with subsidiaries,
joint ventures, or invested companies. Therefore, the goal of the company, as
reviewed by the Board of Directors, is "to create shareholder value and cash flow
through proper management of cash flow.”

e Strategy for the Company’s Operations
(@) The focus is on generating profits for the company from its subsidiaries and joint

ventures, as well as from companies in which it has invested. As a holding
company, it will oversee the governance of these invested companies to ensure
they deliver strong returns. The policy communicated to the companies in which
the group has invested is the "No Loss Policy," meaning that these companies are
expected to operate in a manner that avoids losses.

(b) Focusing on maintaining sufficient liquidity or cash flow for the company,
subsidiaries, and joint ventures to ensure the proper settlement of debts or
financial obligations. This approach is intended to ensure the company can meet
its financial responsibilities effectively.

(c) Investing in new ventures and acquiring or developing advanced technologies.
Such investments will be within the framework of the group's focus on retail,
finance, and technology. These investments must create synergy within the group
and generate a new growth trajectory (New S-Curve) for the group of companies.

(d) Governance and control: As a holding company, there must be processes for
overseeing and controlling subsidiaries and affiliates to ensure transparent
operations in accordance with good corporate governance principles and to
prevent fraud. Each year, the holding company will conduct internal audits within
the group based on potential risks to ensure minimal risk in the company's

operations.
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(e) Creating a Synergy Ecosystem: This involves building a collaborative ecosystem
to enhance the value of investments, as well as creating a natural competitive
advantage that arises from working together in the business competition.

e Competitive Advantages of the Company
(@) The company has over 30 years of experience in the retail and
financial businesses.

The creation of the business under the management of executives with expertise in

retail and finance has enabled the company to build a comprehensive value chain for

its operations. This includes sourcing products for retail sales, having an extensive
network of retail outlets across the country, providing credit solutions for customers,

and having a debt collection unit for loans granted to customers. This creates a

stronger value chain compared to other retailers.

(b) The company's investment in subsidiaries and joint ventures is
diversified across a wide range of portfolios.

Although the company invests in retail, finance, and technology sectors, these

investments can appropriately generate diversified returns. Even when the retail

business is impacted by the economy, the returns from the debt management
operations continue to contribute positively to the group's overall performance.
(c) The company has a policy to incorporate modern technology into its
business operations.
The company is well aware that the retail and financial businesses face the potential
for intense competition or disruption from technology. Therefore, the company
continuously develops technology within the group to introduce new technologies into
both sales operations and internal management. Currently, the company has made
progress in several areas, including the implementation of blockchain technology, the
development of database systems, the adoption of hybrid cloud technology for
database storage, the use of data analytics techniques for product sales, and the
management of non-performing loans. Additionally, the company has expanded its

points accumulation system, J Point, both within and outside the group.
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1.1.2. Significant Changes and Developments

2019

The Extraordinary General Meeting of Shareholders No. 1/2019, held on September

18, 2019, passed the following resolutions:

1.

Declare interim dividends from net profit to shareholders in the form of stock
dividends and cash dividends from the consolidated financial statements of the
company for the period ending June 30, 2019, at a rate of 0.2608224 Baht per
share, to be paid as follows:
a) Cash dividend at the rate of 0.0260824 Baht per share.
b) Stock dividend at the rate of 4.26 existing shares per 1 stock
dividend, equivalent to a dividend rate of 0.23474 Baht per share.

Approve the reduction of the company's registered capital from the original
registered capital of 897,414,498 Baht to 734,252,310 Baht by cutting
163,162,188 Baht of authorized shares that have not been issued vyet
(163,162,188 shares with a par value of 1 Baht each).

Approve the increase of the company's registered capital from 734,252,310 Baht
to 906,612,007 Baht by issuing additional shares amounting to 172,359,697
Baht (172,359,697 ordinary shares with a par value of 1 Baht each).

The resolution of the Board of Directors meeting No. 4/2019 approved the
purchase of all shares of Beans and Brown Co., Ltd., held by JAS Asset Public
Company Limited, totaling 2,579,998 shares at a par value of 10 Baht per share,
with a total value of 25,799,980 Baht.
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The resolution of the Board of Directors meeting No. 4/2019 approved the

establishment of J P2P Company Limited (J P2P) to operate a business or

electronic network for peer-to-peer lending transactions, which is a subsidiary of

J Ventures Company Limited.

The resolution of the Board of Directors meeting No. 5/2020 approved the
issuance and offering of warrants to purchase ordinary shares of the company,
Series 3, totaling 100,734,301 units, and Series 4, totaling 100,734,301 units, at
exercise prices of 11 baht for 2 years and 15 baht for 4 years, respectively, with
an exercise ratio of 1 warrant per 1 share, to provide additional capital in the
future.

Additionally, the approval was granted to invest in KB Kookmin Card Company
Limited, which jointly invested in the subsidiary of the company, J Fintech
Company Limited, with a 49% stake. The name of the company was later changed
to KB J Capital Company Limited.

The resolution of the Extraordinary General Meeting of Shareholders No. 9/2020
approved the increase in registered capital under the General Mandate,
requesting approval from shareholders for the allocation to existing shareholders
in proportion to their holdings of 271,982,613 shares, and the allocation to
specificindividuals of 90,660,871 shares. Furthermore, the approval was granted
for the issuance and offering of bonds, increasing the registered capital of the
company to 1,470,720,796 shares. This decision was previously approved by the
Extraordinary General Meeting No. 1/2020.
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2021

In 2021, the company considered expanding its investment by partnering with
several potential business groups as follows:

1. Consider approving the signing of a Memorandum of Understanding (MOU) to
establish a joint venture between Gunkul Engineering Public Company Limited
(GUNKUL), the company, and Singer Thailand Public Company Limited (SINGER). The
objective of the joint venture is to distribute electrical equipment and solar solutions
through a distribution network, develop distribution channels for hemp products, and
develop a partnership for installing Solar Rooftop systems. In this joint venture,
GUNKUL will hold a 50% stake, the company will hold a 40.1% stake, and SINGER will
hold a 9.9% stake.

2. Consider approving the investment in JD Group Company Limited, acquiring a
24.99% stake by purchasing shares from the existing shareholders of JD Group
Company Limited, in order to collaborate on future business strategies.

General Information ‘l‘)
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In 2022, the company sought approval for an increase in its registered capital. On
February 28, 2022, the Extraordinary General Meeting of Shareholders approved an
increase in the registered capital by issuing additional 14,794,842 registered ordinary
shares. The purpose was to accommodate the exercise of rights for JMART-W3
(2,540,387 shares), JIMART-W4 (5,947,270 shares), and JMART-W5 (6,307,185
shares), totaling 14,794,842 shares.

On April 22, 2022, the Board of Directors approved the proposal to the
Extraordinary General Meeting of Shareholders for an increase in the company's
registered capital to accommodate the exercise of warrants to purchase common
shares. The registered capital increase will be by issuing 161,036 additional
registered ordinary shares (161,036 shares), to support the exercise of IMART-W3
(7,785 shares), IMART-W4 (42,413 shares), IMART-WS5 (63,730 shares), and IMART-
W6 (47,108 shares), totaling 161,036 shares.

Additionally, in 2022, the company expanded its investments significantly to
build an ecosystem for synergy, such as investments in Nation International
Edutainment Public Company Limited, BNN Restaurant Group Co., Ltd. ("Suki Tee
Noi"), Avantis Laboratory (Thailand) Co., Ltd., and Buriram Sugar Public Company
Limited, among others.
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In 2023, to better reflect the group's image under the vision of becoming a
Technology Investment Holding Company, which focuses on investments in
retail, finance, and technology businesses, the shareholders’ meeting
approved the change of the company name to "Jaymart Group Holdings
Public Company Limited," which was approved on April 4, 2023.

The company invested in PRTR Group Public Company Limited (PRTR) by
purchasing 101,145,000 shares, totaling 728.24 million baht, at an average
price of 7.20 baht per share, to expand the creation of an ecosystem in

human resources within the retail business group.
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In 2024, the company received a Corporate Governance Rating of 4 stars, or
“Very Good,” from the Thai Institute of Directors Association, supported by
the Stock Exchange of Thailand, under the Corporate Governance Report of
Thai Listed Companies project. Additionally, the company participated in the
SET ESG Rating assessment for the first time and achieved an “A” rating,
marking its official entry as a listed company committed to sustainable
operations. The company aims to further improve its CGR and SET ESG
Rating scoresin 2025, in alignment with the goals set together with the board
of directors and management.

In 2024, the company was officially certified as a member of the Thai Private
Sector Collective Action Against Corruption (CAC) and received a certificate
in recognition of its commitment to anti-corruption practices.
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1.1.3. Utilization of Funds Raised According to Objectives

Equity Instruments:
The company has not issued any equity fundraising that requires reporting of outstanding balances from the use of funds raised within the year 2024.

Debt Instruments:

The company has reported the use of funds according to the intended purposes during the year 2024 as follows:

» The debentures of Jaymart Group Holdings Public Company Limited, Series 1/2023, maturing in 2026, “JMART265A.”
« The secured debentures of Jaymart Group Holdings Public Company Limited, Series 1/2024:

Series 1, maturing in 2026.

Series 2, maturing in 2027, “JMART265B and JMART278A.”

Date of Fund Bond Symbol Details of Fund Utilization Amount of Money
Utilization

February 20, 2024 IJMART265A The company used the amount of 669.3 million baht for increasing the capital 479.7 Million Bath
in its subsidiary, JAS Asset Public Company Limited. This was done through
the allocation of 304,221,991 shares and the allocation of 152,110,995
warrants (J-W4).

September 12,2024 JMART265B & JMART278A To repay the bonds of Jay Mart Group Holdings Public Company Limited, 1,353.0 Million Bath
Series 1/2021, Tranche 2, due for redemption in 2024 (JMART249A).

Total 1,832.7 Million Bath

The use of the funds is in accordance with the objectives and the timeline for the use of funds as disclosed in the Debt Instrument Offering Information Statement (Form 69-

PO-PRICING) and the prospectus for the secured bonds of Jay Mart Group Holdings Public Company Limited, Series 1/2024, due for redemption in 2027.

1.1.4. Commitments made by the company in the securities offering information statement

- The company has no commitments made -
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1.1.5. General Information of the Company

Jaymart Group Holdings Public Company Limited

Abbreviation in the Stock Exchange JMART
Corporate Credit Rating BBB+ rating outlook “negative”
Headquarters Location 187,189 Jaymart Building, Ramkhamhaeng Road, Ratchada Phatthana

Subdistrict, Saphan Sung District, Bangkok 10240.

Tel (66) 2483 7979

Company registration number 0107545000055

Website www.jaymart.co.th

Business type The company operates as a holding company, investing in retail, financial, and

technology businesses.

Registered capital 1,558,820,418 Bath

Paid-up capital 1,471,711,584 baht, consisting of 1,471,711,584 common shares with a par

value of 1 baht per share.
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1.2 Nature of Business Operations

1.2.1 Revenue Structure

The group generates primary revenue from mobile phone distribution, non-performing asset management, and property management businesses. The revenue structure of
the group for the fiscal years ending December 31, 2022, 2023, and 2024 can be classified by business type as follows:

The revenue structure of the company and its subsidiaries for the years 2022 to 2024 can be summarized as follows:

Value Value Value

*Core company
1. Mobile phone distribution business and revenue from contracts 10,048 70 9,208 65 9,153 65
with customers.

Subsidiary company
2. Non-performing loan management business and interest income 3,791 26 4,187 30 4,351 30

from lending to debtors

3. Property management business 290 2 368 3 378 3
4. Insurance business 278 2 316 2 227 2
Total Revenue 14,407 100 14,079 100 14,109 100
*Note:

Revenue from the mobile phone distribution business and revenue from contracts with customers = Revenue from contracts with customers + Revenue from promotional

fees
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1.2.2 Information about product

Retail Business (Commerce): Retail business in mobile phone
distribution, Jaymart Mobile Co., Ltd. ("Parent Company").

Business of mobile phone distribution, accessories, and technology

products.
(1) Product and Service Features and Innovation Advancement

The company operates in both wholesale and retail distribution, focusing on mobile
phones and related accessories from major manufacturers such as Samsung, iPhone,
Huawei, Oppo, Vivo, Realme, Infinix, and Xiaomi, among others.

The company is an authorized distributor of SIM cards (Subscriber Identification
Module) and prepaid cards for mobile network service providers, currently selling
them through AIS. The company distributes these products through various sales
channels.

In addition, the company also sells a range of gadget products, focusing on items such
as tablets, headphones, speakers, charging cables, smartwatches, smart home
devices, and home appliances. These products are distributed under various brands,
including iPad, Marshall, Huawei, and Singer.

(2) Marketing and Competition
Pricing Policy

1. Mobile Phones, Smartphones, and Tablets Products
The pricing policy for mobile phones and related accessories will be set by the
partner brand companies, with a unified price across the country. However,

promotions may be conducted occasionally to stimulate sales, based on
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agreements with various mobile brands. The company will adjust product pricing
according to the prices and conditions set by its partners. If the price of a product
decreases later, the mobile brand will agree to compensate for the price
difference on the affected product model, according to the terms and timeframes
specified by each mobile brand.

2. Gadget products and other accessories.
CE "Consumer Electronics" and Small Domestic Appliances are set based on
partner brand prices, such as Singer. Additionally, the company may consider
having a policy for brands of Gadget products and other accessories to be
consigned for sale. As for products that the company purchases itself, the
company can set the price independently, taking into account factors such as
profit margin, competition conditions, etc.

3. Products Sold Online
Jaymart Mobile has been selling products through various online channels to
allow customers to access products and services quickly and conveniently, such
as through www.jaymartstore.com. The company utilizes technology, particularly
price automation, which is analyzed from multiple dimensions to determine
pricing and promotions, ensuring benefits for customers who make online

purchases.

Customers and Target Groups

1. General Retail Customers / Individual Consumers
General customers who purchase products through physical store branches and
those who place orders via the company's online channels, including the website
and Lineoid (Chat&Shop).

2. Corporate customers.

Private companies and small and medium-sized enterprises (SMEs).
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3. Wholesale customers.
General mobile phone stores, including small retail kiosks, that purchase mobile
phones and accessories for resale.

4. Online customers and e-commerce platforms.

Through the website www.jaymartstore.com, online customers include both

existing members from physical stores and new customers who have not
registered before. Purchases can be made via the company's web browser at

www.jaymartstore.com, LineOA "Jaymart," as well as through live streaming on

various social media platforms such as Facebook and TikTok.

In the past year, the core company did not rely significantly on sales to any single
customer.

Channels for Selling Products and Services

The company operates in the mobile phone and accessory distribution business in two
forms: wholesale and retail, as detailed below.

The proportion of retail and wholesale sales.

Details 2022 2023 2024

EE I T O N

Retail sales. 7,765 85% 7,165 86% 7,721 89%
Wholesale sales. 1,357 15% 1,152 14% 930 11%
Wholesaler

The company is a wholesale distributor of mobile phones to retail stores, both
organized shops and non-organized shops. The company focuses on wholesale sales
through Jaymart stores in IT Junction, which serves as the central point of contact
with smaller retail shops. Retailers selling mobile phones in IT Junction can purchase
phones at wholesale prices from Jaymart stores.
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Retailers
The company orders mobile phones from distributors and dealers of various brands

to sell in its retail stores. In cases where a brand does not have an authorized
distributor, the company will purchase the products directly from the mobile phone
manufacturers. The company is a major retailer for key mobile phone brands such as

Samsung, iPhone, Huawei, Oppo, Vivo, Realme, Infinix, and Xiaomi.

In addition to the revenue from the sale of mobile phones, accessories, and
technology products mentioned above, the company also generates income from
providing services through its retail network. This includes offering services such as
payment points for various bills and serving as a point of application for mobile
installment loans under Samsung Finance+ and SG Finance+, which have been well-

received by consumers.

As of December 31, 2024, the company has approximately 306 retail outlets operated
under its own management, under the brands "Jaymart Mobile" and "Jaymart iOT."
The company also manages partner stores, including both brand shops and AIS
Telewiz stores operated by Jaymart Mobile, covering areas in Bangkok, the

metropolitan area, and branches across various provinces nationwide.


http://www.jaymartstore.com/
http://www.jaymartstore.com/
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Competitive Landscape

Industry Outlook and Competitive Strategy
Industry Outlook for Mobile Products

According to data from the International Data Corporation (IDC) at the end of
2027, the global smartphone market has shown strong growth in 2027, with an
increase of 6.2% compared to the same period last year, reaching approximately 1.24
billion units consumed. The key factor behind this growth is the development of new
smartphone technologies, particularly the integration of AL, which is expected to mark
the beginning of the AI Smartphone era in the near future. Supported by various
artificial intelligence technologies, smartphones now offer enhanced performance.
Over the past year, the Android smartphone market experienced significant growth,
especially in the low-end device segment, while the iOS group saw only modest
growth.

Group of mobile phone sellers that are mobile network

operators.

Advanced Info Service Public Company Limited

True Corporation Public Company Limited

The group of mobile phone sellers that are large chain

stores.

Com?7 Public Company Limited

TG Cellular World Company Limited.

COMPUTER SYSTEM CONNECTION INTERNATIONAL COMPANY

LIMITED.
IT CITY Public Company Limited

S PVIPUBLIC COMPANY LIMITED

COPPERWIRED PUBLIC COMPANY LIMITED.
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In 2025, it is expected that the Android smartphone market will continue to grow due
to several factors. The technology of Android devices allows them to be accessible to
consumers at affordable prices. Additionally, Android brands have begun
implementing strategies using locked phone credit, which has significantly boosted
sales, particularly in countries like India and Thailand. This has allowed them to
compete on equal terms with iOS smartphones. It is anticipated that the smartphone
market in Thailand will experience similar industry conditions to the global market.

Competitive Environment

The company will create a competitive environment that differentiates itself from
competitors in the market. However, the mobile phone market in Thailand is highly
competitive, with changing consumer demands and a diverse customer base,
including both Thai customers and foreigners residing in Thailand. The competitors of
Jaymart Mobile can be divided into two main groups as follows:

AIS, Telewiz

True, DTAC

Brand

Banana, Studio7, Banan Mobile, Kingkong Phone, BKK
TG Fone

CcsC

IT City
iStudio by SPVI

iStudio by copperwired
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Competitive Strategy

The IT retail business is fast-changing and has several cost factors, such as
employee salaries, branch expansion costs, and rental costs for space. These
factors all impact operators in this industry. As a result, each operator in this
sector needs to develop strategies that are key to competing with rivals. Jaymart
has the following strategies:

Product Variety

Jaymart Mobile aims to make its stores a Mobile & Gadget Destination, serving as
a one-stop service that meets the needs of various customer groups, including
those with different lifestyles. The products offered are carefully selected by the
team, in collaboration with Jaymart’s business partners, and are categorized as
follows:

1. Smartphone, Tablet, and Gadget Devices
Jaymart offers a wide range of popular smartphone, tablet, and gadget
products, including exclusive and niche brands. The product selection
caters to all customer segments, with prices ranging from hundreds to tens
of thousands of baht, allowing customers, whether retail or wholesale, to
choose according to their purchasing power.

2. IT Devices
Jaymart provides IT products that meet customer needs, such as
computers, laptops, routers, and various accessories like monitors, USBs,
mice, and keyboards. These products are regularly updated with the latest
trends, including both popular brands and specialized models.

3. 10T Devices
Jaymart offers smart home devices that enhance convenience and align
with the latest technological trends, such as smart TVs, CCTV cameras,

dash cams, pet gadgets, and more in the smart gadget category.

4. Home Appliances

Jaymart stocks a wide range of household appliances, including products

General Information ‘lc,’ Jaymartq
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from the Singer brand and other well-known global brands. These products
cover all aspects of home use, including TVs, smart TVs, and speakers, from
leading brands worldwide.

5. Lifestyle Devices
Jaymart curates innovative products that cater to the unique lifestyles of all
generations, offering items sourced from both domestic and international
partners. These products are designed to meet the diverse needs of
modern consumers.

e Quality of Service and Comprehensive Service Offering

Jaymart has always emphasized and been committed to providing efficient and
comprehensive services throughout the entire customer journey when purchasing
products from us. The company focuses on the staff providing services, as well as the
various services that help address every customer need during the purchase process,
including:

1. 0% Installment Service — Up to 36 months from various financial service
providers. Customers without credit cards can also opt for installment plans.

2. Installment Payment for Purchases — Available from various sources, including
companies under the Jaymart Group, such as SGC with SG Finance+ loans and
KB J with Samsung Finance+ loans, as well as external financial partners beyond
our affiliated companies.

3. Product Warranty and After-Sales Service — All products come with a warranty,
and customers can also purchase additional coverage on top of the standard
warranty provided by the company. Jaymart offers its own Mobile Care insurance,
which covers all aspects of service. Furthermore, we facilitate warranty claims
directly with the respective brand, ensuring no errors in repairs or claims. The
warranty can last up to 2 years for the device, up to 1 year for screen breakage,
and 7 years for software coverage. Customers can receive services at top-tier
service centers. Additionally, we offer free personal accident insurance for 30

days to our customers.
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- Device Discount

The Company offers a trade-in service where customers can exchange their old
devices for discounts, applicable to all brands. We are also partnered with AIS,
allowing customers to subscribe to various packages for discounts of up to 40%
on new devices.

- Online Shopping

We provide customers with multiple online purchasing channels. The company
has invested in technology to enhance the capabilities of our website and various
Marketplace channels to cater to and meet the shopping behavior of our
customers. Additionally, we have developed payment systems that offer
convenience, including cash on delivery, credit card payments, and payments
through service counters to cover all payment methods.

« Product Delivery

We offer a variety of delivery options for our customers, including nationwide
delivery, same-day delivery, and we are currently investing in a system for hourly
deliveries to meet customer needs. Deliveries are handled by both our in-house

team and leading delivery companies, ensuring safety and accurate delivery

times for our customers.

e Training and Employee Development

The company places significant importance on the quality of service provided by its
employees, especially the sales staff at each store, as this directly impacts both
product sales and the customer experience. To ensure high standards, the company
has invested in training and development programs through various channels,
including both in-person training and online learning platforms. These initiatives aim
to enhance the skills and performance of each employee. Employees are required to
meet specific learning standards, and their progress is continuously monitored and
assessed. This approach helps ensure that each staff member is equipped with the
necessary knowledge to excel in their roles. The company maintains strict service
standards, ensuring that every customer visiting Jaymart stores across the country
will receive the same high-quality service and a positive shopping experience.
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e Membership System and Points Accumulation

The company has collaborated with its affiliated companies to create a
membership system and a J Point points accumulation program. This allows
customers of both the company and its affiliates to earn points and enjoy various
privileges from their purchases. These points can be used for benefits within the
company or with a wide range of business partners who are leaders in their respective
products and services, covering a comprehensive 360-degree range. Additionally, the
company possesses valuable member data, which is used for customer behavior
analysis and planning marketing campaigns. This enables the company to effectively
reach and deliver products that meet customer needs in a targeted and efficient

manner.
e Environmental impact of the company’s business operations.

The core business of the company is retailing mobile phones and various accessories,
so it does not have a direct impact on the environment. However, the company is
aware that to be a sustainable organization, it must play a significant role in raising
environmental awareness. The company has participated in activities in collaboration
with Advanced Info Service Public Company Limited (AIS), Phayathai District Office,
and Pruksa Holding, along with a network of partners, in the "E-Waste Equals
Planting" campaign. For each piece of electronic waste, one tree will be planted to
create green spaces. This event was held in celebration of the auspicious occasion of
the 72nd birthday anniversary of His Majesty the King on July 28, 2024, with the
Governor of Bangkok presiding over the ceremony to distribute saplings to 46 partner
organizations involved in the campaign (Jaymart Mobile Co., Ltd. being one of them)
to create green spaces in various areas. This activity promotes environmental

awareness and contributes to sustainable care for the environment.

Jaymart has therefore emphasized its commitment to environmental conservation by
enhancing the "E-Waste-Free Thailand with Jaymart" initiative, in collaboration with
AIS. The company plans to expand its Jaymart Store branches to serve as collection
points for electronic waste, which will then be processed for recycling to follow
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international standards for waste disposal, aiming for a Zero E-Waste to Landfill
approach.

(3) Product or Service Management

e Product and Service Sourcing

The company sources its main products both domestically and internationally.
Products are sourced from domestic brands, trade partners, and large wholesalers of
mobile phones and IT accessories, such as AIS and Synnex. Additionally, the company
occasionally sends teams abroad to source products that align with customer demand
and to obtain favorable purchasing costs, ensuring profitability for the company.

e Inventory Management

For nationwide distribution of products to branches, the company contracts YA Sales
& Services Co., Ltd. to provide comprehensive warehouse and logistics management
services. This company specializes in providing services to clients and business
partners, particularly for mobile phones and technology accessories, as well as high-
value products. They handle tasks such as product storage, inspection,
transportation, and distribution for both B2B and B2C models, using modern
technology combined with standard procedures and experienced staff.

The company also has a policy of regularly auditing and reviewing the inventory
management practices of YA Sales & Services Co., Ltd. every quarter. The company's
accounting department participates in these audits and evaluates the performance
annually.

e Site Selection for Branch Openings

The company focuses on continuous revenue and profit growth. Therefore, the
location of each new branch is carefully considered, as it requires significant
investment. Factors taken into account include the reputation of the shopping mall,
population density in the area, the size of the mobile market, and competition both
within and outside the shopping mall. The company does not limit branch openings to
large shopping malls but also considers locations with potential outside mall
premises. However, it avoids over-concentrating branches in a single mall if the local
market is insufficiently large.
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Information about the products or services of important
subsidiaries and associated companies.

1. JIMT Network Services Public Company Limited (Subsidiary)ssfiaolKusnis

Debt collection follow-up
The subsidiary provides debt collection services for non-performing loans (NPLs) that
the creditor cannot collect or does not wish to pursue themselves due to the costs
being higher than the potential income. The services cover all types of debt, including
personal loans, credit card debt, utility bills, and service fees. Creditors, such as banks
or other financialinstitutions, provide the subsidiary with lists and debtor information.
The subsidiary then conducts further research, verifies and tracks the debtors, and
negotiates payment terms within the conditions authorized by the creditor. The
subsidiary earns a service fee based on the percentage of the debt successfully

collected and settled by the debtor.

Additionally, the subsidiary offers other services related to debt collection, including
legal services for enforcing judgments on all types of debt. This includes providing
legal assistance through lawyers who handle lawsuits against debtors who fail to pay.
In the debt collection and management business, the subsidiary generates income
through service fees and commissions, based on a percentage of the amount
collected from enforced judgments.

2. Non-Performing Loan Management Business

The subsidiary operates a non-performing loan (NPL) management business due to
financial institutions and certain leasing companies adopting policies to reduce the
proportion of NPLs and lower the costs of debt collection. As a result, these creditors
have a policy of writing off non-performing loans from their books and allow
companies specializing in debt collection to bid for these NPLs at a discount from their
full value. The winning bidders are responsible for managing and bearing the risk of
collecting the debts they acquire.

The subsidiary has over 20 years of expertise in debt collection, including personnel
with extensive experience and the ability to analyze debt recovery. This expertise and
knowledge enable the subsidiary to effectively assess and evaluate the opportunities
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for debt recovery, contributing significantly to the success of their NPL management
business.
3. Insurance Brokerage Business

The company provides brokerage services for various types of non-life insurance.
The revenue structure is derived from commission returns based on customers'
insurance premiums. This business model does not involve the risk of product
depreciation since the company does not hold inventory or insurance policies. The
company acts solely as an intermediary, facilitating the insurance process between
the customers and the insurance companies.

4. Insurance Business
The company's products are divided into two categories: automobile insurance and
non-automobile insurance. The product list for each category is as follows:
4.1. Automobile Insurance Category
e  Compulsory automobile insurance
e Voluntary automobile insurance, including:
1. Type 1 insurance (covering contracted repair shops and service
centers)
2. Type 2 insurance
3. Type 3 insurance
4., Type 5 insurance, which includes Type 2+ and Type 3+ insurance
4.2. Non-Automobile Insurance Category, including fire insurance, marine
transport insurance, land transport insurance, liability insurance for
carriers, miscellaneous insurance, and other related services such as
vehicle inspection services before purchasing insurance, accident
verification services, disaster survey services, and emergency assistance
services.
e JAS Asset Public Company Limited (Subsidiary)
The subsidiary also operates a property leasing business and currently has 8
community mall projects open and operational as of 2024. These include:

1. The Jas Wanghin Project
2. The Jas Ramintra Project
3. Jas Urban Srinakarin Project
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Jas Village Amata Project

Jas Green Village Kubon Project

Jas Green Village Bang Bua Thong Project

Jas Green Village Prawet Project

© N o 0k

Jas Green Village Ramkhamhaeng Project

In addition, the subsidiary manages rental spaces within shopping centers for
mobile phones, technology products, and other high-potential products, including Big
C and within the company's own Community Mall projects under the name "IT
Junction." This is to allocate rental spaces to businesses. The company starts by
leasing part of the space from large shopping malls or shopping centers that own the
property, then refurbishes and allocates it for subletting to small retailers. The
company also manages and oversees the rental spaces throughout the lease term. As
of December 31, 2024, the company manages 22 IT Junction branches, with a total
rental area of over 2,493 square meters, covering Greater Bangkok and key provinces
across Thailand.

(4) Assets Used in Business Operationso

The company operates as a holding company or is engaged in investing in other
businesses. Its core business is the retail and wholesale distribution of mobile phones
and related products from major mobile phone manufacturers and network service
providers, as well as related accessories.

Therefore, the primary asset used in the business of the holding company is
inventory. As of the end of 2024, Jaymart Mobile Co., Ltd. reported an inventory value
of 934 million baht as of December 31, 2024.

Although the company is a holding company, it does not meet the criteria to be
classified as an investment company according to the regulations of the Securities and
Exchange Commission (SEC) as of the end of 2024. The company's investments are
aimed at participating in business operations or management through the

appointment of board members in the companies it has invested in.
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(5

Work that has not yet been delivered, specifically high-value

projects or deliverables that take time to complete:

-The company has no work that has not been delivered.-
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1.3. Shareholding Structure of the Group of Companies
1.3.1. Shareholding Structure of the Group of Companies

(1) Policies for Dividing the Operations of the Companies in the Group

Jaymart Group Holdings Public Company Limited is a holding company that invests in various sectors, including retail, finance, and technology, which have

shown good revenue and profit. In 2024, the company focused its investments and operational division into three main business groups, which are:

1. Retail Business Group (Commerce): This group involves the sale of products and services to customers, including both physical stores and online sales, as well as
the development of shopping malls. The primary products in this group are mobile phones, which contribute a significant portion of the group's revenue.

2. Financial Business Group (Finance): This is a comprehensive financial services group, starting from credit issuance to managing customers' non-performing loans.
It manages a financial supply chain outside of traditional financial institutions and connects the needs of customers from the retail business group through
installment payments for products. This helps create a "Finance Destination" for customers. Furthermore, within the financial business group, JMT Network
Services Public Company Limited is currently the highest profit-contributing company. There are also joint venture companies within the group, such as KBJ Capital
Co., Ltd. and SG Capital Co., Ltd. (Public Company Limited), the latter being a subsidiary of Singer Thailand Public Company Limited. Additionally, the group also
includes an insurance business sector.

3. Technology Business Group (Technology): This group focuses on developing technologies that connect the financial and retail businesses. Key companies in this

group include J Ventures Co., Ltd. and J Elite Co., Ltd., which manage reward points from spending within the group of companies, branded as "J Point."

The company's investments will appoint representatives, in the form of board members, to participate in setting policies, management, and administration of
subsidiaries and joint ventures. Each company that the company has invested in will have its own board of directors, an executive team, and established operational
goals to protect the interests and ensure the effective operation of the business.
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Operational Policy of Companies in the Jaymart Group

The company is the parent company of the Jaymart Group, operating as a
Holding Company that holds shares in group companies at a level that grants
control over their operations. The company's management approach for the
group is as follows:

Business Operation Policy

The Company determines the core business operation policies of the
Jaymart Group on an annual basis. All subsidiaries and affiliated companies
are required to prepare a three-year business plan and budget for
submission to the parent company for consideration. This ensures that their
business strategies align with the overarching policies of the Jaymart Group.
The business plan and budget undergo regular evaluation, review, and

adjustments to remain responsive to the competitive business environment.

In 2024, during the Board of Directors' Meeting No. 6/2024 on
November 8, 2024, the Board reviewed the business plan, corporate
governance framework within the Group, corporate budget, and operational
targets for 2024-2026. Subsequently, the Board approved the business plan
and budget of the Company and the core subsidiary, Jaymart Mobile Co., Ltd.,
for 2025.
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Policy on Oversight of Subsidiary and Affiliated Companies'

Business Operations

The Company appoints directors and/or senior executives to serve as board
members in its subsidiaries to participate in policy formulation, oversee governance,
direct investment utilization, and guide business operations. This structure enables
close supervision of both subsidiary and affiliated companies.

Subsidiaries and affiliated companies are required to submit monthly
performance reports to the Executive Committee for review. Additionally, key
managing directors of subsidiaries and affiliated companies must present their
performance reports to the Executive Committee on a monthly basis and to the Board
of Directors every three months during board meetings. These reports include a
comparison of actual performance against the budget plan for each quarter, along
with corrective action plans in case of deviations from the set targets.

Policy on the Appointment of Company Representatives as

Directors or Executives in Jaymart Group Companies

In accordance with Jaymart Group’s good corporate governance policy, the
Board of Directors is responsible for evaluating and appointing suitable individuals to
serve as directors in subsidiary companies. Additionally, the Executive Committee is
authorized to consider and appoint individuals as directors, executives, or controlling
persons in those companies.
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(3) Size of the Company Engaged in Business Through Holding Shares in Other Companies (in the Case of a Holding Company)
In the case where the Company operates its business through holding shares in other companies (Holding Company), the Company meets the size criteria for the
principal business according to the relevant regulations of the Securities and Exchange Commission regarding the approval for the issuance of new shares, as well as

the regulations of the Securities and Exchange Commission regarding the evaluation of company size for granting approval to holding companies to offer new shares

for sale as follows:

Company name Type of Business Size of Company | Shareholding
Proportion

1.Main Business in Retail (Core Business) Selling products and services to

Jaymart Mobile Company Limited customers, either through physical 3.50% 99.99%

JAS Asset Public Company Limited stores or online sales, as well as the 11.71% 72.89%
development of shopping malls.

2.Main Business in Finance Providing loans, managing non-

JIMT Network Services Public Company Limited performing loans (NPLs), and offering 67.64% 52.08%
insurance services.

3. Main Business in Technology Developing technology that connects

J Ventures Company limited the financial and retail business 0.92% 66.67%
sectors.
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The Company is a Holding Company with primary investments in subsidiaries engaged in the business of mobile phone sales, mobile-related products, debt collection services,

and property management services. Additionally, the Company has investments in affiliated companies engaged in the business of distributing products and equipment for

rooftop solar installations. The details are as follows:

Company/Head Office Location

Subsidiary company

Jaymart Mobile Company Limited
("Jaymart Mobile")

Address: 187 Jaymart Building,
Ramkhamhaeng Road, Ratphattana
Subdistrict, Saphan Sung District, Bangkok
10240

Phone: 0-2483-7979

Website: jaymartstore.com

JMT Network Services Public Company
Limited ("IMT")

Address: 187 Jaymart Building, 4th - 6th
Floor, Ramkhamhaeng Road, Ratphattana
Subdistrict, Saphan Sung District, Bangkok
10240

Phone: 0-2308-9999

Website: www.jmtnetwork.co.th

JAS Asset Public Company Limited
Address: 87 The Jas Ramindra Building, 3rd
Floor, Room No. A315, Lat Pla Khao Road,
Anusawari Subdistrict, Bang Khen District,
Bangkok 10220.

Phone : 0-2012-1277

Website : www.jasasset.co.th

Business Operations Registered Number of
Capital

(Million Baht)

Shares

Outstanding
(Million
Shares)

It is a company engaged in the

630.00 63.00

business of selling mobile phones,
cameras, and related accessories,
both in retail and wholesale.

The company operates in the 1,531.10 1,459.74
business of debt collection,

managing non-performing loans

(NPLs), insurance, and insurance

brokerage services.

Engaged in the business of 1,920.62 1,460.73
managing rental spaces for

mobile-related businesses,

community malls, and real estate

development.

Par Value per
Share
(THB)

10.00

0.50

1.00

Paid-up
Capital
(Million Baht)

630.00

729.87

1,460.73

Shareholding
Percentage
(%)

99.99

52.08

72.89

Type of Share

Common
shares

Common
shares

Common

shares


http://jaymartstore.com/
http://www.jmtnetwork.co.th/
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Company/Head Office Location Business Operations Registered Number of Par Value per Paid-up Shareholding | Type of Share
Capital Shares Share Capital Percentage
(Million Baht) Outstanding (THB) (Million Baht) (%)

(Million

Shares)
4. J Ventures Co., Ltd. Engaged in the business of 120.00 12.00 10.00 120.00 66.67 Common
Address: 191 Jaymart Building, software development and shares
Ramkhamhaeng Road, Ratphattana investing in other ventures, with a
Subdistrict, Saphan Sung District, focus on high-potential start-up
Bangkok 10240 businesses.

Phone: 0-2308-9000

Website: www.jventures.co.th

5. Brewing Happiness Co., Ltd. Engaged in the business of food 168.00 168.00 1.00 168.00 96.16 Common
(formerly "Beans & Brown Co., Ltd.) and beverage sales, as well as shares
Address: 187 Jaymart Building, 8th operating coffee shops under the

Floor, Ramkhamhaeng Road, Casa Lapin brand.

Ratphattana Subdistrict, Saphan Sung
District, Bangkok 10240
Phone: 0-2308-9000

Website: www.casalapin.com

6. J Elite Co., Ltd. Engaged in the business of 21.00 21.00 10.00 21.00 99.99 Common
Address: 187 Jaymart Building, 8th providing digital loyalty point shares
Floor, Ramkhamhaeng Road, services.

Ratphattana Subdistrict, Saphan Sung
District, Bangkok 10240
Phone: 0-2308-9000

7. Jay Digital Co., Ltd. (formerly "Jay = Engaged in the retail and 6.25 1.00 6.25 6.25 68.50 Common
Dee Group Co., Ltd.) wholesale business of electrical shares
Address: 191 Jaymart Building, appliances.

Ramkhamhaeng Road, Ratphattana
Subdistrict, Saphan Sung District,
Bangkok 10240

Phone: 0-2308-9000


http://www.jventures.co.th/
http://www.casalapin.com/

Structure & Operations

Risk Management

Company/Head Office Location

Subsidiaries (Owned by Subsidiaries)
8.Jaymart Insurance Broker Co., Ltd.
Address: 187 Jaymart Building, 5th
Floor, Ramkhamhaeng Road,
Ratphattana Subdistrict, Saphan Sung
District, Bangkok 10240

Phone: 0-2838-7557

9. J Asset Management Co., Ltd.
Address: 187 Jaymart Building, 4th
Floor, Ramkhamhaeng Road,
Ratphattana Subdistrict, Saphan Sung
District, Bangkok 10240

Phone: 0-2838-7394

10. Jaymart Insurance Public
Company Limited

Address: 100/100 Wongwanit Complex
B Building, 29th Floor, Rama 9 Road,
Huai Khwang Subdistrict, Huai Khwang
District, Bangkok 10310

Phone: 0-2099-0555

11. True Valuation Co., Ltd.

Address: 56/106-107 Soi Krungthep
Kritha 15, Krungthep Kritha Road, Thap
Chang Subdistrict, Saphan Sung
District, Bangkok 10250

Phone: 0-2736-2147

Driving Business for Sustainability

Business Operations

Engaged in the business of acting
as an insurance broker, selling
insurance products on behalf of
various insurance companies.

Engaged in the business of
purchasing non-performing loans
(NPLs) with legal obligations and
managing debt recovery.

Engaged in the business of
general insurance.

Engaged in the business of
providing asset valuation

services.

MD&A

Registered
Capital

(Million Baht)

General Information

Number of
Shares

Outstanding
(Million
Shares)

20.00 2.00
2,000.00 200.00
1,100.00 955.24

9.40 0.09

Par Value per
Share
(THB)

10.00

10.00

1.00

100.00

Paid-up
Capital
(Million Baht)

20.00

2,000.00

955.24

9.40

N 65
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Shareholding
Percentage
(%)

99.99
By IMT

90.00
By IMT

72.96
By IMT

65.00
By IMT

Jaymartq

Type of Share

Common
shares

Common
shares

Common
shares

Common

shares



Structure & Operations

Company/Head Office Location

12. K.T. Appraisal Co., Ltd.

Address: 555/284 Moo 5, Bang Muang

Subdistrict, Mueang Samut Prakan
District, Samut Prakan 10270
Phone: 0-2174-3814

13. Senera Senior Wellness Co., Ltd.
Address: 555/284 Moo 5, Bang Muang

Subdistrict, Mueang Samut Prakan
District, Samut Prakan 10270
Phone: 0-2012-1277

14. Jay P2P Co., Ltd.

Address: 191 Jaymart Building,
Ramkhamhaeng Road, Ratphattana
Subdistrict, Saphan Sung District,
Bangkok 10240

Phone: 0-2308-9000

15. Xchain Network Co., Ltd.
Address: 191 Jaymart Building,
Ramkhamhaeng Road, Ratphattana
Subdistrict, Saphan Sung District,
Bangkok 10240

Phone: 0-2308-9000

Risk Management

Driving Business for Sustainability

Business Operations

Engaged in providing asset
valuation services for both
government and private sectors,
financial institutions, the general
public, as well as businesses in
commerce, industry, and real
estate development projects.

Engaged in providing educational
services of all types, establishing
private schools, as well as
recruiting personnel to manage
educational operations. The
business also includes operating
care facilities for the elderly and
senior citizens with dependent
conditions.

Engaged in the business of an
electronic network for peer-to-
peer lending transactions.

Engaged in providing consulting
services for businesses related to
information technology and e-

commerce.

MD&A

Registered
Capital
(Million Baht)

5.00

166.00

5.00

10.00

General Information

Number of
Shares

Outstanding
(Million
Shares)

0.05

16.60

0.05

0.10

Par Value per
Share
(THB)

100.00

10.00

100.00

74.00

N 65
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Paid-up Shareholding
Capital Percentage

(Million Baht) (%)

5.00 55.00

By IMT

166.00 99.99
By

JAS Asset

5.00 99.97
By

J Venture

7.40 57.77
By

J Venture

Jaymartq

Type of Share

Common
shares

Common
shares

Common
shares

Common

shares



Structure & Operations Risk Management Driving Business for Sustainability MD&A General Information cl{)

Jaymartq

10uiduinnaiAuRa

Company/Head Office Location Business Operations Registered Number of Par Value per Paid-up Shareholding | Type of Share

Capital Shares Share Capital Percentage
(Million Baht) Outstanding (THB) (Million Baht) (%)
(Million
Shares)

16. JDN Company Limited Engaged in providing network 99.98
Address: 191 Jaymart Building, systems for online transaction By
Ramkhamhaeng Road, Ratphattana record storage. J Venture
Subdistrict, Saphan Sung District,

Bangkok 10240

Phone: 0-2308-9000

Associate company Engaged in the sale of electrical

17. Singer Thailand Public Company appliances, sewing machines, 25.63
Limited commercial products, mobile

Address: NT Building, 17th Floor, 72 phones, and other items, under

Charoenkrung Road, Bang Rak cash sales, installment payment

Subdistrict, Bang Rak District, Bangkok  services, after-sales services,

10500 maintenance, and repair of

Phone: 0-2352-4777 electrical appliances.

Website: www.singerthai.co.th

18. KBJ Capital Co., Ltd. Engaged in providing leasing 21.74

Address: 89 AIA Capital Center
Building, 3rd Floor, Ratchadaphisek

loans and retail loans.

Both directly
and indirectly

Road, Din Daeng Subdistrict, Din Daeng (Jaymart
District, Bangkok 10400 20.8%, IMT
Phone: 0-2161-3333 1.81%)
Website: www.kbjcapital.co.th

19. Avantis Laboratory (Thailand) Engaged in developing financial 41.92

Co., Ltd.
Address: 559/67 Thanapath House

technology to provide services for
stock trading across multiple

Both directly
and indirectly

Village, Nonsi Road, Chong Nonsi global stock exchanges through a (Jaymart
Subdistrict, Yan Nawa District, platform. 31.82%, J
Bangkok Ventures

Phone: 0-62440-6618

15.15%)


http://www.singerthai.co.th/
http://www.kbjcapital.co.th/
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Jaymartq

Company/Head Office Location Business Operations Registered Number of Par Value per Paid-up Shareholding | Type of Share

Capital Shares

(Million Baht)

Outstanding
(Million
Shares)

Share
(THB)

Capital Percentage
(Million Baht) (%)

20. BNN Restaurant Group Co., Ltd. Operating a restaurant under the 117.65 1.18 100.00 117.65 30.00 Common
Address: 34/4 Soi Pradit Manutham 19, brand "Suki Teenoi." shares
Ladprao Subdistrict, Ladprao District,
Bangkok 10230
Phone: 0-2538-6666
21. Vega Creator (Thailand) Co., Ltd. Engaged in agency services, 1.14 0.23 5.00 1.14 23.49 Common
Address: 501/70, Moo 3, San Sai Noi managing relationships between Both directly shares
Subdistrict, San Sai District, Chiang Mai  brands and creators. and indirectly
50210 (Jaymart
17.62%, J
Ventures
8.81%)
Joint ventures (held by subsidiaries).  Provides software consulting 40.00 Common
22. TOKENINE CO., LTD services. 2.50 0.02 10.00 2.50 Indirectly, by shares
Address: 39/130, Moo 7, Ban Suan J Ventures,
Subdistrict, Mueang Chonburi District, 60%.
Chonburi 20000
Phone: 0-83883-3133
23. SAFEBSC Company Limited Provides software consulting 2.50 0.02 100.00 1.75 40.00 Common
99/60 Phumsin Road, Ao Ngon, Sai Mai  services. Indirectly, by J shares
District, Bangkok 10220 Ventures,
60%.
24. Kane Digital Co., Ltd. Provides consulting services in 25.00 0.25 100.00 6.25 33.00% Common
Address: 1054/8, Phetchaburi Road, digital assets. Indirectly, shares
Makkasan, Ratchathewi, Bangkok through J
10400 Ventures:
49.50%
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Company/Head Office Location Business Operations Registered Number of Par Value per Paid-up Shareholding | Type of Share
(o:Te]1 £11 Shares Share Capital Percentage
(Million Baht) Outstanding (THB) (Million Baht) (C)
(Million
Shares)
25. J VASU PAIN MANAGEMENT CO., The company operates a 40.00 4.00 10.00 40.00 18.22 Common
LTD healthcare facility, providing Indirectly, shares
Address: 87 The Jazz Ramindra treatment for patients and the through JAS
Building, 3rd Floor, Room A315, Lat sick, physical therapy services, Asset, 25%
Phrao Road, Anusawari Subdistrict, care, promotion, and
Bang Khen District, Bangkok 10220 rehabilitation for the general
Phone: 063-693-3555 public, patients, the elderly, and

those with dependencies, as well

as providing diagnostic

equipment using magnetic

resonance imaging (MRI)
26. SG Capital Public Company Leasing of electrical appliances, 8,502.00 6,240.01 1.00 6,240.01 78.17 Common
Limited commercial products, mobile By Singer shares

NT Bangrak Building, 20th Floor, 72
Charoen Krung Road, Bangrak,
Bangkok 10500

Phone: 0-2028-2828

Website: www.sgcapital.co.th

27. SG Broker Co., Ltd.
NT Bangrak Building, 17th Floor, 72

Charoenkrung Road, Bangrak, Bangrak,

Bangkok 10500
Phone: 0-2352-4777

phones, car leasing, car title loan
services, and other related

services.

An insurance broker for life

insurance and general insurance.

99.99
By Singer


http://www.sgcapital.co.th/

Structure & Operations

Risk Management

Company/Head Office Location

28. SG Service Plus Co., Ltd.

8 Moo 4, Samkhok-Sena Road, Bang
Nam Ko Sub-district, Sena District,
Phra Nakhon Si Ayutthaya Province
13110

Phone: 0-818-404-555

Joint Venture

29. JGS Synergy Power Co., Ltd.
Address: 189 Jaymart Building, 3rd
Floor, Ramkhamhaeng Road,
Ratchapradit Subdistrict, Saphansung
District, Bangkok 10240

Phone: 0-2012-1277

Website: jgs-synergy.co.th

Joint venture (shared by subsidiary)

30. J.K. Asset Management Co., Ltd.
Address: 187, Jaymart Building,
Ramkhamhaeng Road, Ratsadaphat
Subdistrict, Saphansung District,
Bangkok 10240

Phone: 0-2308-9999

Website: www.j-amc.co.th

Driving Business for Sustainability

Business Operations

Provides repair and maintenance
services for electrical appliances
of affiliated companies.

Engaged in the distribution of
solar rooftop installation
products, electrical equipment,
and EV chargers.

The business involves purchasing
or acquiring assets with the
quality of financial institutions, or
assets from financial institutions
that have had their operations
suspended, terminated, or their
commercial banking, finance, or
credit fancier business licenses
revoked, as well as collateral
related to those assets, for

management purposes.

MD&A

Registered
Capital
(Million Baht)

5.00

100.00

10,000.00

General Information

Number of
Shares
Outstanding
(Million
Shares)
0.005

10.00

100.00

Par Value per
Share
(THB)

1,000.00

10.00

100.00
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Paid-up Shareholding
Capital Percentage

(Million Baht) (%)

5.00 99.96

By Singer

100.00 40.10
10,000.00 49.99
By J Asset

Management

Jaymartq

Type of Share

Common
shares

Common
shares

Common
shares


http://jgs-synergy.co.th/
http://www.j-amc.co.th/
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Company/Head Office Location Business Operations Registered Number of Par Value per Paid-up Shareholding | Type of Share
(o:Te]1 £11 Shares Share (o:Te]1 £11 Percentage
(Million Baht) Outstanding (THB) (Million Baht) (C)
(Million
Shares)
31. JTHA Company Limited Hotel Business 5.00 0.50 10 5.00 40.00 Common
87 The Jazz Ram Inthra Building, 3rd By JAS Asset shares

Floor, Room A315, Lat Phrao Road,
Anusawari Sub-district, Bang Khen
District, Bangkok 10220
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1.3.2. Individuals who may have a conflict of interest in holding shares in subsidiaries or associated companies combined in excess

of 10% of the total voting shares of the company.

The company does not have a shareholding structure that violates the regulations set
by the Securities and Exchange Commission (SEC). Although the shareholding
structure of Jaymart Group Holdings Public Company Limited (“JMART” or “the
Company”) and the shareholding proportion of Rabbit Holdings Public Company
Limited (“RABBIT”) may fall under the structure that causes a conflict of interest,
according to the announcement of the Securities and Exchange Commission,
Notification No. TorChor. 39/2559 regarding the application for approval and the
permission to offer newly issued shares, Clause 13 (2), the shareholding structure of
the applicant, subsidiaries, and associated companies must not have individuals who
may have a conflict of interest holding more than 10% of the total voting shares of the
subsidiaries or associated companies, unless it can be demonstrated that the
shareholding structure of such subsidiaries or associated companies is for the best
interest of the applicant. The Company would like to clarify the issue as follows.

1. Shareholding Structure

Currently, RABBIT holds 148,861,318 common shares in JMART, representing
10.21% of the company's paid-up shares, and holds 196,889,196 shares in Singer
Thailand Public Company Limited (“SINGER”), representing 23.75% of the company's
paid-up shares (as of the latest shareholder record date, February 27, 2024).

RABBIT’s investment in JIMART occurred at the end of 2021, in line with the resolution
of RABBIT’s Board of Directors (formerly U CITY) on August 27, 2021. The company
raised capital through a private placement, issuing 136,119,587 shares to RABBIT,
and issued warrants for 16,723,002 units (exercise price of 30.3370 baht per share,
with a ratio of 1 warrant unit to 1 share). RABBIT's investment in JMART is based on
the view that JMART is engaged in various businesses, with a primary focus on mobile
phone distribution and financial investments, which will diversify RABBIT's business,
create additional income sources, and reduce risks. This investment did not involve
the appointment of any directors by RABBIT.

Additionally, RABBIT invested in SINGER through a private placement of new shares
by SINGER to RABBIT. RABBIT considers this to be a business related to finance,

which aligns with its interests, and sees it as a business with good growth potential,
as stated in RABBIT's investment disclosure in SINGER on August 27, 2021.

As for JMART, it has held 208,871,053 shares in SINGER since the capital increase in
2021, which was successfully completed at the end of that year, representing 25.20%
of the paid-up shares. IMART's investment in SINGER dates back to June 2015, when
it purchased 67,499,900 common shares (24.99% of the total shares) from SINGER
(THAILAND) B.V. at 14.00 baht per share, amounting to 944,998,600 baht.
Furthermore, in 2021, when SINGER announced a capital increase according to the
proportion of its shares, JIMART exercised its rights, increasing its stake accordingly.
The reason for JIMART's investment was to expand its mobile phone and electronics
distribution channels to customers in rural areas, leveraging the well-established
network of SINGER.
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Current Shareholding Structure (as of December 31, 2024) Meanwhile, JMART operates as a holding company, primarily investing in other
businesses, with its core business being the retail and wholesale distribution of

mobile phones and related products from all major mobile phone manufacturers and
network service providers. Additionally, JMART invests in the financial and technology

HOLDINGS sectors.
10.21% Therefore, SINGER’s business differs significantly from that of the company and
Free Float RABBIT. The company considers SINGER’s business to still have potential for future

growth due to its distribution channels that reach consumers at a micro level.

Furthermore, SGC’s subsidiary has growth potential in the future by providing loans to

Jaymart q consumers who are unable to access financial services from financial institutions.
51.05% 25.63% 23.75% SINGER, under proper risk management.

The company considers that having both JIMART and RABBIT jointly invest and

hold shares in SINGER will create the greatest benefit, for the following reasons:

Products such as vehicle title loans and locked phone loans can generate returns for

RABBIT is a shareholder with sufficient financial capability for investment and has a
keen interest in financial-related businesses. The capital increase in SINGER at the
SINGER end of 2021 provided SINGER with sufficient funds to offer loans as per its business
plan.
Additionally, JMART and RABBIT have measures in place to eliminate any
potential conflicts of interest between them, as follows:
The company believes that RABBIT's shareholding in the company represents
the best ownership structure, for business reasons and due to the significantly
different nature of business operations, as outlined below:
The nature of SINGER's business is to operate as a distributor of consumer goods
and commercial products under the "Singer" trademark, including household
appliances such as refrigerators, televisions, washing machines, fans, small
appliances, and beauty-related electrical goods. Additionally, it sells commercial
products, using both cash and hire-purchase sales methods. More than 80% of sales
are from hire-purchase transactions. In the past, SINGER has provided hire-purchase
services through SG Capital Public Company Limited (SGC), a subsidiary of the
company.
RABBIT, on the other hand, is involved in real estate development for rental,
sales, and comprehensive management services, as well as financial services such as
life insurance and asset management for non-performing assets.
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2. Measures to prevent potential conflicts of interest.

For Rabbit's investment in IMART, Rabbit did not intend to hold more than 10%
of shares to gain control, nor did it send a representative to the board of JMART, as
indicated in the company's disclosures when JMART increased capital through a
specific allotment to Rabbit, with Rabbit investing in JMART as part of Rabbit's
financial statements. However, the company has implemented measures to prevent
conflicts of interest as follows:

Regarding the measures to prevent potential conflicts of interest, under the
company’s management structure, which consists of the company’s board of
directors, audit committee, and independent committee, the review of conflicts of
interest is crucial. The board of directors must review to ensure that decisions are in
the best interest of the company and its shareholders. Furthermore, as explained
earlier, in the lending business of each party, there are business partners with checks
and balances in place, separate operating systems, and independent management
teams to serve the best interests of each company, with rationale and relevant
measures in place as outlined below.

1. Rabbit's investment in JMART is an investment where Rabbit does not
participate in the management in any way and has not sent a representative
to the board of JMART since its investment in late 2021. Rabbit records the
investment in JMART purely as a financial investment.

2. Rabbit intends to participate in the investment in SINGER by sending a
representative to the board and acknowledging the investment with a joint
venture status. In managing the operations of SINGER, both JMART and
Rabbit, as shareholders of SINGER, have the right to propose individuals to
be appointed as directors of SINGER. Therefore, both IMART and Rabbit will
have their own respective representatives on the board of SINGER, who will
serve the best interests of SINGER and safeguard the interests of their
shareholders simultaneously.

General Information ‘lﬁ,’

Jaymartq
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In addition, under the structure of SINGER's board, there is an audit
committee that reviews transactions to ensure they are for the best interests of
the company and shareholders, while also protecting the interests of minority
shareholders.

To date, RABBIT has not changed its operational approach mentioned
above. Therefore, this investment structure demonstrates that there is no conflict
of interest, as RABBIT does not have controlling power in either JMART or
SINGER. Under the corporate governance structure, decisions in the companies
are made through the board of directors, maintaining principles and ensuring that
the criteria for conflict of interest are adhered to, avoiding any competition
between the businesses.

1.3.3. Relationship with the Major Shareholder's Business
Group

The company has two main groups of major shareholders: Mr. Adisak
Sukumvitaya, who is the founder of the Jaymart Group and the VGI Global Media
Group, and Rabbit Holdings Public Company Limited. The company's board of
directors includes one representative from VGI. However, under the
management structure of the Jaymart Group, operations are carried out with
joint policy decisions within a board structure that includes executive directors
and independent directors. The management team will present any items with
potential conflicts of interest for review and regular examination by the
independent board members.
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As of December 31, 2024, the company has a registered capital of 1,471,711,584 shares and a paid-up capital of 1,471,711,584 shares. The list of the top 10
shareholders and their respective shareholding percentages from the registered and paid-up capital, as per the shareholder registry, can be summarized as follows:

O 00 9 o0 g b~ w NP

=
o

Shareholdes

VGI PUBLIC COMPANY LIMITED

Mr.Adisak Sukumvitaya
RABBIT HOLDINGS PUBLIC COMPANY LIMITED
Mr.Eakachai Sukumvitaya
Ms.Juthamat Sukumvitaya
Ms.Yuvadee Pong-Acha
THAI NVDR (THAILAND) COMPANY LIMITED
Mr. Peeranat Chokwatana
BNY MELLON NOMINEES LIMITED
Mr. Attawat Sirisitthongchai
Others Shareholders
Total Shares

Number of
common
shares
199,161,600
188,608,916
148,861,318
122,389,718
79,473,277
57,117,454
50,920,000
34,411,614
27,795,000
26,235,130
536,737,557
1,471,711,584

Proportion
(%)

13.53%
12.82%
10.11%
8.32%
5.40%
3.88%
3.46%
2.34%
1.89%
1.78%
36.47
100%
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Note: The information is as of the latest closing date of the shareholder registry on December 31, 2024, with a total of 26,387 shareholders. Jaymart Group Holding
Co., Ltd. (Public) has the following ultimate shareholders as of December 31, 2024:

Number of %
Shares

Sukumvitaya family and Phong-acha family

1 Mr.Adisak Sukumvitaya 188,088,916 12.82
2 Mr.Ekachai Sukumvitaya 122,389,718 8.32
3 Ms.Juthamat Sukumvitaya 79,473,277 5.40
4  Ms.Yuvadee Pong-Acha 57,117,454 3.88
Including the shareholdings of the Sukumvitaya family and the Phong-Acha family. 447,069,365 30.42

The major shareholder group by BTS Group Holdings Public Company Limited.

5 VGI PUBLIC COMPANY LIMITED 199,161,600 13.53
6 RABBIT HOLDINGS PUBLIC COMPANY LIMITED 148,861,318 10.11
7 BTS Group Holdings Public Company Limited 14,000,000 0.95
Including the shareholdings of BTS Group Holdings 362,022,918 24.59
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(2) Major shareholders of subsidiaries that conduct the main business of the company (according to the Holding Company criteria).

Jaymart mobile company limited Jaymart Group Holdings Public Company 100%
Limited

Shareholding Policy: The Company does not have a policy to hold shares in such a way that more than two companies in the group hold shares in each other to form

a business cluster or create a group structure, such as pyramid holding or cross holding.

(3) Shareholder’s agreement
The company has a shareholder's agreement between major shareholders, which grants the shareholder, VGI Global Media Public Company Limited, the
right to appoint directors to the company. The agreement also stipulates that key business matters should be discussed jointly before being presented to the
board. The final decision will depend on the voting at the board meeting. Therefore, despite the shareholder's agreement, the board of directors has the freedom
to vote independently on matters during company meetings, following principles of fairness and considering the best interests of all shareholders.
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1.4. Registered and Paid-Up Capital

1.4.1. Common Share

As of December 31, 2024, Jaymart Group Holdings Public Company Limited has registered and paid-up capital as follows:
Stock Exchange Name: JMART

Registered Capital :1,558,820,418 Bath
Paid-up Capital :1,471,711,584 Bath
Common Shares :1,471,711,584 Shares
Par Value per Share :1 Bath

1.4.2. Preferred shares

- None -

1.4.3. Shares or Convertible Securities of the Company as Referenced Securities for the Issuance of Investment Units of a Mutual

Fund for Foreign Investors (Thai Trust Fund)

- None -
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1.5. Issuance of Other Securities

1.5.1. Convertible Securities

As of December 31, 2024, the company has outstanding warrants to purchase common shares that have not yet expired, comprising 2 series: JMART-W5 and JMART-

W6. The details are as follows:

Details of the Warrant to Purchase Common Shares of the Company JMART-W5:

Company Jaymart Group Holdings Public Company Limited (formerly known as "Jay Mart Public Company Limited")

Type of Warrants Warrant to Purchase Ordinary Shares of Jay Mart Public Company Limited, Series 5 (“Warrant” or IMART-W5)

Kind The name of the holder is specified, and it can be transferred.

Method of Allocation. The company will allocate the warrants to the existing shareholders of the company in proportion to their shareholding

(Right Offering). The shareholders who are entitled to receive the warrants are those whose names appear in the
shareholder register on the Record Date of July 16, 2021. The allocation ratio is 20.24675 existing common shares (par
value of 1 baht per share) for every 1 warrant unit (20.24675:1). If there is any remainder after the allocation based on
this ratio, the remainder will be discarded. In the case that there are remaining warrants after the allocation, the
company will cancel the remaining warrants.

Amount issued Not exceeding 51,000,000 units.

Exercise Ratio One unit of the warrant entitles the holder to purchase one common share of the company (with a par value of 1.00 Baht
per share), unless there is an adjustment to the exercise ratio in accordance with the terms of adjustment as specified in
Clause 6. In the case where there is a fraction of shares from the exercise of the warrant, the fraction will be rounded

down
Exercise Price 70.00 Baht per share, unless there is an adjustment to the exercise price according to the conditions specified in Section 6
Offering Price per Unit 0 Bath Per Unit
Date of Issuance of Warrants July 27,2021
The expiration date of the July 26, 2025 (However, since the last exercise date does not fall on a business day, the last exercise date has been
warrants moved to the last business day before the originally scheduled date, which will be July 25, 2025). (The company will not

extend the expiration date of the warrants).
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Details of the Warrant to Purchase Common Shares of the Company JMART-W6:

Company

Type of Warrants

Kind

Method of Allocation.

Amount issued

Exercise Ratio

Exercise Price

Offering Price per Unit
Date of Issuance of Warrants

The expiration date of the warrants

Jaymart Group Holdings Public Company Limited (formerly known as "Jay Mart Public Company Limited")
Warrant to Purchase Ordinary Shares of Jay Mart Public Company Limited, Series 6 (“Warrant” or IMART-W6)

The name of the holder is specified, and transferability is restricted. If the transfer results in the warrant holder no longer
being in the restricted circle of individuals as defined in the Securities and Exchange Commission’s notification No. TorJor.
72/2558 regarding the approval for listed companies to offer newly issued shares to a limited group of individuals, dated
October 28, 2015 (as amended), the transfer will not be permitted, except in the case of a transfer by inheritance. The
company has registered this transfer restriction with the SEC

The company will allocate the warrants to investors who subscribe and are allocated newly issued ordinary shares offered
for private placement. These include VGI Global Media Public Company Limited with 25,337,882 units and U City Public
Company Limited with 16,723,002 units.

42,060,884 Units

Each warrant unit entitles the holder to purchase 1 ordinary share of the company (with a par value of 1.00 baht per
share), unless there is an adjustment in the exercise ratio according to the adjustment conditions specified in Section 6

30.3370 baht per share, unless there is an adjustment in the exercise price according to the adjustment conditions
specified in Section 6.
0 Bath Per Unit

December 7, 2021
September 6, 2025.
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1.5.2. Debt Securities

As of December 31, 2024, the company has an outstanding balance from the issuance of unsubordinated debentures amounting to 8,332.70 million Baht, with

Nature of
the
Offering

the following important details:

Name of the Debenture
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Value Sold and
Value Not Yet
Redeemed
(Million Baht)

Date of
Issue

Date of
Maturity

Credit
Rating of
the
Debenture
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Guarantee

Ratio Maintenance

Requirement
(times)

II/HNW Corporate Bond of Jay Mart Group Holdings Public IJMART254A 1,500.00 | 28/04/256 | 28/04/256 - No Debt to Equity* Not
Company Limited, Series 1/2022, Maturity Year 2025. 5 8 Guarantee Exceed 4:1
PO Corporate Bond of Jay Mart Public Company Limited, IJMART250A 2,387.20 | 28/10/256 | 28/10/256 BBB No Debt to Equity* Not
Series 2/2022, Set 1, Maturity Year 2025. 5 8 Guarantee Exceed4:1
PO Corporate Bond of Jay Mart Public Company Limited, IJMART260A 1,612.80 | 28/10/256 | 28/10/256 BBB No Debt to Equity* Not
Series 2/2022, Set 2, Maturity Year 2026 5 9 Guarantee Exceed4:1
PO Corporate Bond of Jay Mart Group Holdings Public IJMART265A 1,479.70 | 12/05/256 | 12/05/256 BBB No Debt to Equity* Not
Company Limited, Series 1/2023, Maturity Year 2026. 6 9 Guarantee Exceed 4:11
PO Secured Corporate Bond of Jay Mart Group Holdings IJMART265B 696.00 | 09/08/256 | 09/05/256 BBB Common Debt to Equity* Not
Public Company Limited, Series 1/2024, Maturity Year 7 9 Shares of Exceed 4: 1
2026. IMT.
Common shares of
JIMT per bond value,
not less than 1:1.
PO Secured Corporate Bond of Jay Mart Group Holdings IJMART278A 657.00 | 09/08/256 | 09/08/257 BBB Common Debt to Equity* Not
Public Company Limited, Series 1/2024, Set 2, Maturity 7 0 Shares of Exceed 4: 1
Year 2027 IMT. Common shares of
JMT per bond value,
not less than 1:1.

* "Debt to Equity Ratio" is defined as follow

"Debt" refers to liabilities on the consolidated financial statements that incur interest obligations (excluding trade payables, advances received, and/or any liabilities

without interest, and/or liabilities arising from lease obligations, and/or liabilities resulting from changes in accounting standards, and/or loans from related individuals or
entities). It is netted off by cash and/or cash equivalents and/or short-term investments and/or marketable securities.
"Shareholders' equity" refers to the shareholders' equity on the consolidated financial statements, which includes the total value of share capital, additional paid-in
capital, and accumulated profits, among others.
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1.6. Dividend Payment Policy

The company, Jaymart Group Holdings Co., Ltd. (the Company), and its
subsidiaries have a policy to pay dividends of no less than 50% of net profit after
tax and legal reserves, based on the consolidated financial statements (with
additional conditions).

The company and its subsidiaries will consider dividend payments by taking
into account various factors to maximize benefits for the shareholders, subject to
the following conditions:

1. Dividend payments should not significantly affect the normal operations
of the company and its subsidiaries.

2. Dividend payments may be subject to change depending on performance
results, financial position, liquidity, the need for working capital for
operations, investment plans, future business expansion, market
conditions, and other factors related to the operations and management
of the company and its subsidiaries.

3. The company and its subsidiaries must have sufficient cash for business
operations, and the execution of these actions should provide maximum
benefits to the shareholders as deemed appropriate by the Board of
Directors and/or the shareholders.
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4. Dividends shall be paid on an equal per-share basis. Once the Board of
Directors has approved the dividend payment, it must be presented for
approval at the shareholders' meeting, unless it is an interim dividend. In
the case of interim dividends, the Board of Directors has the authority to
approve the payment and report it to the shareholders in the next meeting.

The resolution of the Board of Directors approving the dividend payment must
be presented for approval at the shareholders' meeting, unless it is an interim
dividend. In the case of interim dividends, the Board of Directors has the authority
to approve the interim dividend payment to shareholders from time to time,
provided that the company has sufficient profit to do so. Once the interim dividend
is paid, it must be reported to the shareholders at the next shareholders' meeting.
The company has disclosed its dividend payments for the past 3 years, with the
following details:

Table showing the dividend payment details for the years 2022-2024:

Details of Dividend Payment 2022 2023 2024

1. Earnings per Share (EPS) (Baht/Share) 1.266 -0.308 0.783
2. Dividend per Share (DPS) (Baht/Share) 1.110 - 0.240
3. Dividend Payout Ratio (%) 87.68 - 30.65
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2. Risk Management

2.1. Risk Management Policy

The Company places great importance on risk management as an integral
part of good corporate governance, which serves as a fundamental basis for The Company categorizes risks into 6 main types as follows:
achieving its organizational goals each year. Identifying and managing risks that Strategic Risk
may impact the achievement of these goals enables the management team and Operation Risk
the board of directors to operate effectively and efficiently. This approach also Financial Risk
allows for better forecasting of potential impacts and the development of Compliance Risk
ESG Risk

Emerging Risk

strategies to mitigate those impacts to the greatest extent possible.

ook wbhd PR

The Company prioritizes risk management, particularly in addressing
emerging risks in various industries related to its business operations. The
Company adopts an Enterprise Risk Management (ERM) framework based on
international standards, specifically those set by the Committee of Sponsoring
Organizations of the Treadway Commission (COSO). Annual risk assessments are
conducted to ensure that the business continues to grow sustainably. To
proactively address potential crises and minimize disruptions, the Company has
implemented a Business Continuity Management Policy and a Corporate
Investment Policy. The Company assesses risk across three key dimensions—
Environmental, Social and Governance (ESG). This approach enhances the
efficiency and sustainability of business operations and investments within the
Company's established risk framework. The risk management structure is
systematically linked to internal controls and audits. Furthermore, the Company
evaluates both existing and emerging risks across its entire portfolio to prepare
for industry shifts that could lead to new business models, potentially impacting
traditional products and services. The Company is committed to fostering a risk-
aware culture by encouraging employee participation in risk management
processes. Insights gained from risk assessments are integrated into strategic
planning, business objectives, and both short-term and long-term development
plans.
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2.1.1. Risk Management Framework

The Company places great importance on risk management, particularly
in addressing emerging risks related to its business operations. The
Company adopts an Enterprise Risk Management (ERM) framework based on
international standards set by the Committee of Sponsoring Organizations of
the Treadway Commission (COSO) and conducts annual risk assessments.
To ensure sustainable business growth, the Company has implemented the
Business Continuity Management Policy and the Corporate Investment
Policy as proactive measures to prepare for potential crises and minimize the
impact of business disruptions. Risk factors are analyzed across three key
dimensions: Environmental, Social and Governance (ESG). This approach
enhances the efficiency and sustainability of business operations and
investments within the Company’s established risk management framework,
which is systematically linked to internal controls and audits. Additionally,
the Company assesses both existing and emerging risks across the entire
organization to prepare for industry changes that may impact business
objectives. These changes could lead to new business models that might

affect traditional products and services.

Furthermore, the Company is committed to fostering a risk-aware
culture by increasing employee participation in risk management. This helps
strengthen organizational vigilance against potential risks in various areas.
The insights gained from risk assessment and management are integrated
into strategic planning, business objectives, and both short-term and long-

term development plans.
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Risk Identification

Defining Risk Management Objectives

Analyze the overall organization
Establish risk management objectives
Select projects
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Risk Assessment
1. Hold workshops with subunits to clarify guidelines for developing the annual risk
management plan.
2. Identify Risks
o Strategic Risks
° Operational Risks
o Financial Risks
o Regulatory Risks
o Environmental, Social and Governance (ESG) Risks
o Emerging Risks
3. Analyze and Prioritize Risks
o Assess the likelihood of risk occurrence.
o Evaluate the potential impact of risks.
o Prioritize risks based on severity.
4. Draft the Risk Management Plan
5. Review the Draft Risk Management Plan
6. Approve and Implement the Risk Management Plan
7. Communicate the Risk Management Plan

)
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« Risk Management

Implement the risk management plan.

« Monitoring Progress and Performance Reporting

1. Report the progress of risk management plan implementation in relevant areas.
2. Collect and summarize progress reports on the execution of the risk management plan.

3. Compile the Company's annual risk management performance report for the fiscal year.

2.1.2. Risk Management Structure and Responsibilities

All executives and employees within the corporate group are risk owners, collectively
responsible for identifying and assessing risks within their respective units. They are
also responsible for establishing appropriate measures to manage these risks
effectively. The Company ensures that risk levels remain within the acceptable risk
appetite or within tolerable risk tolerances. To instill a risk-aware mindset among
executives and employees, the Company actively promotes a Risk Management
Culture. This fosters a shared understanding, awareness, and accountability regarding

risk management throughout the organization.

2.1.3. Risk Management Process

Risks that impact the achievement of the Company's and its subsidiaries' operational

goals are managed through the following process:

1. Identify risks.

2. Assess the likelihood of risk occurrence and the impact of risk if such events
occur.

Manage risks in accordance with established risk management principles,
considering associated costs and potential benefits to minimize the impact of
risks on the Company’s operational goals.

Regularly monitor and review risk management activities to ensure that risks
affecting the Company or its subsidiaries are appropriately managed.

Risks that could significantly impact the Company's business plans and
strategies, particularly those categorized as high or very high risk, must be
reported to the Audit Committee, the Executive Committee, and the Board of
Directors. The Company will regularly report significant risks affecting financial
status, performance, governance, sustainability, and corporate reputation—
which may undermine stakeholder confidence, including customers and
investors—to the Board of Directors. Additionally, the Company continuously
seeks to improve the efficiency and effectiveness of its risk management

practices.
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R1

R2
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R4.1
R4.2
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R5.1
R 5.2

R5.3

R5.4
R6.1

R6.2
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R7.1

R7.2
R8.1
R 8.2
R 8.3
R 8.4

R 8.5

R 8.6
R9
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Risk from conducting business through shareholding in other companies
Risk from investing in new businesses

Risk of impairment of investments

Risk of inventory impairment

Risk from reliance on key suppliers

Risk from operating in a highly competitive industry (mobile phone
business)

Risks and uncertainties related to store or branch expansion

Risk of litigation arising from debt collection

Risk from operations that may negatively impact social reputation (debt
collection service business)

Risk from changes in non-performing loan (NPL) management policies
and bargaining power of contractors

Risk from competition in the industry (debt collection service business)
Risk related to the quality of non-performing loans (NPL) and non-
performing asset (NPA) acquired for management

Risk from competition in the industry (NPL and NPA management)

Risk of litigation arising from debt collection of acquired loans

Risk from operations that may negatively impact social reputation (NPL
and NPA management)

Risk from operating an insurance brokerage and engaging in the highly
competitive insurance business

Risk from service-related complaints

Risk from dependence on Big C Supercenter Public Company Limited
Risk from business competition (JAS)

Risk related to securing full occupancy for rental spaces in projects

Risk related to project development and failure to achieve expected
returns from community mall projects

Risk from fluctuations in construction material prices and project
development costs

Risk from securing investment funds for community mall expansion

Risk from operating a personal loan business
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¢ Risk Matrix

High

R1, R2

R3

R4.2
R7.2
R8.1

Impact

R5.1, R6.3
R5.2,R7.1
R5.4,R8.5
R6.2

Low

Low

R4.3

R5.3
R8.2

R6.1

R8.4

R4.1

Likelihood
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R8.6

R8.3

R4.4
R6.4, R9
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High
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2.2. Risk Factors Affecting the Company's Business Operations

The Company operates as a holding Company, investing in other businesses. Its
core business focuses on the retail and wholesale distribution of mobile phones
and related products from all major mobile phone manufacturers, network

service providers, and accessory suppliers.

Beyond its core mobile phone distribution business, under the current group
structure as of December 31,2024, the Company holds a 52.08 % stake in its
subsidiary, JIMT Network Services Public Company Limited (JMT). IJMT provides
debt collection and recovery services, asset investigation, and legal enforcement
across Thailand. Additionally, JMT acquires non-performing loans (NPLs) from
financial institutions and other service providers for collection and revenue
generation. The Company also owns a 72.89 % stake in JAS Asset Public
Company Limited (JAS Asset), which operates rental space management for
mobile phone retail businesses under the IT Junction brand, as well as The JAS,
The JAS Urban, and JAS Green Village Khubon projects. These developments
focus on community mall (retail complex) management and development.
Furthermore, in 2015, the Company expanded its business portfolio by investing
24.99% in Singer Thailand Public Company Limited, which specializes in the
distribution of Singer-branded products and other commercial goods.

2.2.1 Risk to the Company's or the group's business
operations

e Strategic Risk
Risk from conducting business through shareholding in other

companies
The Company has Jaymart Mobile Co., Ltd. as its core Company. In addition, it has
invested in the distressed debt management business under JMT, the rental
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space management business for mobile phone retail under the IT Junction brand,
and real estate development and management projects such as The JAS, The JAS
Urban, and JAS Green Village Khubon, which operate as community malls.
Furthermore, the Company has expanded its business group by investing in a
24.99% stake in Singer Thailand Public Company Limited, which distributes
products under the Singer brand as well as other commercial goods. The
Company's financial performance and its ability to pay dividends depend on the
performance of its subsidiaries and associated companies in which it has
established or invested. If subsidiaries or associated companies are affected by
various risks—whether from internal or external factors—business performance
may fall short of expectations. Key risk factors include industry competition,
technological changes, and relevant regulations and laws.

The Company has expanded its investments to build a foundation for future
growth. Currently, it has diversified into businesses that generate strong returns
and contribute to its future earnings base to maximize returns. While
diversification helps reduce investment risk, the Company's consolidated
financial performance remains exposed to risks associated with the performance
of its associates and joint ventures. For example, in 202 3, the Company's
performance was impacted by a share of losses from its investment in Singer
Thailand Public Company Limited (“Singer”), in which the Company holds a
25.6% stake. The losses were primarily due to the effects of the COVID-19
pandemic, which led to financial difficulties for Singer’s credit customers,
preventing them from making installment payments. As a result, Singer had to set
aside provisions for doubtful debts and allowances for distressed debtors to
mitigate potential future risks. The COVID-1 9 pandemic represents a

macroeconomic risk.

However, the Company has implemented risk management strategies by
appointing representatives to participate in policy formulation through the board
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of directors' meetings and the executive committees of its associate companies.
This involvement aims to establish policies and gradually improve operational
performance. For investments in which the Company holds a significant stake, it
assigns board representatives as shareholders to actively participate in policy-
making and closely oversee the management team’s operations. In the case of
Singer, after the Company’s board representatives engaged in close discussions
with Singer’s board of directors, its financial performance returned to profitability
from Q3/2023 onwards. This reflects an improvement in risk management
effectiveness.

Additionally, the Company exercises oversight and control over management
policies through its board representatives. It requires each subsidiary and
associate Company to develop an annual business plan and a long-term five-year
operational plan. This approach ensures alignment in setting business objectives
and strategies while fostering operational synergy among the group. Each
Company’s business plan must be approved by its respective board of directors.
Furthermore, the executive committees of each subsidiary and associate
Company are required to hold monthly meetings to monitor business risks,
financial management, marketing strategies, and progress on their business
plans.

Risk from investing in new businesses

The Company focuses its investments on businesses related to retail, finance,
and technology, with an emphasis on building an operational ecosystem that
enhances synergy and overall value. The Company aims to achieve an appropriate
return on investment. However, investments in new businesses may not generate
the expected revenue or profit due to market conditions, economic fluctuations,
and political changes.

However, before making any investment, the Company conducts due diligence
through experts, collaborates with the target Company to develop a business
plan, and prepares feasible financial projections. This process ensures a thorough
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evaluation of investment returns, potential divestment opportunities, and
synergy creation within the group.

Risk of impairment of investments

As of December 31, 2024, the investment in SINGER, an associate Company
listed on the Stock Exchange of Thailand, had a carrying value of 4,028 million
baht under the equity method in the financial statements. However, the fair value
of the investment in SINGER, based on the closing price on the Stock Exchange
of Thailand as of December 31, 2024, was 1,650 million baht.

The Company's management has assessed the value of its investment in SINGER
using the discounted cash flow method, based on the best possible assumptions
under current circumstances. The analysis indicates that the expected
recoverable amount of the investment in SINGER, reflecting its long-term
business outlook, remains higher than the carrying value under the equity
method. However, given the economic volatility that may impact SINGER’s
business performance, as well as the significant decline in SINGER’s market
share price in recent periods, the Company will continuously review its estimates
and assumptions at the end of each financial reporting period to reflect market
fluctuations and potential changes in future conditions.

However, the Company has considered that if any significant changes occurin the
future that materially impact SINGER’s business performance, there is a risk that
the Company may need to recognize an impairment loss on this investment,
which could negatively affect the Company's financial performance.

Risk from mobile phone business operations (Core subsidiary
of the Company)
4.1 Risk of inventory impairment

The Company must maintain an adequate level of inventory to facilitate product
distribution, particularly for products for which it has been appointed as an
authorized distributor. As of December 31,2024, Jaymart Mobile Co., Ltd. held
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inventory equivalent to 45 % of its total assets. The Company’s main products
include mobile phones and accessories, which are technology-based items that
undergo continuous development and changes to meet diverse consumer
demands. Typically, each product has an average shelf life of approximately 40—
50 days. Therefore, the Company faces the risk of inventory impairment due to
technological advancements, the release of superior new product models, or
shifts in consumer behavior that could render existing inventory unsellable or
cause its value to decline.

The Company expects the impact of this risk to be minimal, as it continuously
studies and monitors consumer demand and behavior, while closely tracking
technological advancements. With the extensive experience of its management
team in the mobile phone industry and strong relationships with mobile phone
manufacturers, the Company is able to select product models that align well with
customer demand and keep pace with technological changes. Additionally, the
Company has developed an advanced information system that allows
management to monitor and analyze inventory in real time. This ensures effective
risk control and management. As of December 31, 2024, the Company
demonstrated efficient inventory management, maintaining an inventory
turnover period of 50 days. Furthermore, the Company follows a conservative
policy for recognizing inventory impairment related to obsolete, slow-moving, or
deteriorating products. If a product exhibits low turnover or has been in stock for
more than one year, the Company considers setting aside a full provision for that
inventory. As of December 31, 2024, the Company had an inventory impairment
provision of 5.7 million baht, accounting for 0.07 % of its distribution business

revenue.

However, the Company carefully manages its inventory levels to ensure they are
appropriate and sufficient to meet customer demand while also preparing for the
launch of new product models scheduled for distribution in 2025.

For new product models, the Company collaborates with mobile phone
manufacturers to negotiate and plan sales forecasts to determine an optimal
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inventory level. In cases where sales projections deviate from actual demand,
mobile phone manufacturers typically share responsibility through various
means, such as providing financial compensation or promotional incentives like
free gifts to support product sales. Compensation may be negotiated based on a
portion of the loss incurred and the remaining inventory volume.

4.2 Risk from reliance on key suppliers

The Company primarily purchases mobile phones from manufacturers or
authorized distributors, with the majority of its sales coming from five key brands:
Samsung, iPhone, Xiaomi, OPPO, and Vivo. As aresult, the Company relies heavily
on these manufacturers. As of December 31, 2024, the Company’s mobile phone
sales distribution was as follows: Samsung 44.6%, iPhone 22.6%, OPPO 10.9%,
Vivo 10.4%, Xiaomi 6.4%, and other brands 5.1%.The Company maintains strong
relationships with all its business partners; however, there remains a risk that it
may face difficulties in sourcing alternative products if disputes arise with these
manufacturers or if global trade events impact supply chains.

Although the Company relies on mobile phone manufacturers, it expects this risk
to be minimal. This is because these manufacturers are large multinational
corporations that lack expertise in distribution channels within Thailand. As a
result, they also depend on authorized distributors and major retailers for market
planning, product distribution, and market demand analysis. This
interdependence fosters a mutually beneficial relationship between mobile
phone manufacturers, distributors, and major retailers. Additionally, the
Company has maintained long-standing and strong relationships with these
manufacturers, enabling it to collaborate effectively with them. The risk of
manufacturers entering the retail business themselves is considered low, as they
lack market expertise, face challenges in securing retail locations, and risk
damaging relationships with major retailers—especially those with extensive
branch networks. Therefore, it is expected that mobile phone manufacturers will
continue to operate under the current business model rather than entering the

retail sector directly.
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4.3 Risk from operating in a highly competitive industry

The Company faces the risk of new competitors entering the market, as the
mobile phone retail business requires relatively low investment and has a
straightforward operational structure. New entrants could include large
multinational corporations, IT product retailers, or related businesses such as
mobile phone manufacturers, network service providers, or retail space lessors.
This high level of competition may impact the Company's financial performance.
Additionally, the Company faces the risk of competition from substitute products,
such as second-hand phones, illegal goods, tax-evaded imports, or counterfeit
products. The rapid pace of technological change has led to a segment of
consumers who frequently upgrade their mobile phones, resulting in a supply of
second-hand devices in good condition at lower prices. The availability of tax-
evaded imports and counterfeit products at lower prices further increases
consumer options. During economic downturns, consumers may shift towards
these alternatives, increasing the risk of declining sales for the Company.

However, the Company expects the risk from this issue to be minimal due to two
significant barriers to entry in the mobile phone retail business. The first barrier
is the difficulty in securing suitable retail space, as most prime locations have
already been leased by existing operators. The second barrier is the lack of trust
and authorization from mobile phone manufacturers. Without being appointed as
an official distributor or having partnerships with major retailers, new entrants
would have limited competitiveness and struggle to operate effectively.
Regarding concerns about other related businesses entering the mobile phone
retail sector, the Company believes that manufacturers are unlikely to do so due
to their lack of market familiarity, difficulty in securing prime retail locations, and
the risk of losing relationships with major retailers, as previously mentioned. For
network service providers, they typically already operate in the retail sector but
focus more on selling SIM cards and prepaid top-ups rather than mobile phones,
as their retail operations primarily support their core business. Similarly,
wholesalers and distributors generally have retail operations as part of their
existing business model. Therefore, the Company expects that the likelihood of
new major retailers entering the mobile phone retail market remains low.
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4.4 Risks and uncertainties related to store or branch

expansion

As the Company operates a retail business specializing in mobile phones and
gadgets, its primary sales channel is through physical stores. Therefore, the
Company has a policy of continuously expanding its branches to increase sales
opportunities and distribution channels, ensuring broader market coverage and
greater accessibility to target customers. As of December 31, 2024, the Company
had a total of 309 branches. Consequently, the Company faces the risk that the
financial performance of newly opened branches may not meet expectations or
deviate from initial projections.

However, the Company has a business expansion unit with experience and
expertise in evaluating and analyzing key factors such as return on investment,
profitability, store location, target customer volume, store size, and projected
sales. These assessments are conducted by comparing new branches with
existing branches of similar size. Additionally, the Company closely monitors the
performance of each branch. If a newly opened branch fails to meet sales targets,
the Company will analyze the root causes of the issue and implement corrective
measures. If necessary, the Company may consider relocating or closing
underperforming branches.

Additionally, the Company has a specialized team responsible for managing,
designing, and overseeing the store renovation process. This allows the Company
to maintain a cost-efficient budget for store setup, as most assets used in branch
decoration are movable. In the event of branch relocation, the Company does not
need to invest in entirely new assets, minimizing financial losses associated with
relocating or closing a branch. Moreover, the management team's expertise and
experience in selecting store locations and managing branch operations are
reflected in the Company's increasing revenue and growing number of branches
each year. The Company is confident that its branch expansion strategy will
enhance sales opportunities, improve customer reach, and generate worthwhile
returns on investment.
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5. Risk from debt collection service business operations (“IJMT”)
5.1 Risk of litigation arising from debt collection

The Company faces the risk of legal action from debtors as a result of its debt
collection activities, which may lead to conflicts with the debtors being pursued.

However, the Company has never faced legal action from debtors as a result of
its debt collection activities. This is due to the Company's strict training programs
and disciplinary measures that ensure debt collection staff treat debtors with
professionalism, courtesy, and in compliance with the Company's operational
standards and those of its clients. Therefore, the Company believes that the
likelihood of facing legal action remains very low.

5.2 Risk from operations that may negatively impact social

reputation

The Company operates a debt collection business, which may lead to disputes or
dissatisfaction among debtors during negotiations. Additionally, some debt
collectors within the industry have engaged in inappropriate collection practices,
such as using impolite language, persistently contacting debtors in a harassing
manner, or even resorting to threats. As a result, the Company faces the risk of
being accused or wrongly associated with unethical business practices, which
could potentially damage its reputation.

The Company has a strict policy ensuring that debt collection activities are
conducted with courtesy and respect toward debtors. It has established specific
timeframes for debt collection calls, adhering to a polite and professional
approach in line with the debt collection guidelines issued by the Bank of
Thailand. This policy is designed to prevent undue disturbance to debtors.
Additionally, the Company enforces strict regulations requiring debt collectors to
conduct their activities in a respectful manner. As a result, the Company has
gained a high level of trust from its clients regarding the quality of its debt
collection services. To date, the Company has never received any complaints
from clients regarding inappropriate debt collection practices.
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5.3 Risk from changes in non-performing loan (NPL) management

policies and bargaining power of contractors

Historically, clients have engaged the Company for debt collection services to reduce
their operational burden and collection costs. However, in recent years, some clients
have adjusted their policies by handling debt collection internally or selling off non-
performing loans. This shift is driven by their increased focus on debt collection
processes, the need to mitigate reputational risks, and efforts to reduce their non-
performing loan (NPL) ratio relative to their total loan portfolio. As a result, the
Company faces the risk of losing revenue from its debt collection services and
encountering workforce management challenges. Additionally, the debt collection
service industry is highly influenced by clients, who hold significant bargaining power.
Clients determine service fees, the characteristics of debtor portfolios, the volume of
assigned debt, and contract durations. Therefore, clients have a substantial impact on
the Company’s financial performance.

Recognizing these risks, the Company has adopted a policy to maintain and enhance
service quality in alignment with clients’ policies, offering fair service fees without
increasing costs for clients. Additionally, the Company continuously upgrades its
systems and databases to ensure efficiency, safeguard client confidentiality, and
protect the reputation and image of its clients. Given these measures, clients are likely
to continue outsourcing debt collection services to reduce their internal burden.
Furthermore, the Company has expanded into the distressed debt management
business to mitigate risks associated with over-reliance on debt collection services
and clients’ bargaining power. This expansion also enables the Company to manage
its workforce more efficiently.

5.4 Risk from competition in the industry

The debt collection service industry has a large number of operators, which may lead
to increased competition in commission rates. Additionally, this business requires
relatively low investment and has a straightforward operational structure, increasing
the risk of new entrants joining the market. New competitors may include
multinational corporations or related businesses such as law firms specializing in
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litigation or distressed debt management companies. As a result, the Company may
face heightened competition, which could impact its financial performance.

However, the Company expects the risk from competition to be minimal, as most of
its clients are commercial banks, financial institutions, or large corporations that
prioritize the qualifications of service providers, service quality, and potential
reputational risks. The Company follows a debt collection policy that emphasizes
high-quality service at competitive pricing, supported by a well-trained workforce and
an efficient data management system. In contrast, most competitors are smaller firms
with limited personnel or lack advanced debt collection systems capable of servicing
large clients. Additionally, the Company has over 20 years of experience in debt
collection and has built strong relationships with its clients. It has also received
multiple awards for outstanding performance from several clients over consecutive
years. These factors reinforce the Company’s confidence in its ability to compete
effectively within the industry.

Regarding the risk of new entrants increasing competition in the industry, the
Company expects this risk to be minimal. A key barrier to entry in the debt collection
business is the lack of trust from clients, which limits the competitiveness of new
operators compared to existing players. As for concerns about related businesses
entering the debt collection sector, the Company anticipates that law firms
specializing in litigation may participate in the industry. However, their focus is
primarily on legal proceedings rather than proactive debt collection, which contrasts
with the Company's core service of debt recovery. Similarly, distressed debt
management companies typically handle the collection of debts they have acquired,
focusing only on debt types within their expertise or portfolio. Their debt collection
activities are mainly aimed at supporting their primary business. Therefore, the
Company believes that the likelihood of major new players entering the debt

collection market remains low.
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6. Non-performing loans and non-performing asset (NPL and
NPA) invested in by the Company from financial institutions
(“IMT”)

6.1 Risk related to the quality of non-performing loans (NPL) and

non-performing asset (NPA) acquired for management

The Company invests in purchasing non-performing loans (NPLs) from leasing
companies and financial institutions for self-managed debt collection and recovery.
When determining the bidding price for NPL acquisitions, the Company considers
factors such as the type of debt, the quality of each debt category, the length of
delinquency, and its debt recovery targets. Each NPL acquisition is carefully planned,
with the Company conducting thorough due diligence on the debt portfolio using data
provided by the seller. This includes debt analysis, collection performance records,
and other relevant information to estimate the expected recovery period, the
percentage of recoverable debt, operational costs over the collection period, and the
target return on investment. With over 20 years of experience in debt collection, the
Company has extensive historical data on collection performance and maintains
continuous and systematic monitoring of debt recovery efforts. Weekly management
meetings are held to review and assess collection performance, address any
challenges, and implement marketing strategies to support and enhance debt
recovery efficiency.

6.2 Risk from competition in the industry

The distressed debt management business currently has a limited number of
competitors. However, there is a risk of new entrants increasing competition in the
industry, which could lead to more aggressive bidding for debt acquisitions. These
new competitors may include multinational corporations or related businesses such
as law firms specializing in litigation and debt collection service providers.
Additionally, the Company faces the risk that debt sellers may choose to handle debt
collection internally or outsource collection services to third parties instead of selling

their non-performing loans to external buyers.
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However, the Company expects the risk of new entrants in the industry to be minimal.
Entering the distressed debt management business requires key qualifications,
including sufficient capital, expertise in evaluating and pricing debt acquisitions, and
strong debt collection capabilities. Without these qualifications, new entrants may
lack the competitive ability to match existing players in the industry. Regarding
concerns that other related businesses may expand into distressed debt
management, the Company anticipates that litigation-focused law firms may enter the
market but will primarily focus on debt intended for legal proceedings rather than
active debt collection. This differs from the Company’s approach, which prioritizes
debt recovery through collection efforts. Similarly, debt collection service providers
typically focus on collection activities for their existing clients rather than acquiring
and managing non-performing loans.

Regarding the risk that debt sellers may choose to handle debt collection internally or
outsource it to third parties instead of selling their distressed debt to external buyers,
the Company expects that sellers will continue to dispose of non-performing loans
(NPLs) to external parties. This expectation is based on the continuously increasing
outstanding loan volume in the commercial banking system (excluding interbank
lending). Additionally, financial institutions and leasing companies still have a strong
incentive to reduce debt collection costs and lower their ratio of doubtful accounts.

6.3 Risk of litigation arising from debt collection of acquired loans
The Company faces the risk of legal action from debtors as a result of its debt
collection activities on the non-performing loans it has acquired. Since the Company
conducts debt collection directly, there is a possibility of disputes arising with the
debtors being pursued.

However, the Company has never faced legal action from debtors as a result of its
debt collection activities. This is because the Company implements thorough training
programs and disciplinary measures to ensure that debt collection staff treat debtors
with courtesy and in accordance with the Company’s operational standards.
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6.4 Risk from operations that may negatively impact social

reputation

The Company operates a distressed debt management business by collecting and
pursuing debt both through its own collection efforts and by outsourcing to third-party
agencies. During negotiations with debtors, disputes or dissatisfaction may arise,
which could lead to accusations or perceptions that the Company engages in
inappropriate business practices, potentially harming its reputation.

However, the Company has a strict policy ensuring that debt collection activities are
conducted with courtesy and respect toward debtors. The Company has established
specific timeframes for debt collection calls and other measures in accordance with
the debt collection guidelines issued by the Bank of Thailand.

7. Risk from insurance brokerage and insurance business
operations
7.1 Risk from operating an insurance brokerage and engaging

in the highly competitive insurance business

The insurance brokerage business is highly competitive, with both small and large
brokers actively competing to serve customers. Market competition is primarily
driven by insurance premium rates and the reputation of the underwriting
insurance Company, which are key factors influencing customers' decisions when
selecting an insurance broker. In the non-life insurance sector, motor insurance
accounts for the largest share of total premiums handled by insurance brokerage
firms compared to other types of non-life insurance.

Additionally, the Company operates an insurance business through its subsidiary,
which provides non-life insurance services such as motor insurance, property
insurance, and asset insurance. This business may be affected by unforeseen
events, such as the COVID-19 pandemic. However, the Company’s board of
directors has implemented measures to manage and oversee underwriting
policies to ensure that risk exposure remains at a reasonable level. The Company
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also utilizes reinsurance to mitigate financial burdens in case of large insurance
claims.

7.2 Risk from service-related complaints

The insurance brokerage business is regulated by the Office of the Insurance
Commission (OIC), which oversees the operations of insurance companies and
brokers. If consumers file complaints regarding the services provided by insurers
or brokers, the Company must provide explanations and ensure its operations
comply with the required standards. Failure to adhere to regulations or
committing serious violations could result in regulatory action, including the
potential revocation of the Company's operating license.

Risk from community mall real estate development and rental
space management for mobile phone retail business (“JAS”)
8.1 Risk from dependence on Big C Supercenter Public
Company Limited

All 22 IT Junction branches operated by the Company are located within Big C
shopping centers, which are owned by Big C Supercenter Public Company Limited
(“Big C”). As aresult, the Company faces the risk of dependency on leasing space
from Big C. If Big C decides to terminate or not renew the lease agreements, or if
it takes over the management of these spaces, the Company's business
operations could be significantly impacted. Additionally, if Big C reduces or alters
its branch expansion plans, it may affect the Company’s ability to expand its own
branches as planned, potentially impacting overall business performance.

However, the Company has maintained a strong and long-standing business
partnership with Big C for over 10 years, during which it has never had its leased
spaces revoked by Big C. Additionally, the Company has greater expertise in
managing retail spaces for mobile phones and technology products compared to
Big C, as evidenced by its successful track record in managing these areas within
Big C shopping centers. Furthermore, Big C has issued a letter of intent expressing
its willingness to continue leasing IT Junction spaces to the Company beyond the
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current contract term. This indicates that Big C remains a strong business partner

and has no plans to directly manage the retail space for mobile phones and

technology products in the same manner as the Company.

8.2 Risk from business competition

The Company faces the risk of new competitors entering the market, particularly
in the business of managing rental spaces within shopping centers for mobile
phones and technology products. This business requires relatively low
investment and has a straightforward operational structure, making it accessible
to new entrants. Potential competitors may include shopping centers that own
retail spaces, such as Big C, or other property owners managing various
commercial projects. Increased competition in this sector could significantly
impact the Company's financial position and operational performance.

The Company believes that the aforementioned risks will not significantly impact
its business. Beyond having capital and retail space, another critical factor for
success in this industry is experience in space management. Strong relationships
between landlords and small retail tenants, as well as partnerships with mobile
phone manufacturers and service providers, play a crucial role in organizing
promotional activities. The Company has over 10 years of experience in managing
rental spaces within shopping centers specifically for mobile phones and
technology products. Additionally, it has maintained strong relationships with
property owners, small retail tenants, mobile phone manufacturers, and service
providers, which further strengthens its competitive position in the market.

8.3 Risk related to securing full occupancy for rental spaces in
projects

Small retail tenants are the primary customer group for the IT Junction business.
If a project has a low occupancy rate, it can reduce the overall attractiveness of
the project and negatively impact both the project's performance and the
Company’s financial results. Therefore, the Company faces the risk of needing to
secure full occupancy for its rental spaces. However, the Company believes that
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this risk is unlikely to have a significant impact. It has multiple channels to attract
tenants, such as promoting rental opportunities through its website and directly
reaching out to its existing tenants—particularly small independent retailers.
Most of these tenants are small legal entities or individual entrepreneurs who
operate retail stores selling mobile phones and/or accessories. Furthermore,
demand for mobile phones and technology products continues to grow annually,
leading to an increasing number of small retailers seeking to enter the market.
This trend supports the Company’s ability to maintain a high occupancy rate in its
rental spaces.

8.4 Risk related to project development and failure to achieve

expected returns from community mall projects

Developing and managing community mall projects (The Jas) requires a
significant investment per project and a relatively long payback period. If the
project's returns do not align with the Company's projections—whether due to
intense market competition or economic factors that lead to a decline in tenants
or occupancy rates—it could negatively impact the Company’s financial
performance and position. However, the Company recognizes these risks and has
established policies to conduct thorough feasibility studies before initiating any
project. These studies assess the suitability of the location, population density,
target customer groups, consumer spending behavior, and competition in the
surrounding area. The Company also tailors its marketing and business strategies
to suit each project. Additionally, the Company secures long-term lease
agreements of more than three years to ensure tenant continuity. For existing
projects such as J Market, there remains a risk that the Company may not achieve
the expected occupancy rate or that a significant number of tenants may leave
the project, which could impact projected returns. Nonetheless, the Company
conducts feasibility assessments before launching any project and continuously
improves and enhances its properties to maintain their attractiveness and long-
term viability.
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8.5 Risk from fluctuations in construction material prices and

project development costs

In real estate development projects, in addition to land, which is a primary cost
component, construction material costs also play a significant role. The prices of
construction materials fluctuate based on oil prices and other economic factors,
which are external variables beyond the control of real estate developers. To
mitigate these risks, the Company has implemented strict measures to control
and reduce exposure to construction material price volatility. When engaging
contractors for development projects, the Company specifies the types,
categories, and characteristics of construction materials in advance, allowing
contractors to provide a comprehensive cost estimate for the entire project. As a
result, if construction material prices change afterward, the contractor is
responsible for managing those cost variations.

8.6 Risk from securing investment funds for community mall

expansion

The Company's business, particularly the development and management of
community malls under the brands 'The Jas,' 'JAS Urban,' and 'JAS Green Village,'
requires substantial capital investment, which is largely committed upfront.
Although the Company closely monitors and manages business risks, actual
capital expenditures may deviate from initial projections. However, with the
Company’s focus on sustainable long-term growth and strong corporate
governance, it follows a prudent investment strategy for business expansion. This
includes careful consideration of funding sources, particularly capital structure
management, to maintain key financial ratios at appropriate levels comparable to
industry peers.

By continuously monitoring changes in factors affecting funding availability, the

Company is confident that it will be able to secure sufficient financing for future
business expansion at an optimal cost of capital.
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9. Risk from operating a personal loan business

The personal loan business is highly competitive, involving both banks and non-
bank financial institutions. The industry faces intense competition as financial
institutions implement various strategies to attract customers, such as interest
rate adjustments, promotional offers, and more flexible customer eligibility
criteria. This level of competition may impact the Company’s ability to compete,
its profitability, and its capacity to manage loan quality. However, the Company
benefits from a strong international business partnership with KB Kookmin Card
Co., Ltd., which is a shareholder in KB J Capital Co., Ltd. Following KB Kookmin
Card’s investment, it has provided technological support by introducing advanced
financial management systems and facilitating lower funding costs for KB J
Capital, enhancing its competitiveness in the personal loan sector. Currently, the
Company’s stake in KB J Capital Co., Ltd. has decreased to 20.80%, and it
recognizes profit shares in proportion to its ownership stake.

Additionally, KB J Capital Co., Ltd. faces risks related to economic conditions that
may affect the repayment ability of its loan customers. This was particularly
evident during the COVID-19 pandemic, when many customers experienced
financial difficulties, leading to an inability to repay their loans. As a result, KB J
Capital set aside provisions to reflect these risks. However, the Company has
implemented strict credit assessment standards, evaluating customers’
repayment ability before granting loans. Moreover, it has expanded into a new
business segment by introducing Locked Phone Loans, which allows for better
control over loan quality. Currently, this approach has helped maintain a non-
performing loan (NPL) ratio of less than 1%.

e Operational Risk

1.) Risk of Dependence on Management and Personnel

The Company's operations heavily rely on the expertise and capabilities of its
management and personnel, particularly in building business relationships,

acquiring customers, and overseeing operations.
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However, the Company recognizes this dependency and has taken steps to
decentralize management responsibilities across different individuals.
Additionally, it has formally implemented a Succession Plan for key personnel to
reduce over-reliance on the Chief Executive Officer’s decision-making. The
Company has also established clear operational systems and processes while
developing a strong, capable team to ensure efficient and sustainable business

continuity.

e Financial Risk

The Company is confident in its financial liquidity and its ability to meet debt
obligations as they mature. This is supported by cash flows generated from its
subsidiaries and associates, as well as investments that provide continuous cash
inflows. Additionally, the Company secures funding through the issuance of

corporate bonds and loans from financial institutions.

¢ Compliance Risk

1.) Risk of Service Complaints

Since the insurance brokerage business is regulated by the Office of Insurance
Commission (OIC), which oversees the operations of insurance companies and
brokers, any consumer complaints regarding the services provided by insurers or
brokers require the Company to provide explanations and ensure compliance
with the established regulatory standards. If the Company fails to adhere to these
regulations or commits serious violations, it may face regulatory actions,

including the potential revocation of its business license.

2.) Risk Related to Digital Asset-Related Business Operations

Within the Jaymart Group, J Ventures Co., Ltd. operates as part of the business
and has developed its own blockchain network, JFIN Chain, along with the JFIN
digital token, which was launched through an initial coin offering (ICO) in 2018.

JFIN tokens are currently traded on digital asset exchanges such as Bitkub and
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Satang Pro. The Company believes that decentralized technology will play a
crucial role in the future of both the retail and financial industries. JFIN digital Revenue

tokens have already been integrated into various promotional campaigns under BTS Business Group Proportion

applicable regulations and laws. (Percentage)

MOVE : Transportation service provider

However, since digital token prices fluctuate based on supply and demand, these MIX : Offline-to-Online (02 O) Marketing solutions and data warehouse 28
price movements may have some impact on the Company’s financial provider
performance. The Company actively monitors this risk to ensure that token price MATCH : Investment in platform access to enhance business value 5

olatility does not significantly affect overall operations. Historically, the impact
voratty 'snit y ver peratl istoricatty 'mp Total Revenue Proportion 100

has remained below 5% of the Company’s consolidated net profit.
Reference: BTS One Report page 34 (information as at 31 December 2023)

Additionally, the Company has implemented policies and control measures

regarding its digital token holdings to minimize operational risks. As of December From the table, it can be observed that BTS's primary revenue comes from the MOVE

31, 2024, the Jaymart Group held approximately 1.7 million JFIN tokens. business segment, which accounts for 67% of total revenue. This segment is primarily
driven by Bangkok Mass Transit System Public Company Limited, which develops rail

transit systems and electric train projects.
3.) Risk of Business Competition or Overlap Between the

Group COmpanies and the Group's Shareholders The MIX business segment, which accounts for 28% of BTS GrOUp,S total revenue,

Although some businesses of JMART and Rabbit Group (“RABBIT”) may share focuses on Offline-to-Online (02 O) solutions and data services. This segment is

similarities, there is no direct competition, overlap, or conflict of interest between primarily operated by VGI Public Company Limited ("VGI"), whose core businesses

the two business groups. Both companies operate independently and manage include advertising media, digital services, and distribution.

their businesses autonomously to ensure fair and equal benefits for all
For VGI, the majority of its revenue comes from the advertising media business.
shareholders.

According to VGI's One Report for 2023/2024, the revenue composition of VGI is as

Under the business structure of BTS Group Holdings Public Company Limited follows:

(“BTS”), the Company operates across multiple industries, leveraging its access
to mass transit network data and advertising media. Additionally, BTS forms
strategic business partnerships to enhance value for both the group and its
partners through three core business platforms: MOVE, MIX, and MATCH.

The revenue composition from each of BTS’s business segments is detailed as
follows:
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Revenue Proportion
2023 (Percentage)

VGI Business Group

Advertising Media Business 38.6

Digital Services Business™* 28.3

Distribution Business 21.3

Total Revenue from Services and Sales 88.2

Other Income 11.8

Total Revenue 100.0
Note

*Digital Services Business includes:

1. Cashless payment services, insurance brokerage, and financial product
distribution through online platforms operated by Rabbit Care Co., Ltd. (“RCare”)

2. Digital lending services, including nano finance for occupational purposes,
operated by Rabbit Cash Co., Ltd. (“RCash”).

Additionally, VGI's digital services business operates under Bangkok Smartcard
System Co., Ltd. (“BSS”) and BSS Holdings Co., Ltd. (“BSSH”), collectively referred to
as the "Rabbit Group." The Rabbit Group provides digital lifestyle solutions, including
cashless payment services, insurance brokerage, and financial product distribution
through Rabbit Care Co., Ltd. (“RCare”). RCare specializes in insurance brokerage,
offering services via its website and telemarketing channels. Furthermore, the Rabbit
Group operates digital lending services under Rabbit Cash Co., Ltd. (“RCash”). The
digital services business segment accounts for 28.3% of total revenue (as shown in
the table above).

Rabbit Cash Co., Ltd. is a joint venture between BTS, through BSS Holdings Co., Ltd.,
which holds a 77% stake, Aeon Thana Sinsap (Thailand) Public Company Limited,
which holds 18%, and Humanica Public Company Limited, which holds 5%. The
Company operates a digital lending platform. Although Rabbit's digital lending
business may share similarities with the lending operations under KB J Capital Co.,
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Ltd. (“KBJ”), a subsidiary of Jaymart Group Holdings Public Company Limited
(“IMART”), where JMART holds a 21.8% stake (as detailed in the table below), both
businesses operate independently.

. Proportion
Shareholders of KB J Capital Co., Ltd. (“KBJ”)
(Percentage)
KB Kookmin Card Co., Ltd 77.40
Jaymart Group Holdings Public Company Limited (“JMART”) 20.80
JMT Network Services Public Company Limited 1.80

Total 100.00

However, the two businesses differ in their distribution channels and loan types. KBJ
specializes in revolving personal loans and mobile phone financing, whereas Rabbit
Cash operates through its own distinct distribution network. Additionally, KBJ has an
independent management structure with clear checks and balances at the board of
directors, executive committee, and management levels. The management team
includes representatives from its strategic partner, KB Kookmin Card Co., Ltd., from
South Korea. As a result, BTS, Rabbit, and JMART have no control or management
authority over KBJ’s personal loan business.

Additionally, Rabbit Cash, operated by Rabbit Cash Co., Ltd., provides digital lending
services, including nano finance for occupational purposes. This type of lending is
distinct from the services offered by SINGER and its subsidiary, SG Capital Co., Ltd.
(“SCG”), in which SINGER holds a 74.92 % stake. Currently, SCG provides hire-
purchase loans for home appliances under the Singer brand, as well as vehicle title
loans, which target a different customer segment than Rabbit Cash’s digital lending
business (RCash). Moreover, BTS Rabbit and SINGER operate independently, with
separate management teams, loan approval processes, and distribution channels,
ensuring that there is no conflict of interest between the businesses.
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To prevent potential conflicts of interest, the Company's management structure
includes a Board of Directors, an Audit Committee, and an Independent Committee.
Evaluating conflicts of interest is a key priority, and the board is responsible for
reviewing and ensuring that all decisions align with the best interests of the Company
and its shareholders.

Additionally, within each group's lending business, strategic partners play a role in
maintaining checks and balances, with separate operational systems, independent
boards of directors, and management teams. This structure ensures that each
Company operates independently and in a manner that best serves its respective
interests.

4.) Risk of IMART Group's Management Impact on SINGER

Under the Shareholders’ Agreement between the Company and RABBIT, the
Company has appointed representatives from Jaymart Group—Mr. Adisak
Sukumvitaya, Mr. Piya Pong-atcha, and Ms. Nongluk Laksanapokin—to participate in
setting business policies. Their role is to maximize benefits for the Company and all
shareholders in a fair, transparent, and equitable manner, ensuring the Company's
sustainable growth as a key shareholder of SINGER. In considering important matters,
the board of directors fulfills its duties with responsibility, diligence, and integrity,
adhering to legal frameworks, corporate objectives, bylaws, board resolutions, and
shareholder decisions. Additionally, SINGER's Audit Committee independently
reviews transactions to ensure they align with the best interests of the Company and

its shareholders.

According to information disclosed on the Stock Exchange of Thailand's (SET)
information system by Rabbit on February 28, 2024, regarding the resolution of its
board of directors on the sale of shares in Singer Thailand Public Company Limited
(“SINGER”), Mr. Adisak Sukumvitaya (“Adisak”), as the buyer, has the right to
purchase or assign the right to purchase 195,165,296 SINGER shares from Rabbit at
20 THB per share within a period of three years. This agreement was made at the
shareholder level. However, if this shareholding structure conflicts with the listing
requirements of a publicly traded Company or any relevant laws and regulations, the
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Company will consult with shareholders to determine the most beneficial course of
action for all stakeholders. Additionally, any potential conflict of interest arising from
this transaction will be reviewed by the Audit Committees of both companies. If the
transaction is deemed a related-party transaction with a conflict of interest, the Board
of Directors must ensure that it serves the best interests of all shareholders. In cases
where a conflict of interest exists, the involved party will be prohibited from voting on
the matter, in accordance with good corporate governance practices for listed
companies.

e ESG Risk

1.) Environmental, Social (ESG) and Corporate Governance Risks
The Company operates as a holding Company, primarily investing in other businesses.
Therefore, its normal operations do not pose significant risks related to social,
environmental, or corporate governance (ESG) factors. However, the Company may
face risks associated with investments in businesses that have environmental, social,
or governance impacts. As a result, any investment decision must undergo a thorough
analysis that considers these ESG factors as part of the investment evaluation

process.

Additionally, the Company has assessed human rights risks across its business group
and throughout the value chain to identify, prevent, and mitigate potential human

rights impacts in its operations.

Based on the results of the human rights risk assessment, the Company has
established measures to control and mitigate potential impacts. It also evaluates
residual risks after implementing preventive and corrective actions to ensure that its
human rights management is effective throughout the value chain. The Company has
prepared remedial measures for individuals potentially affected by human rights
issues, including both monetary and non-monetary assistance, to alleviate any
hardships resulting from its business operations. Additionally, the Company has

implemented a monitoring and review process to regularly assess and improve its

human rights practices.
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e Emerging Risk
1.) Risk of Disease Outbreaks

The risk of disease outbreaks refers to the potential impact of the rapid and
widespread transmission of infectious diseases, which can significantly affect both
the population and the overall economy. An example of this is the outbreak of COVID-
19, a novel infectious disease that had a global impact in recent years, causing
widespread negative effects on the global economy and society. Such outbreaks can
also adversely affect the Company's business, financial position, operational

performance, and business opportunities.

The Company recognizes that, although the global COVID-19 pandemic has gradually
subsided, there remains a possibility of future widespread disease outbreaks, similar
to COVID-19. These could involve either existing diseases or emerging infectious
diseases. The Company estimates that such risks could arise within the next 3 to 5

years.

Therefore, the Company places great emphasis on enhancing organizational
resilience to ensure preparedness for future emergencies and adaptability to

continuously changing market conditions.

Additionally, the Company has implemented measures to mitigate the potential
impact of disease outbreaks by focusing on technology development and has
established a Business Continuity Plan (BCP) to ensure readiness and effective
response to emergency situations, such as pandemics, which could disrupt business

operations.

2.) Risk of Climate Change
Climate change and extreme weather conditions may lead to natural disasters such
as floods, extreme heat, and droughts, which could cause physical damage to the

Company's assets, disrupt business operations, and introduce new regulations or
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policies aimed at reducing greenhouse gas emissions. These regulatory changes may,

in turn, increase the Company's operational costs.

The Company anticipates that these climate-related risks could materialize within the
next 3 to 5 years. To manage these risks, the Company has implemented strategies
such as incorporating environmentally friendly technologies and equipment into its
business processes and adopting E-Document solutions to reduce paper usage.
Additionally, the Company is committed to being a responsible corporate citizen by
initiating various environmental management projects aimed at addressing climate
change. These initiatives focus on reducing energy consumption and ensuring efficient

waste management throughout the Company’s operations.

3.) Risk of Personal Data Management

The risk of personal data management refers to the potential violation of personal
data protection laws, which have been in effect since June 1, 2022. The Company
utilizes Big Data from its business ecosystem for research, development, and service
offerings. If the collection, use, or disclosure of personal data within the Company’s
business operations is not properly managed, it could result in legal liabilities and
significantly impact stakeholder trust. This, in turn, may lead to serious negative
consequences for the Company's business, financial position, and operational

performance.

The Company places great importance on respecting the privacy of personal data
owners and recognizes the potential impact of data management risks. To address
this, the Company has established a comprehensive framework for personal data
protection, covering all levels from policy development to operational

implementation.

Since 2019, the Company has engaged leading legal consultants to conduct due
diligence and analyze the necessary actions for establishing a proper foundation for

personal data usage in its business operations in compliance with legal requirements.



Structure & Operations Risk Management Driving Business for Sustainability MD&A

Additionally, the Company has provided training sessions for executives and
employees across all departments to enhance their understanding of personal data
protection laws. This training ensures that all executives and employees are aware of

their responsibilities and adhere strictly to the legal requirements.
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2.2.2. Risk to Investments of Equity Shareholders

- None -

2.2.3. Risk to Investments in Foreign Securities
- None -
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3. Driving Business for Sustainability

Environmental Business Operations

Jaymart Group Holdings Public Company Limited and its subsidiaries (the [ ~N
Company") recognize the significance of environmental stewardship in all aspects CLEAN WATER
of business operations. With a strong commitment to social responsibility, AND SANITATION

environmental protection, and long-term sustainability, the Company has
established a clear environmental policy. This policy emphasizes the integration of
environmental principles into business practices to align with national initiatives
aimed at reducing greenhouse gas emissions, preventing and mitigating pollution,

and optimizing energy and natural resource management. These efforts reflect the 1 CLIMATE

Company's dedication to environmental conservation and fostering a culture of ACTION

environmental awareness within the organization.

Furthermore, the Company actively promotes sustainable development across all

dimensions by embedding environmental principles into its long-term operational

strategy. This ensures that business growth progresses in parallel with \_ L] )

environmental preservation and the creation of a sustainable future.

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited



Structure & Operations Risk Management Driving Business for Sustainability MD&A General Information 10 Jaymartq

10uiduinnaiAuRa

Environmental Management Commitment and Goals Environmental Management Goals at the Environmental Level

Jaymart Group Holdings Public Company Limited is committed to managing and

reducing the environmental impact associated with its business operations,

aligning with national goals. This includes adapting and responding to climate Carbon Neutral Organization
change risks, both physical risks, which encompass disasters and crises, as well as by the Year

transition risks arising from rapid changes in policies, regulations, and

requirements that affect business operations.

As such, the Company recognizes the importance of environmental factors and

greenhouse gas emissions, which are critical issues being addressed with serious Net Zero Emissions by the Year
commitment. The Company has established policies focused on ensuring that the

Group’s operations coexist harmoniously with surrounding communities and the

environment in the long term, while maintaining customer confidence in delivering

the highest quality services along with a steadfast responsibility for environmental

conservation through initiatives that promote energy conservation and biodiversity

management.

Furthermore, the Company has consistently recognized the importance of
environmental operations, developing policies and approaches to drive sustainable
business practices. This includes implementing efficient environmental
management systems to support employees at all levels in recognizing the
importance of environmental preservation, starting from themselves and
expanding responsibility across broader levels. The Company is dedicated to
conducting business under the principles of sustainable development, creating a
balance between business growth, social responsibility, and environmental

conservation, fostering continuous and stable long-term growth.

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited
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Environmental Management Approach

Disclosure of Practices and Management of Natural
Resources and the Environment with Transparency

The Company is committed to transparently disclosing
information related to the management of natural
This
presenting both successes and challenges, along with

resources and the environment. includes

reporting progress and performance to all stakeholders
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Promoting the Safety of Life and Property for All
Stakeholders throughout the Supply Chain

The Company will focus on safeguarding the safety of
employees, customers, partners, and all stakeholders
by implementing effective risk-reduction measures
for life and property. It is committed to creating a safe
working environment both inside and outside the

through various channels, such as the annual

organization through the use of advanced technology

sustainability report. and innovation.

Protecting and Restoring Natural Resources

Both Within and Outside the Company Efficiently Managing Resources and Waste through

The Company is responsible for protecting and restoring Innovation and Circular Economy Principles

natural resources through the development of policies The Company will manage natural resources and

and measures for resource conservation in areas where waste based on the principles of the Circular

it operates. This includes collaborating with external Economy to optimize resource use, reduce waste,

organizations to protect the environment, such as forest and maximize material reuse.

Preventing and Reducing Negative Impacts from the

restoration, improving water quality, and reducing Company’s Operations and Partners

greenhouse gas emissions.
The Company will implement measures to prevent and reduce

potential impacts from production, procurement, and service
activities, both within the Company and with its partners. This
is to maintain environmental quality, community well-being,
and public health by establishing environmentally friendly
operational standards and supporting the use of sustainable
technologies.

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited



Structure & Operations

Risk Management

3.1. Sustainability Management Policies and Goals

Driving Business for Sustainability MD&A

Qe
General Information C)

10uiduinnaiAuRa

Jaymartq

Jaymart conducts its business based on the principles of sustainability, covering all three dimensions: economy, society, and environment. The Board of Directors declared a

sustainability development policy in 2022 and established an annual review process to ensure it remains current and aligns with the evolving business environment. This policy

is implemented through concrete actions, with a sustainability development task force actively involved in driving its success.

Jaymart Group Holdings Public Company Limited and its subsidiaries (Jaymart Group)
prioritize conducting business with transparency and fairness, adhering to corporate
governance principles. The Company is committed to effective risk management while
considering all stakeholders, alongside supporting and promoting the well-being of
society, surrounding communities, and environmental preservation, to ensure the
organization's and the economy's development, as well as fostering sustainable
societal growth.

The Company requires its directors, executives, and employees at all levels within
Jaymart Group to support, promote, and carry out activities in alignment with this
sustainability development policy, making it an integral part of the corporate culture.
The Company is dedicated to three key objectives that consider the economic, social,
and environmental benefits.

Additionally, the Company emphasizes creating innovations to meet the changing
needs of consumers in today’s society, enhancing business competitiveness, and
generating added value for both the Company and stakeholders in a sustainable
manner.

Commitment 1: Economic Dimension for Sustainable Returns

1.1 The Company Will Conduct Business Based on Good Corporate Governance
Principles

The Company is committed to conducting its business based on good corporate
governance principles for listed companies, in compliance with regulations and rules
set by regulatory bodies such as the Securities and Exchange Commission of Thailand.
The Board of Directors places great importance on defining policies, strategies for
business operations, and overseeing all business activities to ensure they align with
good corporate governance principles. This is a crucial mechanism that enables the
Company’s sustainable growth and fosters trust among all stakeholders.

1.2 The Company is Committed to Providing Fair Services and Ensuring
Customer Satisfaction

The Company is committed to providing fair services throughout all processes, from
product selection, vendor selection, distribution channels, setting service standards,
to handling complaints. The Company has a policy to develop an efficient system for
controlling sales quality, as well as managing, monitoring, and auditing processes to
ensure that the Company's products and services prioritize customer benefits.

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited
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1.3 Consideration of Sustainable Investment

The Company implements an investment policy that emphasizes a holistic approach
to risk assessment (Enterprise Risk Management: ERM). Any investment proposal
presented to the Investment Committee for approval must undergo a thorough
evaluation across various factors, ensuring its alignment with the economic situation,
investment returns, investment risks, and Environmental, Social, and Governance
(ESG) considerations. This evaluation is conducted through a scoring system, with
specific criteria established for each factor, and regular reviews of the scores are
carried out.

Commitment 2: Social Dimension for Building a Sustainable Society
2.1 Respect for Human Rights

The Company places great importance on respecting human rights, including fair
employment practices for people with disabilities, disadvantaged groups, and the
elderly, and vulnerable populations. It also promotes gender equality, prohibits the
use of illegal labor, child labor, and supports business partners and collaborators in
respecting human rights in their operations.

2.2 Human Resources Management

The Company highly values the development of employee potential, recognizing that
employees are a key driver of the sustainable growth and success of the business. In
line with this, the Company has established a human resources management strategy
aligned with its goals, mission, and vision, focusing on employee development and
striving to be the best organization for its employees.

The Company has established and regularly reviews its human resources
management policies, as well as practices that ensure fair treatment of employees,
considering their benefits and improving welfare for both employees and their
families. The focus is on enhancing employees' competencies by creating Individual
Development Plans (IDP) for employees via the e-Learning Platform (LMS) and onsite
training to upskill and reskill them, thus motivating them and retaining high-

Qr
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performing employees. This approach also fosters a strong connection between
employees and the organization, ensuring mutual growth and long-term
sustainability.

In addition, the Company recognizes the importance of occupational health, safety,
and work environment to improve employee performance and happiness in their
continuous work, which is an essential part of the Company's operations.

2.3 Social Activities

The Company instills and fosters a culture of sustainable development in terms of
economy, society, and environment for all employees, encouraging its integration in
every business process. This includes enhancing the quality of life for employees,
beginning within the organization and extending to the surrounding community and
society at large. The goal is to create a truly sustainable society through social
activities in education, religion, and arts and culture, as well as creating jobs and
livelihoods within communities and society. The Company also supports employee
volunteer programs to contribute to public welfare, foster sharing, kindness, and
helping others—fundamental values that contribute to building a positive and
sustainable society.

Commitment 3: Environmental Dimension to Reduce Impacts and

Preserve Environmental Balance

3.1 Environmental Management

The company has policies and goals aimed at preserving the environment and raising
employee awareness about environmental protection, starting with personal
responsibility and extending to broader environmental responsibilities. Furthermore,
the company recognizes the importance of maintaining the environment in the areas
where it operates by complying with relevant regulations and adhering to the

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited
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principles of good corporate governance. The company will implement actions in the
following areas:

Compliance with environmental regulations
Emphasis on investment in environmental preservation
Considering environmental factors as part of the decision-making process in
investments
Pollution prevention and reducing resource consumption

5. Preventing pollution caused by the company's activities and products that
impact the environment

6. Managing energy and utility consumption (oil, electricity, water) to reduce
usage in alignment with set goals

The company places great importance on cultivating environmental consciousness
and awareness of natural resource conservation among management and employees
continuously. This ensures that the company’s business operations will positively
impact the environment and align with Thailand's environmental goals and the UN
Sustainable Development Goals (SDGs). The company also aims to reduce
biodiversity loss through the application of the Mitigation Hierarchy principle.

Qe
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3.2 Development of Environmentally Friendly Innovations

The company is committed to creating or adopting innovations that are
environmentally friendly by promoting the use of modern technologies and
innovations to enhance and improve processes, workflows, and services in every
dimension to be more environmentally friendly. Additionally, the company aims to
increase efficiency in ways that meet customer satisfaction, such as reducing paper
usage by encouraging more digital operations, including the use of legally compliant
and trusted electronic documents.

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited
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3.2. Management of Impacts on Stakeholders in the Business Value Chain

3.2.1 Value Chain

Consumer Needs Analysis

Understanding consumer needs,
market trends, and utilizing them
to source products that align with
the objectives

- Analyzing consumer data

« Segmenting customers to
develop strategies for each group
« Analyzing emerging trends in
the industry

©

Product management and building

partnerships with partners

Sourcing products that meet
consumer needs and building
partnerships  with allies and

partners

e  Selecting potential partners
with consideration for
sustainable operations

e  Building strategic alliances

e  Selecting products that
meet standards

©

Marketing and Sales

Promoting the organization's
image and developing diverse
and efficient product delivery

channels

« Building brand awareness «
Marketing strategies

* Running promotional
campaigns

« Developing sales channels

Storage and distribution of goods

Efficient, fast, and environmentally
friendly product delivery process

« Improving transportation
efficiency

« Warehouse management

« Transportation that reduces
greenhouse gas
emissions/environmental impact

)
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After-sales service

Building long-term relationships and
maintaining customer trust

- Consultation channels, product
warranty, and after-sales services

- Listening to customer feedback for
service improvement

- providing a great customer
experience through knowledgeable
staff

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited
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Analysis of stakeholders in the business value chain

Jaymart Group Holdings Public Company Limited places significantimportance on engaging with all stakeholders of the company comprehensively. This includes listening
to their opinions, suggestions, expectations, and concerns. The company continuously improves its operations by integrating information, details, and various factors related to
both primary and secondary stakeholders. The company is committed to caring for and treating its stakeholders with honesty, transparency, equality, and fairness, in alignment
with good governance principles. Additionally, the company prioritizes the communication of transparent and timely factual information, ensuring that the interests of all
stakeholders are consistently considered.

Stakeholder Management
Shareholders /

Media Investors 1. Identify: Identifying and assessing the importance of stakeholders based on

the impact of the group's operations and the level of influence stakeholders

Government \e) have on the group's operations. This includes identifying key individuals
agencies and %', responsible for stakeholder management.

regulatory Employee 2. Analyze: Analyzing the issues of stakeholder groups based on the feedback

authorities and concerns received through various communication channels. This involves

analyzing the needs, expectations, concerns, risks, and opportunities of each

stakeholder group to develop management plans and organizational strategies

P for maximum effectiveness.

)

eo—=

Financial 3. Manage: Management should cover all aspects, from planning and developing

institutions

|

Customers action plans related to each stakeholder group to ensuring comprehensive

responses to identified issues and concerns. Effective communication
management is also necessary to create mutual understanding among all
parties, along with the development of new approaches or processes to
enhance efficiency and build mutual acceptance.

Subsidiaries / 4. Review & Improve: Regularly reviewing and improving by evaluating the

. Partners / Allies
Associates

performance, reporting the results of stakeholder management, including the
scope of operations, impacts, and benefits from the company’s actions

Community / towards stakeholders. The company will then develop and update action plans

Society and collaborate processes to keep them aligned with current circumstances.

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited n
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Stakeholder management in the business value chain

Stakeholder Expectations Communication Channels

Business performance and growth,

with responsible investment

practices .
Ensuring stability for shareholders
Managing opportunities and risks
Operating with transparency, fairness,
and in accordance with good

governance principles .
Communicating and disclosing
transparent information .

Employee development, .
opportunities, and career growth

Benefits, compensation, and fair °
treatment

Creating a positive work environment

while promoting physical and mental
well-being

Operating with transparency, fairness, e
and in accordance with good

governance principles

General Information

Reviewing the company’s strategies and
goals to ensure fair returns

Considering communication of
information to help investors and
shareholders understand various issues,
including the company’s management
approach

Measures for managing opportunities and
risks

Distributing transparent and verifiable
information

Developing clear employee development
plans and career growth pathways
Reviewing compensation and benefits to
align with company performance and
industry standards

Organizing activities or projects to
promote well-being at work

Organizing participation activities that

align with corporate values

N 65
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Meetings with securities analysts and
investors of the group

Presentations at the Opportunity Day
event organized by the Stock Exchange
of Thailand

Presentations at the Digital Roadshow
event organized by the Stock Exchange
of Thailand

Annual General Meeting of
Shareholders

Annual Report and Sustainability Report
Company website and the Stock
Exchange of Thailand website
Company’s investor relations channels
Channels for complaints and

suggestions

ESG Newsletters

Annual Report and Sustainability Report
Employee surveys

Activities and exclusive programs for
employees

Company website and corporate social
media

Communication channels through

company email: Jaymart People

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited
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Stakeholder Expectations Communication Channels

e Communicating policies, procedures,and e  Channels for complaints and

transparent auditing systems suggestions
e Quality products and services that e Committed to continuously developing e Employees and sales representatives
offer good value at a reasonable price products and services e Company website and social media

e Setreasonable and fair pricing that offers e  Complaints and suggestions channels
good value
e Enhance after-sales services to meet

customer needs

e  Operate transparently, fairly, and in e  Fair procurement processes « Annual and sustainability reports
accordance with good governance e Communicate anti-bribery and anti- « Periodic joint meetings
principles corruption policies « Company website / Phone / Email
e Inform partners about sustainable « Complaints and suggestions channels

procurement policies
e Build relationships and collaborations in
business operations

e Hold meetings to exchange information

and feedback
«  Support projects and activities to e  Provide funding and support for e Annual and sustainability reports
develop society and communities community and social development e Company website and social media
»  Address potential environmental and projects e Community and social activities
social impacts from business e Efficient resource management e Complaints and suggestions channels
operations e Manage environmental and social impacts
«  Communicate and disclose from business operations
transparent information e Distribute transparent and verifiable
information

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited
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Stakeholder Expectations Communication Channels

Management of joint venture
businesses

Foster business collaboration under
the framework of good governance

and corporate oversight

Business performance and growth
Conduct business transparently and
in accordance with good corporate
governance principles

Compliance with relevant laws,
regulations, and rules.
Adherence to good corporate
governance principles.

Conduct business transparently and in
accordance with good corporate
governance principles.

Comply with relevant regulations,
laws, and policies.

Address potential environmental and
social impacts that may arise from
business operations.

Communicate and disclose

transparent information.

Focus on collaboration (Synergy) to build

strong relationships with investors.

Provide continuous information through
both online and offline meetings
Organize meetings with executives to
discuss and provide information to
financial institutions

Hold meetings with analysts and
institutional investors

Strict adherence to relevant laws,
regulations, and rules.

Compliance with good corporate
governance principles.

Cooperation and support for various

government and regulatory operations.

Strictly comply with relevant laws,
regulations, and guidelines.

Adhere to good corporate governance
principles.

Manage potential environmental and
social impacts arising from business
operations.

Publish transparent and verifiable

information.

Monthly/Quarterly meetings between

companles.

Annual report and sustainability report
Organize meetings with analysts and
investors

Organize meetings to provide
information to financial institutions
Company website and the Stock

Exchange website

Annual report and sustainability report
Meetings / Discussions

Participation in seminars to provide
feedback

Participation in government and

regulatory networks

Communication through activities
related to various media, such as press
conferences, interviews, and press
releases.

Annual reports and sustainability
reports.

Company website and social media
channels. Channels for receiving

complaints and suggestions.
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Structure & Operations Risk Management

Materiality Assessment Process

Jaymart Group Holdings Public Company Limited recognizes the importance of enhancing its environmental, social, and governance (ESG) operations, which is part of the
company's commitment to long-term sustainability. The company is also dedicated to communicating its policies, management approaches, and performance in sustainable
development to all stakeholders involved with the organization through a systematic sustainability reporting process. The company has continuously prepared this report to

maximize benefits for stakeholders and society as a whole.

This sustainability report has adopted the Global Reporting Initiative (GRI) Standards 2021 and the Sustainable Development Goals (SDGs) as guidelines in the reporting process to
ensure transparency and compliance with international standards. Additionally, the company takes into account the principle of Impact Materiality to focus on the most significant
impacts on its operations. This approach enables the company to disclose information on material sustainability issues comprehensively and clearly. The process includes the
following details for content determination

1.Identification of Material Issues 2. The prioritization of issues

The company has conducted a study, collected, and reviewed
current status data from both internal and external sources that align with
the company’s business context, such as consumer behavior changes and
market competition. This process included comparing key issues with
companies in the same industry. Simultaneously, internal factors were
analyzed, covering operations, strategic direction, sustainability risks and
opportunities, as well as corporate social responsibility activities.

Additionally, data reflecting the expectations, concerns, or impacts
from key stakeholders was gathered, leading to the identification of the
company’s sustainability priorities for the year 2024. These priorities
encompass all relevant dimensions, including economic, governance,

environmental, social, and human rights aspects.

The company has conducted an assessment of the significant impacts
caused by its business operations on all stakeholders through a prioritization
process. The criteria used for evaluating impacts include the severity of the
impact, the likelihood of the impact occurring, as well as the company's
policy framework and commitment to the issue at hand. As a result, the
company has identified the material sustainability topics that are significant,
covering all relevant dimensions, including economic, governance,

environmental, and social aspects.
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3. Assessment of Significant Impacts

The company clarifies the prioritization of significant topics by
collecting and evaluating in-depth information to report to the Nomination
and Remuneration Committee and the Corporate Governance for
Sustainability. The committee will review and verify the accuracy,
completeness, and alignment of the data with the company’s policies and
operational guidelines to ensure that the sustainability development report
meets standards and reflects responsibility to all stakeholders transparently
and honestly, before being disclosed in the sustainability development
report.

4. Continuous Review and Development

The company places great importance on listening to feedback and
suggestions from all stakeholders through various channels, both internal
and external to the organization. This allows the company to gather valuable
insights that help improve operations to better meet the needs and
expectations of stakeholders. Additionally, the company has used this
feedback to enhance the transparency and comprehensiveness of the
sustainability development report for the following year, ensuring that the
report is accurate, clear, and aligned with international standards.

'qu. JUSTICE

SUSTAINABLE
DEVELOPMENT

== GOALS
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Jaymart has established a prioritization process for key issues by considering the significant impacts on the company in the areas of economics, environment, society,
and human rights, as well as the issues affecting stakeholders across all groups. The company has ranked these issues based on their impact on the company's operations

and stakeholders as follows.

¥ o0 N o

Reviewing Key Issues

10.
11.
12.
13.
14.

Business Ethics

Risk Management

The Application of Technology and Applications in the
Organization

Anti-corruption

Supply Chain Management

Resource Management
Energy Management

Waste Management
Greenhouse Gas Management

Social and Human Rights

Capacity development

Promoting professional development
Promoting diversity and equality
Maintaining customer information
Engagement with the local community

Likelihood

Severity

\

Once the working group has summarized the prioritization of significant issues based on their impact on stakeholders, in order to review the issues and gain
perspectives, the team has gathered feedback to mitigate both positive and negative impacts. The working group then prepared a report for the board of directors
for review and approval of the content in the 2024 Sustainability Report, which will be published on the company’s website and other media platforms.
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Analysis of Key Issues

e Corporate Governance and Economic Dimensions

1 Business Ethics Conducting business with systems and processes according e Conducting business  with e Shareholders
BN D to business operations to ensure the company can manage transparency and adhering to e Partners / Allies
performance and run its business according to targets in corporate governance helps e Employees
order to appropriately meet stakeholder needs and build trust with stakeholders

effectively achieve the company's economic goals. and reduces the likelihood of

disputes or legal issues.

2 Risk management Mechanisms for risk management, crisis management, and e Risk management helps the e Shareholders
operations under abnormal circumstances, including company prepare for e  Partners / Allies
1? PARTHERSHIPS . . . .
FRTHECANS preparedness for handling situations, enable the business to unexpected situations, such e Society
navigate various situations effectively. as economic or technological /Community
changes, enabling the e Customers
company to adapt and e Employees

maintain long-term
competitiveness.

e Iftherisk assessment is
inaccurate, it may lead to the
selection of strategies that
are not suitable for the

actual situation.

3 The Application of Technology  Innovating for everyone, meeting the expectations of e Delivering products and e Shareholders
and Applications in the stakeholders, leveraging technology and digital systems to services with added value e Partners / Allies
Organization contribute to product and service development with added that meet the diverse needs e Society
value, addressing present and future changes, enhancing of stakeholders. /Community

operational efficiency through internal innovation, and «  Convenience in facilitating e Customers

ultimately increasing organizational competitiveness. .
employees' work processes.
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e  Opportunities for innovation e Employees

and technology development

ECONOMIC GROWTH FORTHE COALS

DECENT WORK AND g 17 Pz

Supply chain management

Operating with transparent systems and processes, and
practicing good governance to ensure the company can
oversee and manage its business effectively to appropriately
meet stakeholders' needs and adhere to relevant regulations,
laws, and standards across economic, social, and
environmental dimensions.

Supply chain  management through processes and
procedures for selecting fair trading partners, monitoring and
assessing the risks of trading partners, and establishing
measures to mitigate potential risks in the supply chain. This
enables trading partners to effectively deliver responsibility
throughout the supply chain, both in normal and unforeseen
situations, while also encouraging partners to operate
sustainably in terms of economics, society, and the

environment.

for diverse stakeholders.

These are fundamental
issues that the company
must address.

Which may impact the
company's image and
stakeholders' confidence in
investing, partnering in
business, and using its
services.

The role of leadership in
driving sustainability across
the supply chain in
collaboration with both
public and private sectors.
Promoting the development
of partners' capabilities in
terms of quality, service, and
sustainability practices.
The operations of partners
that may have an impact on
the community and society.
Promoting transparency in

partner management.

Shareholders
Partners / Allies
Society
/Community
Customers

Employees

Shareholders
Partners / Allies
Society
/Community
Customers

Employees
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e Environment Dimensions

Resource management

GOOD HEALTH
AND WELLBEING

CLEAN WATER
AND SANITATION

4

Establishing an environmental policy and organizing

systematic, efficient, and standardized environmental
operations also includes processes for preventing impacts
and rehabilitating in the event of impacts, such as controlling
the release of pollutants into the environment, including
water and air pollution. Additionally, it involves carrying out
the preservation of biodiversity, especially in transportation
and service provision. It also encompasses efforts to reduce

food loss and food waste from operations.

Reducing environmental
impacts from business
operations on both internal
and external stakeholders.
Opportunities to seek
technologies for efficient
environmental
management, while also

reducing resource loss.

)
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Key Sustainability Issues and Definition Positive / Negative impact Stakeholders
Response to UN SDGs

Shareholders
Partners / Allies
Society
/Community
Customers

Employees

The Company takes responsibility for climate change arising
from its operations throughout its business and supply chain,

Opportunities to seek
technologies for efficient

Shareholders

Partners / Allies

Motomauns § 12 %ﬁﬁ}h both directly and indirectly. This includes assessing risks and environmental e Society
% m opportunities, as well as planning to effectively manage management, while also /Community

climate change in both physical and transformational reducing resource loss. e Customers

13 aspects, which may impact the company. Additionally, the e Employees
Company participates in and supports efforts to achieve
climate change goals at both national and international
levels.

8 Waste management The operation of business according to circular economy e Collaborating with customers

principles creates value for stakeholders by emphasizing the leads to effective waste

gl T choice of materials to achieve maximum resource efficiency management. e Shareholders

ANDPRODUCTION

throughout the supply chain and leads to sustainable
consumption without waste and pollution throughout the
entire process of goods and services.

Partners / Allies
Society
/Community
Customers

Employees
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Key Sustainability Issues and Definition Positive / Negative impact Stakeholders
Response to UN SDGs
9 Greenhouse gas management Responsibility for addressing climate change resulting from Actively contributing to e Shareholders
the company's operations throughout its business activities driving and enhancing e Partners/ Allies
and supply chain, both directly and indirectly, including collaboration within the e Society
assessing risks and opportunities, as well as effectively supply chain, aiming for Net /Community
19 w13 o planning for climate change adaptation in both physical and Zero and responding to e Customers
il L transitional aspects that may impact the company. Including, national and global climate «  Employees

CO | &

participating in initiatives to support the achievement of

. . . . change targets.
climate change goals at both the national and international

levels.
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¢ Social and Human Rights Dimensions

Key Sustainability Issues and Definition Positive / Negative impact Stakeholders
Response to UN SDGs

Capability development

QUALITY
EDUCATION

1]

The development of human resources in line with business
strategies and enhancing work efficiency through various
employee development programs, such as internal and
external training, as well as having a system to track and

Improving employees' quality of
life.
Career advancement and job

stability.

Shareholders

Partners / Allies

P (e evaluate development progress. Additionally, it includes Retaining talented personnel to Society
3G S . _
fl/" - |n|t|at|.ves to retain employeés.and reduce turnover rates by drive organizational development. /Community
- fostering engagement, providing career advancement and Customers
stability, and offering appropriate benefits and compensation
y gapprop P Employees
that promote the health and well-being of employees.
11 Promoting professional Supporting sustainable economic growth and promoting Opportunities to promote the Society
development inclusive businesses through policies focused on development of employees' /Community
i development initiatives, job creation projects, vocational potential in terms of quality of life Employees

training programs, upskilling and reskilling initiatives, and
knowledge enhancement projects.

and well-being.

12 Promoting diversity and equality

Strengthening diversity and equality by creating a work

Promoting equality in society

Partners / Allies

environment and organizational culture that fosters a sense through the company's Society
e [ 40 ma of belonging, acceptance of diversity, mutual respect, and operational processes. /Community
/\/" < A , non-discrimination due to differences in age, gender, sexual Customers
([ - orientation, religion, disability, education, and nationality. Employees
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Key Sustainability Issues and Definition Positive / Negative impact Stakeholders
Response to UN SDGs
13 Maintaining customer information. Ensuring data security by establishing systems to prevent e Theimpact of information leakage e Shareholders
data security and/or cybersecurity incidents, as well as on stakeholders. e Partners/ Allies
responding to and managing serious data security incidents e Stakeholders' confidence in the e Society
TR 16 s e (such as the theft of sensitive organizational data through organization. /Community
f/‘ gﬁ“ cyber means) appropriately. Additionally, placing importance o Opportunities arise to improve e Customers
N & on data privacy and building confidence in the protection of data security systems. «  Employees
personal data for both internal and external stakeholders.
14 Engagement with the local Conducting business in tandem with creating value for e Creating opportunities for e  Shareholders
community. communities and society through activities or projects that communities and society. e Partners/ Allies
benefit the community and society, economically, socially, e Mitigating risks in generating e Society
and environmentally. This aims to build community impacts on the environment, /Community
awam DECEATMIRCAD confidence in the organization. Additionally, it encompasses communities, and society. e Customers
I!!ll ﬁ/i be.:ing a re‘sponsible c‘itizen by conducting business in «  Opportunities to integrate social e  Employees
alignment with the sustainable development goals (SDGs) set

) ) activities into every process of the
forth by the United Nations. o i
organization (CSR in Process).
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The main strategy for driving the organization towards sustainability: Strategy and framework for sustainability development of Jaymart.

Strate
rategy Strategy Strategy

| Building Business Stability with Reducing Environmental Impact

01 Ethics and Governance

DECENT WORK AND
ECONOMIC GROWTH

02

6 CLEAN WATER
| AND SANITATION

and Enhancing Resource
Efficiency

12 fisgene | 13

Creating Shared Value between
03 the Organization and Society

GOODHEALTH QuALITY DECENT WORK AND 10 sEwen
AND WELL-BEING EDUCATION ECONOMIC GROWTH

MENLLITES

ml ﬁ/i =

-

Goals Goals
1. Achieve zero business ethics violations every Achieve carbon neutrality by 2050. 1. Ensure zero human rights violations across the
year. 2. Commit to continuously reducing annual value chain.
Maintain zero tolerance for corruption. greenhouse gas emissions by 3%. 2. Maintain an average of at least 6 hours of training
3. Resolve complaints within the specified 3. Ensure zero violations of environmental and social per employee per year.

timeframe.

Implementation Approach

regulations by employees and business partners.

Implementation Approach

3. Achieve zero Lost Time Injury Frequency Rate
(Zero LTIFR).

4. Engage with communities within a 10-kilometer
radius of the headquarters through corporate
community and social development activities.

1. Establish clear and transparent operational 1. Enhance resilience to climate change, reduce
guidelines to build trust among stakeholders. greenhouse gas emissions, and increase carbon
2. Enhance risk analysis processes and leverage absorption across various activities. Implementation Approach
technology to improve decision-making 2. Prevent and mitigate negative impacts from the
efficiency. company’s operations and those of its business 1. Conduct comprehensive human rights due
3. Collaborate with business partners to develop partners. diligence across the supply chain.
ethical and sustainability standards across all 3. Protect and restore natural resources both within 2. Develop employees’ knowledge and social skills
stages. and outside the company. while promoting career advancement.
4. Ensure effective corporate governance with 4. Transparently disclose policies and management 3. Enhance safety and security for all key

integrity, ethics, and fairness.
5. Provide accessible complaint channels and
efficient grievance management mechanisms.
6. Develop strategies for managing non-

practices regarding natural resources and
environmental sustainability.

4

A

stakeholders across the supply chain.

4. Support initiatives and activities that foster
collaboration among stakeholders to improve the
quality of life in nearby communities and society
as a whole. |

y,
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3.2.Environmental Dimension of Sustainability Management

3.2.1.Environmental Policies and Practices

Jaymart Group Holdings Public Company Limited and its subsidiaries This policy has been officially approved and signed by the senior management
(the “Company”) recognize the importance of integrating environmental team, who hold the highest authority in overseeing and monitoring the
responsibility principles into their operations in a systematic and sustainable organization’s environmental initiatives. It has been formally implemented with
manner. The objective is to cultivate a corporate culture that promotes comprehensive guidelines that emphasize continuous operational improvements
environmental conservation across all levels of the organization, from operational to generate positive impacts on the environment, society, and the economy. The
staff to top executives, as well as all stakeholders. This is achieved by fostering key approaches are as follows:

environmental awareness, reducing unnecessary resource consumption, and
efficiently managing resources. Additionally, the Company emphasizes the use of
renewable resources and clean energy to align its operations with sustainable
development goals.

Furthermore, the Company has initiated and supported continuous
process improvements to prevent pollution at its source. This includes enhancing
operational processes and efficiently managing natural resources, particularly in
reducing greenhouse gas emissions from business activities, in alignment with
the national greenhouse gas management framework.

Under this environmental policy framework, the Company has also
established regular assessments and reviews of its environmental practices,
ensuring continuous monitoring and evaluation of its performance.

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited n
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Environmental Practices

1. The Company strictly complies with all environmental laws and regulations, 6.This policy applies to the Company and will be publicly disclosed to ensure that
including local environmental laws. Regular audits and assessments are all stakeholders are informed. Compliance with this policy will be monitored and
conducted to ensure compliance with the required standards. evaluated by internal departments and/or independent external entities. The

2. The Company conducts its business with environmental and social Company considers adherence to this policy a duty and responsibility of
responsibility by managing natural resources and waste based on the employees at all levels, as well as key business partners. Strict compliance is
principles of the Circular Economy. This approach enhances resource required to promote sustainability both within the organization and across society
efficiency, minimizes waste, and promotes material reuse. Additionally, the as a whole.

Company integrates technology and innovation to improve production and
management processes, reducing environmental and community impacts.

3. The Company implements measures to prevent and mitigate negative
environmentalimpacts from its operations and those of its partners, covering
production, procurement, and service activities. This is achieved by setting
environmentally friendly operational standards and promoting the adoption
of sustainable technologies to safeguard the environment, communities, and
public health.

4. The Company actively promotes environmental awareness by organizing
training, public relations initiatives, and educational programs for employees
and stakeholders. These efforts aim to prevent negative environmental
impacts and contribute to building a sustainable society.

5. The Company is committed to transparent disclosure of environmental and
natural resource management activities. It provides comprehensive
information on achievements, challenges, and progress reports to all
stakeholders through various channels, such as the Sustainability Report or
the Annual Report.
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Biodiversity and Forest Conservation

As climate change intensifies, directly impacting biodiversity and
ecosystem balance, Jaymart recognizes the significance of these challenges and
is committed to integrating sustainability into every stage of its value chain. This
includes transportation, water and energy consumption, warehouse
management, and distribution. The Company acknowledges that these activities
may have adverse environmental and biodiversity impacts if not properly
managed and controlled.

To address this, Jaymart has established an official Biodiversity Policy,
approved by the Board of Directors, demonstrating its commitment to minimizing
environmental impacts. This policy provides clear guidelines for monitoring and
managing ecological risks associated with the Company’s operations. It adopts
the Biodiversity Mitigation Hierarchy as a framework for impact mitigation,
consisting of four key steps:

e Avoidance — Preventing encroachment and reducing impacts on critical
natural areas.

e Reduction — Implementing processes that minimize environmental damage.

e Restoration — Rehabilitating affected areas to their original condition.

e Offsetting — Compensating for unavoidable impacts by restoring natural
resources elsewhere.

Jaymart's ultimate goal is to operate in alignment with ecosystem
balance and biodiversity responsibility, striving for No Net Loss (NNL) of
biodiversity and No Net Deforestation. The Company continuously monitors and
evaluates its performance under this policy to ensure sustainable business

operations while actively contributing to environmental conservation.

General Information

1‘) Jaymartq
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Currently, Jaymart is committed to managing and preserving
biodiversity within its operational areas by complying with all relevant laws,
regulations, and requirements. The Company aims to avoid any negative
environmental impacts resulting from its business activities.

Furthermore, Jaymart has a strict policy against business development
in ecologically sensitive or conservation-priority areas, including:

e  UNESCO World Heritage Sites

e IUCN (International Union for Conservation of Nature) Category I-IV
Protected Areas, such as national parks, wildlife sanctuaries, and legally
protected conservation zones.

This ensures that Jaymart’s activities do not encroach upon or degrade
vital ecosystems, reinforcing its commitment to environmentally responsible
operations.

Additionally, Jaymart places great importance on community
engagement and stakeholder feedback. The Company has established grievance
mechanisms and communication channels that align with international human
rights standards. These mechanisms ensure that local communities’
perspectives and concerns—particularly regarding biodiversity conservation and
sustainability—are appropriately considered. By prioritizing environmental
impact prevention and mitigation, Jaymart actively promotes responsible and
sustainable development for both society and the environment.
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3.2.2. Environmental Performance

Energy use in the Company's operations is a key factor contributing
to climate change. Jaymart is committed to conducting its business with
high quality while prioritizing environmental conservation, focusing on
energy efficiency and sustainability. The Company has developed plans and
set goals for environmental management and energy conservation through
various projects and activities to highlight the importance of reducing energy
consumption across its subsidiaries.

Energy consumption in the Company’s operations, such as
electricity for computer systems, air conditioning, lighting, as well as fuel
used for product transportation and travel, results in greenhouse gas
emissions that contribute to global warming. Additionally, energy crises,
such as electricity shortages, can impact the operation of computer systems
and office equipment, potentially leading to business disruptions. Similarly,
fuel shortages could hinder the Company’s ability to distribute products
efficiently.

Q) ~
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Energy Management Goals and Performance

Short-term Goal: Reduce the amount of
Reduce
electricity purchased from external sources by

3%

3% compared to the previous year.

Performance in 2024: The amount of electricity Reduced
purchased from external sources was reduced by 12% 12 %

compared to the previous year.
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Energy Management Approach

To address the energy crisis and its potential impacts, the company
has placed a strong emphasis on efficient and sustainable energy
management, focusing on reducing energy consumption and reliance on
external energy sources. The company’s commitment to addressing this
issue aligns with the goals set by the United Nations Framework Convention
on Climate Change (UNFCCC), which aims to combat global climate change
caused by greenhouse gas emissions from human activities and wasteful
energy use.

In terms of actions, the company has initiated various projects
focused on energy conservation and reducing greenhouse gas emissions.
One of the key projects is increasing the proportion of renewable energy use,
particularly solar energy, which is sustainable and unaffected by resource
shortages.

Furthermore, the company has implemented energy conservation
projects that prioritize maximizing energy use efficiency. These projects
focus on reducing energy consumption in various company activities, such as
electricity use for computer systems, air conditioning, and lighting systems
in buildings. The company is working on improving energy efficiency,
reducing unnecessary energy waste, and incorporating energy-saving
technologies into equipment to minimize unnecessary energy use.
Additionally, the company has begun reducing the use of equipment or tools
that create pollution or consume excessive energy, ensuring alignment with
environmental conservation goals and minimizing environmental impacts
from energy consumption. The company aims to maintain a continuous
reduction in the amount of energy purchased from external sources while
promoting activities related to carbon emission reductions whenever

possible.

Q e~
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Operations in 2024:

The company’s energy management policy focuses on using energy
efficiently to minimize environmental impacts and mitigate climate change.
The approach includes increasing the use of electricity from renewable
energy sources and enhancing energy efficiency. In 2024, energy
consumption at the company’s headquarters building covered two types of
energy sources: non-renewable energy and renewable energy.

Non-Renewable Energy Source:

Electricity from Direct Supply: In 2024, the company used electricity
supplied by the Metropolitan Electricity Authority (MEA), accounting for
1,795,000 kilowatt-hours, which represents 86.48% of total energy use.
This energy was used for air conditioning systems, lighting, and regular
company operations.
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From Renewable Energy Sources:

The company is committed to utilizing renewable energy to generate electricity, starting with the installation of Solar Rooftop panels on the roof of its headquarters. The
installation was carried out by JGS Synergy Power Co., Ltd., a subsidiary of Jaymart that specializes in renewable energy and offers comprehensive services. In 2024, the electricity
generated from this renewable source, Solar Rooftop, amounted to 242,700 kilowatt-hours, which accounts for 13.52% of the total energy consumption.

“In 2024, the total energy consumption and its breakdown were as follows”

Solar Rooftop Electricity from Direct

13.52 % 86.48 %

13.52 86.48

Solar Rooftop W Electricity from Direct Supply
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Energy Management Plan for Data Centers

The implementation of the Cold Aisle Containment system in the computer room of
Jaymart Group Holdings Public Company Limited is one of the key measures that
reflects the company's commitment to efficient energy management. This system is
designed to properly manage the temperature within the data center by segregating
the cold air from the air conditioning system from the hot air generated by IT
equipment, preventing improper airflow that could affect the performance of
computer systems. The segregation of these zones ensures that IT equipment
operates in the optimal environment by maintaining a suitable temperature for
operation, reducing the risk of damage from heat accumulation, which could lead to
system disruptions.

Moreover, the Cold Aisle Containment system improves the cooling efficiency of the
data center by reducing the need for excessive operation of the air conditioning
system. This results in a significant reduction in overall energy consumption, leading
to lower operational costs in the long term. At the same time, it helps reduce
greenhouse gas emissions, which are a key factor contributing to current climate
change.

Additionally, the data center has received international certification ISO/IEC
27001:2022, ensuring that the data and systems within the data center are protected
from both internal and external threats such as cyberattacks, data breaches, or

unauthorized access to information.

This operation not only enhances environmental sustainability but also demonstrates
the company's commitment to developing operational processes that align with
international standards for energy management and environmental responsibility.
The company believes that investing in this environmentally-friendly technology will
help build confidence with customers and business partners while promoting its long-
term sustainability-driven corporate goals.

General Information CJ
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Additionally, the company has a comprehensive energy management plan for the data

center, including:

e Use of Renewable Energy: Utilizing solar energy to reduce dependence on
electricity from fossil fuel sources.

e Real-Time Energy Usage Monitoring System: To continuously monitor and
improve the energy consumption of devices within the data center.

e Resource Reduction through Digital Systems: Transitioning to digital
systems, such as using cloud storage instead of paper-based methods, to
reduce resource usage.

Power Usage Effectiveness: PUE

In the operations of 2024, it equals

*It is at a good level in terms of energy efficiency, especially when
compared to the average PUE value of typical data center industries, which
may have a PUE value higher than 2.0.

Note:

1. PUE stands for Power Usage Effectiveness, which is a standard used to measure
energy efficiency in data centers (Data Center). It is calculated by the ratio of total
energy consumed by the data center compared to the energy used by IT equipment
only.

2. The formula for calculating PUE = (Total Facility Power used in the Data Center)

(Total IT Power used by the IT equipment in the Data Center)
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N\ Energy Consumption Data for Jaymart Headquarters (as of December 31, 2024)

Energy Management Total Energy Consumption
2023 2024

Renewable energy kWh 210,628 242,700
Electricity kWh 2,039,987 1,795,000
Total Energy kWh 2,250,615 2,037,700
Note:

e The data on electricity consumption purchased from external sources at Jaymart Headquarters in 2024 is 1,795,000
kWh, which is a 12.00% decrease compared to 2023, which was 2,039,987 kWh.
e The electricity generated from solar energy via the solar rooftop in 2024 produced a total of 242,700 kWh, accounting

for 11.91% of total electricity consumption in 2024, resulting in savings of approximately 1.06 million THB.

-
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Water Management

Water resources are of vital importance for human life and the

Goals and Performance in Water Management.

economic development of a country, as water plays a key role in agriculture,

industry, recreation, and other human activities. However, the intensifying /
climate change has significantly impacted both the quantity and quality of
water resources. Factors such as physical water shortages, which cause
) . ) Py ) 8 Short-term: Reduce water usage per employee Reduce
irregular rainfall patterns, result in problems like droughts and floods, as well .
by 3% compared to the previous year. 3 %

as ineffective water management or insufficient infrastructure for proper
water allocation.

In light of these challenges, effective water resource management

has b ial task f tilit iders, ticularly in t f
as become a crucial task for utility providers, particularly in terms o Performance in 2024: In 2024, the amount of

ensuring sufficient water supply for business activities without infringing on
the ri hf ¢ individuals. | p[iy it h h | ghg q tap water usage decreased by 22.12% compared Reduced
e rights of individuals, legal entities, or other groups who rely on share 22 120/
. (0]

to the previous year (2023).
water resources.

Jaymart recognizes the importance of water resource management
within the organization, focusing on improving water management efficiency
to ensure adequate and sustainable water allocation. Additionally, the

company is committed to overseeing the quality of wastewater before K /

releasing it externally, aiming to prevent negative impacts on surrounding

communities, society, and the environment.
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Water Management Approach Operations in 2024

Water Management
As a leader in the retail of mobile phone products and technology

devices, Jaymart does not directly use water in its core business operations. .
The company currently sources its water supply from external vendors,

However, water resources are still essential and necessary for daily life, both . e L. e
ensuring thorough verification and certification of water sources to guarantee

for consumption and domestic use. In alignment with its goals for . o - o .
) o o quality and reliability. Additionally, regular water quality inspections are

sustainable water management and to mitigate the negative impacts of the . . . .
conducted to ensure compliance with standards and alignment with the

water crisis, the company is committed to promoting efficient and . T
company's internal water quality improvement systems.

responsible water usage among its employees to minimize water wastage

from unnecessary use. To ensure that water resources are utilized L . R
The company prioritizes fostering awareness and instilling a sense of

effectively, Jaymart regularly inspects and maintains water-related responsibility among employees regarding water conservation. Emphasis is

ipment to ensure readin nd r water loss from malfunctionin . . T .
equipment to ensure readiness and reduce water loss fro afunctioning placed on using water efficiently and maximizing its benefits. Awareness

equipment. . . . ..
quip campaigns are conducted through various internal communication channels,

o ) along with the installation of reminder signs to encourage water-saving
Additionally, the company has implemented further measures, such . . . S
) ) ) practices. These signs are strategically placed in high-usage areas such as
as the installation of water storage and aeration ponds for water treatment . . . )
restrooms, sinks, and dishwashing stations.

before discharging it externally. This treatment process ensures that

wastewater from the company's operations does not cause negative impacts . . .
pany's op g P Furthermore, the company continuously inspects and maintains water-

llution to n mmuniti nd th nding environment. . . . . .
or pollution to nearby communities and the surrounding environme related equipment to ensure optimal functionality, preventing damages or leaks

Furthermore, Jaymart has initiated campaigns and provided education to that could lead to unnecessary water loss. These efforts are part of the

employees on efficient water and resource usage within the organization. . . .
ploy It water resource usage withi reanizati company’s commitment to effective and sustainable water resource

Activities and training sessions are conducted to raise awareness about the
management.
importance of water conservation, including methods for saving water in

daily life, both at work and at home.
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Wastewater treatment before discharge

The company places great importance on managing both the positive
and negative impacts that may arise from its operations in terms of the
environment, communities, and natural resources. This ensures that the
company's processes and business activities are conducted sustainably and
responsibly. As part of this commitment, the company has implemented a
wastewater treatment system using microbial inoculation, which supports water
recycling and promotes the decomposition of organic substances in wastewater.

This process effectively reduces pollutant levels in wastewater,
improving water quality to meet legal requirements before being discharged into
external water sources. These measures also help prevent potential impacts on
surrounding communities, natural water bodies, and local ecosystems.

The company strictly adheres to environmental standards at every
stage of the process, with continuous monitoring of wastewater quality to ensure
that the treatment system operates correctly, efficiently, and provides long-term
environmental protection.

Furthermore, this initiative reflects the company’s dedication to
sustainable development. Beyond complying with legal and regulatory
standards, the company is committed to creating a positive impact on society
and natural resources, fostering trust within communities, and contributing to

environmental conservation for future generations.

Qe
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Water Usage Data at Jaymart Headquarters (As of December 31, 2024)

Total Water
2023 2024
Water Usage m?3 27,380 31,779

Water Usage

Water Usage per Employee in the

m3/person 29.38 22.88

Organization
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Jaymart Group Holdings Public Company Limited recognizes the
rapid advancement of technology, which necessitates frequent device
upgrades to ensure compatibility with modern innovations. However, this
constant evolution has led to a continuous increase in electronic waste (e-
waste) each year. As a result, the company places great importance on the
proper and environmentally friendly management of hazardous waste
(electronic waste) generated from its business operations. Additionally, it
aims to create business opportunities by collaborating with like-minded
partners to offer products and services that prioritize environmental
responsibility for customers.

This commitment not only strengthens the company’s reputation as
a leader in sustainable business but also enhances customer trust and
confidence in its products and services. Moreover, it fosters long-term brand
value and credibility. Jaymart Group Holdings Public Company Limited is
dedicated to developing strategies and innovations to improve e-waste

(MD&A)

)
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The management of electronic waste (e-waste) is crucial in an era
of rapid technological advancement, which has led to an increasing volume
of discarded electronic devices. E-waste poses a significant threat to both
the environment and human health, as it contains hazardous chemicals such
as lead, mercury, and cadmium, which can contaminate soil and water
sources.

Jaymart Group Holdings Public Company Limited is committed to
conducting business responsibly, with a strong awareness of the
environmental and social impacts of e-waste and expired products. These
materials cannot naturally decompose and contain chemicals that may be
harmful. Therefore, the company has established an e-waste and expired
product management policy that aligns with international standards and the
Sustainable Development Goals (SDGs). This policy includes the following
key initiatives:

management efficiency by studying and adopting best practices. This - Collaborating with partners and external organizations to serve as a central hub for

ensures that the company’s operations contribute positively to both society e-waste collection and management.
and the environment. « Expanding e-waste disposal points to cover the company’s operations nationwide.
« Sorting and collecting e-waste for proper disposal by specialized e-waste
management organizations.

« Raising awareness and educating employees and consumers both within and

outside the organization about responsible e-waste disposal.
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The goals and performance results of waste management.

-

Short-term goal: Increase the rate of electronic waste
collection by 10% by 2026 compared to the baseline
year of 2023.

Long-term goal: Achieve an electronic waste collection
rate of 40%.

Performance in 2024: Collected a total of 7.3% of electronic waste.

(MD&A)
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Operations in 2024

Dispose of E-Waste, Equivalent to Planting

On Tuesday, July 23, 2024, Mr. Dusit Sukhumvitaya, CEO of Jaymart Mobile Co., Ltd.,
participated in the "Dispose of E-Waste, Equivalent to Planting" event. This initiative
was a collaboration with AIS, Phaya Thai District Office, Pruksa Holding, and other
partners. The project links the disposal of electronic waste with tree planting, where
one piece of electronic waste equals one tree. The goal is to create green spaces and
promote environmental conservation. The event was held to celebrate the auspicious
occasion of His Majesty the King’s 72nd birthday anniversary. The Governor of
Bangkok presided over the ceremony and presented seedlings to 46 partner
organizations, including Jaymart Mobile, which received 368 saplings. These saplings
will be planted in various areas to restore the environment and raise awareness of
sustainable environmental care. The collected electronic waste will be recycled
following international standards under the Zero E-Waste to Landfill concept.

s (4 g
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Jaymart delivered 368 saplings to Kasetsart University, Kamphaeng Saen
Campus.

Jaymart Group Holdings Public Company Limited, following the project
"Dispose of E-Waste to Plant Trees, Creating Green Spaces" in collaboration with AIS,
launched the initiative "1 Piece of E-Waste Collected Equals 1 Tree Planted," which
ran from April 1 to July 19, 2023. The company promoted this initiative internally,
encouraging employees to participate in collecting used electronic waste (E-Waste).
Thanks to their cooperation and commitment, the company successfully collected
368 pieces of E-Waste, corresponding to the number of saplings received. These
saplings included various species, such as Mahogany, Pink Trumpet, Cassia, Red
Padauk, Tabaek, and Silver Oak.

On September 26, 2023, the company delivered all the saplings to Kasetsart
University, Kamphaeng Saen Campus, to support the planting and conservation of
green spaces. This project reflects the company’s dedication to conserving natural
resources and building a sustainable society through proper electronic waste

management.

(MD&A)
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The campaign "Unjai Across Thailand: Hunting for E-Waste"

Jaymart Group Holdings Public Company Limited, in collaboration with Jaymart
Mobile Co., Ltd., participated in the national campaign for 2024 with AIS International
E-Waste Day. The campaign, titled "Unjai Across Thailand: Hunting for E-Waste," aims
to encourage everyone to address the issue of electronic waste (E-Waste) that
negatively impacts the environment.

Under this campaign, Jaymart is committed to its mission "Hunting for E-Waste to
Help the World," urging people to recognize the dangers of electronic waste. The
campaign invites individuals to dispose of their E-Waste at designated locations for
proper recycling. E-Waste can be dropped off at over 300 Jaymart Stores nationwide,
all branches of Thai Post, AIS Shops, and more than 2,700 collection points across
the country, making it convenient and accessible.
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Waste for Points

Through the Power of Synergy, the company has collaborated with J Elite Co., Ltd., a
subsidiary engaged in IT and computer services, and the operator of the J Wallet and
J Point systems, to organize the “Waste for Points” campaign. The purpose of this
initiative is to provide an additional platform for raising awareness and encouraging
employees to dispose of waste properly while promoting sustainable environmental
practices through eco-friendly methods.

This campaign focuses on creating an efficient ecosystem for electronic waste
management, from educating employees about the issues surrounding e-waste and
its environmental impact to encouraging participation in waste separation and proper
disposal under the Zero E-Waste to Landfill process, a concept that eliminates landfill
waste by adhering to international standards.

To support full employee participation, a collection point is set up every month to
receive electronic waste, plastic waste, and aluminum waste. Employees can bring
items such as plastic bottles, straws, cans, glittery bags, and unusable electronics
such as mobile phones, tablets, chargers, and more, to exchange them for J Points
through the system. Employees can accumulate points and use them for various
activities.

Additionally, the “Waste for Points” campaign encourages employees to continuously
sort waste in an organized manner, improving waste management efficiency within
the organization. In the future, there are plans to expand the project to manage
external waste, generating positive impacts on society at large. The company aims to
use this project as a starting point to create meaningful change and is committed to
advancing environmental sustainability, fostering growth that is friendly to the

environment, and ensuring a sustainable future for the organization.

(MD&A)
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Graph Summary of Results from the "Waste for Points" Activity (Jan - Dec 2024)

y / 4
4 190.58 Kg.
From the "Waste Exchange for Points" activity in 2024, it was found
l that employees in the organization exchanged waste for J Points, with a

total amount that could be processed for recycling reaching

37 Kg.

l l 247.50 Kg.

l The total J Points awarded to employees in 2024 amounted to

83,935 Kg.

“Jaymart supported the expenses to promote the activity for employees

within the group.”

v

E-iWaste Fot Glass— Plastic Botite "Total value of over 12,590.25 THB."
packagi Bottle

y / 4

- From the 'Waste for Points' activity, the total reduction in

greenhouse gas emissions was -

. 0 262.487 kgCO2eq
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Paper Management

Importance Paper Usage Goals and Performance

In the company’s business operations, paper is required in various processes, /

including procurement, recruitment, presentation materials, contracts, accounting Reduce

and legal documents, marketing materials, and issuing receipts to customers. The Short-term Goal: Reduce paper consumption by 10% 10 %

extensive use of paper contributes to deforestation, reducing the number of trees that within 2026, compared to the baseline year of 2022.

absorb greenhouse gases. Additionally, paper production consumes electricity and

water, further contributing to the increase in greenhouse gas emissions.

Long-term Goal: Reduce paper consumption by 25% Reduced

To support global climate crisis management and align with the United Nations compared to the baseline year of 2022. 25 %
Framework Convention on Climate Change (UNFCCC), the company recognizes the

environmental impact of paper usage and is committed to managing it efficiently. The
company aims to minimize paper consumption in business activities while developing The performance in 2024: Paper usage reduced by 36.90%
systems that support paper reduction. These initiatives not only help conserve natural compared to the baseline year.

resources but also enhance the efficiency and adaptability of business operations in
today’s evolving landscape.
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Waste Management

In the company's business operations, waste is generated from both production
processes and consumption, including waste from daily activities of employees such
as office consumption waste, waste from deteriorating office equipment, used paper,
various packaging, and product waste from expired or deteriorated company
products.

The company acknowledges its role in generating environmental impacts, as well as
being affected by environmental issues. Therefore, the company prioritizes waste
reduction in all processes. Various measures are taken to conserve resources and
maximize the use of available resources.

Waste Management Approach

The company recognizes the importance of waste management not only within the
group of businesses under its umbrella but also in the surrounding communities to
prevent potential negative impacts from business activities. This management
approach is integrated with ESG (Environmental, Social, and Governance) dimensions
to ensure that the organization does not violate the rights of all stakeholders and to
prevent waste management issues that may arise from business operations.

The company is committed to reducing the impact on nature, the environment, and
global warming through sustainable waste management practices. It has initiated
various projects, such as joining the Care the Whale network in collaboration with the
Stock Exchange of Thailand, to promote corporate waste management. Additionally,
the company has launched campaigns encouraging employees to reduce waste
generation at the source, sort waste before disposal, and manage waste according to
its type. The company also supports the recycling of waste to maximize its value
through processes like reuse and upcycling.

(MD&A)
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The company is fully aware that improper waste management can have severe
consequences on the environment. Therefore, it supports and encourages continuous
involvement of executives and employees in waste management processes through
various projects aimed at controlling and minimizing potential impacts, aligning with
sustainable business goals and environmental responsibility.

Waste Management Goals and Performance

-

Short-term goal: Reduce the amount of waste Reduce
generated from internal operations per employee by

10% by 2026, compared to the base year 2023.

10 %

The amount of waste that can be reused will be no
less than 10% of the total waste generated in 2024.

Performance in 2024:

1. In 2024, the amount of waste generated from operations within
the organization decreased by 55.05% per the average number of
employees at the Jaymart Head Office building.

2. The amount of waste that could be reused was 20.72% of the

total waste in 2024.
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Operations

Waste Management

The company focuses on ensuring that all departments and business units under its
operations adhere to appropriate waste management practices. It promotes the use
of the 7Rs principle (Reduce, Reuse, Recycle, Recover, Redesign, Refuse, and
Rethink) among employees and relevant departments to minimize waste. This
systematic approach to waste management is an integral part of the company’s
environmental policy, aimed at creating sustainability for the organization and
reducing long-term negative impacts on the environment.

Prqtect the Earth
With 7R

sauwavasolanikaana
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Care the Whale Project Member "Invisible Glass Bottle Waste"

Donated products from Osotspa to Wat Chak Daeng.

On May 2, 2024, Jaymart participated in an activity to donate products from Osotspa

Public Company Limited, a result of the collaboration with partners in sorting used
glass bottles, totaling over 41,288 kilograms. The proceeds from the collection of
glass bottles amounted to 20,644 baht. The funds and resources were donated to
Phra Rajawattharabhidit (Pranom Dhammalangkaro), the abbot of Wat Chak Daeng, to
support public welfare activities and various projects at the temple aimed at
improving the well-being of the community.

Additionally, Jaymart had the opportunity to visit Wat Chak Daeng to observe their
waste management and recycling processes, which serve as an important example of
converting waste into useful products. This visit provided valuable insights and an
exchange of best practices for efficient waste management.
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The “Wibwub Bag Project" with Jaymart Go Green (the project to
separate foil-lined snack bags for recycling).

Jaymart has launched a new waste segregation project under the "Wibwub"
initiative with Jaymart Go Green. The project aims to transform "waste" from snack
wrappers into valuable "aluminum" by encouraging employees to participate in the
separation and disposal of Wibwub waste. This initiative focuses on converting used
packaging into valuable products, raising awareness about waste segregation and the
benefits of recycling. Currently, the problem of plastic snack wrappers (known as
Wibwub bags) is being addressed sustainably through innovative machinery to recycle
plastic waste. The goal is to add value by transforming used packaging into useful
products that are also environmentally friendly, helping to reduce greenhouse gas
emissions in line with the target of achieving Net Zero.

wisu “ve: sauvuulssaan
Wu “agliisu”

In 2024, a total amount of "Wibwub"
waste bags were segregated.

150N 0O GREEN
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Plastic Bottle Exchange for J POINT: Separate Waste to Reduce Global
Warming

On June 29, 2024, at BG Stadium, Thanyaburi District, Pathum Thani, during
the IDOL LEAGUE 2 Presented by Jaymart, a plastic bottle exchange event was held
(1 bottle = 10 J Points). The collected plastic bottles were donated to Wat Jakdaeng
for recycling, transforming them into robes or “Bangsukul robes made from recycled
plastic bottles.” Each robe uses 15 plastic bottles, and a complete set of robes
requires 60 bottles. The production process involves innovative technology to convert
plastic bottles into quality Bangsukul fabric, all sewn and dyed in accordance with
Buddhist monastic regulations.

"During the event, participants exchanged a total of 1,000 plastic bottles,
weighing 30.50 kilograms, for J Points. These bottles were enough to

produce 66 robes or 16 sets of robes made from recycled plastic bottles."
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Halloween: From Waste to wow

HALLOWEEN
FROM WASTE TO WOW
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Jaymart organized a special event in collaboration with its affiliated companies
to celebrate Halloween under the theme "Halloween: From Waste to Wow." The goal
of this event was to promote environmental conservation through creative crafts
made from recycled waste. It aimed to repurpose discarded or unused items into
something beneficial through the recycling process, reducing waste and minimizing
environmental impact. The activity encouraged employees and participants to
showcase their creativity and imagination by using materials such as paper, plastic, or
other items that are often overlooked or discarded. These materials were transformed
into new products or decorations in the Halloween theme, highlighting the value of
recycling and fostering a sense of responsibility in utilizing resources efficiently.
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General Information

Summary of Waste Separation Operations at Jaymart Headquarters (as of December 31, 2027)

*Summary based on data from the Stock Exchange of Thailand Climate Care Platform - SET Social Impact

Total Waste Generated from Operations
Quantity of Waste Disposed through Landfilling
Quantity of Waste Beneficially Used

Classify by type of waste and management method

All general waste

Managed using methods other than disposal

Dispose

All hazardous waste

Managed using methods other than disposal

Dispose

Reused

Sell for recycle
Donated for recycle
Landfilling

Incineration

Reused

Sell for recycle

Donated for recycle

Landfilling

Incineration

Kilogram
Kilogram
Kilogram
Kilogram
Kilogram
Kilogram
Kilogram
Kilogram
Kilogram
Kilogram
Kilogram
Kilogram
Kilogram

Kilogram

14,355.92

11,653.50

2,702.42

14,325.52

0

2,44411

258.31

11,653.50

71,568.92

63,362.40

8,184.65

71,547.05

0

7,385.85

798.80

63,362.40

19.20
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31,489.60
24,966.00
6,523.60
31,489.60
0
6,351.82
134.50

24,966.00

37.28

- Note: The amount of waste generated from operations in 2027 decreased by 55.99% compared to the previous year, 2026, and the amount of waste that was recycled accounted for 20.72% of the total waste in 2027.

« The amount of waste generated from operations in 2027 decreased by 56.59% when calculated per the average number of employees at Jaymart Headquarters compared to the previous year, 2026.
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Management to Reduce Greenhouse Gas Emissions

The 27th United Nations Climate Change Conference (Conference
of Parties: COP27) in 2022 emphasized the critical goal of limiting or
reducing global temperatures by no more than 2°C. The current greenhouse
gas crisis or global warming has expanded and caused widespread impacts
and damages globally. This is a situation that humanity must face, and it is
difficult to avoid. As a result, the issue of global warming and climate change
has received widespread attention over the past few vyears, from

international levels to grassroots movements.

This can be seen in the United Nations Framework Convention on
Climate Change (UNFCCC), the Kyoto Protocol, and the Intergovernmental
Panel on Climate Change (IPCC), which are international collaborations to
address the global warming issue. Climate change does not just increase
global temperatures or alter seasons, but also brings about new pandemics,
unexpected natural disasters such as storms, severe flooding, tsunamis,
landslides, earthquakes, and many other natural phenomena that cause
significant harm to humanity. These changes affect livelihoods, consumption
behaviors, financial situations, and have led to the creation of new
regulations and frameworks to address the issue.

(MD&A)
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Approach to Greenhouse Gas Management

The company realizes the importance of greenhouse gas management, therefore,
it has initiated various projects to support the reduction of greenhouse gas emissions
from various activities in the business process. The JMART Go Green project is a
campaign to reduce the use of resources and energy within the company, increase the
proportion of renewable energy use instead of fossil energy use, and apply technology
to reduce the use of natural resources to support the reduction of greenhouse gas
emissions. It also continuously operates the Care the Bear and Care the Whale
projects with the Stock Exchange of Thailand to demonstrate the efforts to reduce
greenhouse gases from various activities within the organization, which focus on
reducing greenhouse gas emissions from business operations to meet the target,
aiming for carbon neutrality by 2030 and aiming for net zero greenhouse gas

emissions by 2050.

Goal for Reducing Greenhouse Gases

-

Short-term Goal: The Company is committed to reducing greenhouse

2030

gas emissions by 3% annually compared to the Business-as-Usual

(BAU) scenario by the year.

Long-term Goal:

2050
2065

The Company aims to achieve Carbon Neutrality by the year.

Long term: Aiming for net zero greenhouse gas emissions

(Net Zero Emissions) by the year.

-
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Environmental-Friendly Organizational Management

The company is committed to achieving a balance between conservation and

sustainable resource use, focusing on systematically reducing greenhouse Enhancing Resource Efficiency, Energy

gas emissions through various measures. The company has integrated the 1
o o i ) Management, and the Use of Renewable Energy.

use of renewable energy within the organization, such as installing a solar

rooftop system, to reduce dependence on fossil fuels and support the use of

environmentally friendly energy.

Improving the Cooling System and Replacing Air

Furthermore, the company has upgraded its cooling systems and building Conditioners to Be Environmentally Friendly.
management systems to align with environmental standards. It has also
installed automated temperature control systems and air conditioning
systems that open and close automatically to reduce energy consumption

efficiently. 3 Classify and Sort Waste for Recycling Process.

In terms of resource management, the company has developed a

comprehensive waste management system, aiming to become a Zero Waste

organization by reducing the use of materials that generate waste. This Cultivate and Change Employee Behavior
includes promoting the discontinuation of single-use plastics and 4 within the Organization.

encouraging waste separation for reuse or recycling. Additionally, the

company instills environmental awareness among its employees through

educational initiatives and activities that focus on behavior changes to

reduce greenhouse gas emissions in daily life.

With these measures in place, the company aims to achieve sustainability in
all its operations, not only to reduce the environmental impact but also to
foster awareness and shared responsibility among employees and
stakeholders. The goal is to move towards a truly sustainable and

environmentally friendly future.
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Operations in 2024

Installation of Solar Rooftop to Reduce Electricity Costs
and Greenhouse Gas Emissionstutl 2567

In 2024, Jaymart continued its commitment to reducing energy
consumption and greenhouse gas emissions. The company installed an On-
Grid Solar Rooftop system at its headquarters building to increase the use of
renewable energy in its operations. The rooftop area of Buildings A and B
covers a total of 171.13 kilowatts. The installation was carried out by JGS
Synergy Power Co., Ltd., a company within the Jaymart Group.

The company purchased electricity from external sources for use at
Jaymart headquarters in 2024, totaling 1,795,000 kWh, which cost 8.37
million baht. In comparison, 2023 electricity consumption was 2,039,987
kWh, costing 9.96 million baht. The electricity cost decreased by 1.59 million
baht, or 18.95%, compared to the previous year due to improvements in the
building's air conditioning system and the production of electricity from the
solar rooftop in 2024, which generated a total of 242,700 kWh. This
represents 11.91% of the total electricity usage in 2024, resulting in savings
of approximately 1.06 million baht and a reduction in greenhouse gas
emissions by 121,325.73 kgCO2eq. This is equivalent to planting about
8,089 trees.

Note: The carbon dioxide (CO2) absorption of trees depends on the
type and age of the tree. Generally, one tree can absorb about 9-22 kilograms
of CO2 per year. Assuming an average absorption of 15 kg of COz per year per
tree, the number of trees needed to offset 121,325.73 kgCO:eq is
approximately 8,089 trees (121,325.73 / 15 = 8,089 trees).

(MD&A)
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Care the Bear Project with the Stock Exchange of Thailand

The company has continuously participated in the "Care the Bear" project, initiated by
the Stock Exchange of Thailand, to demonstrate its commitment to reducing
greenhouse gas emissions from resource use and various activities within the
organization. The project aims to drive global warming reduction through six key
principles that help create a framework and encourage all sectors to work together to
reduce environmental impacts, as follows:

e Encourage the use of public transportation or carpooling.

e Reduce the use of paper and plastic.

e  Eliminate the use of foam from packaging or for decoration in activities.

e Reduce energy consumption from electrical devices or switch to energy-
efficient equipment.

e Design using reusable decorative materials.

e Reduce food waste generated during activities.
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Results and Goals of Participation in the Project Summary of results from organizing activities (as of December 31, 2024)

*Summary of data from the Stock Exchange of Thailand's Climate Care

The implementation of the six principles from the "Care the Bear" project in organizing Platform - SET Social Impact.

internal company activities has resulted in tangible benefits. It has effectively reduced

resource and energy usage, whether for onsite or online activities such as meetings, Activities Participants Radice Raduce Noliselof

training, events, shareholder meetings, and CSR activities. Additionally, it has

(people) documents drinking foam food

promoted the use of electronic files to reduce paper consumption and related (sheets) BalEs sl e

resources. These management practices not only help reduce operational costs but (bottles) (boxes)

also have a direct impact on lowering the organization's carbon footprint, leading to a
reduction in greenhouse gas emissions by 57 7,324 69,240 1,055 4,950

o) O

CcO :
2 \*{, Y

1,825.69 0T

"Kilograms of carbon dioxide equivalent (kgCO2eq), which is

Help reduce greenhouse gas Equivalent to the CO2 absorption
significant data for environmental conservation." emissions. Per year of trees
1,825.69 kgC0O2eg 203 Trees
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\ Care the Whale Project with the Stock Exchange of Thailand

The "Care the Whale" project, also known as "Invisible Waste," focuses on
reducing greenhouse gas emissions through efficient waste management. The project
adopts the concept of "invisible waste," aiming to eliminate the term "waste" from our
lives by maximizing the use of resources before items are considered as waste. It also
incorporates the principles of the Circular Economy to manage and treat waste
sustainably, as part of solving the waste problem that contributes to global warming.

Our company has continuously participated in the "Care the Whale" project,
with the goal of addressing environmental issues through proper waste management,
starting from segregation, collection, to the correct disposal methods. Additionally,
we support the behavioral change in waste management practices among employees
and communities to ensure efficiency and effectiveness. Our participation aligns with
the Zero-Waste to Landfill initiative, which aims to eliminate waste being sent to
landfills in the future.

Summary of Waste Segregation Results

Between January 1 and December 31, 2024, a total of 365 days, the waste segregation
efforts helped reduce greenhouse gas emissions as follows

Help reduce greenhouse gas emissions.

32,900.43 kgCO2eq

Equivalent to the CO2 absorption per year of trees.

3,655 Trees

Driving Business for Sustainability (MD&A)
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Summary of data from the Stock Exchange of Thailand's Climate Care Platform -

SET Social Impact.

CARE THE WHALE

tusADINY

Waste segregation items for 2024 kgCO02eq

Total waste segregation items 26,036.60 32,900.43 3,655
Aluminum cans

2.34 21.36 2
Plastic straws 10.30 10.62 1
Glittery packaging 11.00 10.31 1
Electronic waste 37.28 43.62 5
Book paper (books) 221.00 1,253.84 139
Glass bottles 232.60 64.20 8
Plastic bottles or PET bottles 542.08 558.89 62
Corrugated paper / Cardboard 1,918.00 10,881.77 1,209

A paper

3,535.00 20,055.82 2,228
Food scraps 14 0 0
General waste 24,966 0 0
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Summary of greenhouse gas emissions at Jaymart Headquarters (as of December 31, 2024)

Total greenhouse gas emissions at the headquarters  (Scope 1 - 3) tCOze 2,144.51 1,053.65
Total direct greenhouse gas emissions (Scope 1) tCOze 1,124.72 156.33
Total indirect greenhouse gas emissions (Scope 2) tCOze 1,019.72 897.32
Total other indirect greenhouse gas emissions (Scope 3) tCO.e N/A N/A
Greenhouse gas emissions proportion (Scope 1-3) tCO2e/Sq.m. 0.20 0.10
Note:

« In 2024, the greenhouse gas emissions from operations at the Jaymart headquarters decreased by 49.13% compared to the previous year, 2023.
« In 2024, the company was certified for ISO 14064-1 by an external organization, BSI Group (Thailand) Co., Ltd., with Mr. Tadpong Ratanasoponchai
serving as the Lead Verifier.

Summary of Results in Reducing Greenhouse Gas Emissions at Jaymart Headquarters (Data as of December 31, 2024)

Activities to Reduce Greenhouse Gas Emissions “m

Installation of Solar Rooftop to Reduce Electricity Costs and t CO2e 121.33
Greenhouse Gas Emissions

Waste-for-Points Activity t COze 0.26
Care the Bear Project t COze 1.83
Care the Whale Project t COze 32.90
Total Reduction in Greenhouse Gas Emissions t COze 156.31
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3.2. Social Sustainability Management
3.2.1. Social Policies and Practices
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As part of society, the company places great importance on its responsibility towards
the communities near its offices and properties, as well as other stakeholders. The
focus is on promoting, supporting, and assisting activities that benefit the community
in order to improve their quality of life and well-being. The company also emphasizes
collaboration with external organizations and partner networks to empower
communities to develop themselves and society sustainably. This includes
considering the impact on communities, which is a fundamental principle in creating
business value that respects human rights, based on responsibility to the community
and society.
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Human rights are fundamental rights inherent to all individuals from birth, and they
should be protected and respected. These include rights to life, safety, personal
freedom, and equality. However, human rights violations are on the rise in many
regions around the world, often due to actions that violate laws, international
standards, or human rights commitments. These violations can take various forms and
not only negatively impact the affected individuals but also damage the reputation
and image of the involved organizations, potentially leading to complaints from human
rights defenders or protests from those affected by the violations.

For this reason, the company places great importance on respecting the human rights
of all employees at all levels, as well as stakeholders across the value chain, including
customers, business partners, and local communities. The company emphasizes
conducting business transparently, ethically, and treating everyone equally without
discrimination in any form, while fostering a corporate culture that values diversity
and inclusivity to ensure equality at all levels within the organization. The company is
committed to continuously developing and updating its human rights policies to align
with the current situation and international standards, as well as raising awareness
among all employees to ensure that its operations are ethical and truly respect human

rights principles.

(MD&A)
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Jaymart Group Holdings Public Company Limited plays a key role in establishing the
human rights policy for the Jaymart Group. This policy complies with human rights
laws, local and international regulations. The scope of Jaymart's human rights policy
covers all stakeholders, including all employees, subsidiaries, affiliates, business
representatives, and partners, from the board of directors, management, and all
employees. This policy serves as a guideline for operations, emphasizing strict
adherence to honesty, integrity, good governance principles, and ethics.

The company is committed to social responsibility and considers the interests of all
stakeholders, in accordance with the principles of good governance and sustainable
business practices, ensuring that the company's operations align with human rights
principles. The company's approach follows the United Nations Guiding Principles on
Business and Human Rights (UNGP).

Key issues covered include treating employees with humanity, free from abuse,
violence, sexual harassment, physical threats, mental abuse, or verbal harassment. It
also ensures maintaining standards of hygiene and safety in the workplace, providing
a good working environment. The human rights policy prohibits the company and its
employees from participating in any form of human rights violations or exploiting
colleagues, such as the use of illegal migrant labor, child labor, etc.
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If any individual or employee finds an act that violates this policy, 7 P o am
they can report the violation through the channels specified in the company's 1 B2, 0 CemEN (e No SRS W =
whistleblower or complaint policy. The company will keep the information rights complaints from stakeholders affected by the
confidential and ensure the safety of the whistleblower. If an investigation company's business operations.

confirms the violation, the company will take appropriate action in a fair,

transparent, and unbiased manner, including providing suitable and fair \_ )

compensation to the affected party.
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Jaymart Group Holdings Public Company Limited has continuously strengthened its approach from developing a human rights policy that emphasizes best practices with respect
to employees and stakeholders. This has evolved into conducting human rights due diligence focused on the UN Guiding Principles on Business and Human Rights (UNGP). These
principles provide a framework to ensure that the company adheres to international human rights standards, preventing and addressing potential impacts on human rights across

the entire value chain, and allowing for the investigation of incidents and individuals affected. The scope of the comprehensive human rights management process follows the
steps outlined below.

The scope of the comprehensive human rights management process.

Identify the issues and assess the

potential impacts that may arise Monitoring, tracking of operations,
from the company's activities. and reviewing issues. Mitigation and remediation.
Establish a Human Rights Measures to prevent and mitigate

Communication with

Policy potential negative impacts. stakeholders and the public.

Therefore, the creation of this comprehensive human rights due diligence checklist can be used as a tool to identify issues that cover the scope of the company’s operations that
may cause or may lead to negative impacts on stakeholders in the future. It also addresses key business partners to serve as a tool for managing human rights issues within the
organization, helping to discover areas where the company still needs to develop and improve, or issues that are at risk and may not have been fully addressed or managed properly.

Once the company identifies issues that may impact any group of stakeholders, it will establish preventive measures to minimize or prevent such impacts from recurring, while also
defining the remedy process for those who may be affected by the business’s operations, and guide the relevant departments on how to proceed.
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Employees are the heart of driving the organization towards success
in all aspects, including operations, development, growth, knowledge, skills,
and specialized expertise. These factors enable the organization to compete
effectively in a rapidly changing market and environment.

Additionally, employees' dedication and commitment play a key
role in enhancing the organization's performance to achieve its goals, create
long-term sustainability, and foster employee engagement through various
activities. These not only help retain valuable personnel but also promote a
collaborative work environment that supports continuous development. All
of these are crucial factors that enable the organization to grow steadily and
sustainably in the long term.

(MD&A)

General Information
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The company has established a policy that emphasizes human
resource management, focusing on operating with integrity and equality. It
ensures fair and comprehensive care for employees while promoting the
cultivation of values, discipline, and adherence to the company's regulations,
as well as legal requirements and regulatory standards. This is to ensure that
all employees play a key role in driving the organization toward success and
achieving its goal of being a leader in the sales of advanced technology
products, with excellent service and effective management.

The company values employees' quality of life by providing a good
working environment, maintaining occupational health and safety standards
in line with international standards, and continuously developing employees'
skills to support the organization’s long-term growth. It encourages career
development based on employees' potential, manages compensation and
benefits fairly and appropriately, and promotes continuous employee
participation in the organization's development.

Thus, the company has set a human resource management and

development policy to serve as a guideline for stakeholders to implement in
their work, with a commitment to review the policy at least once a year.
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Commitment and Goals

Amid rapid changes occurring in various aspects of the world, including
technology, society, and lifestyle, as well as shifting work methods in response to
circumstances, organizations must adapt to enhance efficiency in all dimensions. The
focus is on closely caring for employees to ensure they work with happiness,
motivation, and the full potential to grow with the organization. The organization is
dedicated to development in three main areas: workforce planning and recruitment,
employee training and development, and succession planning and retention. The
company has set the following long-term goals:

Workforce Planning and
Recruitment

Employee Development and
Advancement

Succession Planning and

Employee Retention

)

10uiduinnAfnuAa |

jaymart'q

The organization is committed to
attracting talented individuals who
align with the company culture and
developing their potential to foster
career progression.

Workforce planning is aligned with
business goals to support operations
in all situations.

Focus on recruiting personnel that
reflects diversity.

Promote the development of
knowledge and skills of personnel to

adapt and grow in line with changes in

the business world.

Provide upskilling and reskilling
training to ensure that all employees
possess essential skills aligned with
the company's business strategy and
vision.

Set criteria in terms of competency
and KPIs as guidelines for selecting
suitable individuals for succession
planning.

Strengthen relationships between
employees and the organization
through collaborative activities that
promote a positive work environment.
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In 2024, the company employed a total of the following employees: The company believes that a foundation of capable employees directly impacts its
ability to compete in the fast-changing business environment. Whether it's

Employment: Jaymart Group Holdings Co., Ltd. (Public) and Gan Company. technological advancements, new laws and regulations, or the implementation of new
operational models, the ability of employees to adapt and develop is crucial.

Therefore, the company is committed to building a team that is always ready to learn

Male Female Male Female and grow to keep up with these changes. This not only ensures that employees are
Total number of employees at all levels 745 1,025 681 972 prepared to face new challenges but also strengthens the company's competitive
(persons) edge in the market.
Total compensation for employees at all 385 386

levels (million Baht)

The average training goals for the year 2024.

hours. Per people per Year

Average training hours per year 2024.

hours. Per people per Year

The human resource management at Jaymart is overseen at the organizational level,
and the HR department recognizes that investing in training and development not only
motivates employees but also enhances the organization by developing skilled
personnel. Therefore, the company provides a wide range of skill development
programs to promote both personal and career growth for employees. This starts with
identifying skill gaps, providing upskilling and reskilling programs to ensure that all
employees possess key skills aligned with the company's business strategy and
vision. Employee potential development is a key focus for the company.
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® P01: Fundamental Course on Business Sustainability
In 2024, the company organized employee training programs to enhance skills and

capabilities in six main

1. Employee Skill Development - Basic
® New Employee Orientation Course (Monthly)
2. Employee Skill Development in Good Corporate Governance Category
® Anti-Fraud and Corruption Prevention Course
® Internal Auditor Training Course ISO/IEC 27001:2022
3. Employee Skill Development in Career-Specific Training
» QS Promoter: Jaymart Quality Service — Company Service Standards
= JQS: Topic Service Mind
= POS Introduction
« Acting Methods to Enhance Speaking and Sales Skills
» New Product Training
= Advanced Selling Skills in Practice: We Care
= Advanced Selling Skills in Practice: Jpoint & Jwallet
» Advanced Selling Skills in Practice: Trade-In Program
« Advanced Selling Skills in Practice: MobileCare
4. Employee Skill Development in Occupational Health and Safety
® Fire Drill and Emergency Evacuation Training
5. Employee Skill Development in Information Technology and
Organizational Innovation
® . Information Security Awareness Training
» SQL Course Syllabus
- Configuration Management
6. Employee Skill Development in Competency-Based Soft Skills
® FESG 101: Understanding Basic Sustainability Concepts
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In 2024, the company has continuously enhanced and improved its safety operations
to reduce the risk of illness, injury, or fatality while ensuring the well-being of
employees. The key initiatives undertaken include:

Jaymart Group Holdings Public Company Limited recognizes the importance of
occupational health, safety, and workplace environment, which are essential factors
in fostering the organization's sustainability and stability. This is especially crucial in
an era where emerging diseases and health challenges significantly impact the
workforce and stakeholders.

To mitigate risks and minimize workplace accidents, the company has implemented
comprehensive proactive measures, ranging from managing risks associated with
employee and partner safety to preventing violations of fundamental rights
concerning life and safety for all stakeholders.

These measures have been developed in alignment with international standards,
aiming to create a safe working environment, promote employee well-being, and
enhance workplace morale. Additionally, the company has established an effective
management system to ensure employees can work with confidence, reduce accident
risks, and improve preparedness for unforeseen situations.

Commitment to this aspect directly contributes to employee productivity and
strengthens employee engagement with the organization. The company firmly
believes that investing in workplace safety and employee health not only fosters a
positive work environment but also serves as a critical foundation for driving long-
term success and sustainability.

(MD&A)

General Information
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The company has established policies and guidelines on occupational health, safety,
and workplace environment under its human rights policy. These serve as
comprehensive preventive measures to protect employees from potential workplace
hazards by continuously improving and maintaining a safe working environment while
ensuring hygienic working conditions. Workplace management is carried out in
accordance with established standards to guarantee a safe and hazard-free
environment.

Additionally, the company has set quantitative targets, such as reducing both lost-
time and non-lost-time workplace accidents, as a key strategy to ensure employees
work in a safe and healthy environment. Implementing these measures not only
minimizes occupational risks but also instills confidence in employees, enabling them
to perform at their highest efficiency.

The company firmly believes that fostering a safe and hygienic workplace
environment helps mitigate accident risks and enhances employees' ability to work
efficiently. Furthermore, it reinforces employees' confidence in their safety and well-
being, which is a crucial factor in the company’s sustainable growth and development.
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The company places great importance on creating a safe working environment by
conducting risk assessments across various operational processes, such as
warehouse and transportation activities, contractor maintenance work, as well as
office and branch operations. Additionally, the company has developed a safety
manual to ensure proper work practices and has communicated it thoroughly to all
employees. Various training programs have also been implemented to instill
awareness and foster a strong safety culture within the organization, emphasizing risk
reduction and disciplined work practices among employees.

These policies and procedures are designed to prevent workplace injuries and
accidents while ensuring compliance with occupational safety laws. The company
regularly conducts workplace environment assessments based on potential risk
factors to align with legal requirements. Furthermore, employee health is safeguarded
through annual medical check-ups.

Additionally, the company has established an emergency response plan to prevent
and manage fire incidents, ensuring timely and effective responses to emergencies.
These measures reinforce workplace safety and instill confidence among employees
that they are working in a highly secure environment.
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Annual fire drill and evacuation exercises

Jaymart Group Holdings Public Company Limited continuously Annual health check-ups

Mobile dental services

complies with occupational health and safety regulations to ensure that its
employees work in a safe and healthy environment throughout their tenure
with the company. The company firmly believes that maintaining employees'
health and safety is a key driver of business success.

As a result, the company places great importance on regular
training programs and welfare initiatives that promote workplace safety and
hygiene. Additionally, first-aid kits are readily available to provide immediate
medical assistance to employees in case of illness or accidents. The key
details of these initiatives are as follows:

Develop policies and a management system for occupational health,
safety, and workplace environment to ensure that the company can

operate safety procedures systematically.

Appoint individuals responsible and involved in the implementation of

safety operations.

1JulduinnanAruAQ

Training, communication, emergency drills, safety and work

environment inspections, development of manuals and procedures for
handling potential emergencies to ensure employee safety, as well as

conducting annual employee health check-ups.
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(MD&A)

Jaymart Group Holdings Public Company Limited places great importance on human
resource development, with the goal of creating employees who are skilled in various
areas while ensuring they are happy and satisfied with their work within the
organization. The company believes that employees are a key driving force in leading
the organization to sustainable success. It has developed comprehensive plans that
promote skill development, specialized expertise, and the creation of a corporate
culture that supports efficient collaboration.

One of the key strategies of Jaymart Group Holdings Public Company Limited
is to take care of employees in every dimension, from developing knowledge and
skills through academic training.
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In addition, the company organizes activities to foster relationships through
events focused on communication and collaboration, such as the annual company
party, recreational activities, and corporate social responsibility (CSR) projects. These
initiatives allow employees to work together to create value for both the organization
and the community. Having a variety of activities helps create a friendly work
atmosphere, increases employee happiness, and promotes a sense of belonging
within the organization.

Caring for and retaining talented employees is one of the key missions of
Jaymart Group Holdings Public Company Limited. This is achieved by creating a work
environment that supports self-development, valuing employee opinions, and
providing opportunities for all employees to contribute to the company's progress.
The company believes that fostering strong employee engagement is essential to
retaining and attracting talented individuals to work towards achieving shared goals.
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Employee engagement and retention are key objectives that Jaymart prioritizes
because employees are valuable resources for the success of the organization.
Building engagement helps employees feel valued and part of the organization, which
leads to job satisfaction and pride in the company. Retaining talented employees not
only reduces the costs associated with recruiting new staff, but also strengthens
stability and enhances long-term work performance.

Jaymart places great importance on employee retention by creating a work
environment that fosters motivation and challenges. This ensures that employees feel
recognized and valued for their contributions, which is a key factor in building
organizational commitment. Jaymart focuses on rewarding and recognizing employee
achievements through transparent evaluation processes and benefits that align with
employee needs, demonstrating that their dedication is appreciated and vital to the
organization'ssuccess.

Moreover, Jaymart understands the importance of creating an environment that

supports employees in working to their full potential and enjoying their work.

(MD&A)
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Jaymart believes that long-term employee retention must go hand in hand with
creating strong bonds and relationships between employees and the organization,
through clear strategies aligned with the company culture. This includes clearly
communicating the company's mission and vision to ensure employees understand
and feel the importance of their role in driving the organization toward future success.
Additionally, the company has planned career development initiatives that support
continuous growth within their profession, allowing employees to clearly see their
career progression within the organization. This helps reinforce the confidence that
they are an essential part of contributing to the long-term success and sustainable
growth of the company.
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The company has organized activities to promote happiness and foster good
relationships between employees, colleagues, and the organization, ensuring
a harmonious and joyful environment. The activities in 2024 include:

« Charity alms offering on New Year's Day

 Hero Night Party New Year 2024

« Monthly charity alms offering

« Songkran Festival Celebration

« Promoting additional income opportunities for employees through "JAI

Market" (monthly market)
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As a leading organization in the retail business and services related to communication
devices and IT products, Jaymart is deeply committed to its responsibility toward
customers and consumers. The company has developed policies and guidelines to
ensure confidence in its products and services, as well as to protect consumers' rights
and interests fairly. This includes a focus on product quality, after-sales service,
protection of personal data, and strict consumer protection measures. Jaymart
recognizes the importance of building trust through transparent and fair business
practices, while adhering to strict standards and conducting business responsibly.

The company prioritizes clear and direct communication to provide accurate,
comprehensive, and verifiable information about its products and services, helping to
establish long-term trust with customers/consumers. Jaymart upholds honesty and
professionalismin all processes, from product selection, sales, services, to post-sales
follow-up. The company acknowledges that sustainable business practices are not
only about generating financial profits but also about ensuring the highest level of
customer satisfaction. It is dedicated to protecting consumers' rights and interests in
all aspects, while contributing to building confidence in a fair and transparent trading
system in every dimension of its operations.

(MD&A)
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Jaymart places the utmost importance on safeguarding the security and privacy of
customers' personal data. The company recognizes the significance of properly
storing and managing data securely to ensure that customers can trust their
information will be protected at the highest international standards. Jaymart's
personal data protection policy aims to protect customer data throughout all
processes, from collection, storage, processing, and usage, to prevent unauthorized
access, use, or disclosure of information. It also ensures strict compliance with
relevant laws and regulations.

Furthermore, the company is committed to adhering to personal data protection laws,
such as the Personal Data Protection Act (PDPA), and international standards for data
protection, to assure customers that their data is safe when provided to the company.
This strengthens trust in the various businesses that Jaymart operates, thanks to
strict data protection measures. As a result, the company can conduct business
confidently while maintaining customer and consumer trust in the long term,
contributing to the enhancement of service and responsible, sustainable business
practices.
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In the case of data leakage, theft, or loss of customer
information that has been collected, it must be 0 (Zero)

In the case of complaints from external parties
and/or regulatory authorities, it must be O (Zero)
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Jaymart Group Holdings Public Company Limited recognizes the importance of
strictly maintaining the confidentiality of your personal data and is committed to
complying with all relevant laws and regulations in every case. However, in certain
situations, the company may need to disclose your personal data to external service
providers who have been carefully selected and are responsible for supporting or
carrying out activities related to the company's services. For example, IT service
providers, document delivery service providers, or legal service providers. The
company will disclose or transfer your personal data only when necessary and
within the scope of the purpose that has been communicated to you in advance.
Furthermore, the company guarantees that these external parties will handle your
personal data securely and in accordance with the established data protection
standards. The company will also take appropriate steps to ensure that your
personal data is not misused or disclosed without authorization in any case.

The company guarantees the implementation of appropriate security measures to
protect the confidentiality of the data you may disclose or transfer, in line with the
sensitivity of the information. These measures are intended to prevent unauthorized
access, use, alteration, modification, or disclosure of personal data. Additionally, the
company will periodically review these measures as appropriate and in compliance

with relevant laws.
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The company respects your rights as a data owner under the relevant laws.
You can contact the company to exercise your rights, which include the right to
withdraw consent, the right to access and request copies of your personal data,
the right to rectify inaccurate personal data, the right to receive your personal
data in a structured, commonly used, and machine-readable format, as well as
the right to transmit such data to another data controller. You also have the right
to object to the processing of your personal data, the right to request the deletion
or destruction of your personal data, or to anonymize the data when it is no longer
necessary. Additionally, you have the right to request the suspension of the use
of your personal data or the right to file a complaint.

Address 187, 189 Jaymart Building, Ramkhamhaeng Road,
Ratphattana Subdistrict, Saphansung District,
Bangkok 10240

Tel 02-483-7979

E-mail Dpo_Jaymart@jaymart.co.th

Website https://www.jaymart.co.th

Qe
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Identify the Data Breach incident
Evaluate the risk for each Data Breach incident and manage

the aforementioned risks.

DPO Team monitors and addresses preliminary issues.
The DPO team tracks and evaluates the situation, as well as

mitigates the damages incurred.

Data Breach Report the DPO Team

Reports the Data Breach incident to the Personal Data Protection
Committee (PDPC) within 72 hours, as well as to the affected data
subjects.

Manage and resolve the issue until successful

If the problem cannot be resolved, consider activating the Business

Continuity Plan (BCP) and continue monitoring until the issue is resolved.

Evaluate the root cause and adjust the plan.

Assess the Root Cause for improvement + Review the Risk

Management Plan.
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Jaymart Group Holdings Public Company Limited places great importance on
conducting business to the highest standards and is committed to continuously
building strong relationships with customers. With a focus on building trust in the
quality of its products and services that exceed customer expectations, the company
pays attention to every detail of its operations, from selecting products that meet
consumer needs, managing stock levels to ensure availability, to storing products in
excellent conditions. The company also focuses on fast and safe delivery of products
tocustomers.

Additionally, the company is dedicated to developing quality services, emphasizing
friendly, attentive, and professional customer service. This ensures that customers
have the best experience when using services from Jaymart, whether it is purchasing
products in-store, using online services, or receiving after-sales support. The
company has established specialized teams for each area and continuously trains
employees to raise service standards and achieve the highest level of customer
satisfaction.

(MD&A)

General Information
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The company places great importance on Customer Relationship Management (CRM)
to maintain its existing customer base and continuously expand its new customer
group. Building customer satisfaction and loyalty to the brand has become a primary
goal for the company. This involves not only offering high-quality products and
services but also providing the best experience for customers, from explaining
product information, placing orders, after-sales service, to providing ongoing
consultation and care. This ensures that customer’s feel fully valued and attended to.
These efforts help create lasting impressions and strengthen the long-term
relationship between customers and the brand.

Moreover, customer satisfaction is not the only goal the company focuses on; the
development and enhancement of internal personnel is also a key factor driving the
company’s long-term success. Employees serve as representatives of Jaymart and
play a critical role in delivering great experiences to customers.

The company has set a goal to achieve the highest level of customer satisfaction,

Believing that delivering maximum satisfaction will lead to positive word-of-mouth,
which will help continuously expand market opportunities.

: The proportion of satisfaction ratings at levels 4-5 accounted
for 96.81%, compared to the total satisfaction ratings provided by customers
through SMS responses.
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Jaymart places great importance on meeting customer expectations and is committed
to building strong, sustainable relationships with customers continuously. This is to
enhance the trust customers have in Jaymart's products and services. We believe that
customer satisfaction not only helps retain the existing customer base effectively but
also plays a crucial role in expanding our customer base in the long term.

Therefore, the trust and confidence customers have in the company are at the heart
of our business operations. This drives Jaymart to focus on consistently improving and
developing our service systems to meet diverse customer needs and provide an
excellent experience in every communication. To achieve the goal of maximizing
customer satisfaction, the company has initiated the development of the SMS
Customer Satisfaction System, or NPS (Net Promoter Score), which is an effective tool
for measuring customer satisfaction. The system sends SMS messages to customers
who have used the service to assess their satisfaction with the service provided by
Jaymart staff at various branches.

The content of the message states:

"Hello from Jaymart! In order to improve our service, please rate
your satisfaction with the service provided by the Jaymart staff at
the latest branch visit on a scale of 1 to 5. Press number 5 for
'Highly Satisfied' and press number 1 for 'Least Satisfied.' Thank

you for sharing your feedback!"

(MD&A)
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The development of the SMS Customer Satisfaction (NPS) system is one of Jaymart's
key strategies in driving the highest level of customer satisfaction. It is part of the
company's ongoing effort to create positive experiences in every service interaction.
This approach not only allows the company to listen to customer feedback but also
demonstrates the company's commitment to making a lasting impression on every
customer.

Additionally, Jaymart welcomes customer complaints in order to understand the real
issues directly from the customers. The company follows a systematic complaint-
handling process that allows the complaints to be used for continuous service
improvement. The company communicates with relevant departments to ensure the
issues are recognized and appropriately addressed. Moreover, Jaymart maintains
close contact with customers to update them on the progress of actions taken.
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Jaymart Group Holdings Public Company Limited and its subsidiaries are
committed to conducting business with social responsibility while fostering the

. . N . ! Cases of complaints/disputes from the community
sustainable growth of communities and society in all dimensions. The company

recognizes the importance of creating understanding and promoting genuine regarding social or environmental issues must be
community participation. Jaymart is dedicated to generating positive impacts on addressed at (zero).
society and the environment through business practices that adhere to ethical

principles and the involvement of all relevant stakeholders.

The company’s policy for community development and engagement has been
established to guide efforts in ensuring sustainable growth for the communities where
the company operates, as well as improving the quality of life for people in all areas.

Furthermore, Jaymart believes that sustainable community development cannot In 2024, complaints/disputes from

be achieved alone, and as such, the company focuses on building cooperation and

working together with government agencies, the private sector, and civil society. It The community regarding social or environmental issues
drives community development across all dimensions effectively, whether economic,

were found.

social, or environmental. The company has laid the foundation for conducting
business that not only focuses on profit but also on social and community
responsibility, setting a framework for sustainability and social development efforts.
This includes focusing on positive impacts that meet the needs of communities,
raising awareness, and promoting community involvement in improving their own
lives and the surrounding communities. Jaymart aims to become an organization that

can truly create positive change in society in the long term.
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The company focuses on strengthening the capacity of communities and society to
ensure long-term, sustainable growth. This includes supporting the improvement of
the quality of life for people in the community, emphasizing capacity building in areas
such as education, vocational skill development, and economic opportunities. This
enables communities to enhance their quality of life in an effective and sustainable
manner.

In business operations, the company considers the impact on communities and
society at every level, focusing on involving all relevant stakeholders, including
employees, partners, and business allies, to collectively create a balanced society in
terms of the economy, society, and the environment, according to the following
approaches:

e Promoting economic development and the quality of life of the community
e Conserving the environment and natural resources

e Encouraging employee participation in community development

e Building collaborations with government and private sector organizations

The company is committed to being an organization that drives sustainable change
through responsible business operations toward the community and society, while
also creating a better society for both current and future generations. The company
adheres to the principles of sustainable development and the participation of all
sectors to create a livable and sustainable world for everyone in the long term.

(MD&A)

)
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Jaymart places great importance on respecting the rights and involvement of all
stakeholders. Throughout the past year, the company has been able to maintain
positive relationships with the community and all related parties continuously,
without any disputes or conflicts. This reflects the company’s commitment to creating
sustainable cooperation between the business sector and the community.

In terms of business operations, the company emphasizes strict compliance with
applicable laws and regulations, particularly in areas such as human rights, the
environment, and good governance. Jaymart believes that transparent and
accountable business practices help build trust among all stakeholders, while
enhancing the company's reputation and confidence in the long term. In 2024,
Jaymart continues to advance its mission of being a socially responsible organization
and a good role model in the business world, focusing not only on economic profits
but also on achieving positive outcomes for the community and society, working
together to create a sustainable future for all sectors.
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e JMART supports the "1 Sports Association 1 State Enterprise" project

On March 29, 2024, Jaymart participated in the signing ceremony of the
memorandum of understanding (MOU) for supporting sports associations under
the "1 Sports Association 1 State Enterprise" project. Jaymart contributed
100,000 Baht to the Softball Association of Thailand to strengthen cooperation
in the development of Thai sports in all aspects.

(MD&A)
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® IDOL LEAGUE 2 Presented By Jaymart Group

Jaymart Group Holdings Public Company Limited has demonstrated its
corporate social responsibility role as the main sponsor of the "Idol League 2"
event, which took place on June 29, 2024. The event's primary objective was
to promote social responsibility (CSR) projects and raise funds to be donated
to various charitable organizations across Thailand. The supported
organizations included schools and foundations dedicated to improving the
quality of life for children, youth, and disadvantaged groups in Thai society.

On this occasion, Jaymart Group Holdings Public Company Limited
contributed sports equipment worth 30,009 Baht to the "Ban Nok Khamin
Foundation," a Christian organization that provides foster care and support to
underprivileged children. The company also supported the Klong Toey
community through a project aimed at promoting exercise through football for
children and youth, creating a positive environment and developing their
physical and mental skills.
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e "Volunteering for Community Development and Promoting Thai Youth" at
Ban Nok Khamin Foundation

Jaymart Group Holdings Public Company Limited promotes a bright future for
Thai youth through its CSR community development project, "Volunteering for
Community Development and Promoting Thai Youth." On August 16, 2024, the
company, in collaboration with group companies such as JMT Network Services Public
Company Limited, JAS Asset Public Company Limited, Singer Thailand Public
Company Limited, SG Capital Public Company Limited, and its subsidiaries, organized
a volunteer activity at the Ban Nok Khamin Foundation's headquarters, located at 89
Soi Serithai 17, Serithai Road, Klongkum, Buengkum District, Bangkok.

Driven by its commitment to creating a better future for Thai youth, Jaymart
supported the "Idol League 2" project, a football competition featuring famous
influencers. Part of the proceeds from this event were allocated to youth development
activities, including scholarships and the provision of essential sports equipment,
under the concept "Youth is the Future of the Nation." Jaymart contributed 10,000
Baht for scholarships, aiming to support the development and preparation of Thai

youth to become quality leaders in the future.

e Elephant Pillow to Spread Love

On August 9, 2024, Jaymart Group Holdings Public Company Limited organized
a social activity under a project focused on promoting environmental responsibility
and employee involvement. The company held the "Hand Massage Elephant Pillow
Sewing" event, producing 45 pieces to be donated to patients at hospitals. This
activity was carried out in collaboration with Singer Thailand Public Company Limited,
which played a key role in providing both personnel and equipment. Singer supplied
expert seamstresses and high-quality sewing machines to train Jaymart employees
in crafting functional and quality elephant-shaped hand massage pillows for patients.
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e  Flow of Compassion to Help Flood Victims
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On September 13, 2024, Jaymart Group Holdings Public Company Limited
and its subsidiaries played an important role in providing assistance to flood
victims in Chiang Rai province. The company collaborated with a volunteer team
from the Poh Teck Tung Foundation, Bang Khen Police Station, to launch the
“Flow of Compassion to Help Flood Victims in Chiang Rai” project. The main
objective of the project was to alleviate the suffering of those affected by the
severe flooding in the area. This initiative demonstrates the company group’s
commitment to supporting communities and helping disaster victims return to
their normal lives as quickly as possible. A total of 49 employees participated in

the volunteer activity.
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e Sharing Compassion Project: Jaymart CSR for Society

In 2024, Jaymart Group Holdings Co., Ltd. and its subsidiaries launched the
"Sharing Compassion" project, which aims to encourage all employees within the
Jaymart Group to participate in spreading help and goodwill to society by donating
unused items that are still in good condition. The project focused on collecting a
variety of items such as clothes, bags, dolls, toys, old calendars, eyeglasses, and
educational supplies. These items will be delivered to foundations and charitable
organizations that aim to assist and improve the quality of life for disadvantaged
people in society. Through this initiative, a total of 988 items were collected.
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e  Sharing Compassion for Children Project, Year 3
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From November to December 2024, Jaymart Group Holdings Public

Company Limited carried out the “Sharing Compassion for Children Project, Year 3,”
which is an annual corporate social responsibility initiative. The main objective of the
project is to promote and cultivate the spirit of sharing and community participation.
This project focuses on creating happiness and encouragement for underprivileged
youth in society by collecting gifts and essential items that can be used in daily life to
support and improve the quality of life for these children.

A total of 446 gift boxes were donated and collected by employees, which
were delivered by Jaymart to the “Ban Nok Khamin Foundation,” an organization
dedicated to helping and caring for children who lack social opportunities. This
initiative ensures that they receive warmth and the chance to develop their lives
sustainably. The gift-giving ceremony took place on December 13, 2024, coinciding
with the Christmas holiday season, filled with warmth and joy.

(MD&A)

P
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e Jaymart Charity "Power of Heart, Give Blood"

Jaymart, in collaboration with the National Blood Center of the Thai Red Cross Society,
organized a blood donation campaign with the aim of supporting the Thai Red Cross
in promoting and collecting blood donations to help patients in need of blood for
medical treatment. This initiative encourages mutual assistance within society and
fosters a sense of responsibility in sharing blood to give others a new life.

For the Jaymart Charity "Power of Heart, Give Blood" event, the company publicized
and invited employees and the general public to participate in blood donation. The
event was held at the Jaymart Headquarters building, where the company provided a

convenient and well-prepared space for donations.
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1 June 30, 2022 121 -

2 November 11, 2022 94 -

3 September 10, 2023 119 24,400
4 May 12, 2023 82 22,500
5 August 11, 2023 122 28,200
6 November 10, 2023 87 22,800
7 February 16, 2024 118 44,050
8 May 10, 2024 122 40,950
9 August 9, 2024 113 38,000
10 November 8, 2024 110 38,450
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4. Management Discussion and Analysis: MD&A

Economic and Industry Overview

In 2024, the overall economic landscape remained uncertain, with moderate and unclear growth trends. While the political situation became more stable, many of the
government's economic stimulus measures were only implemented in the second half of the year. According to projections from the National Economic and Social Development
Council (NESDC), Thailand's economy is expected to grow by approximately 2.6% year-over-year, which remains below the regional economic growth average.

One of the key macroeconomic challenges facing Thailand is high household debt levels, which, while creating opportunities for debt collection and distressed asset
management businesses, also constrain consumer spending power. In response, the Company has adjusted its strategies to stimulate consumer demand while maintaining a
prudent approach to risk management. One such initiative is the Locked Phone loan program, which provides credit to customers with strong repayment capacity while
incorporating technology-driven repayment discipline through the Locked Phone mechanism. This initiative enhances financial accessibility for consumers in need of mobile

devices, ensuring responsible lending practices.

Looking ahead to 2025, the Company remains committed to developing technology-driven business models, further integrating innovative solutions to enhance operational
efficiency and consumer accessibility.

Jaymart Group
For the fiscal year 2024, the Company and its subsidiaries reported a net profit attributable to shareholders of THB 1,140.8 million, based on the consolidated financial
statements. Increased by 355% from the previous year, indicating that the company's performance has returned to a growth trajectory.

Jaymart Group continues to operate under a collaborative business model with its subsidiaries and affiliates, focusing on four core business segments that integrate retail and
financial services with technology. Guided by the philosophy of “The Power of Synergy”, this strategic approach aims to develop a comprehensive business ecosystem that

enhances shareholder value.

The following outlines the progress and performance direction of each core business segment:
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1) Distribution of mobile phones and accessories

The mobile phone and accessories distribution business, operated by Jaymart
Mobile Co., Ltd. (“Jaymart Mobile”), had a total of 306 branches nationwide in
2024. Sales declined by 1% year-over-year, reaching THB 8,605 million, while
net profit stood at THB 90 million. The decline was primarily attributed to
intensified market competition and weak consumer purchasing power amid an
economic slowdown.

Despite these challenges, the Company maintains a positive outlook for 2025,
expecting higher sales growth compared to 2024. This optimism is driven by the
technological shift from smartphones to AI-powered smartphones, leading to
increased adoption of artificial intelligence (AI) capabilities in mobile devices.

Additionally, the Company is leveraging synergies within the Group to drive sales
through the Locked Phone financing program, including Samsung Finance+,
provided by KBJ Capital Co., Ltd., and SG Finance+, offered by SG Capital Public
Company Limited. Furthermore, government-led stimulus measures aimed at
boosting consumer spending are expected to contribute to higher sales in 2025.

2) Debt Collection and Non-Performing Loan Management Business

The Non-Performing Loan management business, operated under JMT Network
Services Public Company Limited (“JMT”), continues to deliver solid financial
performance. In 2024, the Company reported a net profit attributable to
shareholders of THB 1,615.2 million, representinga 19.7 % decline from the
previous year. This decrease was primarily due to higher Expected Credit Loss
(ECL) provisions, resulting from lower-than-expected debt collections,
particularly in the first half of 2024.

However, JMT’s management adjusted its business strategy, implementing more
proactive debt collection measures, leading to a significant reduction in ECL
provisions from Q3/2024 onward and an improvement in collection efficiency.
Looking ahead to 2025, JMT expects ECL levels to remain manageable, following
the same positive trend observed in Q3 and Q4 of 2024.

General Information ‘lﬁ)
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3) Property Development and Retail Space Rental Management Business
The real estate development business, operated under JAS Asset Public
Company Limited (“JAS”), reported a net profit attributable to shareholders of
THB 165.6 million in 2024, reflecting a 14% decline from the previous year. This
decrease was primarily due to lower fair value adjustments, as the Company did
not launch any large-scale community mall projects comparable to those
introduced in 2023.

In 2024, JAS successfully opened two new community malls—JAS Green Village
Prawet and JAS Green Village Ramkhamhaeng—bringing its total portfolio to
eight locations across Bangkok and its metropolitan area. The Company focused
on cash flow preservation and renovations of existing malls, which yielded
significant improvements, particularly at JAS Green Village Amata, where long-
term anchor tenants helped boost occupancy rates. Additionally, in late 2024,
The JAS Ramintra welcomed Big C Food Place, which received a strong response
from the surrounding community.

Looking ahead to 2025, JAS will focus on incremental revenue growth,
emphasizing higher profitability from existing high-potential properties, while
reducing large-scale capital investments.

4) Insurance Business

Under JMT's subsidiary, the insurance business, operated by Jaymart Insurance
Public Company Limited, reported revenue of THB 227.2 million in 2024,
reflecting a decline of THB 89.1 million or 28.2% compared to the previous year.
This decrease was primarily due to the Company's strategic risk assessment in
underwriting, focusing on maintaining an optimal Loss Ratio.
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5) Group companies that Jaymart has invested

L

BNN Restaurant Group Company Limited 30.0 AsofDecember 31,2024, Suki Teenoi operated a total of 78 branches, along with one Teenoi BBQ (grilled

(Suki Tee Noi or Teenoi) buffet) branch and one Teenoi Express (premium buffet) branch. In 2024, the brand expanded its
footprint by opening 2 3 new branches, including locations in Chonburi, Rayong, Suphanburi,

Type of investment: Associated company, Mahasarakam, Udon Thani, and Chiang Mai, which are high-traffic areas with strong customer demand.

realized 30% share of profit from With a customer-centric approach, Suki Teenoi continues to cater to diners seeking affordable and high-

shareholding. value sukiyaki and shabu options, enabling the brand to effectively reach and engage its target market.
In 2024, the Company recognized a profit share of THB 350.7 million from its 30% stake in Suki Teenoi,
based on a total net profit of THB 1,169 million (excluding purchase price allocation (PPA) adjustments).
Additionally, the Company collaborated with the Jaymart Group on joint marketing initiatives, such as
allowing customers to redeem loyalty points for buffet dining discounts.
Furthermore, there are ongoing plans for strategic collaboration in expanding Teenoi BBQ outlets within
JAS Asset’s shopping centers. The first branch under this partnership officially opened at JAS Green
Village Kubon on January 28, 2025.

Buriram Sugar Public Company Limited 9.48 The Company invested in BRR based on its strategic vision for mutual economic growth opportunities. In

(“BRR”) 2024, the sugar industry continued to demonstrate strong and steady growth, both in terms of pricing and
production volume. The Company remains confident in BRR's performance and is committed to sustaining

Type of Investments: Fair Value Through its business collaboration with BRR in the long term.

the Income Statement

PRTR Group Public Company Limited 15.0 The Company has collaborated with PRTR on several Human Resource Management (HRM) and Human

(“PRTR”) Resource Development (HRD) initiatives aimed at developing high-potential employees. These initiatives
include sales training programs for sales personnel and the use of PRTR’s Blacksmith platform for

Type of Investment : Fair Value Through executive and board member training. This partnership ensures continuous knowledge enhancement

Equity through expert-led training sessions tailored to specific areas of expertise.

Super Turtle Public Company Limited 9.82 The Company has partnered with TURTLE to expand its presence at BTS Sky train stations, with 17

(“TURTLE”)
Type of Investments: Fair Value Through
Equity

branches already in operation. However, sales volume may not be significantly high.
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5  SG Capital Public Company Limited 2.34 1In 2024, the SGC management team refined its business strategy by enhancing its loan disbursement
(“sGC”) processes with more advanced technology. This was implemented under the SG Finance+ program, a
Locked Phone loan initiative, which provides financing to creditworthy customers while promoting
Type of Investments: Fair Value Through repayment discipline through the Locked Phone system. This approach resulted in strong loan portfolio

the Income Statement growth while maintaining a low level of non-performing loans (NPLs).

The overall performance in 2024 reflects a clear recovery in the Jaymart Group’s financial results, with core businesses returning to profitability. The detailed performance

breakdown of the Group is as follows:

Summary of Financial Performance (Condensed)

I O

Consolidated financial statements

MB. % MB. % MB. %
Revenue from contracts with customers 8,872.1 64.6% 8,922.6 64.3% 50.5 0.6%
Interest income and Dividend income 3,272.5 23.8% 3,657.5 26.4% 385.0 11.8%
Gains on loans receivable from purchase of accounts receivable 914.4 6.7% 693.7 5.0% (220.7) -24.1%
Rental income 368.2 2.7% 377.7 2.7% 9.5 2.6%
Insurance income 316.3 2.3% 227.2 1.6% (89.1) -28.2%
Total income from sales and services 13,743.5 100.0% 13,878.8 100.0% 135.3 1.0%
Cost of sales 7,528.3 54.8% 7,489.7 54.0% (38.6) -0.5%
Service cost 1,250.3 9.1% 1,557.5 11.2% 307.2 24.6%
Rental cost 112.0 0.8% 140.0 1.0% 28.0 25.0%
Insurance expenses 247.3 1.8% 204.3 1.5% (43.0) -17.4%
Total cost of sales and services 9,138.0 66.5% 9,391.5 67.7% 253.5 2.8%
Gross profit 4,605.5 33.5% 4,487.3 32.3% (118.2) -2.6%
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Consolidated financial statements
MB. % MB. % MB. %
Promotional income 335.9 2.4% 230.4 1.7% (105.5) -31.4%
Management income 84.4 0.6% 86.3 0.6% 1.9 2.3%
Other income 176.8 1.3% 161.3 1.2% (15.5) -8.8%
Gain on FV adjustment of investment properties 231.8 1.7% 238.6 1.7% 6.8 2.9%
Unrealized gain (loss) on other financial assets (847.9) -6.2% (39.3) -0.3% 808.6 -95.4%
Gain on investment disposal 62.4 0.5% 67.6 0.5% 5.2 8.3%
Profit before expenses 4,648.9 33.8% 5,232.2 37.7% 583.3 12.5%
Selling and distribution expenses 1,158.9 8.4% 1,210.5 8.7% 51.6 4.5%
Administrative expenses 1,571.1 11.4% 1,861.4 13.4% 290.3 18.5%
Selling and Administrative expenses 2,730.0 19.9% 3,071.9 22.1% 342.0 12.5%
Operating profit 1,919.0 14.0% 2,160.4 15.6% 241.4 12.6%
Financial income 245.1 1.8% 347.8 2.5% 102.7 41.9%
Financial cost (1,069.1) -7.8% (1,121.1) -8.1% 52.0 4.9%
Profit share from investments in joint ventures 521.4 3.8% 463.6 3.3% (57.8) -11.1%
Profit (loss) share from investments in associates (631.6) -4.6% 306.8 2.2% 938.4 148.6%
Income tax revenue (expense) (385.7) -2.8% (191.7) -1.4% (194.0) -50.3%
Net Profit for the year 599.2 4.4% 1,965.8 14.2% 1,366.6 228.1%
Net Profit attributable to shareholders (447.0) -3.3% 1,140.8 8.2% 1,587.8 355.2%
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Revenue Analysis

In 2024, the Company reported total revenue of THB 13,878.8 million,

representing an increase of THB 135.3 million, or 1% year-over-year. The key

factors contributing to this growth are as follows:

1. Revenue from contracts with customers amounted to THB 8,922.6 million,
reflecting a slight increase of 0.6% from the previous year.

2. Interest Income from Purchased Debt and Gains from Loan Receivables—the
core revenue from the distressed asset management business—totaled THB
4,351.2 million, marking an increase of THB 164.3 million, or 3.9%, driven by
improved debt collection performance.

3. Rental Income reached THB 377.7 million, an increase of THB 9.5 million, or
2.6%. This growth was primarily attributed to the expansion of the Company’s
community mall portfolio, with the openings of JAS Green Village Bang Bua
Thong in Q3/2023 and JAS Green Village Prawet in Q2/2024.

4.  Insuranceincomeamounted to THB 227.2 million, reflecting a decline of THB
89.1 million, or 28.2% year-over-year. This decrease resulted from the
Company’s strategic risk assessment, which focused on managing insurance
exposure to maintain an optimal Loss Ratio.

Gross profit

The Company reported a gross profit of THB 4,487.3 million for 2024, based on the
consolidated financial statements, representing a slight decrease of THB 118.2
million, or 2.6% year-over-year.

Selling and Administrative Expenses

The Company recorded selling and administrative expenses of THB 3,071.9 million
for 2024, based on the consolidated financial statements, representing an increase
of THB 342.0 million, or 12.5% year-over-year. This increase was primarily driven
by higher employee expenses in subsidiaries due to business expansion, increased
marketing expenses, depreciation costs from branch expansions, and expected
credit loss (ECL) provisions from subsidiaries engaged in distressed debt

management.

General Information ‘lﬁ)
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Profit share from investments in joint ventures

The Company recorded a share of profit from investments in joint ventures of THB
463.6 million, reflecting a decrease of THB 57.8 million, or 11.1% year-over-year.
This decline was primarily attributed to the performance of JK Asset Management
Co., Ltd., which was impacted by economic conditions leading to lower debt
collection rates.

Profit (loss) share from investments in associates

The Company recorded a share of profit from investments in associates of THB
306.8 million, representing an increase of THB 938.4 million, or 148.6 % year-
over-year. This significant growth was primarily due to the absence of loss
recognition in Q1 and Q2 of 2023, which had previously included share of losses
from Singer Thailand Public Company Limited resulting from Expected Credit Loss
(ECL) provisions recorded by SG Capital Public Company Limited.

Net Profit for the year

The Company reported a net profit of THB 1,965.8 million for 2024, reflecting an
increase of THB 1,366.6 million, or 228.1% year-over-year. This significant growth
was primarily driven by the normalized profitability of the Company and its
subsidiaries in the current year, as well as the absence of loss recognition from
investments in Singer Thailand Public Company Limited, which had impacted the
previous year's results.

Net Profit attributable to shareholders

The Company reported a net profit attributable to shareholders of THB 1,140.8
million for 2024, representing an increase of THB 1,587.8 million, or 355.2% year-
over-year. This significant growth was primarily driven by the normalized
profitability of the Company and its subsidiaries, as well as the absence of loss
recognition from investments in Singer Thailand Public Company Limited, which

had impacted the previous year's results.
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Key Financial Ratios

Current ratio (time) 0.94 0.60
Gross profit margin (%) 33.51% 32.33%
Operating profit margin (%) 13.96% 15.57%
Net profit (%) 4.27% 13.13%
Return on Equity (ROE) (%) 1.89% 5.88%
Return on Assets (ROA) (%) 1.02% 3.22%
Debt to equity (D/E) (time) 0.90 0.76
Interest Bearing Debt to Equity (IBD/E) (time) 0.81 0.69
Assets

As of December 31, 2024, the Company reported total assets of THB 59,953.4
million, as presented in the consolidated financial statements, reflecting a
decrease of THB 2,286.3 million, or 3.7% compared to the end of 2023. This
decline was primarily due to a reduction in cash and financial assets, which were
utilized for the repayment of debentures and loans from financial institutions.

Key Asset Components

1. Loans receivable from purchase of accounts receivable - net of current portion
amounted to THB 20,331.1 million, representing 33.9% of total assets, a decrease
of THB 1,483.2 million, or 6.8% year-over-year. This decline was primarily due to
loan repayments received during the year and the provision for expected credit
losses.

2. Investments in Associates amounted to THB 6,086.9 million, accounting for
10.2% of total assets, a decrease of THB 131.4 million, or 2.1% year-over-year.
This growth was driven by the equity method recognition of profit contributions
from BNN Restaurant Group Co., Ltd.
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3. Investments in Joint Ventures totaled THB 5,940.9 million, representing 9.9%
of total assets, reflecting an increase of THB 265.2 million, or 4.7% year-over-year.
This reduction was primarily due to the equity method recognition of profit
contributions from JK Asset Management Co., Ltd.

4. Investment Properties stood at THB 5,891.7 million, accounting for 9.8% of total
assets, marking an increase of THB 476.4 million, or 8.8% year-over-year. The
increase was primarily due to the addition of the Company's new community mall

projects, JAS Green Village Prawet and JAS Green Village Ramkhamhaeng.

Liabilities and Shareholders' Equity

As of December 31, 2024, the Company reported total liabilities of THB 25,838.7
million, reflecting a decrease of THB 3,673.1 million, or 12.4% year-over-year. This
decline was primarily due to the repayment of debentures by the Company and its
subsidiaries, totaling THB 5,986 million during the year.

Meanwhile, total shareholders' equity stood at THB 34,114.7 million, an increase
of THB 1,386.9 million, or 4.2% year-over-year, primarily driven by higher net
profit.
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Debt Servicing Capability and Compliance with Loan Covenants

The Company has sufficient cash flow sources to support its operations and debt
obligations, including the redemption of debentures maturing in 2025. A
comprehensive financial forecast for debt repayment has been prepared,
incorporating refinancing through new debenture issuances, loan facilities from
financial institutions, dividends from associates and subsidiaries, other financial
assets, and equity investments in high-demand markets.

The Company maintain a strong financial position and have consistently complied
with financial covenants outlined in its debenture agreements.

Liquidity Analysis and Capital Adequacy
In 2024, the Company reported a net decrease in cash and cash equivalents of THB
624.3 million. The breakdown of cash flows by activity is as follows:

Cash flows from (used in) operating activities (1,113.2) 3,327.3
Cash flows from (used in) investing activities (5,223.8) 1,139.7
Cash flows from (used in) financing activities 4,369.7 (5,091.4)
Net increase (decrease) in cash and cash equivalents (1,967.3) (624.3)

Cash Flow from Operating Activities: THB 3,327.3 million, an increase from the
previous year. This growth was primarily due to a significant reduction in purchased
distressed debt for management compared to the same period last year.

Cash Flow from Investing Activities: THB 1,139.7 million, an increase from the
previous year. This was mainly driven by loan repayments received from JK Asset
Management Co., Ltd., along with higher dividend income compared to 2023.
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Cash Flow Used in Financing Activities: THB 5,091.4 million, primarily for the
repayment of debentures.

Commitments Related to Land Leases, Office Space Leases, Service Contracts, and
Others: As of December 31, 2024, the Group had future payment obligations
totaling THB 47 million.

Software Contract Commitments: As of December 31, 2024, the Group had future

payment obligations of THB 17 million related to software agreements.

Capital Expenditure Commitments: As of December 31, 2024, the Group had
capital expenditure commitments totaling THB 89 million, primarily related to
design and construction contracts for ongoing projects, as well as system
installation and development agreements.

In 2024, the Company demonstrated a clear recovery in its financial performance.
However, 2025 is expected to be a challenging year, with several external factors
potentially impacting future operations. These include macroeconomic conditions
affecting consumer purchasing power, high household debt levels, and political
changes both domestically and globally, which may influence the Group’s business
policies.

To ensure sustainable growth, the Company has established the following strategic
priorities:

1. Leveraging Synergies Within the Group — The Company will strengthen
collaborative efforts among its subsidiaries to maintain a strong customer
base, particularly through the J Point loyalty program, which aims to drive
repeat purchases and enhance customer engagement by offering
attractive promotions across the Group. Additionally, the Company is
expanding into social commerce, increasing its presence on TikTok,
YouTube, and various shopping platforms. As part of this initiative, the
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Company has partnered with Vega Creator Co., Ltd. to develop a Multi-
Channel Network (MCN) to enhance its reach and visibility on social media.

2. Technology-Driven Lending — The Locked Phone financing program
continues to present growth opportunities, providing a financial platform
that enhances consumers’ ability to purchase mobile devices while
ensuring effective risk management through advanced credit assessment
technologies.

3. Maintaining Liquidity and Cash Flow Management — The Company remains
focused on preserving liquidity to ensure the timely repayment of debts
and debenture obligations while exercising prudence in future
investments.

Sustainable Development
Jaymart Group Holdings Public Company Limited recognizes the importance of
sustainable development for all stakeholders, encompassing Environment, Social,
and Governance (ESG) dimensions. In 2024, the Company demonstrated
significant progress in ESG performance, as reflected in awards and continuous
improvements in ESG ratings.

Currently, the Company holds an "A" rating in the SET ESG Rating, assessed by the
Stock Exchange of Thailand, and has achieved a 4-star or "Very Good" rating in the
Corporate Governance Report (CGR). These achievements highlight the Company's
ongoing commitment to enhancing its ESG initiatives and represent notable
improvements over its 2023 performance.

Environment

1. Greenhouse Gas Reduction and Sustainability Recognition
Jaymart has continuously implemented environmental management and
natural resource conservation initiatives. The Company received a Certificate
of Recognition from the Low Emission Support Scheme (LESS) by the Thailand
Greenhouse Gas Management Organization (TGO), acknowledging its tangible

General Information ‘lﬁ)
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achievements in reducing environmental impact. Through these initiatives, the
Company successfully reduced greenhouse gas emissions by 146.519 tCOzeq,
demonstrating its commitment to climate responsibility. Additionally, Jaymart
participated in the SET Carbon Sandbox Project, which aims to streamline cost
and time efficiency in greenhouse gas reporting. This system serves as a
centralized, science-based database for emissions management across the
capital market value chain, ensuring reliable and transparent climate action
reporting.

Renewable Energy Adoption

The Company remains committed to expanding renewable energy usage,
starting with the installation of Solar Rooftop panels at its headquarters. The
installation was carried out by JGS Synergy Power Co., Ltd., a Jaymart Group
subsidiary specializing in renewable energy solutions. In 2024, the Solar
Rooftop system generated 242,700 kWh, accounting for 11.91% of the
Company’s total electricity consumption. This initiative also contributed to a
greenhouse gas reduction of 121.33 tCO:eq, equivalent to the carbon
absorption capacity of 8,089 trees per year.

Sustainable Waste Management and Climate Action

Jaymart is dedicated to minimizing environmental impact and addressing
climate change through sustainable waste management practices. The
Company has launched various initiatives, including its participation in the
“Care the Whale" network in collaboration with the Stock Exchange of
Thailand, promoting corporate waste reduction efforts. Internally, the
Company encourages employees to minimize waste generation at the source,
engage in proper waste sorting, and ensure responsible disposal. Additionally,
Jaymart actively supports recycling and upcycling initiatives to maximize
waste utilization. In 2024, the Company successfully reduced overall waste by
55.99% compared to 2023. Furthermore, 20.72% of total waste generated in
2024 was recovered and repurposed through recycling programs.
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Social

1.

The Company is committed to effective human resource management,
ensuring fair labor practices and long-term employee retention to mitigate
workforce shortages. Additionally, the Company continuously enhances its
human resource systems to strengthen employee capabilities, while strictly
adhering to ethical principles and preventing any form of human rights
violations.

The Company provides comprehensive skills development programs to foster
career advancement and personal growth. This includes identifying skill gaps,
upskilling existing competencies, and reskilling employees with new expertise
to align with the Company's business strategies and vision. In 2024,
employees participated in various training programs, including in-house
training, external public training, and e-learning courses, with an average of 6
training hours per person per year.

The Company is dedicated to conducting business in harmony with
communities, society, and the environment, ensuring sustainability and social
responsibility. It actively fosters positive relationships with local communities,
andin 2024, there were no disputes between Jaymart and any communities or
social groups. Furthermore, the Company remains fully compliant with human
rights regulations and environmental laws, emphasizing strict adherence to all
relevant legal frameworks.

General Information ‘lﬂ) Jaymartq
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Governance
1. The Company has been certified as a member of the Thai Private Sector

Collective Action Against Corruption (CAC), reaffirming its commitment to
sustainable business development. This certification reflects the Company's
dedication to good corporate governance, ensuring ethical business practices
and strong regulatory compliance.

Jaymart remains steadfast in upholding corporate governance principles. In
2024, the Company received a “Very Good” rating in the Corporate Governance
Report (CGR) of Thai Listed Companies, conducted by the Thai Institute of
Directors (I0D), further reinforcing its commitment to governance excellence.
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5. General Information and Other Key Information

5.1. General Information
Company Name
Abbreviation on the Stock Exchange
Registered Headquarters
Tel
Registration Number

website

Registrar of Securities

Tel

Fax

Auditor

Tel

: Jaymart Group Holdings Public Company Limited

: JMART

: 187,189 Jaymart Building, Ramkhamhaeng Rd., Rat Phattana, Saphan Sung, Bangkok 10240
1024837979

: 0107545000055

T www.jaymart.co.th

: Thailand Securities Depository Company Limited (TSD)

1st Floor, the Stock Exchange of Thailand Building Ratchadaphisek Road, Din Daeng, Din Daeng, Bangkok 10400
:02-009-9000

:02-009-9991

: Ernst & Young Global Limited
33 rd Floor, Lake Rajada Office Complex, 193/136-137 Rajadapisek Road, Klongtoey. Bangkok 10110
:02-264-9090

1. Ms. Sumana Punpongsanon CPA No. 5872 or
2. Ms. Orawan Techawatanasirikul CPA No. 4807 or
3. Ms. Saranya Pludsri CPA No. 6768 or
4. Mrs. Nummon Kerdmongkhonchai CPA No. 8368 or
5. Ms. Wilaiporn Chaowiwatkul CPA No. 9309 or
6. Ms. Somjai Khunapasut CPA No. 4499 or
7. Ms. Suchada Tantioran CPA No. 7138 or
8. Ms. Chutiwan Chanswangphuwana CPA No. 8265
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Company's Legal Advisor

Thep Law Office — Thep Co., Ltd.

No. 1193, EXIM Building, 11th floor, Units 1106-1108 Phahonyothin Road, Phayathai subdistrict, Phayathai District, Bangkok 10400
Tel 0-2278-1683-84 Fax 0-2271-2367, 0-2271-2587

Investor Relations

Mr. Panya Chutisiriwong

Tel: 0-2308-8196

E-mail: panya@jaymart.co.th

5.2. Other Key Information

5.2.1. Other key information that may significantly impact investors' decisions

-None-

5.2.2. Limited of shareholders in foreign countries

-None -

5.3. Legal Disputes

The company has legal disputes as disclosed in the notes to the financial statements. However, the company's management has assessed that these disputes do
not have a material impact on the company's operations and are currently under legal proceedings. Additionally, they do not affect shareholders' equity by more
than 5%.

5.4. Secondary Market

-None-
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5.5. Financial institutions with regular contacts (Debentures case only)

ASIA PLUS Securities
3/1 Floor, Sathorn City Tower, 175 South Sathorn Road, Sathorn, Bangkok 10120
Tel 0-2680-1111

Maybank Securities (Thailand) Public Company Limited
The Offices at Central World, 20-21 Floor, 999/9, Rama 1 Road, Pathumwan, Pathumwan, Bangkok 10330
Tel 0-2363-6736

Krungsri Securities Public Company Limited
898 Ploenchit Tower, 3rd Floor, Ploenchit Road, Lumpini, Pathumwan, Bangkok 10330
Tel 02-659-7777

BLUEBELL
1 Q House Lumpini 25th Floor, South Sathon Rd, Thung Maha Mek, Sathon, Bangkok 10120
Tel 02-249-2999

PI SECURITIES PCL
Level 17,18,20,27 Sindhorn Tower 3, 132 Wireless Road, Lumpini, Pathumwan, Bangkok 10330
Tel 02-205-7000

Krungthai XSpring Securities Company Limited
8th, 15th-17th Floor, Liberty Square Bldg., 287 Silom Road, Bangrak, Bangkok, 10500
Tel 02-695-5555

CGS International Securities (Thailand) Co. Ltd.
130-132 Sindhorn Tower 2, 2nd, 3rd Floor and Sindhorn Tower 3, 12th Floor Wireless Road, Lumpini, Pathumwan, Bangkok 10330
Tel 02-846-8600

DAOL SECURITIES (THAILAND) PUBLIC COMPANY LIMITED

87/2 CRC Tower, 18th FL., All Seasons Place, Wireless Road, Lumpini, Pathumwan, Bangkok 10330
Tel 02-351-1800
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Merchant Partners Securities Public Company Limited
942/81 2/F Charn Issara Tower 1, 942/81 Rama 4 Road Suriyawong, Bangrak District, Bangkok 10500
Tel 02-660-6677

Beyond Securities Public Company Limited
548 One City Centre 56th FL. Phloen Chit Rd, Lumphini, Pathum Wan, Bangkok 10330
Tel 02-820-0100

KGI Securities (Thailand) PCL.

No. 195 One Bangkok Tower 4, 18th -19th Floor, Wireless Road, Lumpini, Pathumwan, Bangkok, 10330
Tel 02-658-8777
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Corporate Governance Policy

6.1 Overview of Corporate Governance Policy and Practices

6.1.1 Policy and Practices Related to the Board of Directors

Composition of the Board of Directors

The Board of Directors consists of distinguished individuals with extensive knowledge, skills, and diverse experiences across various fields (Board Diversity)
that benefit the company. The board is composed of a sufficient number of directors to effectively oversee the company's operations. The composition of the board is
appropriately structured and balanced, with no fewer than five members. The total number of directors in the committee must not be less than 3, must be independent
directors, as required by the Securities and Exchange Commission (SEC). At least half of the board members must reside in the country, and at least one director must
possess experience in the company's business sector. This structure ensures a balance between executive and non-executive directors, as well as independent
directors. Non-independent directors should be proportionally aligned with the investment stakes of various shareholder groups to maintain fairness.

The company encourages and promotes a majority of the Board of Directors to consist of independent directors, ensuring that the board's composition is
suitable for effective performance of its duties. To maintain efficiency, the company also limits the number of directorships each board member can hold to no more
than five publicly listed companies. This ensures that directors can dedicate sufficient time and attention to their responsibilities.

the duties as a Company’s directors, and must comply with the guidelines
Qualifications of Directors established by the SEC and the Stock Exchange of Thailand.
Company directors must be knowledgeable, honest, and possess ethics in

) ) ) ) ) Qualifications of independent directors
performing their duties. They are also required to have enough time to

devote their knowledge and capabilities to performing their duties for the Independent directors are required to be independent from all of the
Company. Company’s executives as well as the controlling shareholders. They are also
Possess the necessary qualifications and does not have prohibited required to have no business relationship with the Company in a manner that would
attributes according to the law on public companies and other related laws. lead toward limitations in expressing their independent opinions. Above all, the
They must also not have characteristics that indicate a lack of suitability to independent directors must possess the necessary qualifications as specified in
be trusted to manage a business with the public as shareholders, as the Capital Market Supervisory Board’s announcement, namely:

specified in Section 89/3 of the Securities and Exchange Act (Amendment
No. 4), B.E. 2551 (2008).

Company directors can hold directorship positions in other companies.

1. Hold shares not exceeding 1% of the total number of shares with voting
rights of the Company, nor its subsidiaries, associated companies, juristic

] ) ) persons that may have conflicts of interest, major shareholders, or those with
However, being a director of such companies must not pose an obstacle to
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control over the Company. However, the shareholdings of those related to the

independent director must also be counted.

2. Be adirector who does not have or has ever been involved in the
Company’s management, Including not being or having ever been a contracted
worker, employee, or consultant, who receives a regular salary, or a controlling
person of the Company, nor its subsidiaries, associated companies, same level
subsidiaries, or juristic persons that may have conflicts of interests, major
shareholders, or those with control over the Company, unless the person has
been free from the aforementioned characteristics for not less than two years

before being appointed.

3. Beadirector who has no familial relationships or legal ties, such as being
a parent, spouse, sibling, or child, including the spouse of the child of any other
director, executive, major shareholder, controlling person of the company, or
individuals proposed to be nominated as directors, executives, or controlling

persons of the company or its subsidiaries.

4. Be adirector who has no or has never had any business relationships
with the company, its subsidiaries, joint ventures, entities that may have conflicts
of interest, major shareholders, or controlling persons of the company in a
manner that may hinder the independent exercise of judgment. This includes not
being or having been a shareholder with significant influence or a controlling
person of individuals with business relationships with the company, its
subsidiaries, joint ventures, entities that may have conflicts of interest, major
shareholders, or controlling persons of the company, unless such relationships

have been terminated for at least two years before being appointed.

Business relationships as mentioned in the first paragraph include ordinary
business transactions, real estate lease agreements, transactions involving assets
or services, or the provision or receipt of financial assistance through loans or

guarantees.

Internal Control

Related Party Transactions

)
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The provision of assets as collateral for liabilities, including similar
circumstances that result in the company or counterparty incurring a debt to the
other party, starting from 30% of the net tangible assets or 20 million baht,
whichever is lower. The calculation of such debt obligations shall follow the method
for calculating the value of connected transactions as prescribed by the Securities
and Exchange Commission regarding the rules for connected transactions, mutatis
mutandis. However, when considering such debt obligations, any debts incurred
within one year prior to the business relationship with the same person should also

be included.

5. Beadirector who is not and has never been an auditor of the company, its
subsidiaries, joint ventures, entities with potential conflicts of interest, major
shareholders, or controlling persons of the company. The director must also not be
a shareholder with significant influence, controlling person, or partner of the audit
firm where the company's auditor, the auditor of its subsidiaries, or entities with
potential conflicts of interest, major shareholders, or controlling persons of the
company is employed, unless at least two years have passed since such a
relationship ended before being appointed.

6. Beadirector whois not and has never been a provider of any professional
services, including legal or financial advisory services, for which the company, its
subsidiaries, joint ventures, entities with potential conflicts of interest, major
shareholders, or controlling persons of the company have paid more than 2 million
baht per year. The director must also not be a shareholder with significant
influence, controlling person, or partner of the professional service provider.
However, this condition is waived if such a relationship has ended for at least two

years before being appointed.

7. Beadirector who has not been appointed as a representative of the
company's board of directors, major shareholders, or shareholders related to

major shareholders of the company.
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8. Beadirector who does not engage in any business that is similar and in

competition with the company or its subsidiaries, nor be a partner with significant

influence in a partnership, or a director involved in the management of, or an

employee, or a salaried consultant, or hold more than 1% of the total voting

shares in another company that engages in a business similar to and in

competition with the company or its subsidiaries.

9. Have no other characteristics that would prevent the director from

providing an independent opinion regarding the company's operations.

After being appointed as an independent director who meets the qualifications

outlined in items 1) to 9), the independent director may be assigned by the Board

of Directors to make decisions regarding the operations of the company, its

subsidiaries, joint ventures, subsidiaries at the same level, entities with potential

conflicts of interest, major shareholders, or controlling persons of the company.

Such decisions may be made in the form of a collective decision.

Selection and appointment of directors

The Company has established the criteria regarding the qualifications of the

Company’s directors as follows:

1.

Possesses the correct qualifications and does not have prohibited
characteristics according to the Public Company Limited Act, the Securities
and Exchange Act, or of the Company’s regulations and related regulatory

agencies.

Possesses the knowledge and capabilities that are noteworthy for the
Company’s business operations, and can fully dedicate oneself to working for
the Company, such as attending Board meetings and various Company
activities on a regular basis.

Does not hold directorship positions in more than five listed companies, in
accordance with the principles of good corporate governance of listed

companies.

Internal Control
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Remuneration of Directors and Executives

The Board of Directors has clearly established and approved the framework for

the Company’s directors’ and executives’ remuneration policy.

The remuneration of the Company’s directors will be in accordance with their

duties and responsibilities. When compared with companies within the same

industry and of similar sizes, such remunerations will be at an appropriate level

and sufficient to attract and retain quality directors. In addition, additional

compensation is also provided when directors are required to assume

responsibilities on the Company’s subcommittees.

Committee members who are the Company’s executives, or employees, or

employees who possess controlling power, or major shareholders and

directors who represent shareholders (which holds shares in a proportion

greater than 10%) will not receive any compensation (meeting allowance) in

their role as a Company director.

The executives’ remuneration framework has been developed based on the

following basic principles:

4.1. To ensure consistency in the interests of the Company’s executives and
shareholders.

4.2. To foster a culture that aligns with the Company’s performance.

4.3. Sufficient to attract, retain, and motivate the Company’s quality
personnel.

4.4. Reflects the Company’s business cycle and strategic priorities.

Remunerations of the Company’s executives includes salaries, bonuses,

provident funds, and other benefits. This compensation is linked to the

Company’s operating results and the executives’ performance.

The Nomination and Remuneration Committee is responsible for reviewing the

compensation framework and policy on an annual basis.

Chairman of the Board of Directors and Chief Executive Officer (CEO)
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The Chairman of the Board of Directors is a non-executive director who serves
as the leader of the Board. The Chairman is an independent director as defined by
the Stock Exchange of Thailand (SET) and has no relationship with the
management. The Chairman performs duties as the presiding officer at Board

meetings and Shareholders' meetings.

The company has established that the roles of Chairman of the Board and Chief
Executive Officer (CEOQ) must be held by separate individuals in order to clearly
differentiate their responsibilities and to ensure a balance of power between the

policy leadership and the operational leadership.

The Chief Executive Officer (CEO) is responsible for refining policies,
strategies, and the organizational structure, and reports to the Board of Directors.
The CEO also oversees and manages operations in accordance with the established
charter to ensure that the company's business is conducted in alignment with the

economic environment and competitive conditions.

The Chief Executive Officer (CEO) is responsible for reviewing and setting the
business plan, budget, and management authority, as well as monitoring the
implementation of policies and management practices to ensure effectiveness. The
CEO tracks the company’s performance and evaluates investment projects, in
addition to carrying out other tasks assigned by the Board of Directors. The CEO

regularly reports on the company's performance to the Board on a quarterly basis.

The Board of Directors has established a policy regarding the CEQ's directorship in
other companies. Before any executive takes up a directorship in another company,
they must inform the Board for approval. Additionally, the CEO must not serve as a
director in any company that operates in the same industry or competes with the

company’s business.

Internal Control
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Term of Office

Directors of the company serve a term of 3 years, and upon the completion of

their term, they may be considered for re-election to continue serving as directors.

At each annual general meeting of shareholders, one-third of the directors
must retire from office. If the total number of directors cannot be divided into three
equal parts, the number of directors to retire shall be as close as possible to one-
third.

Directors who are required to retire in the first and second year after the
company's registration shall be selected by lottery. In subsequent years, the
director who has held the position the longest shall be the one to retire from office.

In addition to retirement by term as mentioned, a director may also be
removed from office when:

1. The director passes away.
2. Thedirector resigns.

3. Thedirectorreaches the age of 72, and in this case, the director shall retire
from the position of director of the company effective from the end of the fiscal

year.

4. The director no longer meets the qualifications to be a director of the
company or has characteristics that disqualify them under the Public Limited
Companies Act, including those that indicate a lack of suitability to be entrusted
with the management of a company with public shareholders, as specified in
Section 89/3 of the Securities and Exchange Act.

5. The shareholders' meeting resolves to remove the director from office (with
at least three-fourths (3/4) of the votes from the shareholders present and entitled
to vote, and the votes combined must account for no less than half of the total

shares held by the shareholders present and entitled to vote).

6. The court orders the director's removal from office.
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Any director who wishes to resign from their position must submit a resignation

letter to the Chairman of the Board of Directors.

In the event that a director’s position becomes vacant for reasons other than
reaching the end of their term, the Board of Directors shall appoint a qualified
person, who does not have disqualifying characteristics under the law, to fill the
vacancy at the next Board meeting. However, if the remaining term of the director
is less than two months, the Board may choose not to appoint a replacement. The
director appointed as a replacement will serve only for the remaining term of the

director they are replacing.
The independence of the Board of Directors.

The Board of Directors, under the leadership of the Chairman of the Board,
must possess leadership qualities and independence in decision-making. They
should be able to define policies and effectively oversee the management's
operations. Therefore, the roles and responsibilities between the Chairman of the
Board and the Chief Executive Officer must be clearly separated and should not be

held by the same individual.
Roles, duties and responsibilities

1. The Board of Directors is responsible for defining the vision, policies, mission,
strategies, goals, tasks, and business direction of the group. It ensures that the
management adheres to the objectives, regulations, laws, and resolutions of
the shareholders’ meetings with responsibility, integrity, caution, and
transparency.

2. The Board of Directors is responsible for overseeing and enhancing the
company’s corporate governance to gain recognition at both national and
international levels. It also reviews operational plans and develops the group's
capabilities to ensure strong competitiveness.

3. Additionally, the Board monitors and ensures that the management team

executes the operational plans efficiently to achieve the company’s maximum

Internal Control
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benefit. This includes safeguarding the interests of shareholders and
stakeholders, while appropriately and fairly distributing benefits to all parties

involved.
Orientation and Knowledge Development for Directors

1. All newly appointed directors and executives are required to participate in the
company's orientation program. This program ensures they are adequately
informed about the company’s details, regulations, code of conduct manual,
policies, and relevant business information before assuming their
responsibilities.

2. The company has a policy to support continuous training and knowledge
development for directors and executives, particularly through courses offered
by the Stock Exchange of Thailand and the Thai Institute of Directors
Association. This ensures that directors can effectively perform their duties
and oversee the company’s operations efficiently.

3. Topics for the orientation of new directors and executives are as follows:

3.1. Information or documentation required for legal reporting

3.2. The Memorandum of Association and Articles of Association of the
Company

3.3. Scope, Duties, and Responsibilities of the Board of Directors and
Subcommittees

3.4. Board Meeting Agenda and Meeting Schedule

3.5. Corporate Governance Policy and Business Ethics

3.6. Legal Disputes

3.7. Report from Regulatory Bodies Recommeding Improvement and

Compliance
Performance Evaluation of the Board of Directors

1. The company's board of directors has established a policy to evaluate its
performance as a whole and individually for each director annually. The results

of the evaluation will be used to improve the performance of the board and
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enhance its effectiveness. It will also be used for the development of the
directors. The company may consider involving an external advisor for the
evaluation when appropriate, to ensure that the process is effective and
transparent.

2. Each sub-committee of the board must conduct an annual self-evaluation of
its performance and report the evaluation results to the board of directors.

3. The Nomination and Remuneration Committee assigns the company secretary
office as the representative to distribute the Self-Assessment form. This form
is to be used by the board of directors and sub-committees for self-evaluation
and as a framework for reviewing their performance on various issues from the
previous year. The self-assessment form follows the guidelines set by the
Stock Exchange of Thailand.

4. After receiving the evaluation forms from the board of directors, the company
secretary will summarize the scores and disclose the process and criteria used
for the evaluation. The results will then be presented to the Nomination and
Remuneration Committee and the Sustainability Governance Committee for

consideration, before being presented to the board of directors.
Performance Evaluation of the Chief Executive Officer (CEO)

The company has assigned the Nomination and Compensation Committee to carry
out the annual performance evaluation of the Chief Executive Officer (CEO). The
evaluation will be based on pre-established criteria, including tangible
performance benchmarks, financial performance results, and achievements

related to the fulfillment of strategic objectives.

The criteria for evaluating the performance of the Chief Executive Officer (CEO)
are as follows:

Criterion 1: Leadership

Criterion 2: Strategy Formulation

Internal Control
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Criterion 3: Strategy Implementation

Criterion 4: Financial Planning and Performance

Criterion 5: Relationship with the Board of Directors

Criterion 6: Relationship with External Parties

Criterion 7: Management and Relationship with Personnel

Criterion 8: Succession Planning

Criterion 9: Knowledge of Products and Services

Criterion 10: Personal Attributes

Criterion 11: ESG Management (Environmental, Social, and Governance)

The evaluation results will be used to determine the Chief Executive
Officer's compensation for each year and presented to the Board of Directors for
approval.

Corporate Governance of Subsidiaries and Associated Companies

Jaymart Group Holdings Public Company Limited and its subsidiaries and
associates have established an investment policy in subsidiaries and/or associates.
However, the company may face risks if the operations do not align with the set
strategies, objectives, goals, and plans, or if there are operational losses that could
impact the overall performance of the company. Therefore, the company has
implemented a governance policy to oversee the operations of its subsidiaries
and/or associates, ensuring that they comply with established measures and

mechanisms as if they were departments of the parent company, as follows:

1. Appoint a company representative to serve as a director or executive in
subsidiaries and/or associates in proportion to the company's investment. This
is to ensure involvement in overseeing the operations of those companies in

accordance with the company's policies, laws, good governance practices, and
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other corporate policies. However, the appointment of the company’s

representatives as directors, executives, or individuals with controlling

authority in each subsidiary and/or associate must be considered and
approved by the Board of Directors, taking into account the appropriateness
for each company.

Define the scope of duties and responsibilities of the directors and executives

appointed under item 1, which includes:

2.1. Define the scope of authority with clear discretion, which affects the
decisions of the directors and executives in casting votes during the board
meetings of subsidiaries and/or associated companies. In cases where
significant matters are involved, prior approval from the company's board
of directors is required.

2.2. Monitor and ensure that subsidiaries and/or associated companies
disclose information regarding their financial status, performance,
related-party transactions, and the acquisition or disposal of significant
assets accurately and completely, in compliance with the regulations of
the relevant authorities.

2.3. Monitor and ensure that the directors and executives of subsidiaries
and/or associated companies perform their duties and responsibilities in
accordance with legal requirements.

If the subsidiary enters into a transaction or any action that involves the

acquisition or disposal of assets according to the announcement on asset

acquisition or disposal, or any related transaction under the related-party
transaction announcement, which will require the company to seek approval
from the company's board of directors and/or shareholders' meeting or
approval from relevant authorities under applicable laws before the
transaction is carried out, the subsidiary must ensure that the necessary
approvals from the board of directors and/or shareholders' meeting and/or
relevant authorities (as applicable) are obtained before proceeding with the

transaction.

Internal Control
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In addition, if there is a related-party transaction between the company, its
subsidiaries, and joint ventures, such transaction must be based on valid
business reasons and conducted at market prices that are reasonable, with
clear supporting principles. Furthermore, if an event occurs in certain
circumstances involving a subsidiary that requires the company to disclose
information to the Stock Exchange of Thailand in accordance with applicable
criteria and announcements by the Securities and Exchange Commission of
Thailand, the board members, executives, or authorized persons representing
the company in such subsidiary are obligated to immediately inform the
company's management upon learning that the subsidiary plans to engage in
the transaction or if such event arises.

Establish regular monitoring of the performance of subsidiaries and/or joint
ventures, and set guidelines for individuals appointed by the company to serve
as directors or executives in such companies to follow.

Establish control and oversight to ensure that the business operations of
subsidiaries and/or joint ventures align with the business policies, objectives,
operational plans, strategies, and budgets as approved.

Establish the review of the organizational structure and management of
subsidiaries and/or joint ventures to ensure efficiency and support the
business operations.

Approve the expenditure for investments or other operations, transactions for
acquiring or disposing of assets, borrowing or requesting loans from financial
institutions, lending money, capital increases, capital reductions, and the
dissolution of subsidiaries and/or joint ventures that significantly affect the
business operations.

Assign the Audit Committee to review and evaluate the accuracy and reliability
of financial reports, internal control systems, internal audits, related party
transactions, compliance with applicable laws and regulations, as well as the

oversight of the operations of subsidiaries and/or joint ventures.
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10. Establish regular monitoring of the performance of subsidiaries and/or joint
ventures to define strategies, set operational plans, establish goals, and
ensure corporate governance.
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6.1.2. Policies and practices regarding shareholders and stakeholders.

Rights of shareholders

The Board of Directors recognizes the importance of shareholders' rights
and promotes the exercise of these rights by all shareholders. The company
ensures that no actions are taken that would violate or infringe upon the rights of
shareholders. The company values and respects the rights of all shareholders, and
the basic rights that shareholders are entitled to are as follows:

The right to receive share certificates and the right to buy, sell, and transfer
shares.

The company has appointed The Securities Depository Center (Thailand) Co.,
Ltd. to act as the company's securities registrar to facilitate shareholders in the
management of the company's securities registry.

2. Rights to Propose Agenda and Submit Questions in Advance

The company recognizes the rights and equality of shareholders according to
the principles of good corporate governance and to comply with legal
requirements. Therefore, the company has a policy granting shareholders the right
to propose other items for the Board’s consideration to be included in the
Additionally,

opportunity to submit questions regarding the company in advance of the Annual

shareholders' meeting agenda. shareholders are given the
General Meeting of Shareholders. Shareholders must comply with the criteria for
proposing meeting agenda items as set by the Board until the Securities and
Exchange Commission (SEC) finalizes the guidelines for proposing meeting

agendas.

The company provides shareholders the opportunity to propose agenda items
for the meeting or questions they would like to be answered during the
shareholders' meeting in advance, at least 3 months before the end of the fiscal
year. Additionally, shareholders are given the chance to propose qualified
individuals for election to the company’s board of directors. The company also
specifies that the proportion of shares required to propose an agenda item or
nominate a person for election must not be less than 4% of the total voting shares
of the company.

The company will notify shareholders of the channels or the period for
submitting proposals and the process for nominating individuals for election to the
board of directors through the news system of the Stock Exchange of Thailand
(SET). Additionally, the company will display the detailed procedures for proposing
agenda items and submitting questions in advance on the company’s website
(www.jaymart.co.th).

The Right to Attend Shareholders' Meetings

The company recognizes the shareholders' equal rights to attend
shareholders' meetings, delegate proxies to represent them in the meeting and
vote on their behalf, understand the rules and procedures for participation, as
well as express opinions and raise questions during the meeting. When
determining the date, time, and venue for the meeting, the company prioritizes
the convenience of shareholders' attendance. Shareholders are entitled to the
following rights in participating in the meeting:
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3.1) Prior to the Shareholders' Meeting

In organizing shareholders' meetings, the company notifies shareholders of
the meeting schedule and agenda in advance through the SET's news system in
compliance with SET regulations. Additionally, the notice of the meeting, along with
supporting documents, is published on the company's website in both Thai and
English at least 28 days prior to the meeting. This ensures that shareholders have
ample time to review the relevant information in preparation for the meeting.

The company has assigned Thailand Securities Depository Co., Ltd., its
securities registrar, to distribute the notice of the meeting in document form to
shareholders. This document contains information identical to that published on
the company's website and is sent at least 7 days or, in some cases, 14 days prior
to the meeting, in accordance with SET regulations. The notice includes facts,
reasons, and the Board of Directors’ opinions on each agenda item, as well as the
rules and procedures for attending the meeting. Relevant documents with
complete and sufficient details are also attached to facilitate shareholders'
consideration.

Additionally, the notice of the meeting is published in print media or daily
newspapers at least 3 days prior to the meeting. The announcement is made
consecutively for no less than 3 days, as required by law.

3.2) On the Day of the Shareholders' Meeting

The company ensures that the meeting procedures comply with legal
requirements while prioritizing the convenience, rights, and equality of
shareholders. For the registration process, the company provides adequate staff
and appropriate technology to facilitate the verification of shareholders'

documents. Registration is open more than one hour before the meeting begins.

At the shareholders' meeting, the Board of Directors, sub-committees,
executives, and the company’s auditor will be present to allow shareholders the
opportunity to raise questions. The Chairman of the Board, serving as the meeting
chair, will introduce the directors and executives attending the meeting.
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The company explains the voting procedures and vote-counting methods to
shareholders before the meeting begins. The meeting is conducted according to
the agenda specified in the notice of the meeting, with no additional agenda items
introduced beyond those stated in the notice.

The company provides voting cards for shareholders to cast their votes on each
agendaitem. The votes are counted, and the results for each agenda item, including
those in favor, against, and abstentions, are disclosed.

The Board of Directors allocates sufficient time and ensures that shareholders
have equal rights to express opinions or ask questions, both regarding the agenda
items and the company’s operations.

Important questions or comments raised during the meeting, along with the
explanations provided, will be recorded and included in the meeting minutes.

3.3) After the Shareholders' Meeting

After the shareholders' meeting, the company will notify the resolutions of the
meeting through the news system of the Stock Exchange of Thailand (SET) on the
next business day. The resolutions will include the vote counts, specifying those in
favor, against, and abstentions for each agenda item.

The company prepares the meeting minutes, which include a list of directors
and executives who attended and did not attend the meeting, key explanations,
questions, answers, and summarized comments in both Thai and English. These
are submitted to the SET and relevant authorities within 14 days from the meeting
date. The
(www.jaymart.co.th) for shareholders to review.

minutes are also published on the company’s website

3.4) Right to Elect and Remove Directors, as well as to Set Director
Remuneration

According to the company’s regulations, at each Annual General Meeting of
Shareholders, one-third (1/3) of the directors must retire by rotation, and new
directors are elected to replace those who retire by rotation. The retiring directors
may be re-elected for another term.
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Shareholders have the right to vote for the election of directors according to the
following criteria:

a. Each shareholder has one vote per share.

b. Each shareholder must use all of their votes to elect one or more individuals as
directors. However, they are not allowed to divide their votes among different
candidates.

c. The individuals with the highest number of votes, in order, will be elected as
directors, up to the number of directors to be elected at that meeting. In the event
of a tie for the last available director position, the chairman will cast the deciding
vote.

In addition to appointing directors, shareholders also have the right to remove
any director from their position before the expiration of their term. This requires a
vote of at least three-fourths of the shareholders who attend the meeting and have
voting rights, with the total shares held by those shareholders who attend and have
voting rights amounting to at least half of the total shares held by shareholders who
attend and have voting rights.

Additionally, at each Annual General Meeting of Shareholders, the company
provides shareholders with the right to consider and approve the remuneration for
the Board of Directors and sub-committees.

The company provides details about each director proposed for election, along
with information regarding the remuneration for the Board of Directors and sub-
committees. These details are sufficient for shareholders to use in their

consideration.

3.5) The Right to Approve the Appointment of Auditors and Determine Their
Remuneration

The company includes the appointment of auditors and the determination of
their remuneration as an agenda item for approval by shareholders at each Annual
General Meeting. Along with this, the company provides details about the proposed
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auditors and the remuneration, offering sufficient information for shareholders to

use in their consideration.

3.6) The Right to Receive Information, News, Performance Results, and
Management Policies Regularly and Timely

The company has a policy of disclosing information by publishing it through
the news system of the Stock Exchange of Thailand (SET) and displaying
significant information, including the company’s performance results and other
current news, on the company’s website ( ).

3.7) The Right to Receive Profit Sharing

The company allocates profits to shareholders in the form of dividends. The
company has a dividend payout policy of up to 50% of the net profit as per the
consolidated financial statements, after deducting various reserves as specified in
the company’s regulations and by law. However, the dividend payout is subject to
the company’s investment plans, business expansion, and other future
necessities and appropriateness.

3.8) Equitable Treatment of Shareholders

The Board of Directors recognizes and values all shareholders, including major
shareholders, minority shareholders, institutional investors, and foreign
shareholders. The company encourages shareholders to exercise their rights to
protect their interests. These rights include the right to attend meetings, express
opinions, provide suggestions, and vote in the meeting. Shareholders also have the
right to participate in key decisions, elect the Board of Directors, and, for those
unable to attend in person, the right to appoint a proxy to attend and vote on their
behalf.

The Company also ensures that shareholders have the right to receive
accurate, sufficient, timely, and equitable information, placing importance on the
following areas:
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3.8.1 Use of Information Before the Shareholders' Meeting and
Protection of Minority Shareholders' Rights

The company recognizes its duty to protect the interests of all shareholders
fairly, and has a policy of treating all shareholders equally in terms of their rights.
This includes equal opportunities to attend shareholders' meetings, vote, receive
profit sharing, and access information, news,

performance results, and

management policies on a regular and timely basis.

In the shareholders' meeting, the company grants shareholders the right to
vote on a one-share, one-vote basis. In the event that shareholders wish to appoint
someone to attend the meeting and vote on their behalf, the company provides a
proxy form where shareholders can specify their votes for each agenda item,
indicating whether they agree, disagree, or abstain. The form also includes details
about the names and backgrounds of two independent directors, except for
independent directors who are due to retire by rotation at that time, as an option
for shareholders to grant their proxy. Additionally, the proxy form includes
instructions and required documents for granting a proxy, which are sent together
with the meeting notice. Furthermore, the company ensures that voting cards are
used for every agenda item, especially for the election of directors. Shareholders
are also given the right to appoint directors on an individual basis during the
meeting.

The company conducts the meeting according to the agenda specified in the
meeting notice, with no additional agenda items introduced beyond those outlined
in the notice or additional documents distributed during the meeting. This ensures
that the rights of shareholders who are unable to attend the meeting in person are
not infringed upon.

3.8.2 Prevention of Insider Trading

The company has established standards to prevent the misuse of insider
information for personal benefit by limiting the number of individuals who have
access to such information. This helps prevent unauthorized access from external

parties. Additionally, the company defines the rights to access information for
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employees at each level, in line with their responsibilities. Furthermore, the
company requires all employees to acknowledge and sign a confidentiality
agreement, committing to non-disclosure of confidential information, compliance
with the Computer Crimes Act, and respect for intellectual property rights. New

employees sign this agreement along with their employment contract.

The company has established a policy in its corporate governance framework
that prohibits directors, executives, and employees who have access to insider
information from using that information for personal gain or for the benefit of others
in an improper manner. It also mandates that they refrain from trading the
company's securities during the one-month period before the release of financial
statements or any significant information that could affect the company's stock
price. Additionally, the company has informed directors and executives of their
responsibility to report any changes in their securities holdings, including those of
their spouses and minor children, due to purchases, sales, transfers, or receiving
transfers of securities within three business days of the transaction date. The
company also makes them aware of the penalties under the Securities and
Exchange Act of 1992. If there is a change in the holdings, directors and executives
must notify the company secretary's office for assistance in coordinating the
submission of securities holding reports to the Securities and Exchange
Commission (SEC). Furthermore, the company requires a report on the securities
holdings of directors to be presented at every Board of Directors meeting when
there is a change.

3.8.3 Prevention of Conflicts of Interest and Directors' Conflicts of

Interest

In cases where transactions may involve a conflict of interest, the company
requires directors, executives, employees, and relevant parties to disclose their
interests to the Audit Committee. The committee will then assess the
appropriateness of the transaction, its size, and ensure compliance with the
regulations of the Securities and Exchange Commission (SEC), the Stock Exchange
of Thailand (SET), and other relevant authorities.
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The Audit Committee will present the transaction to the Board of Directors
and/or the shareholders' meeting for approval before the transaction is executed.
Directors with a conflict of interest will not participate in the decision-making
process for that particular agenda item. Additionally, the company will disclose any
transactions conducted by the company or its subsidiaries with parties who may
have a conflict of interest according to the criteria set by the Stock Exchange of
Thailand (SET), as outlined in the annual report (Form 56-1 One Report).

The company has established guidelines to prevent conflicts of interest in its
business ethics handbook. These guidelines have been communicated to everyone
within the organization to ensure compliance. The executive team is responsible
for monitoring and overseeing the implementation of these practices to ensure they
adhere to the company's regulations, corporate governance policies, and business
ethics in a consistent and strict manner.

Anti-Corruption Policy

The company strictly prohibits directors, executives, employees, and staff from
engaging in any form of corruption, whether directly or indirectly, for personal
benefit or the benefit of their families, friends, or acquaintances. This includes
acts of bribery, whether as a recipient, giver, or proposer, in monetary or non-
monetary forms, involving governmental or private entities with whom the
company conducts business or interacts. All individuals must adhere to the
company’s anti-corruption policy with utmost diligence and compliance. This
policy underscores the company’s commitment to maintaining ethical conduct
and integrity in all business dealings.

Responsibilities of Each Department

1. The Board of Directors is responsible for reviewing and approving policies and
promoting anti-corruption initiatives within the company to ensure that
everyone in the organization understands and recognizes the importance of
addressing issues arising from corruption. Furthermore, in cases where the
Audit Committee reports incidents of corruption that impact the company, the
Board of Directors is tasked with providing advice, recommendations, and
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determining appropriate penalties, as well as collaborating with the Chief
Executive Officer to devise solutions to resolve the issues.

The Audit Committee is responsible for the following duties:

2.1. To review the anti-corruption policy proposed by the Chief Executive
Officer to ensure its suitability with the company’s business model,
environment, and corporate culture, and to present it to the Board of
Directors for approval.

2.2. To review the appropriateness of proposed changes to the anti-
corruption policy received from the Chief Executive Officer and present
them to the Board of Directors for approval.

2.3. To review audit reports, internal control systems, and risk assessments
related to corruption as proposed by the Internal Audit Department,
ensuring that such systems minimize opportunities for corruption that
could impact the company’s financial position and performance, and that
they are appropriate for the company’s business model. Additionally, to
receive whistleblower reports regarding acts of corruption involving
individuals within the organization, investigate the facts as reported, and
present the matter to the Board of Directors for joint consideration of
penalties or resolution of the issues.

The Internal Audit Department has the following duties and responsibilities:

3.1. Perform duties in accordance with the established internal audit plan,
and submit reports on the internal control systems and risk assessments
related to fraud, based on the internal control system audits, to the Audit
Committee for review.

3.2. Perform tasks as assigned by the Audit Committee regarding the
investigation of fraud related to the organization, in addition to the
internal audit plan that has been established.

The Chief Executive Officer (CEO) has the following duties and responsibilities:

4.1. Establish anti-corruption policies for submission to the Audit Committee.

4.2. Communicate with employees within the organization and relevant
parties to ensure awareness of the anti-corruption policies.

Form 56-1 One Report 2024, Jaymart Group Holdings Public Company Limited 175



CG Policy

Corporate Governance Structure Report and Key Performance Internal Control

4.3. Review the appropriateness of the anti-corruption policy to ensure it
aligns with changes in the business or legal requirements, and to propose
it to the Audit Committee for approval.

4.4. Assist the Audit Committee in investigating the facts based on
notifications or tasks assigned by the Audit Committee regarding
corruption investigations, and to delegate tasks to the management team
that is deemed capable of helping to investigate the facts.

Measures to Deal with Those Who Fail to Comply with the Policy

1. If an individual within the scope of the policy enforcement intentionally
neglects to comply with the policy, resulting in negative impacts to the
company, the company reserves the right to immediately impose penalties
according to the types of penalties for corruption and misconduct as outlined
in the policy.

2. Individuals within the scope of the policy enforcement cannot use the excuse
of "not being aware of the policy" as a justification for committing acts of
corruption, as the company has communicated the policy to employees
through various channels.

3. If an employee commits an offense and the supervisor neglects the offense or
fails to take corrective action according to the policy, the supervisor will be
subject to disciplinary action, up to and including dismissal from their position.

4. Ifthe company’s business representatives or partners intentionally neglect or
violate this policy, the company reserves the right to terminate the contract

or cease transactions with them.

Best Practices for Anti-Corruption and Anti-Bribery Policy:

Gift and Hospitality
Sponsorship
Donations

Political Contributions
Conflict of Interest
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Facilitation Payment
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7. Revolving Door

You can study the 7 best practice guidelines in detail from the “Anti-Corruption and
Fraud Policy.”

Whistleblowing channels

Email: jr@jaymart.co.th

Website: www.jaymart.co.th

Letter: Addressed to the “Audit Committee,” No. 187,189,
Jaymart Building, Ramkhamhaeng Road, Rat Phatthana
Subdistrict, Saphan Sung District, Bangkok 10240.

Suggestion Box: Jaymart Building, Tower A, at the Reception

Counter.

44

Review the full Corporate Governance Policy via
the attached QR Code or Link.

https://www.jaymart.co.th/storage/document/

company-policy/corporate-governance-policy-

®
=
o
==
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6.2. Code of Conduct

Jaymart Group Holdings Public Company Limited is committed to
conducting its business with integrity, adhering to the principles of good
governance and corporate social responsibility. This dedication extends to all
stakeholders of the company. Therefore, this policy has been established as a
standard and guideline for operations, emphasizing shared responsibilities
across all levels and positions within the company, from operational staff to

management, without exception.

This Code of Conduct will only be effective if all employees strictly adhere
to and practice its principles, prioritizing collective responsibility over personal
preferences or convenience. Employees are expected to uphold their
obligations comprehensively, from within the organization to all stakeholder
groups, including society, neighboring communities, and the environment.
While pursuing profit remains a business objective, the company is equally
committed to other responsibilities, including ethical business practices and

upholding ethical standards towards stakeholders.

The Code of Conduct consists of two main sections as follows:

e Code of Conduct for Business Operations
e Code of Conduct for Stakeholders

Review the full Code of Conduct Policy via the
attached QR Code or Link.

https://www.jaymart.co.th/storage/document/code-of-

conduct/jmart-code-of-ethics-and-code-of-conduct-en.pdf
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Code of Conduct for Business Operations

o N0k wN PR

Anti-Corruption and Whistleblowing

Confidentiality of Information and Prevention of Insider Trading/Dealing
Prevention of Unfair Competition (Antitrust/Anticompetitive Practices)
Respect for Intellectual Property Rights

Disclosure of Information and Transparency

Anti-Money Laundering

Non-Discrimination

Prevention of Sexual Harassment

Workplace Safety, Occupational Health, and Environmental Standards

Code of Conduct for Stakeholders

No o s wbh e

Code of Conduct towards Employees

Code of Conduct towards Shareholders

Code of Conduct towards Customers

Code of Conduct towards Business Partners, Creditors, and Competitors
Code of Conduct towards Directors and Executives

Code of Conduct towards Society, Communities, and the Environment

Code of Conduct towards Government and External Organizations

Form 56-1 One Report 2024 ,Jaymart Group Holdings Public Company Limited 177


https://www.jaymart.co.th/storage/document/code-of-conduct/jmart-code-of-ethics-and-code-of-conduct-en.pdf
https://www.jaymart.co.th/storage/document/code-of-conduct/jmart-code-of-ethics-and-code-of-conduct-en.pdf

CG Policy

Corporate Governance Structure

Report and Key Performance

Internal Control Related Party Transactions

N 65

10uldunnanfaruAa

Jaymartq

6.3. Significant Changes and Developments in Policies, Practices, and Corporate Governance Systems during the Past Year

6.3.1. Significant Changes and Developments in the Review of Policies during the Past Year

In 2024, the company made significant changes and developments in corporate governance, enhancing management efficiency and continuously raising the

standards of governance. The key developments can be summarized as follows:

List of Policies/Charters:

0 ® N ook

Charter of the Nomination and Remuneration
Committee and Corporate Governance for
Sustainability

Human Rights Due Diligence : HRDD

Supplier Code of conduct

Anti-Corruption Policy

Corporate Governance Policy

Code of Conduct

Human Rights Policy

Director Remuneration Policy

Employee Remuneration and Benefits Policy

. Tax Policy

Reasons for Review/Revision/Newly

As the company has changed the name of the "Nomination and Remuneration
Committee" to the "Nomination and Remuneration Committee and Corporate
Governance for Sustainability," it is necessary to review the charter to align it with
the committee's roles and responsibilities, reflecting the importance of
governance for sustainability.

The company has developed this as the first version to ensure a comprehensive
review of the management processes related to human rights, covering the issue
identification process, risk assessment, and the implementation of appropriate and
acceptable remediation procedures.

The company has developed this as the first version to align with the principles of
good corporate governance, emphasizing the importance of business partners
with whom the company collaborates. The aim is for partners to manage
environmental, social, and governance (ESG) aspects responsibly.

The company has reviewed, revised, and updated its Corporate Governance Policy
and annual committee charters to ensure that the principles and operational
guidelines align with current circumstances. These updates aim to provide an

effective and practical framework for management across all departments.

Approved

Approved at the Board of Directors Meeting No.
1/2024 on February 12, 2024.

Approved at the Nomination and Remuneration
Committee and Corporate Governance for
Sustainability Meeting No. 2/2024 on May 15,
2024.

Approved at the Nomination and Remuneration
Committee and Corporate Governance for
Sustainability Meeting No. 2/2024 on May 15,
2024.

Approved at the Board of Directors Meeting No.
6/2024 on November 8, 2024.
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List of Policies/Charters: Reasons for Review/Revision/Newly Approved

11. Biodiversity Policy

12. Sustainability Development Policy

13. Sustainable Procurement Policy

14. Biodiversity Policy

15. Investment Policy in Companies and/or Joint
Ventures

16. Internal Control Policy

17. Disclosure and Financial Statement Submission
Policy

18. Succession Planning Policy

19. Conflict of Interest Policy

20. Governance Policy for Subsidiaries and/or Joint
Ventures

21. Risk Management Policy

22. Policy on Intercompany and Related Party
Transactions

23. Dividend Payment Policy

24. Human Resources Management and Development
Policy

25. Code of Ethics and Conduct for Directors,
Executives, and Employees

26. Marketing Policy

27. Stakeholder Engagement Policy

28. Comprehensive Human Rights Due Diligence
(HRDD)

29. Supplier Code of Conduct

30. Business Continuity Plan (BCP)

31. Environmental Policy

32. Charter of the Nomination, Remuneration, and
Sustainability Governance Committee

33. Board of Directors Charter

34. Audit Committee Charter

35. Chief Executive Officer (CEO) Charter

36. Corporate Secretary Charter
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6.3.2. Other Practices in Accordance with Good Corporate Governance Principles

In 2024, the company has developed policies, criteria, and management processes to ensure that operations align with good corporate governance principles at all

times, except in certain cases where the company has not yet been able to implement them.

Issues where the company has not yet complied with good

Clarification

Chairman of the Board is not an independent director.

Board of Directors consists of fewer independent directors than half of its total
members.

Independent director has held the position for more than 9 years.

The company has two subcommittees:
Audit Committee
Nomination and Remuneration Committee and Corporate Governance for

Sustainability

Although the Chairman of the Board is not an independent director, they do not
hold the position of Chief Executive Officer (CEO) and are not a member of the
executive committee. The roles of the Chairman and CEO are separate, and
their responsibilities are clearly divided in accordance with the principles of
good corporate governance to ensure a balanced management structure.
Although the Board of Directors consists of fewer independent directors than
half of its total members, the company has assessed and determined that the
current composition of the Board is appropriate. It enables effective execution
of duties and responsibilities, with each director bringing valuable experience
and expertise beneficial to the company.

Although the independent director has held the position for more than 9 years,
they possess significant knowledge and expertise, providing valuable advice and
recommendations for the company's operations throughout their tenure. They
are also able to offer independent opinions and meet the qualifications set forth
by relevant laws and regulations regarding independent directors.

The company has outlined a plan to request additional approval for the
responsibility of risk management and corporate governance to be included in
the duties of the subcommittees. This aims to ensure comprehensive and
effective operations across all dimensions. The plan has been approved by the
Board of Directors as of February 2025.
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6.3.3. Operational Information on Other Practices in Accordance with Good Corporate Governance Principles

"Corporate Governance Survey for Listed Companies (CGR)" program.
A score of 87% (4 stars) falls under the "Very Good" category.

yatmAvouiand vinimivourand yssEnAmauiIng mmm\ummulm
National CG Committee National CG Committee Nyrional CG Committee nal CG Committce

The "Annual General Meeting (AGM) Checklist for Listed Companies"

program.
The evaluation result is 96 points, with a rating of 4 coins, placing it in

the "Excellent" category.

S E I The "SET ESG Rating Assessment" program
The evaluation result is 66 points, placing it in the "A" level.

2024

Thai Private Sector Collective Against Corruption (CAC) program
The company has been “certified as a member of the Thai Private
Sector Collective Against Corruption (CAC) on September 30.

CAC

CERTIFIED

»* %

e "Corporate Governance Survey for Listed Companies (CGR)" program.

The Board has established policies and promotes all employees of the company to adhere to the company's ethics and code of conduct, as well as corporate governance
policies. Ethical principles and business conduct are incorporated into the orientation program for new employees on their first day, where they receive explanations and
guidance to ensure understanding and compliance. Furthermore, the company's governance policies are continuously communicated to employees through various channels,
such as the board's newsletter and the electronic communication system (Intranet). The aim is to raise awareness, emphasize the importance, and make it everyone's
responsibility to ensure the company's operations align with and strictly follow its principles. In the past year, "there have been no cases of employees failing to comply with

or violating the company's code of conduct and corporate governance policies."
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According to the results of the 2024 annual Corporate Governance Survey for Listed Companies conducted by the Thai Institute of Directors, the company received an

overall score of 87%, which falls under the "Very Good" category. This marks an increase from 78% in 2023. The company is committed to further enhancing its corporate

governance standards in 2025.

¢ "Annual General Meeting (AGM) Checklist" quality assessment program for listed companies.

The Thai Investors Association organized the "AGM Quality Assessment for Listed Companies" program. In the 2024 assessment, the company received a score of 96,

which falls under the "Excellent" category with a 4-coin rating. The management team has planned improvements to achieve even better results in the 2025 assessment.

e "SET ESG Rating Assessment Program"

SET ESG Rating is an assessment program for listed companies that evaluates their sustainable business practices, focusing on environmental, social, and governance

(ESG) responsibility. In the 2024 assessment, the company received a score of 66, categorized in the "A" group, with an industry average score of 74. This result is another

source of pride for the company, reflecting its commitment to responsible ESG operations and its ability to achieve measurable outcomes.

e Thai Private Sector Collective Action Coalition Against Corruption (CAC)

The company declared its commitment by joining the Thai Private Sector Collective Action Coalition Against Corruption (CAC) project on June 24, 2022, and officially

became a member on September 30, 2023. The company remains dedicated to combating corruption and fraud, continuously promoting this effort among all employees, from

directors and executives to staff, with the aim of establishing a corporate culture free from corruption.

« Compliance with good corporate governance principles in other areas.

The company has always placed importance on disclosing accurate, complete,
transparent, and comprehensive information, as well as presenting performance
and providing information to investors, shareholders, and stakeholders both
directly and indirectly. The summary is as follows:

Directly:

The company regularly presents its performance to analysts, investors, and
employees through activities such as participating in the Opportunity Day organized

by the Stock Exchange of Thailand for retail investors. Additionally, stakeholders
can schedule Company Visits to meet with the company's executives to inquire
about the progress of business operations.

Indirectly:

The company provides information about the company, performance, financial
statements, and presentations in various formats, including disclosure reports
submitted to the Stock Exchange of Thailand. Interested parties can access this
information through the Stock Exchange of Thailand's website ( ) or
the company's website ( ).
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In case investors or related parties have inquiries and wish to contact, they can
reach the Investor Relations department at:

Phone: 0-2308-8196
Email: panya@jaymart.co.th
Company website:

Whistleblowing and Complaints

All stakeholders can use mechanisms to contact and receive information, report
news/tips both within and outside the organization through the company's
website (Investor Relations section >>> Report Fraud and Corruption), or through
the following channels: phone number 02-308-8196 (Management/Company
Secretary), or through the whistleblowing box/by written notice/by email to the
Investor Relations or Customer Relations department as follows.

Phone: Call center 02-483-7979

Email: ir@jaymart.co.th

Company website: https://www.jaymart.co.th/th/investor-
relations/whistleblowing-and-complaint-form

Mail: Sent to “Audit Committee”, 187, 189 Jaymart Building, Ramkhamhaeng
Road, Ratphatthana, Saphan Sung District, Bangkok 10240

Whistleblowing box: Jaymart Building, Tower A, at the Public Relations Counter

Regulation on the Use of Internal Information

1. Directors, executives, employees, and workers of the company must maintain
the confidentiality and/or internal information of the company.

2. Directors, executives, employees, and workers of the company must not disclose
or use the company's confidential information and/or internal data for personal
gain or for the benefit of others, whether directly or indirectly, and regardless of
whether they receive compensation.

Internal Control

Related Party Transactions
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3. Directors, executives, employees, and workers of the company must not buy,
sell, transfer, or receive the transfer of company securities using the company's
confidential and/or internal information, nor engage in any other legal transactions
that use the company's confidential and/or internal information that could cause
harm to the company, whether directly or indirectly. This provision also applies to
the spouses and minor children of the directors, executives, employees, and
workers of the company. Anyone who violates these regulations will be considered
to have committed a serious offense.

Policy on Risk Management Related to Digital Asset Transactions
Objective

In line with the company's vision to lead and apply blockchain technology in the
operations of the group, the company has adopted blockchain technology for
business management, product and service offerings, and value-added creation
for customers and stakeholders in the group's business. This includes, but is not
limited to, the development of JFIN Chain, serving as a node validator in JFIN
Chain and/or other blockchain systems, and the issuance of digital tokens (JFIN
Token) to support the utilization of JFIN Chain.

Additionally, the group recognizes the potential for growth in the digital asset
business, including other related businesses (such as digital asset offering
providers and digital token offering service providers), and the development and
expansion of the group's business together with such businesses.

Therefore, the group has established this risk management policy related to
digital asset transactions to ensure that any transactions involving digital assets
by the group’s companies will be subject to consideration, monitoring, evaluation,
governance, auditing, reporting, and risk management in accordance with the
standards set by laws and regulatory authorities.
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Scope

This policy will apply to all companies within the group that have engaged or will
engage in digital asset transactions, starting from the effective date of this policy,
unless otherwise defined. The following terms will have the meanings set forth
below.

Group of Companies: Refers to Jaymart Group Holdings Public Company Limited,
its subsidiaries, and joint ventures.

Board of Directors: Refers to the board of directors of the relevant companies
within the group of companies.

Digital Asset Transactions: Refers to transactions related to digital assets,
including but not limited to, investment in digital assets, investment in companies
engaged in digital asset business, acting as a transaction validator (node validator)
on blockchain systems, and deriving benefits from digital assets in other forms,
such as staking.

Digital Asset Business: Refers to the meaning as defined in the Digital Asset
Business Decree.

This Policy: Refers to the Risk Management Policy related to Digital Asset
Transactions (as may be amended or modified from time to time).

Associate Company: Refers to a company in which Jaymart Group Holdings Public
Company Limited or its subsidiaries have an interest.

Holds shares collectively from 20% to 50% of the total voting shares, whether
directly or indirectly, and/or.

1) Has the power to participate in decision-making regarding the financial policy
and operations of the company, but does not have the level of control to
manage such policies and is not considered as a subsidiary or joint venture.

Internal Control

Related Party Transactions
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Subsidiary Company

1) Referstoacompanyinwhich Jaymart Group Holdings Public Company Limited
holds more than 50% of the total voting shares, whether directly or indirectly.

2) Has the power to control the majority of votes at the shareholder meeting of
that company, whether directly or indirectly, and/or

3) Has the power to control the appointment or removal of at least half of the
directors, whether directly or indirectly.

The Digital Asset Act: Refers to the Royal Decree on Digital Asset Business B.E.
2561 (as amended from time to time), including rules or regulations issued under
the aforementioned law.

Digital assets: Refers to the definition as specified in the Digital Asset Act.
Regulatory authorities: Refers to relevant regulatory agencies, including but not
limited to the Securities and Exchange Commission, the Stock Exchange of
Thailand, the Bank of Thailand, and the Anti-Money Laundering Office.

Risk Management Framework and Process

Principles of Risk Management

1. Engage in digital asset transactions that align with the goals, vision, plans,
strategies, and policies of the group, for the benefit of business management,
product and service offerings, and adding value to customers and stakeholders in

the group's business operations.

2. Operate under risk management principles, good governance, and appropriate
oversight.

3. Comply with the standards set by laws, regulations, circulars, practices, or
recommendations from regulatory authorities.
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4. Personnel involved and responsible for digital asset transactions must possess
the relevant knowledge, expertise, and experience. The company will consult with
external advisors or experts to consider their views as appropriate from time to
time.

Business Plan and Digital Asset Transaction Policy

1. The group of companies must establish a business plan and policy for digital
asset transactions, which shall include the following requirements and criteria for
consideration:

1.1 Types of businesses or digital assets the company is allowed to invest in or
transact with.

1.2 The appropriate size of digital asset transactions, taking into account the
company’s capital and reserves.

1.3 The criteria for evaluating the objectives, appropriateness, and alignment of
digital asset transactions with the group’s goals, vision, strategic plans, and
policies.

1.4 Personnel authorized to approve or confirm various types and sizes of digital
asset transactions, such as through a multi-signature system or ensuring that the
individuals involved are not related parties.

1.5 Warnings or prohibitions concerning high-risk digital asset transactions.

2. Companies within the group must ensure that digital asset transactions comply
with and do not conflict with the business plan and policy for digital asset
transactions. In cases where the company cannot comply, it must consult with the
executive committee and/or the board of directors to assess the necessity and
appropriateness of the digital asset transaction, including how to manage the
associated risks on a case-by-case basis.

Internal Control
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Digital Asset Storage

1. The companies in the group must ensure that the company has a complete data
protection and cybersecurity system that meets the standards expected of
companies in similar industries and of comparable size. The company must also
implement regular security testing of such systems, including the selection process
for service providers for these tests.

2. The companies in the group must ensure that the company has a complete
system for the control and storage of digital assets, adhering to standards
appropriate for companies in similar industries and of comparable size. This
includes storing assets with a reputable and reliable digital asset custody service
provider (including the process for selecting such providers), maintaining
transaction records for wallets, assigning trusted individuals to manage the storage
of private keys, and implementing segregation of duties principles.

The formulation of business plans and policies for digital asset transactions

1. Personnel involved in digital asset transactions must regularly study and follow
updates on digital assets, digital asset businesses, blockchain systems, and other
business environments related to these transactions. They must inform the
executive board or decision-makers in the company, such as the board of directors
or executives, if there are any significant developments (either positive or negative)
that could impact the company's digital asset transactions.

2. Personnel involved in digital asset transactions must regularly monitor and
evaluate the investments or digital asset transactions to ensure they align with the
objectives, appropriateness, and consistency with the group's business goals,
strategies, and policies. They must also assess whether the risk management is in
line with this policy.

3. The executive board must monitor and verify that the digital asset transactions
by the personnelinvolved in the group companies follow this policy, relevant laws,
rules, guidelines, and the group's policies, as well as any recommendations or
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warnings from the board of directors, decision-makers, or regulatory authorities.
The board must also ensure coordination and facilitate internal audit teams and/or
regulatory authorities to fully monitor and evaluate digital asset transactions.

Reporting Digital Asset Transactions to Investors and/or Regulatory
Authorities

Companies within the group, including the Executive Committee and/or the Board
of Directors, must ensure that the company and/or Jaymart Group Holdings Public
Company Limited disclose or notify regulatory authorities, the Board of Directors,
management, and/or investors within the group of all material and fair information
regarding digital asset transactions. Additionally, they must provide any additional
information requested by such parties in full.

This disclosure must comply with applicable rules and regulations (including but
not limited to connected transactions and transactions involving the acquisition or
disposal of assets) as well as the policies of the group.

In the event of any changes in digital asset transactions that have or could have a
materially negative impact on the group’s business operations, any company within
the group, or the stakeholders of the group, the relevant company must promptly
inform the Executive Committee. The Executive Committee shall then notify the
regulatory authorities, the Board of Directors, and/or relevant management as soon
as practicable.

Internal Control
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Governance and Audit

The Executive Committee of the company and its subsidiaries is responsible for
reviewing and overseeing compliance with this policy.

In the event of any changes related to digital asset transactions that have or may
have a significantly adverse impact on the business operations of the group, the
Executive Committee must report such occurrences to the Audit Committee and
the Board of Directors.

Policy Review and Revision

The Executive Committee shall review this policy annually or earlier as deemed
appropriate. If the Executive Committee identifies any part of this policy that is
inconsistent with the standard practices or business operations of the group
related to digital asset transactions, or does not comply with the relevant laws,
regulations, circulars, guidelines, or recommendations of regulatory authorities,
the Executive Committee shall propose amendments to the relevant sections of
this policy to the Board of Directors of Jaymart Group Holdings Public Company
Limited for approval. Once the amendments are approved by the Board, the
Executive Committee shall announce the revised policy to all relevant companies
within the group.
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Investor Relations

Following the company's listing on the stock exchange, the company has adopted
a policy to establish an Investor Relations function to oversee the accurate,
complete, transparent, and comprehensive disclosure of information. This includes
financial reports, general updates, and critical information that could impact the
company’s stock price. The company disseminates such information to investors
and the public through various accessible channels.

e  Opportunity Day

e  Analyst meeting
e Foreign Opportunity Day SET Digital Roadshow

e Thailand Focus

Investor Relations Department

The company has appointed Mr. Panya Chutisiriwong as the Deputy Chief
Executive Officer, responsible for communication with investors,

shareholders, as well as analysts and relevant government authorities.

Tel: 02 308 8196

Website: www.jaymart.co.th

@ Email: panya@jaymart.co.th, ir@jaymart.co.th

Related Party Transactions
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In 2024, the company has consistently presented its performance updates to
analysts, investors, and employees through regular participation in events such as
Opportunity Day, hosted by the Stock Exchange of Thailand, to engage with retail
investors. Additionally, stakeholders can arrange Company Visits to meet with the

company’s management to inquire about operational progress.

Number of Number of Number of
Times: Times: Times:
2 2 3
1 3 3
2 2 2
1 1 1
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7. Corporate Governance Structure and Key Information Regarding the Board of Directors, Sub-Committees, Executives,
Employees, and Other Relevant Matters.

7.1. Corporate Governance Structure (As of December 31, 2024)

"Jaymart Group Holdings Public Company Limited"

Board of director

Nomination, Remuneration, and
Corporate Governance for ° Audit Committe

Sustainable Committee l

Executive Committee

|

Executive Officer / Legal
Chief Executive Officer

and Compliance

l

Group Internal Audit

Deputy Chief Executive Officer Deputy Chief Executive Officer Deputy Chief Executive Officer Deputy Chief Executive Officer
Operation Support Group Financial & Commerce COEs-New Jaymart Group Investment

| 1 | l
| ! | !
General Admin
and Builing

Human General Accounting Group IT Center of Investor

Resources & Fin Group Excellence Relations & ESG
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Corporate Governance Structure (As of February 11, 2025)

"Jaymart Group Holdings Public Company Limited"

Board of director

Nomination, Remuneration,

®

Audit and Risk Management

Corporate Governance, and l Committee

Sustainability Development
Committee Executive Committee

. . . Executive Officer / Legal
Chief Executive Officer

and Compliance

|

Group Internal Audit

l | l i

Deputy Chief Executive Officer

T I —— Deputy Chief Executive Officer Deputy Chief Executive Officer Deputy Chief Executive Officer
y Group Financial & Commerce Group Investment COEs-New Jaymart
and Share Service
l l l [ ) [ )
Operation General Admin Human Tt of General
Support & Building Resources Excellence Ac<j‘ount|ng & Group IT
Fin Group
Note:
1.

The Audit Committee has been granted additional responsibilities in "Risk Management" and has accordingly been renamed the "Audit and Risk Management Committee" to better reflect its duties. This
change was approved at the Board of Directors meeting on February 11, 2025.

The Nomination, Remuneration, and Corporate Governance for Sustainability Committee has been assigned additional responsibilities in "Corporate Governance" and has been renamed the "Nomination,

Remuneration Corporate Governance, and Sustainability Development Committee" to align with its expanded scope. This change was approved at the Board of Directors meeting on February 11, 2025.

Form 56-1 One Report 2024, Jaymart Group Holdings Public Company Limited 189



CG Policy Corporate Governance Structure Report and Key Performance Internal Control Related Party Transactions

Uz
) Jaymartq
10uldunnanfaruAa
"Jaymart Mobile Company Limited"
As of December 31, 2024
Chief Executive Officer
Head of Head of Head of Business Head of Head of Product Head HR Recruit
Sales Marketing Development Product Purchase / Training
| l
Region Project Department
Manager Manager [ Manager
| | I !
. IT . . .
Retail | . | ¢ Marketing Business Product Device Product Service _ HRM-
i C Logistics St
Junction GommuREEtes Development & Product IT Purchase Admin ] : [ Recruitment e
| o Retail Marketing & Product Vechicle & . Secretary
ASP Evens Gadget G Maintenance —® Office
Graphic Audit i Employee
—® Wholesales Design Exhibition —e HRM-Payroll | 1 special
Career
Customer
—®  Online Serviee Lo Walfare
—e Project AIS
Project
Loan
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7.2. Information on the Board of Director

7.2.1. Composition of the Board of Director
The company's management structure consists of the Board of Directors, which is supported by two specialized committees responsible for screening critical
matters: 1) The Audit Committee 2) The Nomination, Remuneration, and Corporate Governance for Sustainability Committee

The Chief Executive Officer (CEQ) serves as the highest-ranking executive, overseeing the company's operations through the Executive Committee.

According to the company's regulations, the composition of the Board of Directors is as follows:
1. The Board must consist of no fewer than 5 members and no more than 15 members.

2. The Board must include at least 3 independent directors (as per the principles of good corporate governance, at least half of the directors should be

independent).

3. At least one director must have expertise in accounting and finance.

As of December 31, 2024, the Board of Directors, according to the current certificate from the Ministry of Commerce, consists of 8 members with the following details:

List of the Board of Directors | Age (Years) | Position Date of Appointment

1. Mr. Pisnu Pong-acha 70 e Chairman of the Board 23 March 2005
2. Mr. Adisak Sukumvitaya 68 e Director 30 March 2006

e Chief Executive Officer
3. Ms.Yuvadee Pong-acha 68 e Director 26 March 2007

e Nomination, Remuneration ,and Corporate Governance for Sustainability

Committee

4. Mrs. Manee Soonthornvatin 69 e Director 01 January 2000
5. Mr. Phisit Dachanabhirom 83 e Independendent Director 23 March 2005

e Chairman of Auditor Committee
e Nomination, Remuneration ,and Corporate Governance for Sustainability
Committee
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Date of Appointment

6. Mr. Suwit Kingkaew 74
7. Mr. Somsak Nontaganok 68
8. Mrs. Chitkasem Moo-ming 49

Ms. Ladda Waruntarakul 60
Remark:

Independendent Director
Audit Committee

31 August 2007

Chairman of Nomination, Remuneration ,and Corporate Governance for

Sustainability Committee
Independendent Director
Director

Audit Committee
Director

Company Secretary

Chief Financial Officer (CFO)

01 January 2017

07 December 2021

01 January 2010

1. The Audit Committee has been approved to take on additional responsibilities in “Risk Management” and has accordingly changed its name to the "Audit and Risk

Management Committee" to better reflect its responsibilities. This was approved at the Board of Directors meeting held on February 11, 2025.

2. The Nomination, Remuneration ,and Corporate Governance for Sustainability Committee has been approved to take on additional responsibilities in "Corporate

Governance" and has accordingly changed its name to the "Nomination, Remuneration, Corporate Governance, and Sustainability Development Committee" to better

reflect its responsibilities. This was approved at the Board of Directors meeting held on February 11, 2025.

Board Structure and Independence

1. Total Number of Board of Directors
. Male Directors
. Female Directors
Independent Directors
Non-Executive Directors

4. Executive Directors

N W W w o1 ©

100.00
62.50
37.50
37.50
37.50

25.00
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Board Skill Matrix

List of Directors

Mr. Pisnu

Mr. Adisak

Ms. Yuvadee

Mrs. Manee

Mr. Phisit

Mr. Suwit

Mr. Somsak

Mrs. Chitkasem

Pong-acha

Sukumvittaya

Pong-acha

Soonthornvatin

Dachanabhirom

Kingkaew

Nontaganok

Moo-ming

Report and Key Performance Internal Control

Chairman of the Board

Chief Executive Officer

Director

Chairman of the Executive Board
Deputy Chief Executive Officer

Nomination, Remuneration, and Corporate Governance for
Sustainability Committee
Director

Executive Director

Director
Chairman of Auditor Committee
Director

Nomination, Remuneration ,and Corporate Governance for
Sustainability Committee

Chairman of Nomination, Remuneration ,and Corporate
Governance for Sustainability Committee

Audit Committee

Director

Director

Audit Committee

Director
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W@ Overview of Experience and Expertise (Board Skill Matrix) and Board Diversity

Types of Directors Gender

4
------------ (2/8)
'Board of Directors m Independent Directors
8 Members Non-Executive Directors
= Excutive Directors
[ J
37.50% (3/8) -
_

Experience and Expertise (from all 8 Directors)

Management Economics  Technology and Internal Accounting/ Legal Marketting Data Analysis Capital or
Information Auditing Finance Securities
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Female 37.50 %

(3/8)

Male 62.50 %

(5/8)

/

Nationality

m Thai
Nationality
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7.2.2. Roles and Responsibilities of the Board of Directors

Authorized Directors to Sign on Behalf of the Company as per the Corporate Certificate

1. Mr. Adisak Sukumvittaya or Ms. Yuvadee Pong-acha shall jointly sign.

Related Party Transactions

2. Mr. Pisnu Pong-acha or Mrs. Manee Soonthornvatin, totaling 2 persons, and affix the company seal.

List of Directors

Mr. Pisnu

Mr. Adisak

Ms. Yuvadee

Mrs. Manee

Mr. Phisit

Mr. Suwit

Mr. Somsak

Mrs. Chitkasem

Pong-acha
Sukumvittaya
Pong-acha
Soonthornvatin
Dachanabhirom
Kingkaew
Nontaganok

Moo-ming

Board of Directors

Chairman of the Board
Director,Executive Director
Director,Executive Director

Director

Independent Director

Independent Director

Independent Director

Independent Director

Chairman, Independent Director

Independent Director

Nomination , Remuneration ,and

Corporate Governance for

Sustainability Committee

Executive Director

Independent Director

Independent Director

Chairman, Independent Director

N 65
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Sub-committees of the Board

Audit Committee

Executive Director

Chairman of Executive Director

Executive Director
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Directors and Authorized Persons with Control of Subsidiaries Engaged in Core Business (Core Company)

The Board of Directors of Jaymart Mobile Company Limited as of December 31, 2024

List of Director Position

1. Ms. Yuvadee Pong-Acha Directors and Authorized Signatories Binding the Company
2. Mr. Ekachai Sukumvittaya Directors and Authorized Signatories Binding the Company
3. Mr. Dusit Sukumvittaya Directors and Authorized Signatories Binding the Company
4. Ms. Ladda Waruntarakul Directors and Authorized Signatories Binding the Company
5. Ms. Kanlayakorn Pitivorawong Directors and Authorized Signatories Binding the Company

Authorized Directors to Sign on Behalf of the Company as per the Corporate Certificate

1. Mr. Dusit Sukumvittaya or Mr. Ekachai Sukumvittaya or Ms. Yuvadee Pong-acha shall jointly sign with
2. Ms. Ladda Waruntarakul or Ms. Kanlayakorn Pitivoravong, totaling 2 persons, and affix the company seal.
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7.2.3. Roles and Responsibilities of the Board of Directors

Charter of the Board of Directors

The company has defined the roles and responsibilities of the Board of Directors

as follows:

1.

The Board of Directors has the authority, duties, and responsibilities to oversee
the management and operation of the company in compliance with the law,
the company’s objectives, regulations, and resolutions of the shareholders’
meeting, with honesty, integrity, and diligence, while safeguarding the
interests of the company and all shareholders.

The Board of Directors is responsible for setting the objectives, main goals,
vision, mission, policies, targets, business strategies, operational plans,
management structure, approval authority, and budget of the company and its
subsidiaries. Additionally, the Board oversees the allocation of key resources
and reviews, audits, and approves policies, strategies, business plans, and the
direction of operations of the company and its subsidiaries as proposed by the
management.

The Board of Directors is responsible for monitoring and supervising the
performance, management, and operations of the executive team and sub-
committees of the company to ensure the achievement of the company’s
objectives, main goals, vision, mission, strategies, operational plans, and
budget effectively and efficiently. This is done to maximize the value for the
company and its shareholders.

The Board of Directors is responsible for overseeing the management and
operations of the company and its subsidiaries to ensure compliance with the
company’s policies, principles of good corporate governance, securities laws,
as well as announcements, regulations, and guidelines from the Securities and
Exchange Commission (SEC), the Securities and Exchange Commission Office,
and the Stock Exchange of Thailand. This includes related party transactions,
acquisitions or disposals of significant assets, provided that they do not

conflict or contradict other laws.

Internal Control

Related Party Transactions
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The Board of Directors is responsible for considering and establishing risk
management policies that cover the entire organization. The Board also
oversees the implementation of systems or processes for managing risks,
ensuring that there are appropriate measures and controls in place to mitigate
the impact on the business of the company and its subsidiaries.

The Board of Directors is responsible for ensuring that the company and its
subsidiaries implement appropriate and effective accounting systems. The
Board also oversees the establishment of reliable financial reporting and
auditing, as well as ensuring there is an adequate and effective internal control
system, internal auditing processes, and regular assessments of the
appropriateness of the internal control systems for the company and its
subsidiaries.

The Board of Directors is responsible for considering and establishing the
management structure. The Board has the authority to appoint sub-
committees, the Chief Executive Officer, and other sub-committees as
appropriate, including defining the scope of authority and responsibilities of

these individuals.

The delegation of authority within the defined scope must not allow sub-
committees, the Chief Executive Officer, and other sub-committees to
consider and approve transactions that may involve conflicts of interest,
personal interests, or any other potential conflicts with the company or its
subsidiaries (if any), unless the transaction is in accordance with the policies

and guidelines previously considered and approved by the Board of Directors.

The Board of Directors is responsible for establishing written corporate
governance policies based on ethical principles and ensuring the effective
implementation of these policies. This is to ensure that the business operates

ethically, respects the rights of shareholders and stakeholders, conducts
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business in a manner beneficial to society and the environment, and is
adaptable to changing factors.

The Board of Directors is responsible for establishing a Succession Plan to
prepare for the transition of the Chief Executive Officer (CEQO) and senior
executives. The CEO shall report the progress of the succession plan to the
Board of Directors at least once a year. Additionally, the Board oversees
ensuring the company has personnel to manage and develop human resources
with the appropriate knowledge, skills, experience, and motivation.

The Board of Directors is responsible for overseeing the establishment of
appropriate frameworks, policies, and compensation structures for directors
and senior executives, as proposed by the Nomination and Remuneration
Committee. This is to create incentives both in the short-term and long-term.
The Board of Directors places importance on and supports the creation of
innovations that add long-term value to the business, alongside creating
benefits for customers or stakeholders. This includes being responsible for
society and the environment.

The Board of Directors is responsible for managing and addressing any
potential conflicts of interest that may arise between stakeholders of the
company and its subsidiaries. This includes preventing the inappropriate use
of the company’s assets, information, and opportunities, as well as ensuring
that transactions with related parties are conducted appropriately. In cases
where any director has an interest in a transaction with the company or its
subsidiaries, or if there is a change in their shareholding in the company and/or
subsidiaries, the concerned director must promptly notify the company.

The Board of Directors is responsible for overseeing regular communication
between the company, shareholders, and other stakeholders. This includes
ensuring that management discloses key information accurately and in a
timely manner.

The Board of Directors may delegate authority to one or more directors or other
individuals to act on its behalf under the Board’s supervision. The scope and

duration of such authority shall be as deemed appropriate by the Board. The

Internal Control

Related Party Transactions
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Board also reserves the right to revoke, withdraw, modify, or amend the

delegation of authority as it deems necessary.

Such delegation of authority must not grant the designated individuals the
power to approve transactions in which they or any related persons have a
conflict of interest, vested interest, or any other potential conflict with the
company or its subsidiaries (if any), as defined by the regulations of the Capital
Market Supervisory Board and/or the Stock Exchange of Thailand and/or other
relevant authorities. However, exceptions may be made for transactions that
comply with policies and guidelines previously reviewed and approved by the

Board of Directors.

The company defines the duties and responsibilities of the Chairman of the

Board of Directors as follows:

Responsible for convening Board of Directors meetings. In calling a meeting,
the Chairman of the Board, the Company Secretary, or an assigned
representative must send a meeting notice to the Board members in
accordance with the company’s regulations.

Acts as the chairman of Board of Directors meetings and shareholder
meetings, as well as plays a role in setting the meeting agenda in collaboration
with the Managing Director.

Oversees meetings to ensure efficiency and compliance with company
regulations, supports independent expression of opinions by directors, and
ensures adequate time allocation for each agenda item to allow directors to
discuss and express opinions independently, considering the best interests of
shareholders and stakeholders fairly.

Supports and encourages the Board of Directors to perform their duties to the
fullest extent, within their scope of authority and responsibility, and in

accordance with good corporate governance principles.
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5. Monitors and oversees the management of the Board of Directors and other

subcommittees to ensure the achievement of objectives

rr

Review the full version of the Board ot Directors Charter via the attached QR
Code or the following link.

https://www.jaymart.co.th/storage/document/company-

policy/charter-of-the-board-of-directors-th.pdf

44
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7.3. Information on Sub-Committees
(V) Audit Committee
As of December 31, 2024, the Audit Committee consists of 3 members as follows:
List of Directors Position
1. Mr. Phisit Dachanabhirom Chairman of the Audit Committee / Independent Director
2. Mr. Suwit Kingkaew Audit Committee / Independent Director
3. Mr.Somsak Nontaganok Audit Committee / Independent Director
Note :

1. The Audit Committee has been approved to expand its responsibilities to include "Risk Management" and has changed its name to "Audit and Risk Management Committee" to better

reflect its duties. This was approved at the Board of Directors meeting on February 11, 2025.

2. The Chairman of the Audit Committee holds a degree in Accounting.

Responsibilities of the "Audit Committee"

1) Audit Committee Charter

The company has defined the duties and responsibilities of the Audit

Committee as follows:

1.1. Review the financial reporting of the company and its subsidiaries to
ensure accuracy, sufficiency, and compliance with accounting standards.

1.2. Review the internal control system and internal audit system of the
company and its subsidiaries to ensure they are appropriate and
effective, and assess the independence of the internal audit function.
Provide approval for the appointment, transfer, or dismissal of the head
of the internal audit department or other external entities responsible for

internal audits.

1.3.

1.4.

1.5.

1.6.

Review the risk management policy and its implementation to ensure
compliance with established guidelines.

Review the company’s compliance with securities and exchange laws,
stock exchange regulations, and other laws related to the business of the
company and its subsidiaries.

Consider, select, and propose the appointment of an independent person
to act as the company’s auditor, and propose the remuneration for the
appointed auditor. Additionally, participate in meetings with the auditor
without management present at least once a year.

Consider and provide an opinion on related party transactions or

transactions that may involve conflicts of interest to ensure compliance
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with laws and stock exchange regulations. This is to ensure that such
transactions are reasonable and in the best interests of the company.
Prepare a report of the audit committee to be disclosed in the company's
annual report. The report must be signed by the chairman of the audit
committee and must include at least the following information:
° An opinion on the accuracy, completeness, and reliability of the
company’s financial reports.
° An opinion on the adequacy of the company’s internal control
system.
° An opinion on the company’s compliance with securities and stock
exchange laws.
° An opinion on the compliance with stock exchange regulations or
laws related to the company’s business.
° An opinion on the appropriateness of the auditor.
° An opinion on transactions that may involve conflicts of interest.
° The number of audit committee meetings and the attendance of
each committee member.
° General opinions or comments received by the audit committee in

the course of performing its duties as outlined in the charter.

Internal Control
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° Other matters deemed important for shareholders and general
investors to know under the scope of responsibilities assigned by
the board of directors.

The audit committee has the authority to seek independent advice from
other professional consultants when deemed necessary, at the
company’s expense.

Ensure that the company has a channel for reporting tips and complaints
regarding inappropriate financial statements or other issues,
guaranteeing that whistleblowers are confident in the independent

review process and appropriate follow-up actions.

1.10.Investigate facts as reported by auditors regarding suspected

misconduct by the managing director or individuals responsible for the
company’s operations under securities and stock exchange laws or
regulations, and report the preliminary findings to the Securities and
Exchange Commission and the auditors within 30 days of receiving the

report.

1.11.Perform other duties as assigned by the company’s board of directors

with the approval of the audit committee.
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Nomination, Remuneration, and Corporate Governance for Sustainability Committee

As of December 2024, the Nomination, Remuneration, and Corporate Governance for Sustainability Committee consists of 3 members as follows:

List of Directors | Position
1. Mr. Suwit Kingkaew
2. Mr. Phisit Dachanabhirom
3. Ms. Yuvadee Pong-acha
4. Ms. Kulchaya Nilpetch

Note:

Board of Nomination, Remuneration ,and Corporate Governance for Sustainability Committee
Nomination, Remuneration ,and Corporate Governance for Sustainability Committee
Nomination, Remuneration ,and Corporate Governance for Sustainability Committee

Secretary of the Nomination, Remuneration ,and Corporate Governance for Sustainability Committee

The Nomination, Remuneration ,and Corporate Governance for Sustainability Committee has been granted additional responsibilities regarding "Corporate Governance" and

has changed the committee's name to better reflect its responsibilities as the "Nomination, Remuneration, Corporate Governance ,and Sustainability Development Committee"

in the Board of Directors meeting on February 11, 2025.

The responsibilities of the "Nomination, Remuneration, and Corporate

Governance for Sustainability Committee”

1.

Propose the structure, size, and composition of the Board of Directors and
various sub-committees, as well as determine the qualifications, criteria, and
policies for the selection of individuals to be nominated as directors and
members of sub-committees according to the defined structure, size, and
composition of the board.

Consider and propose a list of individuals for appointment as directors of the
company, sub-committee members, and the Chief Executive Officer (CEO) to
be presented to the Board of Directors and/or the shareholders' meeting in
case of vacancies.

Consider policies and approaches for determining remuneration, both
monetary and non-monetary, for the board members, sub-committee

members, and the CEO, in line with the company’s performance and industry

peers, for presentation to the Board of Directors and/or shareholders' meeting
for approval.

Consider the evaluation criteria for the CEO's performance and present it to the
Board of Directors for consideration and feedback.

Review the development plan for the CEO and senior executives, preparing a
continuous succession plan in case the CEO or senior executives retire or are
unable to perform their duties, ensuring that the company's management

operations continue seamlessly.

“Corporate Governance”

1.

Establish policies and practices for corporate governance and business ethics
for the Jaymart Group, aligning with relevant laws, regulations, and guidelines,
as well as the standards and best practices of leading organizations at both

national and international levels.
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2. Oversee the operations of the Jaymart Group to ensure compliance with
corporate governance principles as outlined by regulatory authorities such as
the Securities and Exchange Commission (SEC) and the Stock Exchange of
Thailand, ensuring alignment with established policies and practices.

3. Monitor measures related to anti-corruption, bribery prevention, and integrity,
ensuring their effectiveness and relevance to the Jaymart Group. Encourage
management, directors, executives, and all employees to understand,
prioritize, and strictly adhere to these measures.

4. Oversee compliance with policies and practices, including whistleblowing
channels and complaint-handling measures, ensuring their effectiveness.
Review reports on significant compliance issues to ensure proper handling.

5. Ensure communication and dissemination of the culture of good corporate
governance and business ethics so that directors, executives, and all
employees understand and adhere to them.

6. Review corporate governance practices and business ethics by comparing
them with international standards and recommendations from evaluations.
Present findings to the board of directors for approval, aiming to continuously
improve and raise the corporate governance standards of the Jaymart Group.

7. Approve the performance evaluation of the board of directors and review the
results for presentation to the board for consideration of improving governance
effectiveness.

8. Review the approach and plans for training and development programs for

directors.
“Driving Business towards Sustainability”

1. Supervise and provide advice on the framework for organizational
sustainability management to align with international standards and review
the operational approach of the Jaymart Group to be in accordance with the

changing circumstances and environmental factors as follows:

Internal Control

Related Party Transactions
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1.1. Consider establishing criteria, policies, and operational strategies to lead to the
business goals and outcomes in the areas of economics, environment, society, and

governance of the Jaymart Group.

1.2. Consider the appointment of a Sustainability Development Management (SDM)
working group to take joint responsibility and operate the sustainability efforts

continuously and effectively.

1.3. Consider the key sustainability issues (Materiality) and provide feedback to the
Board of Directors on the sustainability policy that aligns with the corporate

governance framework of the Jaymart Group for approval.

1.4. Supervise the creation of communication channels to build trust with

shareholders and all stakeholders appropriately.

1.5. Consider providing recommendations and approving reports on governance
and sustainability development for submission to the Board of Directors for

approval.
“Human resources policy and organizational culture."

1. Consider and provide opinions and recommendations on human resources
policies to align with the business strategy of the Jaymart Group, including
improving and developing personnel to possess appropriate knowledge, skills,
experience, and motivation.

2. Define policies and oversee the creation of a succession plan for the CEO,
Managing Director, and other executives, specifying individuals to take over
the roles, and establish a personnel development system to prepare them.

3. Consider and provide opinions on plans to instill and develop the
organizational culture.

4. Have the authority to request information from relevant departments and

invite stakeholders to attend meetings to provide necessary information.
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Consider the tasks in overseeing good corporate governance and sustainable
development, as well as anti-corruption measures for the entire Jaymart
Group or any portion as deemed appropriate.

Take any necessary actions to ensure the effective governance and drive the
Jaymart Group towards sustainability, achieving set goals or those assigned by
the board of directors.

Take any actions according to responsibilities outlined by law, regulations,
orders, or directives from the relevant authorities and regulatory bodies.

In performing duties related to governance and sustainability, seek opinions
from independent professional advisors or form a working group when

necessary and appropriate. Additionally, ensure that governance directors

Internal Control

0.

Related Party Transactions
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receive training and knowledge related to their duties, with Jaymart
responsible for the related expenses.
Perform any other tasks assigned by the company’s board of directors.
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As of December 31, 2024, the Executive Committee and Management consisted of 8 members as follows:

List of Directors | Position
1. Mr. Adisak Sukumvitaya Chief Executive Officer
2. Ms. Yuvadee Pong-acha Executive Committee
3. Mr.Piya Pong-acha Executive Committee
4. Mr. Kitipat Chollavuth Executive Committee
5. Ms. Ladda Waruntarakul Executive Committee
6. Mr. Ekachai Sukumvitaya Executive Committee
7. Mrs. Nonglak Laksanapokin Executive Committee
8. Mrs. Natcha Nititsopon Executive Committee

Mr. Panya Chutisiriwong

Note: Mrs. Nonglak Laksanapokin served in the position until December 31, 2024.

Responsibilities of the "Executive Committee"

1.

Oversee the company's business operations to ensure compliance with its
objectives, regulations, business policies, rules, orders, and resolutions of the
Board of Directors' meetings and/or shareholders' meetings.

Develop and propose business policies, directions, goals, operational plans,
and business strategies, including financial planning, annual budget
preparation, human resource management, investment, business expansion,
public relations, and IT investment, for the Board of Directors' consideration
and implementation in alignment with company policies.

Approve and delegate approval authority for expenditures related to
procurement, acquisition of assets, services, and other transactions for the
company's benefit. Such approvals must be within normal commercial

transactions and capped at THB 150 million per transaction or equivalent. The

Executive Committee, Secretary of the Executive Committee

Executive Committee may revoke, modify, or adjust the authorization as
deemed appropriate.

Approve borrowing, investments in financial instruments endorsed or
guaranteed by the Ministry of Finance or commercial banks, credit facilities
from financial institutions, or bank guarantees for normal business operations,
with a transaction limit of THB 350 million per transaction or equivalent,
including acting as guarantor or making payments necessary for routine
business activities.

Adopt the Board of Directors' policies to establish the company's strategic
direction and mission for the executive and management teams.

Monitor, evaluate, and review the performance of the management team,
providing recommendations to resolve obstacles and ensure alignment with

the company's strategic plan and policies set by the Board of Directors.
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Issue orders, regulations, announcements, and internal agreements to ensure
the company's operations align with corporate policies and objectives while
maintaining organizational discipline.

Review and propose the company's balance sheet and profit and loss
statements for the Board of Directors' approval before submission to
shareholders.

Prepare reports on the company’s performance, including financial
statements, investment plans, key issues, and risk management, for the Board
of Directors' acknowledgment and/or approval.

Provide recommendations and advice to the Board of Directors on business

decision-making.

Internal Control
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Act on behalf of the Board of Directors within the assigned authority, including
establishing an Authorization Chart for executives and management to ensure
systematic and efficient corporate governance.

Perform any other duties assigned by the Board of Directors.

Note: The above approvals must not result in decisions where the Executive

Committee or its delegated authority can approve transactions that involve

conflicts of interest or related-party transactions with the company, subsidiaries,

or affiliates (as defined by the SEC, the Capital Market Supervisory Board, and/or
the Stock Exchange of Thailand).
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7.4. Executive Information

7.4.1. List of Executives and Their Positions
As of December 31, 2024

Executive Structure of Jaymart Group Holdings Public Company Limited

Chief Executive

Officer

Deputy Chief Executive

Officer Group Financial
& Commerce

Deputy Chief Executive Deputy Chief Executive
Officer Officer

Group Investment COEs-New Jaymart

l .. | .. ..

Center of Investor General Admin Human General Group IT
Relations & ESG = and Buidling Resources Accounting &
Excellence Fin Group

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited 207



CG Policy Corporate Governance Structure Report and Key Performance Internal Control Related Party Transactions

Qe
1@ Jaymartq

10uldunnanfaruAa

Corporate Governance Structure of Jaymart Mobile Company Limited

As of December 31, 2024

Chief Executive

Officer

| | ! I

Sale & Branch Product Product Device Marketing
Purchase & Product IT Communication

l ! !

Vice President Vice President Vice President Vice President
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As of December 31, 2024, the Board of Directors and executives consist of 9 individuals as follows:

List of Executive | Positions

1. Mr. Adisak Sukumvitaya Chief Executive Officer

2. Ms. Yuvadee Pong-acha Deputy-Chief Executive Officer
3. Mr. Piya Pong-acha Deputy-Chief Executive Officer
4. Mr. Kitipat Chollavuth Deputy-Chief Executive Officer
5. Mr. Ekachai Sukumvitaya Deputy-Chief Executive Officer
6. Ms. Ladda Waruntarakul Chief

7. Mrs. Nonglak Laksanapokin Chief

8. Mrs. Natcha Nititsopon Chief

9. Mr. Panya Chutisiriwong Chief

Note: Mr. Panya Chutisiriwong has been appointed as "Deputy Chief Executive Officer" effective from January 1, 2025, onwards.

Responsibilities of the "Chief Executive Officer"

1.

Oversee, manage, operate, and carry out routine business activities for the 3.
benefit of the company in accordance with the company's objectives,
regulations, as well as the rules, resolutions, policies, plans, and budgets set

by the Board of Directors, within the framework of relevant laws and the 4.
authority defined by the Board.

Define the organizational structure and management methods, covering the

details of selecting, training, hiring, and terminating employees, as well as 5.
determining wage rates, salaries, compensation, bonuses, and other benefits

for the company's employees.

Have the authority to appoint and remove company officers below the position
of Chief Executive Officer, and remove company officers approved by the
Board of Directors.

Adopt the policies set by the Board of Directors to define the direction,
strategy, and goals, in order to set the main mission for the management and
operational teams to implement.

Prepare the business plan and define management authority, as well as create

the budget for the business operations and the annual expenditure budget.
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6. Have the authority to propose, define, and suggest the company's business
policies and strategies to the Board of Directors.

7. Conduct business according to the business plan and strategy, ensuring
alignment with the policies and guidelines presented to the Board of Directors.

8. Consider appointing external consultants for the company's operations as
deemed appropriate.

9. Have the authority to approve and delegate approval for disbursements
related to procurement of assets, services, and other transactions for the
benefit of the company. The approval authority will cover general commercial

transactions with specified limits for each transaction, as follows:

- Purchase of automobiles with a limit not exceeding 5 million Baht.

- Purchase of fixed assets, procurement, and contracting with a limit not
exceeding 10 million Baht.

- Entering into contracts or legal transactions with a limit not exceeding 50

million Baht.

10. Perform other duties as assigned by the Board of Directors.

In cases where the Chief Executive Officer or any authorized person from the
Chief Executive Officer, or individuals who may have a conflict of interest and/or in
accordance with the SEC and SET announcements, have an interest or are involved
with related companies, the Chief Executive Officer and/or subsidiaries must
refrain from approving such matters if there is a conflict of interest with the
company. In these cases, the matter must be presented to the Audit Committee
and the Board of Directors for approval. However, this does not apply to approvals
of transactions that are part of normal business operations and conducted under

regular commercial terms, in accordance with the SEC’s announcements.

Related Party Transactions
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7.4.2. Executive Compensation Policy

The Nomination, Remuneration, and Corporate Governance for Sustainability
Committee have set the framework for the executive compensation policy,
considering appropriateness along with relevant factors to ensure that both
monetary and non-monetary compensation and benefits for executives are
reasonably aligned with the same industry group. This must be in accordance
with their responsibilities, operational efficiency in achieving the organization's
objectives and key goals, as well as strategies in operations, performance
based on the annual Action Plan evaluation, skill and knowledge development,
along with economic conditions and the company’s profit growth in the
previous year. The proposed compensation policy is to be submitted for
approval to the Board of Directors annually.

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited 210



CG Policy Corporate Governance Structure Report and Key Performance Internal Control Related Party Transactions

Q) e~
Icﬁ Jaymartq

10uldunnanfaruAa
7.4.3 Total Compensation For Executives

The total compensation, including monetary compensation and other benefits for executives of Jaymart Group Holdings Public Company Limited, is detailed as follows:

v 1) Monetary compensation
v Yy p

In 2024, the company paid total monetary compensation to executives, including salaries and other monetary benefits, amounting to 68,601,000 Baht.

List Number of Compensation (Baht).
executives
Annual data for 2024. 9 68,601,000

(V) 2) Non-monetary executive compensation.

The company provides non-monetary compensation for executives, which includes a company car, fuel allowance, toll fees, mobile phone expenses, annual health
check-up costs, medical expenses, and accident insurance.

& 3) Other compensation.
e Employee Joint Investment Program (EJIP)

The Employee Joint Investment Program (EJIP) has been approved at the Board of Directors’ Meeting No. 1/2025 on February 11, 2025, and has also been publicly
announced through the Stock Exchange of Thailand (SET). The Company plans to officially launch the programin Q2 of 2025 to enhance employee motivation and
encourage long-term collaboration with the Company. The program has a duration of four years and will conclude on March 31, 2029. Eligible executives and
employees must have a minimum of one year of service and demonstrate good performance. Under this program, the Company will deduct 3% to 5% of the

executives' and employees' salaries (based on voluntary participation), and the Company will contribute an additional 3% to 5% of the employees' salaries at the
same rate.
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7.5.Employee Information

Criteria for Employee Compensation

The company has established criteria for determining employee compensation
and benefits, aligning with both short-term and long-term business operations as
follows:

1. Consideration of short-term benefits.

The company establishes an appropriate salary structure for employees
based on qualifications, knowledge, skills, and work experience, while
benchmarking against other companies in the same industry. Salary adjustments
and annual bonuses are reviewed once a year in alignment with the company’s
performance. Consideration is based on the company's profitability each year and
performance evaluations. Employee performance is assessed through a
structured evaluation process between supervisors and team members, using
the company's assessment framework to review both individual and
departmental performance.

Additionally, the company benchmarks compensation against other
companies in the same industry and aligns it with its financial performance. The
company provides various employee benefits, including accident insurance, life
insurance, and annual health insurance to ensure employee well-being. Other
benefits include funeral assistance and training seminars for employee
development.

Internal Control

Related Party Transactions
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2. Consideration of long-term benefits.

The company conducts an annual employee salary adjustment review once
per year, based on performance evaluation criteria that assess employees' work
performance and capabilities.

Additionally, the company determines appropriate compensation and
incentives, including a provident fund, to encourage employees to develop good
saving habits. Employees can choose to contribute between 3% and 15% of their
salary, while the company will make matching contributions based on tenure, in
accordance with company policies, up to a maximum of 3% of the base salary.
These funds will be disbursed to employees upon retirement or resignation,
subject to the company’s terms and conditions.

3. Employee Benefits

To improve the quality of work life, in addition to providing employee benefits as
required by law, the company offers additional benefits such as group insurance,
annual health check-ups, and financial assistance in the event of an employee’s
passing or the loss of an employee’s parents. These benefits aim to boost
employee morale, foster a sense of security, and strengthen long-term
commitment to the company while ensuring the highest possible benefits for
employees.
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(v Number of employees in each main department.

As of December 31, 2024, the company and its core subsidiaries had a total of 230 employees. The breakdown of employees by main departments at the headquarters

is as follows:

e Number of employees of the company for the year 2024. e Number of employees of the core company for the year 2024.

Employees by department. Employees Employees by department.

Employees

(persons). (persons).

2024 2024

1. Admin, Building , Purchasing 6 1. Sales 27
2. Executive Office 10 2. Marketing 17
3. Informationn Technology (IT) 23 3. Product 24
4. Accouning & Finance 41 4. Business Development 3
5. Investor Relations & ESG 6 5. Human Development 8
6. Human Resources 3 6. Accouning 2
7. Secretary Officer 15 7. Audit & Exhibition , Vechicle&Mantennca, Logistic 25
8. Lawyer 1 8. Employee Special Career Program. 10
9. Business Development 4 9. Executive Office, Secretary Officer 2
Employee Special Career Program. 1 10. Assets 2

Total 110 Total 120
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e Total number of employees for the company and core subsidiaries in

2024.

Total

1,653

e Total compensation for employees in 2022-2024.

In determining the compensation structure, the company ensures that

compensation is not less than the legal requirements. The salary structure and

salary rates for various positions are determined based on job value levels, using a

range structure to set salary bands for each job level. For the years 2022-2024, the

total compensation, including monetary compensation and other benefits for

employees of the company and its core subsidiaries, is summarized as follows:

Total employee 398,695,923
compensation.

e Non-monetary compensation.

385,975,042

386,468,606

The company allocates non-monetary compensation to employees annually

to support their quality of life and well-being. These benefits include annual health

check-ups, group insurance, accident insurance, and housing loan assistance,

among others.
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e Provident Fund (PVD) for the year 2024.

The company established a Provident Fund on May 20, 2012, with Tisco Asset
Management Company Limited, with the objective of motivating employees to
remain committed to working with the company in the long term and fostering
mutual growth and stability. For the years 2022-2024, the details of the Provident
Fund are as follows:

Total number of

employees who are

members of the

Provident Fund

(persons).

The proportion of 13% 12% 11%
employees who are

members of the

provident fund to total

employees (%)

The amount 5.0 4.8 3.8
contributed by the

company to the

provident fund (million

baht)

e (Career Advancement

The company evaluates employee performance to determine fair
compensation based on achievements, economic conditions, and industry
standards. An annual recognition ceremony honors employees with 10+ years of
service to boost morale and acknowledge dedication.
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e Employee Development Policy Employee Training Topics

® Building Awareness in Information Security Management Process

The company has a policy to promote employee development by enhancing
® SQL Course Syllabus

knowledge, skills, and expertise in line with job responsibilities. Various
. . . o ® Configuration Management
development approaches include self-learning through digital platforms, training . - , -
6. Employee Skill Development in Competency-Based Skills (Soft Skills)

sessions conducted by external experts, internal training from experienced . . o
« ESG 101: Understanding Basic Knowledge Related to Sustainability

employees, coaching by supervisors, on-the-job training, site visits both . PO1: Basic Sustainability Course for Businesses
domestically and internationally, peer knowledge sharing, and collaborative
learning with executives. In 2024, employees participated in training programs as

follows:

Employee Training Topics

1. Employee Skills Development - Basic Level

4 )

® New Employee Orientation Program (Monthly)
2. Development of Employee Skills in Corporate Governance Average 6 Hr. /Person

® Anti-Corruption and Fraud Prevention Course

® Internal Auditor Training Course ISO/IEC 27001:2022
3. Professional Development Training for Employees

® QS Promoter : Jaymart Quality Service"
® JQS : Topic Service Mind
® POS Introduction

® Acting Methods To Enhance Speaking And Sale Skill 418,449 Bath

New Product

® Advance Selling Skill in Practice Topic: We Care

® Advance Selling Skill in Practice Topic: Jpoint & Jwallet
® Advance Selling Skill in Practice Topic: Trade-In Program The Company has no significant labor disputes that have
® Advance Selling Skill in Practice Topic:MobileCare affected the Company's operations during the past 3 year.

\ J

4. Employee Skill Development in Occupational Health and Safety

® Firefighting and Evacuation Drill Training Course
5. Employee Skill Development in Information Technology and
Innovation within the Organization
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7.6. Other Information
7.6.1. List of Company Secretary and Head of Internal Audit

Company Secretary
The Board of Directors has appointed a Company Secretary in 3. Prepare and maintain the following documents:
accordance with the principles of good corporate governance for listed 3.1. Directors Register
companies under the Board’s responsibilities section and as required by 3.2. Board Meeting Invitations and Board Meeting Minutes
the Securities and Exchange Act. The Company Secretary is responsible 3.3. Shareholders Meeting Invitations and Shareholders Meeting
for providing legal and regulatory advice to the Board, ensuring Minutes
compliance with relevant laws, and overseeing board-related matters to 3.4. Company Annual Report
enhance the Board’s efficiency and maximize benefits for the company. 3.5. Report on Interests of Directors and Executives
At the Board of Directors Meeting No. 1/2553 on January 6, 2010, the The company has disclosed the qualifications and work experience of the Company
Board resolved to appoint Ms. Ladda Waruntarakul, Executive Director of Secretary in Attachment 1.

Accounting and Finance, as the Company Secretary with the following

I Head of Internal Audit
responsibilities:

1. Provide initial guidance to the Board of Directors on compliance with The company has assigned Ms. Supinya Panyaroj to serve as the Vice

laws, regulations, company rules, and policies, ensuring proper and President of Internal Audit, responsible for the organization's internal audit

consistent adherence. functions and acting as the liaison with external internal audit firms (Outsource).

The qualifications and work experience of the Head of Internal Audit are disclosed

in Attachment 3

2. Oversee the disclosure of information and reporting of relevant data
in compliance with the regulations and requirements of the SEC and
SET.
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7.6.2. Names of the Head of Investor Relations

Department

The company has appointed Mr. Panya Chutisiriwong as the Deputy
Chief Executive Officer, responsible for communication with investors,

shareholders, as well as analysts and relevant government authorities.

Tel: 02 308 8196

Website: www.jaymart.co.th

@ Email: panya@jaymart.co.th, ir@jaymart.co.th
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7.6.3. Auditor's Remuneration

Audit Fee Table for the years 2024

The Audit Committee has reviewed the performance of the auditor, EY Office Limited, and is of the opinion that they are an independent auditor with a thorough
understanding of the company’s business. The auditor performs their duties with neutrality and is approved by the Securities and Exchange Commission (SEC). As a
result, the company has appointed EY Office Limited as the auditor for the company.

For the year ending December 31, 2024, EY Office Limited, as well as all members of the audit team, including their spouses and minor children, do not hold any
shares in the company or its subsidiaries. The company and its subsidiaries paid audit fees for the year 2024 as follows:

(Unit: Million Bath)

& Auditor of EY Office Other auditors affiliated with EY Office
ompan
I Limited Limited and its related entities.

Jaymart Group Holdings Public Company Limited 3.26 -
Jaymart Mobile Company Limited (the core company). 2.54 -
Other subsidiaries. 17.91 -
Total audit fees. 23.71 -
Out-of-pocket expenses Paid as incurred. -

Non-audit fee

The company and its subsidiaries did not have any other compensation (non-audit fee) in the past year and there are no other services, other than auditing, to be paid
in the future arising from agreements that have not been completed in the past fiscal year.
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In 2024, the Board of Directors held a total of 6 regular meetings, and the
overall performance throughout the year can be summarized as follows:

At the 6th Board of Directors meeting in 2024, held on November 8,
2024, the Board approved the vision, mission, and corporate values,
which remained unchanged, to align operations with the company's
strategy and objectives.

The Board of Directors mandates an annual review of policies related to
good corporate governance, business ethics, the anti-corruption policy,
and ESG management policy, or more frequently in response to
significant changes that impact the company’s operational direction.
These policies shall be communicated to employees at all levels via
email, informational posters, and disclosures in the annual report to
ensure easy access. The policies apply to all employees, including
directors, senior executives, and staff, serving as a framework and
guideline for strict compliance. Additionally, the company shall monitor
the implementation of these policies to ensure appropriate adherence,
alongside continuous communication to employees.

Report and Key Performance Internal Control
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8. Summary of Key Corporate Governance Performance Report

8.1. Summary of the Board of Directors' Duties Performance in the Past Year

The Board acknowledged the performance reports from sub-
committees and the internal audit department, providing suggestions
for improvement and creating management standards to enhance
efficiency and measurable outcomes.

The Board reviewed and approved the annual business plan and budget,
including investment projects, to maximize benefits for the company,
shareholders, and all stakeholders.

The Board established an annual evaluation for the Board as a whole,
individual directors, sub-committees, and the CEO, to improve and
enhance operations in line with current changes, while prioritizing the
development of directors and personnel at all levels consistently.
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8.1.1. Recruitment, Development, and Evaluation of the Board’s Performance

1.) Independent Directors

"Independent Director" means a director who does not serve in an executive capacity within the company. An independent director is independent from the management and

shareholders who have control over the company.
The qualifications of an independent director are as follows:

An independent director must not serve as an executive, be independent from
management and controlling shareholders, and must not have any business
relationships with the company that could limit their ability to express independent
opinions. They must also meet the qualifications as specified by the Capital Market

Supervisory Board's announcement.

1. Hold no more than 1% of the total voting shares of the company,
subsidiaries, joint ventures, legal entities that may have conflicts of
interest, major shareholders, or controlling persons of the company. This
includes shares held by related persons of the independent director.

2. The director must not have been involved in management, nor be or have
been an employee, salaried consultant, or controlling person of the
company, subsidiaries, joint ventures, affiliates, legal entities with
potential conflicts of interest, major shareholders, or the controlling
person of the company, unless at least two years have passed since they
held such a position before being appointed.

3. The director must not have a blood or legal relationship with other
directors, executives, major shareholders, controlling persons, or persons
proposed to be directors, executives, or controlling persons of the
company or subsidiaries, including the spouse of the director’s children.

4. The director must not have, or have ever had, any business relationships
with the company, subsidiaries, joint ventures, and affiliates, legal entities
with potential conflicts of interest, major shareholders, or controlling

persons of the company that could impede the exercise of independent

judgment. Additionally, they must not be or have been a shareholder with
significant influence or controlling person of those with business
relationships with the company, subsidiaries, joint ventures, legal entities
with potential conflicts of interest, major shareholders, or controlling
persons, unless at least two years have passed since they held such a
position before being appointed.

Business relationships, as mentioned in the first paragraph,
include regular commercial transactions for business purposes, such as
leasing or renting real estate, transactions involving assets or services, or
providing or receiving financial assistance through loans, guarantees, or
the provision of assets as collateral. This also includes similar
circumstances resulting in the company or counterpart having a debt
obligation to the other party, starting from 30% of the net tangible assets
or 20 million baht, whichever is lower. The calculation of this debt
obligation should follow the method for calculating the value of related
transactions, as prescribed by the Securities and Exchange Commission's
regulations on connected transactions. However, when considering the
debt obligation, it should include any debt incurred within one year prior

to the business relationship with the same individual.

The director must not be or have ever been the auditor of the company,
subsidiaries, associates, entities that may have conflicts of interest, major
shareholders, or controlling persons of the company, and must not be a
significant shareholder, controlling person, or partner of the auditing firm

where the company's auditor or the auditor of its subsidiaries, associates,

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited 220



CG Policy

Corporate Governance Structure Report and Key Performance

or entities with potential conflicts of interest is affiliated, unless they have

been free from this role for at least 2 years before being appointed.

The director must not be or have ever been a provider of any professional
services, including legal or financial advisory services, and received fees
exceeding 2 million baht per year from the company, subsidiaries,
associates, entities that may have conflicts of interest, major
shareholders, or controlling persons of the company, and must not be a
significant shareholder, controlling person, or partner of the service
provider, unless they have been free from this role for less than 2 years

before being appointed.

The director must not have been appointed to represent the board of the
company, major shareholders, or shareholders who are related to major

shareholders of the company.

The director must not be involved in any business that is similar to and in
significant competition with the company's business or the business of its
subsidiaries, nor be a partner with significant interest in a partnership, a
director involved in management, an employee, or a salaried consultant,
or hold more than 1% of the voting shares of any other company that
operates a business similar to and in significant competition with the

company's or its subsidiaries' business.

The director must not have any other characteristics that would prevent
them from offering an independent opinion regarding the company's

operations.

Internal Control
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An independent director may serve a maximum term of 9 consecutive years

from the date of their first appointment. If the board intends to reappoint an

independent director for further terms, it should reasonably consider the necessity

of such an appointment.

The process of recruiting and appointing independent directors.

1.

The company provides an opportunity for shareholders to propose names of
individuals who meet the qualifications of independent directors for
consideration and election in advance.

The Nomination, Remuneration, and Corporate Governance for Sustainability
Committee will review the qualifications of individuals who meet the
independent director criteria from the director pool of the Thai Institute of
Directors or other organizations that maintain director information, through
analysis of the board's skills (Board Skills Matrix), along with the necessary
skills for the company’s business operations. The selection process will be free
from discrimination based on gender, race, religion, and age, ensuring that the
process is fair and efficient.

The Nomination, Remuneration, and Corporate Governance for Sustainability
Committee will compile the qualifications and resumes of individuals who
meet the established criteria and present them to the Board of Directors for
approval.

The Board of Directors will propose the list of qualified individuals to the

Annual General Meeting of Shareholders for further appointment as direct
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2.) Directors and Senior Executives

e Directors

The process of director recruitment involves the Nomination, Remuneration
and, Corporate Governance for Sustainability Committee selecting directors based
on the qualifications defined by the company. These directors should have direct
experience relevant to the business or be involved with the company’s operations,
ensuring that they meet the necessary qualifications and align with the company's
business strategy. The committee conducts a Board Skills Matrix analysis and
recruits from the Director Pool of the Thai Institute of Directors (IOD) or other
organizations that maintain director data. Recommendations for new directors may

also be considered.

The company has a policy that allows shareholders to propose individuals for
election as directors at the annual shareholder meeting, ensuring transparency in
the recruitment process. This information is communicated via the company’s
website and the Stock Exchange of Thailand’s news system. However, in 2024,
after the company had opened the opportunity for shareholder nominations, no
shareholder proposed any individuals for election to the board.

The qualifications for a director

1. Possess the correct qualifications and do not have any prohibitive
characteristics as outlined by the Public Limited Companies Act, B.E. 2535
(and its amendments) and the Securities and Exchange Act, B.E. 2551 (and its
amendments), or the company’s regulations and relevant regulatory
authorities.

2. Have the necessary abilities and qualifications that align with the company’s

business strategy, be able to dedicate sufficient time and effort to the

Internal Control
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company, and be available to attend board meetings and company activities
regularly.
3. Not hold director positions in more than five listed companies, in accordance

with good corporate governance principles for listed companies.
The process of recruiting and appointing directors.

1. Inthe event that the company receives nominations from shareholders using
the "Nomination Form for Election of Company Directors in Advance," the
company secretary will screen the initial information before forwarding it to
the Nomination, Remuneration and , Corporate Governance for Sustainability
Committee.

2. The Nomination, Remuneration and, Corporate Governance for Sustainability
Committee will review the qualifications and provide their opinion to the Board
of Directors, who will decide whether to propose the nominated individual for
election at the Annual General Meeting of Shareholders. The decision of the

Board of Directors shall be final.

The election of directors through the shareholders' meeting

The company does not use the method of Cumulative voting in the election
of directors. Shareholders are provided with individual ballots to vote for each
director. Shareholders will cast all their votes to select the individuals nominated

for the position of director, one by one.
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o Chief Executive Officer (CEO) well-rounded development and the ability to stay current with industry trends.In
2024, the company's directors and executives participated in the following training
Qualifications of the Chief Executive Officer (CEO) programs:

1. Must meet the company’s specified qualifications, possessing knowledge,
experience, and expertise relevant to the company’s industry or related

businesses. Should have a deep understanding of the business model, hold List of Training Participants: Training Courses Attended:

appropriate educational credentials, demonstrate visionary leadership, uphold 1.Mr. Phisit Dachanabhirom KEY concerns of Audit Committees-In the
strong ethics and integrity, and have the ability to drive the company towards age of great transformation
achieving its strategic goals and objectives. 2.Mr. Somsak Nontaganok KEY concerns of Audit Committees-In the
2. Must have no history of conflicts of interest, fraudulent activities, or corruption. age of great transformation
Should not have a criminal record or any legal disqualifications, including 3.Mr. Suwit Kingkaew ESG in the Boardroom: A Practical Guide for
restrictions imposed by the Stock Exchange of Thailand. Board (ESG)
4. Mrs. Ladda Waruntarakul - CFO 2025 (Tax)
Process of Recruiting and Appointing the Chief Executive Officer "TFRS 9 Year 2024
5.Ms. Natcha Nititsopon Risk management Program for Corporate
1. The Nomination, Remuneration and, Corporate Governance for Sustainability Leaders (RCL)

Committee is responsible for selecting a qualified individual as specified by the

company, considering both internal and external candidates. In 2024, the company continued to offer an online learning program for the Board

2. Once suitable candidates and their backgrounds have been identified, the of Directors, following the initiative from 2023, under the course titled “The

Nomination, Compensation, and Corporate Governance Committee presents Essential Skills for Board of Directors,” which includes the following topics:

the selection to the Board of Directors for approval and appointment as the — .
Training topics

Chief Executive Officer.

e Financial e Technology
e Strategy e Communication
o Development of Directors and Executives e Problem Solving Decision Marking e  Diversity and Inclusion
e Risk Management e Stakeholder Engagement
The company places great importance on and actively supports directors and e Leadership e Team Collaboration
executives in attending training programs to enhance their knowledge of evolving e Ethical «  Sustainability

regulations and guidelines. This includes participation in training sessions provided
by various organizations such as the Thai Institute of Directors (I0OD) and the Stock
Exchange of Thailand. Additionally, the company encourages directors and
executives to engage in site visits to other organizations as appropriate to gain

valuable perspectives that can be applied to the company’s business. This ensures
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e Orientation for New Directors

The company has a policy requiring all newly appointed directors to undergo a
"New Director Orientation" to familiarize themselves with the company's
operational structure, corporate governance policies, regulations, responsibilities,

and various performance reports.

Additionally, the company has disclosed the topics covered in the director and
executive orientation under the "Director Orientation and Development" section

of the corporate governance policy.

Related Party Transactions
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e Succession Plan

The Board of Directors has established a policy, criteria for the selection of senior

executives, and a succession plan for senior executive positions, particularly for the

Chief Executive Officer (CEQO). This ensures the company can continue its

operations smoothly in the event of an emergency vacancy or retirement. The

process for selecting the Chief Executive Officer is as follows:

1.

The CEO selection process considers both internal and external candidates,
prioritizing internal talent through a transparent process.

The company develops high-potential employees through specialized training
and individual development programs to prepare them for leadership roles.
Successors must meet the company’s criteria, including relevant education,
leadership skills, industry knowledge, vision, and management ability, with no
restrictions on gender, age, race, or religion.

Candidates must have no criminal record, SEC violations, or blacklist status.
Successors undergo performance and potential assessments.

The CEO reports the succession plan and progress to the Nomination,
Remuneration, and Corporate Governance for Sustainability Committee

annually.

Form 56-1 One Report 2024 , Jaymart Group Holdings Public Company Limited 224



CG Policy Corporate Governance Structure

Report and Key Performance

o Evaluation of the Board's Performance

The evaluation of the board's performance is divided into four categories as follows:

Evaluation of the entire board of directors
Evaluation of individual board members
Evaluation of each sub-committee

Evaluation of the Chief Executive Officer (CEQO)

P wnd PR

The evaluation process

The company has established an annual evaluation process to review the board’s
performance, identify any issues or obstacles encountered during the year, and
assess improvements. In 2024, the company revised the evaluation form to ensure
it is aligned with good practices and corporate governance guidelines. The
evaluation results are analyzed and used to provide feedback and
recommendations for enhancing the board’s effectiveness. The evaluation process

follows these steps:

1. The company secretary is responsible for sending the evaluation form to
the board members, sub-committees, and the CEO by December each
year.

2. The company secretary collects the completed evaluation forms by
January of the following year.

3. The company secretary compiles the evaluation results and reports them
to the board for review. The board then uses the feedback to improve the

company’s operations and increase its efficiency.
Criteria for Evaluation

1) Self-Assessment Form of the Board of Directors (Full Board)
1.1. Board Structure and Qualifications

1.2. Roles and Responsibilities of the Board of Directors

Internal Control
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1.3. Board Meetings
1.4. Performance of Board Duties
1.5. Relationship with Management
1.6. Self-Development of Directors and Executive Development
2) Self-Assessment Form of the Board of Directors (Individual Assessment)
2.1. Personal Qualifications
2.2. Readiness to Perform Duties as a Director
2.3. Participation in Board Meetings
2.4. Roles and Responsibilities of the Board of Directors
2.5. Relationship Between the Board and Management
3) Self-Assessment of the Audit Committee (Overall)
3.1. Committee Structure and Qualifications
3.2. Committee Meetings
3.3. Roles and Responsibilities of the Committee
3.4. Committee Reporting
4) Self-Assessment of the Nomination, Remuneration ,and Corporate
Governance for Sustainbility Committee (Overall)
4.1. Structure and Qualifications of the Committee
4.2. Committee Meetings
4.3. Roles, Duties, and Responsibilities of the Committee
4.4, Committee Reporting
5) Performance Evaluation Form for the Chief Executive Officer (CEO)

5.1. Leadership

5.2. Strategy Formulation

5.3. Strategy Implementation

5.4. Financial Planning and Performance
5.5. Relationship with the Board

5.6. External Relations

5.7. Management and Employee Relations
5.8. Succession Planning

5.9. Product and Service Knowledge
5.10. Personal Attributes

5.11. ESG Management
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Evaluation Criteria:

Average score Meaning
(percentage)

More than 95 Excellent
90%-95% Very Good
80%-89% Good

70%-79% Satisfactory

Meaning of the Rating

0 = No action taken on this matter

1 = Very limited action taken on this matter
2 = Some action taken on this matter

3 = Good action taken on this matter

4 = Excellent action taken on this matter

Related Party Transactions
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Summary of the 2024 Annual Evaluation Results

1. In 2024, the evaluation results for the Board of Directors as a whole and
individually were 95.79% and 95.69%, respectively.

2. The evaluation results for all sub-committees, including the Audit
Committee, and the Nomination, Remuneration, and Corporate
Governance for Sustainability Committee, were 98.44% and 92.59%,
respectively.

3. The evaluation results for the Chief Executive Officer (CEO) were 87.92%,
which is considered “Good.” The CEO evaluation was conducted by the

Chairman of the Board, who is not an executive.
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Self-assessment of the Board of Directors (Whole Board)
73.75 Average (%): 95.79

35.25 35.50
20.00
. 11.88 11.38
Structure and Roles, Duties, Meetings Performance Relationship Board
Qualifications and of Duties with Development
Responsibilities Management

Self-Assessment of the Audit Committee

Average (%) : 98.44

48.00 46.00
20.00
8.00
Structure and Meetings Roles, Duties, and Reporting
Qualifications Responsibilities

Internal Control

Related Party Transactions
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Self-assessment of the Board of Directors (Individual)
Average (%) : 95.69

39.75
28.00
19.38
11.88
. ]
Personal Readiness to Participation Roles, Duties, and  Relationship with the
Qualifications Perform Duties in Meetings Responsibilities  Board of Directors and
Management
Self-assessment of the " Normination, Remuneration, and
Corporate Governance for Sustainability Committee
Average (%) : 92.59
48.00 46.00
27.33
8.00
Structure and Meetings Roles, Duties, and Reporting
Qualifications Responsibilities
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their consideration before the meeting, ensuring compliance with the legal timeframe requirements. In 2024, board meetings were scheduled one year in advance, and

Corporate Governance Structure

Report and Key Performance

Internal Control

Related Party Transactions

8.1.2. Individual Board Member Meeting Attendance and Remuneration

Jaymartq

The company's regulations stipulate that the meeting invitation, along with supporting documents, must be sent to the directors at least seven days in advance for

meeting minutes were recorded in writing and properly archived after being approved by the board. These records are accessible for review by directors and relevant parties.

The details of each director's meeting attendance are as follows:

A\ 4

meetings, with details of individual board members' participation as follows:

Ol O BN S Bl S Na

Board of Directors

The meetings of the Board of Directors are documented in writing, and a storage system is in place for easy verification. In 2024, the company organized board

List of Directors

Mr. Pisnu
Mr. Adisak
Ms. Yuvadee
Mrs. Manee
Mr. Phisit
Mr. Suwit
Mr. Somsak

Mrs. Chitkasem

Pong-acha
Sukumvitaya
Pong-acha
Soonthornvatin
Dachanabhirom
Kingkaew
Nontaganok

Moo-ming

Chairman of the Board
Director
Director
Director
Independent Director
Independent Director
Independent Director

Director

Physical meeting

Number of Meetings in 2024:

6 times

6

6
6
6
6
6
6
6

e-meeting

Physical meeting

Annual General Meeting of

Shareholders 2024
e-meeting
1 -
1 =
1 -
= 1
- 1
1 -
- 1
1 =
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(V) Audit Committee

The Audit Committee meetings are held at least four times a year. The meetings are documented in writing, and a system is in place for storing the records for easy

verification. The details of each board member's attendance at the meetings are as follows:

Number of Meetings in 2024: Annual General Meeting of
List of Directors 4 times Shareholders 2024
Physical meeting e-meeting Physical meeting e-meeting
1. Mr. Phisit Dachanabhirom Chairman of the Audit Committee / - 4 - 1
Independent Director
2. Mr. Suwit Kingkaew Audit Committee / Independent Director = 4 1 =
3. Mr.Somsak Nontaganok Audit Committee / Independent Director - 4 - 1

(v Nomination, Remuneration, and Corporate Governance for Sustainbility Committee

The meetings of the Nomination, Remuneration, and Corporate Governance for Sustainbility Committee will be held at least four times a year. Minutes of the

meetings will be recorded in writing and stored in a system that allows for verification. The details of each director's attendance at the meetings are as follows:

Number of Meetings in 2024: Annual General Meeting of
List of Directors 4 times Shareholders 2024
Physical meeting e-meeting Physical meeting e-meeting

1. Mr. Suwit Kingkaew Chairman of the Nomination, Remuneration, - 4 1 -

and Corporate Governance for Sustainbility

Committee
2. Mr. Phisit Dachanabhirom Nomination, Remuneration, and Corporate - 4 - 1

Governance for Sustainbility Committee
3. Ms.Yuvadee Pong-acha Nomination, Remuneration, and Corporate - 4 1 -

Governance for Sustainbility Committee
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The Executive Committee meetings will be held at least 12 times per year, and meeting minutes will be recorded in writing and stored in a system that allows for

verification. The details of each committee member's attendance at the meetings are as follows:

Number of Meetings in 2024:

List of Directors 12 times
Physical meeting e-meeting
1. Mr. Adisak Sukumvitaya Chairman of the Executive Committee 12 -
2. Ms.Yuvadee Pong-acha Executive Committee 12 -
3. Mr.Piya Pong-acha Executive Committee 12 -
4. Mr. Ekachai Sukumvitaya Executive Committee 12 -
5. Mr. Kitipay Chollavuth Executive Committee 12 -
6. Ms. Ladda Waruntarakul Executive Committee 12 -
7. Mrs. Natcha Nititsopol Executive Committee 12 -
8. Mrs. Nonglak  Laksanapokin Executive Committee 12 -

Board of Directors' Compensation Policy

The company has established a framework for the Board of Directors'
compensation policy and reviews this policy annually for approval. The Nomination,
Remuneration, and Corporate Governance for Sustainbility Committee, along with
the Corporate Governance and Sustainability Committee, is responsible for
evaluating the appropriateness of the compensation, ensuring that it is competitive
within the industry and considering other relevant factors. The proposed
compensation is then submitted for approval at the shareholders' meeting.
Additionally, the company ensures that the compensation paid to directors is
disclosed in the annual report. The details of the director's compensation are as

follows:

The compensation for the directors must be aligned with their roles, duties,
and responsibilities, as well as the benefits the company expects to gain from
each director's performance. The compensation should also be in line with the

company's objectives, goals, and operational strategies.

Directors will receive compensation on a monthly basis, but only for the

position they hold in one role.

The company does not provide any additional compensation to directors in the

form of benefits or other entitlements.
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(V] Director's Compensation

The company has a policy for paying compensation to directors and executives in writing, with clear, appropriate, and transparent criteria, methods, and processes that align
with current conditions. This policy is designed to attract and retain quality personnel and to promote the company's growth. It takes into account the appropriateness of the
duties, scope of responsibilities, the company’s performance, and comparable businesses in the industry. The compensation is provided on a monthly basis.

The board will propose the compensation for directors for approval at the shareholders' meeting and ensure that the compensation to be paid to directors and executives is
disclosed in the annual report.

(V) Monetary compensation
It includes a monthly remuneration, which will be paid on a monthly basis with the following details:

Compensation/person/

month
Unit:Bath

® Board of Directors Compensation
Chairman of the Board 50,000
Vice Chairman of the Board 40,000
Director of the Board 30,000
® Board of Directors' Audit Committee
Chairman of the Audit Committee 50,000
Audit Committee 30,000
® Nomination, Remuneration ,and Corporate Governance for Sustainbility Committee -None-
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Detail of individual director remuneration for the year 2024

List of Directors

1. Mr.Pisnu

2.  Mr. Adisak

3. Ms. Yuvadee

4. Mrs. Manee

5. Mr. Phisit

6. Mr. Suwit

7. Mr.Somsak

8. Mrs. Chitkasem

Other Compensation

o -None-

Pong-acha
Sukumvitaya
Pong-acha
Soonthornvatin
Dachanabhirom
Kingkaew
Nontaganok

Moo-Ming

Position

Chairman of the Board

Director

Director

Director

Chairman of the Audit Committee
Audit Committee

Audit Committee

Director

Total Compensation

Related Party Transactions
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Compensation

Unit : Batg

600,000
360,000
360,000
360,000
600,000
360,000
360,000
360,000
3,360,000

1738

S|k w o
®
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8.1.3. Oversight of Subsidiaries and Affiliates

Jaymart Group Holdings Public Company Limited and its subsidiaries and affiliates
have an investment policy in subsidiaries and/or affiliates. However, the company
may face risks if operations do not align with the set strategy, objectives, goals, and
plans, or if there are operational losses that may impact the overall performance of
the company. Therefore, the company has established policies to oversee the
operations of subsidiaries and/or affiliates, ensuring that they comply with the
measures and mechanisms in place, just as if they were part of the company itself,
as follows:

1. The company appoints its representatives to serve as directors or executives
in subsidiaries and/or affiliates based on the investment proportion, in order to
participate in overseeing the operations of those companies in alignment with
the company's policies, applicable laws, good corporate governance practices,
and other company policies. However, the appointment of the company's
representatives as directors, executives, or individuals with controlling
authority in each subsidiary and/or affiliate must be reviewed and approved by
the company's board of directors, taking into consideration the suitability of
each company.

2. Define the scope of duties and responsibilities of the appointed directors and
executives as per Clause 1, which includes:

2.1. Defining clear authority boundaries for the exercise of discretion, ensuring
that the decisions made by the appointed directors and executives in voting at
board meetings of subsidiaries and/or affiliates on significant matters are
subject to approval by the company's board of directors beforehand.

2.2. Ensuring that subsidiaries and/or affiliates disclose accurate and
complete information regarding financial status, operational performance,
related party transactions, and the acquisition or disposal of significant assets
in compliance with the relevant regulations.

10.

Related Party Transactions
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2.3. Ensuring that the directors and executives of subsidiaries and/or affiliates
comply with their duties and responsibilities as required by law.

If a subsidiary engages in transactions related to the acquisition or disposal of
assets or connected transactions, which require approval from the Board of
Directors and/or shareholders or relevant authorities, the transaction must
receive full approval before proceeding.

Transactions between the company, subsidiaries, and associates must be
based on business rationale and fair market prices, and must be disclosed in
accordance with the regulations of the Stock Exchange of Thailand.

The performance of subsidiaries/associates is monitored regularly, and
guidelines for appointed directors and executives are set.

Ensure subsidiaries/associates operate according to the approved policies,
goals, and plans.

Evaluate the structure and management of subsidiaries/associates for
efficiency.

Approve expenditures for investments, significant transactions, and actions
that affect the business of subsidiaries/associates.

Assign the Audit Committee to review the accuracy of financial reports,
compliance with laws, and operations of subsidiaries/associates.

Establish regular monitoring of the performance of subsidiaries and/or
associates to define strategies, plan operations, set goals, and ensure effective
corporate governance.
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8.1.4. Monitoring compliance with corporate governance policies and practices

. Conflict of Interest Prevention
\V 4

Results of Monitoring Conflict of Interest

The company has established a "Conflict of Interest Prevention Policy and
Corporate Governance Policy" that applies uniformly across subsidiaries and
affiliates. These policies are reviewed at least annually, presented to the Board of
Directors for approval, and communicated via email to executives and employees
for universal compliance, with 100% implementation. Once the updated policies
are approved, they are published on the company's website to ensure accessibility
for all stakeholders. The company also requires new directors, executives, and
employees to acknowledge the policy with 100% compliance, with no exceptions,
to ensure that the policy framework is sufficiently robust to address conflicts of
interest and maintain effective corporate governance. The following incidents are
monitored as part of this process:

« Contact with the company's business affiliates, such as customers, partners, etc.
« Using the company's opportunities or internal information for personal gain
- Engaging in transactions involving the company

- Competing business activities with the company

In 2024, no incidents or complaints were found regarding violations of the policy

on conflict of interest prevention.

The Use of Inside Information for Personal Gain

Results of Monitoring the Use of Inside Information for
Personal Gain

The company has established standards for “Preventing the Use of inside
Information for Personal Gain” in its Corporate Governance Policy,
prohibiting directors, executives, and employees who have access to
inside information from using it for personal or third-party benefit in an
inappropriate manner. They are also required to avoid or refrain from
trading securities within 30 days prior to the release of financial
statements or any material information that could affect the company’s
stock price. Directors and executives have been informed of their
obligation to report the securities holdings of themselves, their spouses,
and their minor children. In the case of any changes in holdings due to
buying, selling, transferring, or receiving securities, such changes must be
reported within 3 business days from the transaction date. This is in
accordance with the Securities and Exchange Act B.E. 2535 (1992), which
also includes penalties for violations. Directors and executives must notify
the secretariat department of any changes in their securities holdings,
facilitating coordination in submitting the securities holdings report to the
Securities and Exchange Commission (SEC). Additionally, the company
requires a report on securities holdings to be presented at every board

meeting when changes occur.

In 2024, no violations of securities trading regulations were found among

the directors and executives.
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Report on Securities Holdings of Directors and Executives

Number of shares

Internal Control

As of 28 December As of 30

2023 2
1.Mr. Pisnu Pong-acha 739,370
2.Mr. Adisak Sukumvitaya 188,088,916
3.Ms. Yuvadee Pong-acha 57,117,454
4. Mrs. Manee Soonthornvatin 858,676
5.Mr. Phisit Dachanabhirom 225,575
6.Mr. Suwit Kingkaew 789,790
7.Mr. Somsak Nontaganok -
8.Mrs. Chitkasem  Moo-ming -
9.Mr. Piya Pong-acha 1,132,000
10.Mr. Ekachai Sukumvitaya 122,389,718
11.Mr. Kitipat Chollavuth 19,911
12.Ms. Ladda Waruntarakul 237,685
13.Mrs. Natcha Nititsopon 31,593

14.Mrs. Nonglak
15.Mr. Panya

Laksanapokin

Chutisiriwong

61

Related Party Transactions

Change

December Increase / (Decrease)
024

739,370 No Change
188,608,916 520,000
57,117,454 No Change
858,676 No Change
225,575 No Change
789,790 No Change
- No Change
- No Change
1,167,000 35,000
122,389,718 No Change
19,911 No Change
237,685 No Change
31,593 No Change
61 No Change
- No Change

N 65
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Anti-Corruption
Results of Monitoring of Anti-Corruption

The company declared its commitment by joining the Thai Private
Sector Collective Action Against Corruption (CAC) on June 24, 2022, and was
officially certified as a member on September 30, 2024. The company has

implemented its anti-fraud and corruption policy as follows:

The company has communicated its policy comprehensively to directors,
executives, and employees, ensuring that all operations strictly adhere to the
policy. Any violations or intentional negligence will be subject to disciplinary
action, and offenders cannot claim ignorance of the policy as a defense. The
management continuously reinforces this policy to emphasize its importance
and embed it into the corporate culture.

The company reviews its anti corruption policy annually and submits it for

board approval. Once approved, the policy is communicated via email to
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executives and employees to ensure 100% compliance and is published on
the company’s website for transparency.

3. The company has established a whistleblowing channel for reporting
suspected fraud and corruption, along with protective measures for
whistleblowers and complainants, as follows:

3.1. To protect the rights of whistleblowers and complainants, the company
will keep their personal information confidential, prioritizing their safety.

3.2. The company will carefully investigate reported incidents and follow due
process in verifying the facts, ensuring a thorough and cautious approach
to sensitive matters. This aims to minimize negative repercussions for
whistleblowers. The company guarantees fairness to both
whistleblowers and the accused without discrimination.

3.3. If awhistleblower or complainant has suffered damages due to fraud or
corruption, the company will provide appropriate and fair assistance to
mitigate the impact.

4. 1In 2024, the company incorporated anti-fraud and anti-corruption training into an
e-learning program, including an assessment to evaluate employees' knowledge
and understanding.

5. The company conducted a corruption risk assessment and presented the findings
to the Board of Directors to ensure that potential vulnerabilities to fraud and
corruption are minimized and effectively controlled.

6. The company has established a systematic complaint management process,
starting from receiving complaints, collecting supporting documents and
evidence, and assessing violations based on the company's defined penalty
framework. These procedures are transparently disclosed on the company's
website under the Anti-Fraud and Corruption Policy, ensuring stakeholders'

confidence in the company’s commitment to integrity and transparency.

: Whistleblowing
A\ 4
The company provides multiple whistleblowing and complaint channels to

facilitate all stakeholders. The Audit Committee is responsible for receiving and

Internal Control

Related Party Transactions
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reviewing whistleblowing reports and complaints regarding any actions that may
raise concerns about fraud or corruption within the company through the following

channels:

E-Mail: ir@jaymart.co.th

Website: https://www.jaymart.co.th

Letter addressed to: “Audit Committee”

Saphan Sung District,Bangkok 10240, Thailand.

Suggestion Box: Jaymart Building, Tower A, at the Reception Counter.

O 666

In 2024, the company did not receive any whistleblowing or complaints related

to fraud and corruption that were significant to the company's business operations.

Corporate Governance and Code of Conduct

Results of Monitoring of Corporate Governance & Code of Conduct

The Company mandates a regular review of policies related to good corporate
governance and the Code of Conduct for approval by the Board of Directors at least once
a year or whenever significant changes impact the company’s operational direction.
These policies shall be communicated to 100% of employees through email,
informational posters, and disclosure in the annual report to ensure easy access.

These policies apply to all employees, including directors, senior executives, and staff,
serving as a framework and guideline for strict compliance. The Company also ensures
proper implementation by monitoring adherence to the policies alongside continuous
communication to employees.

In 2024, the Company found no cases of violations by directors, executives, or
employees concerning the good corporate governance and Code of Conduct policies.
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8.2. Report on the Performance of the Audit Committee

Internal Control

8.2.1. Number of Meetings and Attendance of the Audit Committee

The Audit Committee meetings invited management, relevant parties, and auditors to attend meetings on various agendas to discuss important issues or

Related Party Transactions
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matters that may impact the operations of the Jaymart Group. Additionally, there was one meeting held with the auditors without the management present.

The list of directors. Position Number of meetings
attended (times).
1. Mr. Phisit Dachanabhirom Chairman of the Audit Committee / Independent Director 4/4
2. Mr. Suwit Kingkaew Audit Committee / Independent Director 4/4
3. Mr.Somsak Nontaganok Audit Committee / Independent Director 4/4

8.2.2. The performance results of the Audit Committee's duties.

The committee has reviewed the internal control system to ensure it
complies with the good practices of the Stock Exchange of Thailand (SET)
and the Securities and Exchange Commission (SEC), as well as the internal
control framework based on international standards (The Committee of
Sponsoring Organization of the Treadway Commission: COSO 2013). The
assessment result reliably shows that the company’s internal controls are
adequate and appropriate for the business and comply with the
established standards. Additionally, the committee has reviewed the
effectiveness of the risk management process, risk management policies,
plans, and methods for managing risks that may impact the company’s
operations.

The Audit Committee has reviewed and approved the annual internal audit
plan and adjusted the audit plan to align with the organization’s goals,

business strategy, and changing circumstances. The committee has

reviewed the performance and results of the audits based on the
established plan, providing recommendations and continuously
monitoring the implementation of corrective actions related to significant
audit report findings to ensure good corporate governance and
appropriate internal controls.

Review of Financial Items

The Audit Committee has reviewed the interim financial reports and the
company’s annual financial statements, which have been prepared in
accordance with generally accepted accounting standards. The
committee reviewed key issues, including the accuracy and completeness
of the financial reports and the interrelated financial statements, as well
as significant adjustments to accounting items that could impact the
financial data and statements. The adequacy and appropriateness of

accounting policies and the scope of the audit were also assessed, leading
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to reasonable assurance that the financial data and financial statements,
including the notes to the financial statements, were prepared correctly
and in accordance with material requirements, legal regulations, and
financial reporting standards, with sufficient disclosure of key information
for investors or financial report users. The Audit Committee approved the
financial data and financial statements that have been reviewed and

audited by the auditors with an unqualified opinion.

Additionally, the Audit Committee held a meeting with the auditors
without management present once to consult on the scope of the audit,
the independence in operation, the information obtained for the audit,
significant data used in preparing the financial statements, disclosures,
and the Key Audit Matter (KAM) presented in the auditor's report.

Review of Corporate Governance

The committee promotes sustainable development by ensuring that
management implements practices that foster good corporate
governance, transparency, credibility, and auditability, which are essential
factors for adding value to the company and its stakeholders equitably.
The Audit Committee reviews operations to ensure compliance with laws,
regulations, and the requirements of the SEC and SET, as well as other
laws related to the company’s business operations. The committee also
reviews related-party transactions, transactions that could involve
conflicts of interest, and disclosures regarding these transactions in
accordance with the related-party transaction policy. Furthermore, the
committee reviewed the implementation of anti-corruption measures
(CAC) and promoted whistleblowing processes to ensure transparency
and fairness. The Audit Committee met with management to discuss the
implementation of anti-corruption policies and reported the outcomes to
the Board of Directors, offering advice on practices that are beneficial and

in line with good corporate governance principles.

Report and Key Performance Internal Control

Related Party Transactions
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Maintaining the Quality of the Audit Committee

The Audit Committee reviews the Audit Committee Charter at least once
ayear to ensure it is appropriate, complies with regulatory guidelines, and
aligns with the mission assigned by the Board of Directors. The Audit
Committee reports its performance to the Board of Directors quarterly and
provides recommendations for improving governance processes, risk
management, internal controls, and compliance with relevant laws,
regulations, and standards, as well as company operations. The Audit
Committee also evaluates the overall performance of the committee and
its individual members following SET guidelines and best practices for
audit committees from IOD, ensuring that the committee’s work is
effective and achieves its goals and plans. The results of this evaluation
are reported to the Board of Directors and disclosed in the Form 56-1 One
Report for 2024.

The Audit Committee promotes and supports the training of audit
committee members and executives in courses related to auditing and

business operations to enhance their performance capabilities.

The consideration of the appointment of the auditor and the audit fees by
the Audit Committee is based on the auditor's experience, competence,
qualifications, and independence, as well as the price. The committee has
concluded that EY Office Limited (“EY”) is a reliable auditing firm with a
good track record, adequate personnel, and sufficient expertise.
Therefore, the committee recommends to the Board of Directors to
propose the shareholders' approval to appoint EY as the company’s
auditor and to appoint one of the following individuals from EY to audit the

company’s financial statements for the year 2024:

1. Ms. Sumana Punpongsanon, or

2. Ms. Orawan Techawatanasirikul, or

3. Ms. Saranya Pludsri, or
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4. Mrs. Nammon Kerdmongkhonchai, or Furthermore, with continuous emphasis on anti-corruption and anti-bribery, in
5. Ms. Wilaiporn Chaowiwatkul, or 2024, the Audit Committee approved an audit on the company’s anti-
6. Ms. Somjai Khunpasut, or corruption practices, assigning the Internal Audit Department to plan and
7. Ms. Suchada Tantioran, or

report the findings. In 2024, Jaymart Group Holdings Public Company Limited

8. Ms. Chutiwan Chanswangphuwana successfully received certification as a member of the Thai Private Sector

Collective Action Against Corruption (CAC), marking the company’s first

From EY Office Limited as the auditor of Jaymart Group Holdings Public . . .
successful achievement in this regard.

Company Limited for the year 2024, and to propose to the Board of Directors

for submission to the Annual General Meeting of Shareholders for the year

2024, where the shareholders' meeting has approved the appointment of the

auditor and the approval of the audit service fees for the year 2024 as

proposed.

The Audit Committee has carried out its duties and responsibilities as
outlined in the Audit Committee Charter, which was approved by the Board of
Directors, using knowledge, competence, and due diligence with sufficient
independence. The committee has also provided opinions and
recommendations for the benefit of the company, considering all stakeholders.
The Audit Committee believes that the company’s management and
operations have continuously improved in terms of good governance, with
appropriate and effective risk management systems, internal control systems,
and auditing systems in place. The company’s financial information is

accurate, reliable, and in compliance with financial reporting standards, with
adequate, complete, and timely disclosures. Additionally, the company .
operates in accordance with applicable laws and regulations.
(Mr. Phisit Dachanabhirom)

Chairman of the Audit Committee
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8.3. Summary of the performance of other sub-committees' duties.

8.3.1. The number of meetings and attendance at the meetings.

The Nomination, Remuneration, and Corporate Governance for Sustainbility Committee for Sustainability (Nomination Committee) of Jaymart Group Holdings Public
Company Limited has been established by the Board of Directors to support the work of the Board of Directors. The committee has powers, duties, and responsibilities as
outlined in the Nomination Committee Charter. It has defined policies, criteria, and procedures for the selection of directors and has chosen individuals who meet the
qualifications according to the guidelines for appointing directors of listed companies and in compliance with relevant legal requirements, to propose to the Board of
Directors and/or shareholders in accordance with the company’s regulations. Additionally, the committee has carried out other tasks as assigned by the Board of Directors
and has reported its performance to the Board and included it in the Form 56-1 One Report.The Nomination Committee has performed its duties as assigned by the Board
of Directors and in accordance with the guidelines set out in the Nomination Committee Charter thoroughly, carefully, and independently. The committee has considered
the main criteria and methods for determining the remuneration and benefits for directors, the Chief Executive Officer, executives, and those with management authority
in a fair and reasonable manner. The committee also considered the criteria and methods for determining the remuneration for external individuals appointed as advisors

or service providers, as well as other tasks related to remuneration determination as assigned by the Board of Directors.

The list of members of the Nomination, Remuneration and Corporate Governance for Sustainbility Committee, and the meeting details between January 1, 2024, and
December 31, 2024.

The list of directors. Position Number of meetings
attended (times).

1. Mr. Suwit Kingkaew Independent Director / Chairman of the Nomination, Remuneration ,and Corporate Governance for 4/4

Sustainbility Committee

2. Mr. Phisit Dachanabhirom Independent Director / Nomination, Remuneration ,and Corporate Governance for Sustainbility 4/4
Committee

3. Ms. Yuvadee Pong-acha Independent Director / Nomination, Remuneration ,and Corporate Governance for Sustainbility 4/4
Committee

With Ms. Kulchaya Nilpetch serving as the secretary.
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8.3.2 The performance results of the Nomination, Remuneration and Corporate Governance for Sustainbility Committee

In 2024, the Nomination Committee held 4 meetings. All members of the Nomination Committee attended the meetings to review, filter, and approve various

important matters, as well as to monitor the progress of key activities. The committee also reported the meeting outcomes along with comments to the Board of Directors

for further consideration. The key aspects of the committee's performance are as follows:

The committee considered the selection of individuals with diverse
qualifications in terms of skills, experience, knowledge, abilities, and specific
competencies necessary to achieve the organization’s purpose and goals. The
selected individuals should also have expertise that aligns with the company’s
business strategy and be qualified to serve as directors in accordance with
applicable laws and regulations, such as the Public Company Act, the
Securities and Exchange Act, as well as the company’s regulations and good
corporate governance policies. The committee utilized the list of directors from
the Thai Listed Company Director Pool (Director Pool) of the Institute of
Directors (IOD) in conjunction with the Board Skill Matrix to analyze the
essential skills still lacking within the Board of Directors. This ensures that
qualified directors are selected who can instill confidence and meet the needs
of the business and stakeholders, with a transparent work history and no
conflicts of interest with the company. The process for the appointment of
directors was carried out as follows:
1.1. The committee considered the appointment of directors to replace
those whose terms of office were set to expire during the Annual General
Meeting of Shareholders for 2024, which took place on April 5, 2024, in
a hybrid meeting format. The Nomination Committee followed the
recruitment process and provided recommendations to the Board of
Directors for approval. The Board then proposed the names of individuals
with appropriate qualifications for the company’s business to be
presented at the shareholders’ meeting for approval, which is part of
promoting good corporate governance, especially in protecting the rights
of shareholders.
1.2. In 2024, the Board of Directors provided shareholders with the
opportunity to nominate candidates for election as directors according to
the specified criteria from October 3, 2024, to December 31, 2024. After
the specified period had passed, no shareholder proposed any

candidates to enter the nomination process for directors in the Annual

General Meeting of Shareholders for 2024.
The committee reviewed the policy and criteria for determining the
remuneration of directors, as well as the composition and compensation limits
for the company’s directors, sub-committees, and the overall remuneration
budget for 2024. The remuneration was set at an appropriate rate considering
the directors' responsibilities and compared with the remuneration of directors
in publicly listed companies on the Stock Exchange of Thailand. The committee
also took into account the overall performance of the group of companies, in
compliance with relevant regulations, principles, and best practices. This
proposal was submitted to the Board of Directors for approval before being
presented at the Annual General Meeting of Shareholders for approval. The
remuneration of directors and sub-committees was disclosed in the Form 56-
1 One Report.
The committee conducted an evaluation of the performance of the Chief
Executive Officer (CEO) and senior executives, comparing their performance
against set goals and agreed-upon criteria. It also reviewed proposals from
management concerning remuneration policies, compensation plans, and
appropriate benefits for executives and employees within the group of
companies before submitting them to the Board of Directors for approval. The
evaluation considered the appropriateness of the responsibilities assigned,
work performance, and the overall economic conditions, which were
compared with those of similar industries.
The committee monitored and provided guidance on the implementation of the
succession planning process, preparing individuals for key positions. This
includes plans to replace positions that would have a significant impact if

vacated or strategic positions crucial for the company’s operations.
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The committee conducted an evaluation of its performance for the year 2024
and reported the results to the Board of Directors. The evaluation results were
also disclosed in the Form 56-1 One Report.

The committee developed a sustainable business plan in accordance with the
guidelines of the Stock Exchange of Thailand and participated in the SET ESG
Rating assessment for 2024. The company achieved a successful evaluation

with an A rating in the previous year.

Internal Control

Related Party Transactions ‘
ml‘) Jaymartq
The Nomination Committee has carried out its duties as outlined above, in
accordance with the roles and responsibilities assigned by the Board of
Directors and as specified in the Nomination Committee Charter. The
committee has executed its tasks thoroughly with careful consideration,
diligence, transparency, and independence, providing honest and
straightforward opinions for the maximum benefit of the company,
shareholders, investors, and all stakeholders. The committee remains
committed to performing its duties with fairness and equity, adhering to the
principles of good corporate governance to ensure the company’s long-term
sustainability.

ﬁl{u ¢ “ga " Q

(Mr. Suwit Kingkaew)

Chairman of the Nomination, Remuneration, and

Corporate Governance for Sustainbility Committee
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9. Internal control and related party transactions

9.1 Internal control

The Audit Committee plays a role in reviewing and evaluating the internal
control system annually, and may conduct additional reviews if events occur that
could significantly impact the company's operations. This process includes
completing an assessment of the adequacy of the company's internal control
system based on the internal control framework. The evaluation must be reviewed
by the Audit Committee and the Board of Directors to ensure an exchange of views,
mutual understanding, and the establishment of appropriate practices suited to the
company's business operations.

The Board has also encouraged and supported management in continually
improving the quality of the internal control system to enhance good corporate
governance. The results of the internal control system's adequacy assessment,
reviewed by management according to the internal control framework of The
Committee of Sponsoring Organizations of the Treadway Commission (COSO), are
as follows:

1. Control Environment
The Company has an organizational structure and a conducive environment
that supports the effective implementation of the internal control system in
accordance with its established policies. Clear and measurable business

objectives have been set as operational guidelines for the organization.

2. Risk Assessment
The Company regularly evaluates its business performance and analyzes the
risks that may arise. The management of the Company will hold monthly
meetings to analyze and determine measures to reduce and prevent those
risks.

Internal Control

Related Party Transactions
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3. Operational Control

The Company has good control over the operations of its management. The
authority and approval level of transactions are set appropriately, and there is a
clear separation of operational authority and duties to prevent corruption. The
Company also has a policy to prevent conflicts of interest in inter-company
transactions that require approval at all levels. Those who have interests or
conflicts of interest will not have the power to approve or vote to approve such
transactions. Moreover, the Company has a policy to closely control the operations
of its subsidiaries by sending a representative of the Board of Directors as a director

of the subsidiary’s Board of Directors and as a senior executive of the subsidiary.

The subsidiaries’ performance is also regularly reported to the Board of

Directors during its meetings.
4. Information Systems and Communication

The Company has a data and information storage system that can be used to
adequately benefit business operations. It has prepared substantive reports and
complete decision-makinginformation for the Board of Directors to consider before
every meeting and has had a systematic storage system for documents in
categories, especially accounting documents that are important for the preparation

of financial reports for the Board of Directors’s consideration.
5. Monitoring Activities

The Company regularly monitors its performance by using its database to follow up
on feedback from customers and partners by setting policies and assigning the
Internal Audit Office to regularly monitor the performance of the internal control
system and prepare follow-up reports to be presented directly to the Audit

Committee and the Board of Directors for consideration and corrective actions.
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9.1.1. Adequacy and Appropriateness of the Internal Control
System

The Audit Committee is of the opinion that the Company has an internal control
system that is adequate and appropriate for the nature and conditions of its

business operations.

9.1.2. Deficiencies in internal control systems

In 2024, the Company did not identify any significant deficiencies in its internal
control system that could impact or cause damage to its operations.

9.1.3. Opinion of the Audit Committee in Case of a Difference

from the Board of Directors' Opinion

In 2024, the Audit Committee concluded that the Company’s internal control
system was adequate, which was in full agreement with the opinion of the Board of

Directors.

Internal Control
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9.1.4. Opinion of the Audit Committee on the Position of Head

of Internal Audit

At the Audit Committee meeting on February 12,2024 (Meeting No. 1/2024),
Ms.Supinya Panyaroj , holding the position of Vice President of Internal Audit, was
appointed as the internal auditor for the Company and its subsidiaries. She was
selected due to her 20 years of experience in internal auditing, her participation in
training courses related to internal auditing, and her commitment to continuous
skill development in the field. Additionally, she possesses expertise and a deep
understanding of the Company’s business operations, making her well-suited to

effectively fulfill the responsibilities of this role.

9.1.5. Guidelines on the Appointment, Removal, and Transfer
of the Head of Internal Audit

The Company has designated the Audit Committee to consider the appointment,

removal, transfer, position change, or termination of the Head of Internal Audit.
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9.2. Related Party Transactions

e Related Party Transactions Policy

Principles and Rationale

Intercompany transactions or transactions involving related persons or
activities may serve as a means to transfer benefits out of the Company. To ensure
transparency and fairness for shareholders, investors, and all stakeholders equally,
the Company will conduct intercompany transactions with related persons based

on the following principles:

1. Transactions must undergo a transparent approval process. Directors,
executives, and stakeholders involved in the matter must not participate in the
decision-making process, and the Audit Committee must review and provide
its opinion on the transaction.

2. The Company’s best interests must always be the primary consideration,
treating the transaction as if it were conducted with an external party.

3. A monitoring and verification system must be in place to ensure that

transactions comply with the proper procedures.

Measures and Approval Procedures for Intercompany

Transactions or Related-Party Transactions

Board of Directors shall establish clear and transparent approval procedures
for intercompany transactions or related-party transactions, adhering to high
ethical standards to prevent conflicts of interest for any party. These transactions
must strictly comply with applicable laws, regulations, procedures, and disclosure
requirements. All transactions will undergo scrutiny by the Audit Committee,

prioritizing the interests of the Company and its shareholders. The Board will

Internal Control

Related Party Transactions
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ensure compliance with the regulations of the Capital Market Supervisory Board
and the Securities and Exchange Commission. Additionally, the Company will
ensure accurate and complete public disclosure of intercompany and related-party

transactions.

1. The approval of transactions shall take into account the appropriateness of
pricing and the reasonableness of the transaction. Various conditions will be
evaluated to ensure they align with normal business practices in the industry
and/or are compared with external parties' prices and/or market prices.
Additionally, the transaction pricing and conditions should be on par with those
applied to external parties and/or demonstrably fair and reasonable. The Company

shall conduct proper reviews and oversight of all transactions.

2. In considering the approval of intercompany transactions or related-party
transactions involving major shareholders, directors, executives, or any persons
who may have conflicts of interest or are related parties of the Company, any
directors with vested interests and/or related directors shall not participate in the
meeting or have voting rights in the approval process. This measure ensures that
such transactions do not result in the transfer or misallocation of the Company's
benefits but are conducted with the Company's and shareholders' best interests as

the primary concern.

3. The Company or its subsidiaries may engage in intercompany transactions or
related-party transactions with directors, executives, or related persons only if
such transactions are approved in accordance with the regulations set forth by the

Stock Exchange of Thailand (SET) and the Securities and Exchange Commission
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(SEC). These transactions must align with the Company's policies, except in cases
where they are commercial agreements conducted under terms that a prudent
person would agree to with a general counterparty in similar circumstances, with
fair bargaining power and without influence from their position as a director,
executive, or related person. Additionally, such commercial agreements must be
approved by the Board of Directors or be in accordance with principles previously

approved by the Board.

4. The Company may engage individuals with specialized knowledge, expertise,
or professional qualifications, such as independent experts, auditors, or
independent asset appraisers, to provide opinions on intercompany transactions or
related-party transactions. These opinions will support the consideration of the
Audit Committee and/or the Board of Directors and/or the shareholders' meeting,

as applicable.

Internal Control
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5. The Company shall prepare a summary report on intercompany transactions
or related-party transactions for submission to the Audit Committee and the Board
of Directors in every quarterly meeting. This ensures compliance with securities
and exchange laws, as well as the rules, regulations, announcements, orders, or
requirements of the Securities and Exchange Commission (SEC), the Capital Market

Supervisory Board, and the Stock Exchange of Thailand (SET).

6. Secretary of the Audit Committee shall collect details of intercompany
transactions or related-party transactions for presentation to the Audit Committee
for review. The Audit Committee will implement control measures to monitor,
verify, and ensure that actual transactions are conducted correctly in accordance

with the contract, policy, or specified conditions through random audits.
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Appraised Price/Rental Rate

Public Company Limited

fee

contract, consulting
fees for management

2022 2023 2024
1. Jaymart Mobile Co., Ltd. Revenue from 45,331,200 59,440,800 54,487,400 As agreed in the -
Nature of Relationship: Subsidiary | management fee contract
Rental income (head 8,344,308 6,246,161 7,229,633 As agreed in the Building A: 887 sg.m. with a rental
office) contract and service rate of 549.45 Baht per
square meter. The contractisona
yearly basis with the right to renew.
Building C: 128.05 sg.m. with a
rental and service rate of 255.26
Baht per square meter. The
contract is on a yearly basis with
the right to renew.
Branch space rental 31,430,605 24,520,582 20,449,746 As agreed in the Ttis asublease agreementin a
revenue contract shopping center with a total area of
1,096 sg.m. at a rental and service
rate ranging between 709.67 -
2,586.06 Baht per square meter.
Rental and service deposit 9,736,772 7,146,675 7,217,436 As agreed in the -
contract
Other income 155,079 6,837 10,918 As agreed in the -
contract
Other expense 81,292 666,501 1,155,763 As agreed in the -
contract
2. JMT Network Services Revenue from management 111,744,000 111,744,000 111,964,000 As agreed in the -
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Persons/Entities with Related Party Transaction Information

Potential Conflicts of Interest

Appraised Price/Rental Rate

Nature of Transaction Amount (million Baht) Pricing Terms
and Nature of Relationships 2022 2023 2024
Nature of Relationship: Subsidiary and information system
services.
Rental income (head 25,804,126 26,996,402 27,777,866 As agreed in the Building A: 3,121 sgq.m. witha
office) contract rental and service rate of 549.45
Baht per square meter. The
contract is on a yearly basis with
the right to renew.
Building B: 415.72 sq.m. witha
rental and service rate of 408.41
Baht per square meter. The
contract is on a yearly basis with
the right to renew.
Rental and service deposit 4,883,924 5,128,143 5,384,566 As agreed in the -
contract
Other income 2,206 - 29,158 As agreed in the -
contract
3. JAS Asset Public Company Revenue from 8,896,300 8,896,300 9,116,800 As agreed in the -
Natu:_;rzlfteRilationship: Subsidiary management fee contract
Rental income (head 47,610 - - As agreed in the Area: 29 sq.m. with a rentaland
office) contract service rate of 474.63 Baht per
square meter. Lease terminated on
March 19, 2022.
Other income 68,741 1,274,942 105,358 As agreed in the -
contract
Other expense - - 95,000 As agreed in the -
contract
Loan Provided
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Amount (million Baht)

Nature of Transaction
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Pricing Terms
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Appraised Price/Rental Rate

2022 2023 2024
Beginning loan 200,000,000 - 700,000,000 | Asitisasubsidiarythat | -
receivable balance requires funding for
operational purposes.
Loan to receivable 64,000,000 869,200,000 688,000,000 | Asitisasubsidiarythat | -
requires funding for
operational purposes.
Repayment from (264,000,000) (169,200,000) (770,000,000) | Asitisasubsidiarythat | -
receivable requires funding for
operational purposes.
Ending loan receivable - 700,000,000 618,000,000 | Asitisasubsidiarythat | -
balance requires funding for
operational purposes.
Interest income 5,047,609 9,394,957 24,739,703 | Asitisasubsidiarythat | -
requires funding for
operational purposes.
4. JVentures Co., Ltd. Revenue from 6,328,300 6,688,800 7,048,800 As agreed in the -
Nature of Relationship: Subsidiary | management fee contract
Rental income (head 1,122,156 1,167,633 1,268,506 As agreed in the Building C: 320.50 sq.m. with a
office) contract rental and service rate of 255.26
Baht per square meter. The
contract is on a yearly basis with
the right to renew.
Rental and service deposit 212,011 222,616 233,750 As agreed in the -
contract
Other income 243,946 104,080 130,892 As agreed in the -
contract
Other expense 5,134,620 8,905,000 33,973,877 As agreed in the -

contract
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Appraised Price/Rental Rate

requires funding for
operational purposes.

2022 2023 2024
Interest expense - - 413,151 As agreed in the
(debenture) contract
5. Brewing Happiness Co., Revenue from management 864,000 864,000 864,000 As agreed in the -
Ltd. (formerly knownas | fee contract
“Beans and Brown Co., Rental income (head 439,488 1,381,623 3,240,102 As agreed in the Building A: 55 sg.m. with a rental
Ltd.") office) contract and service rate of 549.45 Baht per
Nature of Relationship: Subsidiary square meter. The contract s ona
yearly basis with the right to renew.
Rental and service deposit 78,313 82,229 86,341 As agreed in the -
contract
Other income 195,140 98,133 183,842 As agreed in the -
contract
Other expense® 2,020,973 2,808,136 3,051,337 As agreed in the
contract
Loan Provided
Beginning loan 5,000,000 17,000,000 18,000,000 | Asitisasubsidiarythat | -
receivable balance requires funding for
operational purposes.
Loan to receivable 13,700,000 27,500,000 - | Asitisasubsidiarythat | -
requires funding for
operational purposes.
Repayment from (1,700,000) (26,500,000) (18,000,000) | Asitisasubsidiarythat | -
receivable requires funding for
operational purposes.
Ending loan receivable 17,000,000 18,000,000 - | Asitisasubsidiarythat | -
balance requires funding for
operational purposes.
Interestincome 694,589 600,478 678,588 | Asitisasubsidiarythat | -
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Appraised Price/Rental Rate

2022 2023 2024
6. JElite Co., Ltd. Rental income (head 236,652 275,569 294,697 As agreed in the Building B: 52 sg.m. with a rental
Nature of Relationship: Subsidiary office) contract and service rate of 408.41 Baht per
square meter. The contractis on a
yearly basis with the right to renew.
Rental and service deposit 55,038 57,790 60,678 As agreed in the -
contract
Other income 981,533 2,897 - As agreed in the -
contract
Other expense 850,000 - 5,140,187 As agreed in the -
contract
7. Jay Digital Co., Ltd. Rental income (head 452,532 261,621 - As agreed in the -
(formerly known as “Jay | office) contract
Dee Group Co., Ltd.”) Rental and service deposit 130,998 - - As agreed in the -
Nature of Relationship: Subsidiary contract
Other income 25,234 - - As agreed in the -
contract
8. Jaymart Insurance Broker Rental income (head 814,178 1,079,273 1,145,689 As agreed in the Building C: 250 sg.m. with arental
Co., Ltd. office) contract and service rate of 255.26 Baht per
Nature of Relationship: Indirect square meter. The contract is on a
Subsidiary (Held by a Subsidiary) yearly basis with the right to renew.
Rental and service deposit 165,375 173,648 182,333 As agreed in the -
contract
Other income 561 - - As agreed in the -
contract
9. JAsset Management Co., Rental income (head 6,233,185 6,489,688 6,741,233 As agreed in the Building A: 869 sq.m. with a rental

Ltd.
Nature of Relationship: Indirect

Subsidiary (Held by a Subsidiary)

office)

contract

and service rate of 549.45 Baht per
square meter. The contractisona

yearly basis with the right to renew.
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Appraised Price/Rental Rate

2022 2023 2024
Rental and service deposit 1,237,351 1,299,225 1,364,191 As agreed in the -
contract
Internal audit income - - 220,000 As agreed in the -
contract
10. Xchain Network Co., Ltd. Rental income (head 13,247 13,698 14,605 As agreed in the Area: 4.50 sq.m. with arentaland
(formerly known as office) contract service rate of 243.11 Baht per
“Blockchain Working Group Co., square meter. The contractisona
Ltd.) o _ yearly basis with the right to renew.
Nature of Relationship: Indirect
Subsidiary (Held by a Subsidiary) | Rentaland service deposit 2,977 3,126 3,282 As agreed in the -
contract
11. Singer Thailand Public Revenue from management 36,000,000 37,320,000 27,000,000 As agreed in the -
Company Limited fee contract
Nature of Relationship: Associate | QOtherincome 65,000 537,630 - As agreed in the -
Company contract
Other expense - 1,212,000 216,000 As agreed in the -
contract
12. SG Capital PublicCompany | Other expense - 1,540,000 220,000 As agreed in the -
Limited contract
Nature of Relationship: Subsidiary
of associated Company
13. SG Service Plus Co., Ltd. Other expense 106,546 1,500 - As agreed in the -
Nature of Relationship: Subsidiary contract
of associated Company
14. KB J Capital Co., Ltd. Revenue from management 1,236,000 2,436,000 2,436,000 As agreed in the -
Nature of Relationship: Associate | fee contract
Company
15. JGS Synergy Power Co., Ltd. | Revenue from management 900,000 1,200,000 1,200,000 As agreed in the -
Nature of Relationship: Joint fee contract
Venture Rental income (head 193,840 275,080 294,447 As agreed in the Building B: 52 sq.m. with a rental

office)

contract

and service rate of 408.41 Baht per
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Appraised Price/Rental Rate

2022 2023 2024
square meter. The contract is on a
yearly basis with the right to renew.
Rental and service deposit 55,037 57,789 60,678 As agreed in the -
contract
Other income 18,065 3,652 - As agreed in the -
contract
16. JK Asset Management Rental income (head 255,972 646,089 691,376 As agreed in the Area: 119 sg.m. with a rental and
Co., Ltd. office) contract service rate of 408.41 Baht per
Nature of Relationship: Indirect square meter. The contractis on a
Joint Venture (Held by a yearly basis with the right to renew.
Subsidiary) Rental and service deposit 125,950 132,247 138,859 As agreed in the -
contract
Other income (billboard tax - - 4,576 As agreed in the -
revenue) contract
17. Jaymart Insurance Public | Otherincome - - 3,471 As agreed in the -
Company Limited contract
Nature of Relationship: Indirect
Subsidiary (Held by a Subsidiary)

9.2.2 Necessity and Reasonableness of Related Party Transactions

The related party transactions that occurred were necessary and reasonable to maximize the Company's benefits. In the past year (2024), the Company engaged in related
party transactions with its subsidiaries and affiliated companies. The primary transactions included building rentals for office space or business operations, intercompany loans
for working capital, and management fees. These transactions were conducted as part of normal business operations, without special conditions and without any transfer of
benefits between the Company and related parties. The pricing, service fees, and/or interest rates were determined at fair market rates, comparable to transactions conducted
with unrelated third parties.

The Company's Audit Committee has reviewed related party transactions between the Company, its subsidiaries, and persons who may have conflicts of interest, including
building rentals, loans, management fees, and loan interest, among others.
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These transactions have been disclosed in the notes to the financial statements for the year 2024. The Audit Committee is of the opinion that these transactions are

conducted as part of normal business operations, are necessary and reasonable, and serve to maximize the Company's benefits.

9.2.3 Policy or Future Trends in Related Party Transactions and Compliance with Commitments Stated in the Prospectus

Under the Company's business operation policy based on the principle of synergy, the Company and/or its subsidiaries and associates may continue to engage in related
party transactions in the future. These transactions will align with normal business practices and be governed by a clear policy, ensuring that pricing and terms are set at market

rates, similar to those applied to internal parties or related persons.

For transactions that do not fall under normal business operations in the future, the Company will require the Audit Committee to review compliance with relevant
regulations and provide justification for such transactions. This ensures adherence to the guidelines set by the Securities and Exchange Commission (SEC) and the Stock
Exchange of Thailand (SET).
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Jaymart Group Holdings Public Company Limited and its subsidiaries

Statement of changes in shareholders’ equity - consolidated financial statements

For the year ended 31 December 2024

(Note)
Issued and fully paid-up share capital

Share premium

Surplus from change in proportion of investments

Subsidiaries
Subsidiary of associate

Capital discount on business combination under
common control

Capital reserve for share-based payment transaction

Advance receipt from share subscription
Retained earnings - appropriated
Statutory reserve
Treasury shares reserve
Retained earnings - unappropriated
Treasury shares - ordinary shares
Exchange differences on translation
of financial statements in foreign currency
Cash flow hedges reserve
Share of other comprehensive income
from associates
Surplus on revaluation of assets
Surplus (discount) on changes in value of

financial assets designated at fair value

Total other components of shareholders' equity

Total equity attributable to owners of the Company

Equity attributable to non-controlling interests of
the subsidiaries

Total shareholders' equity

(Unit: Baht)
Issuance Transferred owner's
Surplus from Issuance of ordinary equity from Dividend
Other Total change in of ordinary shares from Issuance Additional Reduction share-based paid to
Balance comprehensive comprehensive proportion of shares from the exercise of additional call portionin  of share capital Share-based payment non-controlling Transfer to Balance
as at Profit (loss) income income investments the exercise of warrants ordinary shares  ordinary shares with deficit payment transactions to interest retained as at
1January 2023 for the year for the year for the year in subsidiaries of warrants of subsidiaries of subsidiary of subsidiary of subsidiary transaction retained earnings Treasury shares  Dividend paid of subsidiary earnings 31 December 2023
(30.2) (40)
1,426,952,481 - - - - 30,672,677 - - - - - - - - - - 1,457,625,158
12,596,211,141 - - - - 874,670,521 - - - - - - - - - - 13,470,881,662
1,034,599,407 - - - 1,453,474,330 - - - - - - - - - - - 2,488,073,737
624,305,081 - - - - - - - - - - - - - - - 624,305,081
(901,265) - - - - - - - - - - - - - - - (901,265)
4,136,941 - - - - - - - - - (1,014,958) (3,121,983) - - - - -
901,291,649 - - - - (901,291,649) - - - - - - - - - - -
155,882,042 - - - - - - - - - - - - - - - 155,882,042
- - - - - - - - - - - - 128,969,835 - - - 128,969,835
1,972,700,579 (447,010,577) (1,919,808) (448,930,385) - - - - - - - 3,121,983  (128,969,835)  (961,723,397) - 13,968,629 450,167,574
- - - - - - - - - - - - (128,969,835) - - - (128,969,835)
(10,874) - 10,874 10,874 - - - - - - - - - - - - -
(6,290,938) - 1,988,883 1,988,883 - - - - - - - - - - - - (4,302,055)
25,353,752 - (20,996,710) (20,996,710) - - - - - - - - - - - - 4,357,042
149,108,544 - - - - - - - - - - - - - - - 149,108,544
81,730,720 - (243,972,401) (243,972,401) - - - - - - - - - - - (13,968,629) (176,210,310)
249,891,204 - (262,969,354) (262,969,354) - - - - - - - - - - - (13,968,629) (27,046,779)
18,965,069,260 (447,010,577) (264,889,162) (711,899,739) 1,453,474,330 4,051,549 - - - - (1,014,958) - (128,969,835) (961,723,397) - - 18,618,987,210
11,816,330,886 1,046,170,500 (1,537,330) 1,044,633,170 (1,616,709,874) - 16,770,963  3,499,999,648 975,000 (16,626,128) 3,130,257 - - - (639,671,974) - 14,108,831,948
30,781,400,146 599,159,923 (266,426,492) 332,733,431 (163,235,544) 4,051,549 16,770,963  3,499,999,648 975,000 (16,626,128) 2,115,299 - (128,969,835) (961,723,397) (639,671,974) - 32,727,819,158

The accompanying notes are an integral part of the financial statements.




Jaymart Group Holdings Public Company Limited and its subsidiaries

Statement of changes in shareholders' equity - consolidated financial statements (continued)

For the year ended 31 December 2024

(Note)
Issued and fully paid-up share capital
Share premium
Surplus from change in proportion of investments
Subsidiaries
Subsidiary of associate
Capital discount on business combination under
common control
Retained earnings - appropriated
Statutory reserve
Treasury shares reserve
Retained earnings - unappropriated
Treasury shares - ordinary shares
Cash flow hedges reserve
Share of other comprehensive income from associates
Surplus on revaluation of assets
Discount on changes in value of financial assets
designated at fair value
Total other components of shareholders' equity
Total equity attributable to owners of the Company

Equity attributable to non-controlling interests of the subsidiaries

Total shareholders' equity

(Unit: Baht)
Surplus from
change in Issuance Repayment Dividend
Other Total proportion of of ordinary Issuance from decrease paid to
Balance comprehensive comprehensive investments shares from of additional in registered non-controlling Balance
as at Profit income income in subsidiaries the exercise ordinary shares  share capital interest as at
1 January 2024 for the year for the year for the year and associate of warrants of subsidiary of subsidiary Dividend paid of subsidiaries 31 December 2024
(16, 18) (29) (16) (40)
1,457,625,158 - - - - 14,086,426 - - - - 1,471,711,584
13,470,881,662 - - - - 171,945,818 - - - - 13,642,827,480
2,488,073,737 - - - 24,728,114 - - - - - 2,512,801,851
624,305,081 - - - (208,472,148) - - - - - 415,832,933
(901,265) - - - - - - - - - (901,265)
155,882,042 - - - - - - - - - 155,882,042
128,969,835 - - - - - - - - - 128,969,835
450,167,574 1,140,848,930 (6,371,314) 1,134,477,616 - - - - (351,303,433) - 1,233,341,757
(128,969,835) - - - - - - - - - (128,969,835)
(4,302,055) - 924,916 924,916 - - - - - - (3,377,139)
4,357,042 - 9,670,657 9,670,657 - - - - - - 14,027,699
149,108,544 - 16,608,000 16,608,000 - - - - - - 165,716,544
(176,210,310) - (108,271,015) (108,271,015) - - - - - - (284,481,325)
(27,046,779) - (81,067,442) (81,067,442) - - - - - - (108,114,221)
18,618,987,210 1,140,848,930 (87,438,756) 1,053,410,174 (183,744,034) 186,032,244 - - (351,303,433) - 19,323,382,161
14,108,831,948 824,999,132 (6,587,838) 818,411,294 433,252,326 - 33,129,408 (5,907,188) - (596,433,932) 14,791,283,856
32,727,819,158 1,965,848,062 (94,026,594) 1,871,821,468 249,508,292 186,032,244 33,129,408 (5,907,188)  (351,303,433)  (596,433,932) 34,114,666,017

The accompanying notes are an integral part of the financial statements.




Jaymart Group Holdings Public Company Limited and its subsidiaries

Statement of changes in shareholders’ equity - seperate financial statements

For the year ended 31 December 2024

(Note)
Issued and fully paid-up share capital
Share premium
Surplus from change in proportion of investments
Subsidiaries
Subsidiary of associate
Capital discount on business combination under
common control
Capital reserve for share-based
payment transaction
Advance receipts from share subscription
Retained earnings - appropriated
Statutory reserve
Treasury shares reserve
Retained earnings - unappropriated
Treasury shares - ordinary shares
Share of other comprehensive income from
subsidiaries and associates
Surplus on revaluation of assets
Surplus (discount) on changes in value of
financial assets designated at fair value
Total other component of shareholders' equity
Total shareholders' equity

The accompanying notes are an integral part of the financial statements.

Transferred owner's

(Unit: Baht)

Surplus from Issuance equity from
Other Total change in of ordinary share-based
comprehensive comprehensive proportion of shares from Share-based payment Transfer to
Balance as at Loss income income investments the exercise payment transactions to retained Balance as at
1 January 2023 for the year for the year for the year in subsidiaries of warrants transaction retained earnings Treasury shares Dividend paid earnings 31 December 2023
(30.2) (40)

1,426,952,481 - - - - 30,672,677 - - - - - 1,457,625,158

12,596,211,141 - - - - 874,670,521 - - - - - 13,470,881,662

1,034,599,407 - - - 1,453,474,330 - - - - - - 2,488,073,737

624,305,081 - - - - - - - - - - 624,305,081

(901,265) - - - - - - - - - - (901,265)

4,136,941 - - - - - (1,014,958) (3,121,983) - - - -

901,291,649 - - - - (901,291,649) - - - - - -

155,882,042 - - - - - - - - - - 155,882,042

- - - - - - - - 128,969,835 - - 128,969,835

2,030,884,579 (447,010,577) (1,919,808) (448,930,385) - - - 3,121,983 (128,969,835) (961,723,397) 13,968,629 508,351,574

- - - - - - - - (128,969,835) - - (128,969,835)

45,170,112 - (9,253,208) (9,253,208) - - - - - - (13,968,629) 21,948,275

57,676,544 - - - - - - - - - - 57,676,544

88,860,548 - (253,716,146) (253,716,146) - - - - - - - (164,855,598)

191,707,204 - (262,969,354) (262,969,354) - - - - - - (13,968,629) (85,230,779)

18,965,069,260 (447,010,577) (264,889,162) (711,899,739)  1,453,474,330 4,051,549 (1,014,958) - (128,969,835) (961,723,397) - 18,618,987,210




Jaymart Group Holdings Public Company Limited and its subsidiaries

Statement of changes in shareholders' equity - seperate financial statements (continued)

For the year ended 31 December 2024

(Note)
Issued and fully paid-up share capital
Share premium
Surplus from change in proportion of investments
Subsidiaries
Subsidiary of associate
Capital discount on business combination under
common control
Retained earnings - appropriated
Statutory reserve
Treasury shares reserve
Retained earnings - unappropriated
Treasury shares - ordinary shares
Share of other comprehensive income from
subsidiaries and associates
Surplus on revaluation of assets
Discount on changes in value of financial assets
designated at fair value
Total other component of shareholders' equity
Total shareholders' equity

(Unit: Baht)
Surplus from
change in Issuance
Other Total proportion of of ordinary
comprehensive comprehensive investments shares from
Balance as at Profit income income in subsidiaries the exercise Balance as at
1 January 2024 for the year for the year for the year and associate of warrants Dividend paid 31 December 2024
(16, 18) (29) (40)

1,457,625,158 - - - - 14,086,426 - 1,471,711,584
13,470,881,662 - - - - 171,945,818 - 13,642,827,480
2,488,073,737 - - - 24,728,114 - - 2,512,801,851
624,305,081 - - - (208,472,148) - - 415,832,933
(901,265) - - - - - - (901,265)

155,882,042 - - - - - - 155,882,042

128,969,835 - - - - - - 128,969,835

508,351,574 1,190,704,930 (6,371,314) 1,184,333,616 - - (351,303,433) 1,341,381,757
(128,969,835) - - - - - - (128,969,835)
21,948,275 - (25,002,102) (25,002,102) - - - (3,053,827)

57,676,544 - - - - - - 57,676,544
(164,855,598) - (105,921,340) (105,921,340) - - - (270,776,938)
(85,230,779) - (130,923,442) (130,923,442) - - - (216,154,221)

18,618,987,210 1,190,704,930 (137,294,756) 1,053,410,174 (183,744,034) 186,032,244 (351,303,433) 19,323,382,161

The accompanying notes are an integral part of the financial statements.
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Summary financial performance over 3 years

Consolidated financial statements

Million Baht Percent Million Baht Percent Million Baht Percent
Statement of comprehensive income
Total revenues from sales and services 13,920.0 100.0% 13,743.5 100.0% 13,878.8 100.0%
Revenue from contracts with customers 9,560.6 68.7% 8,872.1 64.6% 8,922.6 64.3%
Interest income from loans receivable from purchase of accounts receivable 2,608.6 18.7% 3,272.5 23.8% 3,657.5 26.4%
Gains on loans receivable from purchase of accounts receivable 1,182.8 8.5% 914.4 6.7% 693.7 5.0%
Rental income 290.0 2.1% 368.2 2.7% 377.7 2.7%
Insurance income 278.0 2.0% 316.3 2.3% 227.2 1.6%
Total cost of sales and services 9,609.1 69.0% 9,138.0 66.5% 9,391.5 67.7%
Gross profit 4,310.9 31.0% 4,605.5 33.5% 4,487.3 32.3%
Operating profit 3,364.7 24.2% 1,919.0 14.0% 2,160.4 15.6%
Profit (loss) for the year 2,614.9 18.8% 599.2 4.4% 1,965.8 14.2%
Profit (loss) attributable to:
Equity holders of the Company 1,795.0 12.9% (447.0) -3.3% 1,140.8 8.2%
Non-controlling interests of the subsidiaries 819.9 5.9% 1,046.2 7.6% 825.0 5.9%
Statements of financial position
Total assets 55,401.1 100.0% 62,239.7 100.0% 59,953.4 100.0%
Total liabilities 24,619.7 44.4% 29,511.8 47.4% 25,838.7 43.1%
Total shareholders' equity 30,781.4 55.6% 32,727.9 52.6% 34,114.7 56.9%
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Net cash flows from (used in) operating activities (921.9) (1,113.2) 3,327.3
Net cash flows used in investing activities (3,133.7) (5,223.8) 1,139.7
Net cash flows from financing activities 5,570.1 4,369.7 (5,091.4)
Net increase (decrease) 1,514.5 (1,967.3) (624.3)
Cash and cash equivalents at beginning of year 2,496.8 4,011.3 2,044.0
Cash and cash equivalents at end of year 4,011.3 2,044.0 1,419.8

Gross Profit Margin (%) 31.0% 33.5% 32.33%
Net Profit Margin (%) 17.1% 4.3% 13.1%
Return on Asset (ROA) (%) 5.2% 1.0% 3.2%
Return on Equity (ROE) (%) 9.1% 1.9% 5.9%
Current Ratio (times) 2.10 0.94 0.60
Interest coverage ratio (ICR) (times) 5.72 2.52 2.65
Interest bearing debt to EBITDA ratio (times) 5.50 9.82 7.96
Debt service Coverage ratio (DSCR) (times) 0.66 0.31 0.22
Debt to equity (D/E ratio) (times) 0.80 0.90 0.76
Interest bearing debt to equity : IBD/E ratio) (times) 0.72 0.81 0.69
Interest bearing debt due within 1 year to Interest bearing debt (%) 27.6% 33.2% 57.5%
Loans from financial institutions to Interest bearing debt (%) 14.1% 13.5% 14.7%
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Authentication of Data

The company has reviewed the information in this Annual Information Disclosure Form with caution and certifies that the information is accurate, complete, not misleading,

and does not omit any material information that should be disclosed. Additionally, the company certifies that:

1) The financial statements and financial information summarized in the Annual Information Disclosure Form accurately and comprehensively present the financial
position, performance, and cash flows of the company and its subsidiaries in all material respects.
2) The company has established an effective information disclosure system to ensure that it has disclosed all material information of both the company and its

subsidiaries accurately and completely, and has implemented controls to ensure compliance with the system.

3) The company has established a good internal control system and has monitored compliance with this system. The company has reported the internal control system
evaluation as of February 11, 2025 to the auditors and the Audit Committee. The report includes significant deficiencies and changes in the internal control system,

as well as any misconduct that may affect the preparation of the financial reports of the company and its subsidiaries.

Name Position Signature
ﬂﬁ ~—

1. ___Ms.Yavadee Pong-acha ... ... Director ... A~ T .
= &
2. _Mr.Kittpat Chollavuth ___ __ Director DNM’-—)“\ _____

Name Position Signature
H . /’ ”‘ A
Authorized Person Ms. Yavadee Pong-acha .. .. Director.__.... = - -
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Board of Directors’ Responsibility Report for Financial Statements

The Board of Directors is responsible for the financial statements and the consolidated financial statements of Jaymart Group Holdings Public Company Limited (the
“Company”), including the financial information presented in Form 56-1 One Report. In preparing these financial statements, the Company must:

e  Select appropriate accounting policies and consistently apply them.

e Prepare the statements in accordance with financial reporting standards.

e  Exercise careful, prudent, and reasonable judgment and estimates.

e Adequately and transparently disclose significant information in the notes to the financial statements.

The Board of Directors is responsible for ensuring the accuracy and completeness of accounting information, safeguarding the Company’s assets, and taking reasonable
measures to prevent and detect fraud and irregular activities.

The Board of Directors has appointed the Audit Committee to review the accuracy of financial reports and the effectiveness of internal control systems. The Audit Committee’s
opinions on these matters are presented in its report, which is included in Form 56-1 One Report.

The Board of Directors believes that the financial statements and consolidated financial statements for the year ended December 31, 2024, are accurate and complete in all
material respects, in accordance with financial reporting standards. The financial information has been prepared in compliance with applicable laws and relevant regulations.

ﬁ% -
Y= M &)
Ms. Yuvadee Pong-acha Mr. Kittpat Chollavuth
Director Director
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Attachment

@  Attachment 1: Details of Directors, Individuals Assigned to be Responsible for

Accounting/Financial Affairs, and the Company Secretary

©@  Attachment 2: Details of directors and executives holding positions as directors or

executives in subsidiaries, associated companies, or related companies

@ Attachment 3: Details of the Head of Internal Audit

@  Attachment 4: Assets Used in Business Operations and Details of Asset Pricing

©@ Attachment 5: Corporate Governance Policy and Code of Conduct

& Attachment 6: Report on the performance of the Audit Committee
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W Attachmentl

Details about the directors, authorized persons in control, those assigned the highest responsibility in the accounting/finance

department, and the company secretary.
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1.1 Details about the Board of Directors, authorized persons in control, those assigned to be primarily responsible for the

accounting/finance department, and the company secretary

Mr.Pisnu Pong-acha

Age: 70 Years

Date of Appointment: 23 March 2005

Position Work experience

e Chairman of the Board Listed company

® 2002 -present Chairman of the Board

Family relationships between the board of directors and executives
Jaymart Group Holdings Public Company Limited

o The older brother of Ms. Yuvadee Phong-atcha.

Shareholding Proportion: 0.05% Non-listed company

® 1984 —present Chairman of the Board / Managing Partner
Ha Seng Phanit Limited Partnership

Eduaction

e 1994 — Master of Business Administration, Rangsit University

Criminal record in the past 5 years e 1980 -1984 General Manager

® Nocriminal record related to property offenses committed in good faith. Chiang Inn Hotel

® No history of violations against the company's code of ethics.
® No record of transactions that may have resulted in conflicts of interest with the

company in the past year.

Form 56-1 One report, Jaymart Group Holdings Public Company Limited
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Mr.Adisak Sukumvitaya

Age: 68 Years

Date of Appointment: 30 March 2006

Attachment 5

Attachment 2 Attachment 3 Attachment 4

Position

Director, Chief Executive Officer , Chairman of the Executive Committee

Family relationships between the board of directors and executives

The husband of Ms. Yuvadee Phong-atcha.

Shareholding Proportion: 12.09%

Director role training

® 2008 Director Accreditation Program (DAP 69/2008)
Thai Institute of Directors Association
® 2013 Senior Executive Course
Capital Market Academy (CMA), Class 15
Eduaction
® 1979 - Bachelor of Economics, Kasetsart University
® 1981 - Master of Economics, Kasetsart University

Criminal record in the past 5 years

No criminal record related to property offenses committed in good faith.
No history of violations against the company's code of ethics.

No record of transactions that may have resulted in conflicts of interest with the

company in the past year.

Attachment 6

Work experience
Listed company

2016 - present

2015 - present

2014 - present

2012 - present

2004 - present

1990 - present

Non-listed company

2022 - present
2019 - present
2017 - present

2013 - present

2016 - 2022
2016 - 2021
2013 -2018
2013 -2018
1994 - 2012

9
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Chairman of the Board
Singer Thailand Public Company Limited

Director
Singer Thailand Public Company Limited

Director
JAS Asset Public Company Limited

Chairman of the Board of Directors
JMT Network Services Public Company Limited

Chairman of the Executive Committee
Jaymart Group Holdings Public Company Limited

Director / Chief Executive Officer
Jaymart Group Holdings Public Company Limited

Director / JDN Company Limited

Director / J P2P Company Limited

Director / J Ventures Company Limited

Chairman of the Board / J Asset Management Company Limited
Chairman of the Board / Jaymart Mobile Company Limited
Chairman of the Board / SG Capital Company Limited

Director / J Capital Company Limited

Chairman of the Board / J & P (Thailand) Company Limited

Director / JIMT Network Services Company Limited

Form 56-1 One report, Jaymart Group Holdings Public Company Limited
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Ms.Yuvadee Pong-acha

Age: 68 Years

Date of Appointment: 26 March 2007

Position

® Director
® Deputy Chief Executive Officer
®  Executive Director

® Director of Nomination, Remuneration , and Corparate Governance for
Sustainability Committee

Family relationships between the board of directors and executives

® The younger sister of Mr. Pitsnu Phong-atcha

® The wife of Mr. Adisak Sukutawittaya
Shareholding Proportion: 3.88%
Director role training

® 2008 Director Accreditation Program (DAP 69/2008)
Thai Institute of Directors Association

® 2018 Board Nomination and Compensation Program (BNCP),
Thai Institute of Directors Association

Eduaction

® 1978 Bachelor of Economics, Thammasat University

® 1980 Master of Economics, Bridgeport University, USA

Attachment 6

Work experience
Listed company

® 2014 - present

® 2004 - present

® 1994 - present

® 1990 - present

Non-listed company

® 2017 - present
® 2016 — present
® 2013 - present
® 2012 - present
® 2002 - present
® 2013-2018

e 2012-2019

e 2011-2020
® 2007-2011

‘l('xl Jaymart ¥
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Chairman of the Executive Committee
JAS Asset Public Company Limited

Executive Director
Jaymart Group Holdings Public Company Limited

Director
JIMT Network Services Public Company Limited

Director/Deputy Chief Executive Officer
Jaymart Group Holdings Public Company Limited

Director / J Ventures Company Limited

Director / Jaymart Mobile Company Limited
Director / J Asset Management Company Limited
Director / JAS Asset Public Company Limited
Director / TAS Asset Company Limited

Director / J Capital Company Limited

Chairman of the Executive Committee
JIMT Network Services Company Limited (Public)

Chairman of the Board / J Fintech Company Limited

Managing Director / IMT Network Services Company Limited

Criminal record in the past 5 years

® Nocriminal record related to property offenses committed in good faith.

® No history of violations against the company's code of ethics.

® No record of transactions that may have resulted in conflicts of interest with the

company in the past year.
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Mrs. Manee Soonthornvatin

Age: 69 Years

Date of Appointment: 1 January 2001

Position

® Director
Family relationships between the board of directors and executives

-None-
Shareholding Proportion: 0.06%
Director role training

® 2008 Director Accreditation Program (DAP 69/2008)
Thai Institute of Directors Association

Eduaction

® 1977 - Bachelor of Science, Ramkhamhaeng University

Criminal record in the past 5 years

® No criminal record related to property offenses committed in good faith.

® No history of violations against the company's code of ethics.

® No record of transactions that may have resulted in conflicts of interest with the

company in the past year.
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Work experience
Listed company

® 2014 - present Director
Jaymart Group Holdings Public Company Limited

Non-listed company

® 2013 - present Director
Jaymart Insurance Broker Company Limited

e 2013-2018 Director
J Capital Company Limited
e 2011-2020 Director

J Fintech Company Limited (changed from JMT Plus)

® 1997 -2000 Business Operation Manager
Compat (Thailand) Co., Ltd.

Form 56-1 One report, Jaymart Group Holdings Public Company Limited
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Mr. Phisit Dachanabhirom

Age: 83 Years

Date of Appointment: 23 March 2005

Position

Attachment 2

Attachment 5

Attachment 3 Attachment 4

® Director (Independent Director)

® Chairman of the Audit Committee

® Director of the Nomination , Remuneration ,and Corporate Governance for

Sustainability Committee

Family relationships between the board of directors and executives

- None -

Shareholding Proportion: -None-

Director role training

o 2004

o 2005

o 2007
Education:

Director Accreditation Program (DAP 13/2004)
Thai Institute of Directors Association

Audit Committee Program (6/2005)

Thai Institute of Directors

Director Certification Program (87/2007)

Thai Institute of Directors

® Bachelor of Accountancy, Thammasat University

® Bachelor of Commerce, Thammasat University

Attachment 6

Work experience
Listed company

® 2023 - present

® 2007 — present

® 2002 - present

e 2013-2021

Non-listed company

® 2001 — present

® 1997 — present

® 2022 — present

® 1963 — present

9
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Independent Director / Chairman of the Audit Committee
Gift Infinite Public Company Limited

Independent Director / Chairman of the Audit Committee
RS Public Company Limited

Director / Independent Director

Chairman of the Audit Committee

Director of Nomination ,and Corporate Governance for
Sustainability Committee

Director / Don Mueang Tollway Public Company Limited

Chairman of the Executive Committee

Professional Alliance Group Company Limited
Director / Polipharm Co., Ltd.

Advisor / Employee Savings Cooperative

Berli Jucker Company Limited

Director of Finance and Accounting / Deputy Managing Director
/ Director and Chairman of the Audit Committee

Berli Jucker Public Company Limited

Criminal record in the past 5 years

® No criminal record related to property offenses committed in good faith.

® No history of violations against the company's code of ethics.

® Norecord of transactions that may have resulted in conflicts of interest with the

company in the past year.
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Mr.Suwit Kingkaew ‘ o "“’

Age: 74 Years

Date of Appointment: 31 August 2007

Position

® Director (Independent Director)
® Director of Audit Committee

®  Chairman of the Nomination , Remuneration ,and Corporate Governance for
Sustainability Committee

Family relationships between the board of directors and executives
- None -
Shareholding Proportion: -None-
Director role training
® 2006 Director Accreditation Program Thai Institute of Directors Association

Education:

® 1970 Bachelor of Science Degree, Kasetsart
University (Agricultural Economics)

® 1990 Master of Business Administration, Kasetsart University

® 2010 Higher Certificate in Justice Administration, Judicial Training Institute,

Court of Justice

Attachment 6 ‘lcﬂ Jaymartq
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Work experience
Listed company

® 2020 - present Advisorto the Executive Committee
CP All Public Company Limited

® 2002 - present Director / Independent Director / Chairman of the Nomination,
Remuneration, and Corporate Governance for Sustainability
Committee

Jaymart Group Holdings Public Company Limited

e 2019-2020 Senior Deputy Managing Director
CP All Public Company Limited

Non-listed company

® 2020 - present Independent Director
Value Creation Consulting Company Limited

® 1984-1992 General Manager
Charoen Pokphand Engineering Company Limited

e 1980-1984 Sales Manager
Charoen Pokphand Agricultural Industry Company Ltd.

® 1974 -1980 Policy and Planning Analyst Officer
Office of the Economic Development Board

Criminal record in the past 5 years

® Nocriminal record related to property offenses committed in good faith.
® No history of violations against the company's code of ethics.

® No record of transactions that may have resulted in conflicts of interest with the
company in the past year.

Form 56-1 One report, Jaymart Group Holdings Public Company Limited
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Mr.Somsak Nontaganok

Age: 68 Years
Education:

Date of Appointment: 1 March 2017 ® Bachelor’s Degree in Accounting, Thammasat University
® Higher Diploma in Auditing, Thammasat University

® Master’s Degree in Accounting, Thammasat University

e ® MBA (Finance), University of Manchester, England
Position
® Chartered Alternative Investment Analyst, USA

® Director (Independent Director) ® FRM, Global Association of Risk Professional, USA
® Director of Audit Committee

. . . . . Work experience
Family relationships between the board of directors and executives P

Listed company

- None -
® 2017 - present Director

Shareholding Proportion: -None- Independent Director
Audit Committee

Director role training Jaymart Group Holdings Public Company Limited

® 2015 CGI Model 5/2015 Corporate Governance of Caption Market
Intermediaries , Thai Institute of Directors Association Non-listed company

® 1999 Company Director Course
. pany . . ® 2013 -present Full-time lecturer
Singapore Institute of Directors Siam Uni i+
iam University

Criminal record in the past 5 years .
e 2010-2013 Special Lecturer

Mabhidol University

® No criminal record related to property offenses committed in good faith. ¢
® No history of violations against the company's code of ethics.

® No record of transactions that may have resulted in conflicts of interest with

the company in the past year.

Form 56-1 One report, Jaymart Group Holdings Public Company Limited -



Attachment 5

Attachment 1 Attachment 2 Attachment 3 Attachment 4

Mrs.Chitkasem Moo-ming

Age: 49 Years

Date of Appointment: 7 December 2021

Position
® Director
Family relationships between the board of directors and executives
- None -
Shareholding Proportion: -None-
Director role training

® 2012 Corporate Secretory Program (CSP) Thai Institute of Directors Association

® 2014 Director Certification Program (DCP) Thai Institute of Directors Association

Education:
® Bachelor of Finance and Banking, Chulalongkorn University

® Master of Business Administration (MBA) Finance and Strategy,
University of North Carolina at Chape Hill, USA

Criminal record in the past 5 years

® No criminal record related to property offenses committed in good faith.
® No history of violations against the company's code of ethics.

® No record of transactions that may have resulted in conflicts of interest with the
company in the past year.

Attachment 6

Work experience

2021- present

2019 - present

2016 — present

2016 - 2016
2013 - 2016
2013 - 2016
2012 - 2016

Other companies

2016 - 2016
2015 -2016
2015 -2016
2014 - 2016
2014 - 2016
2014 - 2016
2013 - 2016
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Listed company in Thailand

Director / Jaymart Group Holdings Public Company Limited

Member of the Risk Management Committee
VGI Public Company Limited

Executive Director of Finance
VGI Public Company Limited

Deputy Managing Director / Finance and Accounting
Qishi Group Public Company Limited

Secretary / Oishi Group Public Company Limited

Assistant Managing Director / Finance & Accounting
Oishi Group Public Company Limited

Member, Risk Management Committee
Qishi Group Public Company Limited

Director / Executive Vice President / Thai Drink Co., Ltd.
Director / Food of Asia Co., Ltd.

Director / Oishi Group Limited Liability Company, Vietnam
Director / Oishi Myanmar Limited, Myanmar

Director / S.P.M. Food and Beverage Co., Ltd.

Director / Qishi F&B (Singapore) Pte. Ltd., Singapore

Director / Oishi International Holding Limited, Hong Kong

Form 56-1 One report, Jaymart Group Holdings Public Company Limited -
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Work experience
Listed company

Ms. Ladda Waruntarakul

A 60 Y ® 2013-present Director
€. ears . -
g Jaymart Insurance Public Company Limited

Date of Appointment: 1 unsiAy 2553 ® 2012-present Executive Director / Chief Fianacial Officer

(Chief Fianacial Officer) Jaymart Group Holdings Public Company Limited
e 2012-2049 Director / Executive Director

L G A BRI © WASTAL 2552 JMT Network Services Public Company Limited

(Compamy Secretory)

Non-listed company
Position
® 2022-present Director JDN Company Limited
® Chief Fianacial Officer

® 2022-present Director Senera Senior Wellness Company Limited
¢ Compamy Secretory ® 2022-present Director J Vasu Paon Management Company Limited
Family relationships between the board of directors and executives ® 2021-present  Director J Elite Company Limited
® 2019-present Director J P2P Company Limited
~None- ® 2017-present Director Brewing Happiness Company Limited
Shareholding Proportion: -None- ® 2016-present Director Jaymart Insuranace Broker Company Limited
® 2013-present Director J Asset management Company Limited
Director role training ) _ o
e 2013-2018 Director J captital Company Limited

® Director Accredtation Program (DAP) , Thai Institute of Directors Association

Education:
Criminal record in the past 5 years

® Bachelor’s Degree in Business Administration (Accounting), Ramkhamhaeng

University ® No criminal record related to property offenses committed in good faith.
® Master’s Degree in Business Administration (Accounting), Ramkhamhaeng ® No history of violations against the company's code of ethics.
University ® Norecord of transactions that may have resulted in conflicts of interest with the

company in the past year.
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1.2 Details of the Company Secretary

The Company Secretary must perform duties as stipulated in Sections 89/15 and
89/16 of the Securities and Exchange Act (No. 4) B.E. 2551 (2008), which came
into effect on August 31, 2008. These duties must be carried out with

responsibility, diligence, and integrity, while ensuring compliance with applicable

laws, the company’s objectives, its articles of association, board resolutions, and

shareholder meeting resolutions. The responsibilities of the Company Secretary

are as follows

Scope of Authority and Responsibilities

1.

Maintain and keep the register of the company’s directors, the notices of board
meetings, the minutes of board meetings, the company’s annual report, the
notices of shareholder meetings, and the minutes of shareholder meetings.
Establish and maintain a document and evidence retention system related to
the following disclosures:

2.1. Information related to the request for shareholder meeting resolutions.

2.2. Financial statements and reports regarding the company’s financial
status and performance, or any other reports required by the securities
and exchange laws to be disclosed.

2.3. The company’s opinion when an offer to purchase the company’s shares
from shareholders is made publicly.

2.4. Any other information or reports related to the company’s business that
the company prepares to disclose to shareholders or the public as
required by the Securities and Exchange Commission.

2.5. Maintain reports of conflicts of interest filed by the company’s directors
or executives and provide copies of the conflict-of-interest reports
prepared by the directors and executives to the Chairman of the Board
and the Chairman of the Audit Committee within 7 working days from
the date the company receives those reports.

Provide initial advice on legal matters and regulations that the board of

directors needs to be informed of, including reports of any changes in

Attachment 6 ‘lcﬂ Jaymartq
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regulations and laws that have significant implications for the board’s
awareness.

4. Organize shareholder meetings and board of directors meetings to comply
with applicable laws, regulations, and best practices.

5. Record the minutes of shareholder meetings and board of directors meetings,
and ensure that decisions made in shareholder meetings and board meetings
are implemented accordingly.

6. Ensure the disclosure of information and reports within the scope of
responsibility to the relevant authorities.

7. Oversee the activities of the board of directors and ensure compliance with
applicable laws, regulations set by the Securities and Exchange Commission,
and/or actions delegated by the board of directors in accordance with the
regulations set by the Securities and Exchange Commission.

Qualifications of the Company Secretary are as follows:

1. Basic knowledge of the principles and regulations of regulatory
authorities related to the Public Company Act and the Securities and
Exchange Act.

2. Knowledge and understanding of the principles of good corporate
governance and best practices in corporate governance.

3. Knowledge of the company's business and strong communication skills.

Form 56-1 One report, Jaymart Group Holdings Public Company Limited
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W Attachment2

Details of directors and executives holding positions as directors or executives in subsidiaries, associated companies,

or related companies
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Mr. Pisnu

Company Pong-acha

Jaymart Group Holdings Public
Company Limited

Releted Companies

1

O 00 N 00 o WON

NRNNRNN R R R R R R R R
R WNPOO®O®WJgoOo oA wNP O

T.A.S. Assets Co., Ltd.

Professional Alliance Group Co., Ltd.

JMT Network Services Plc., Ltd.

CP All Plc., Ltd.

Polipharm Co., Ltd.

RS Plc., Ltd.

Hah Seng Trading Ltd., Part. P,S
Berli Jucker Plc., Ltd.

JAS Asset Plc., Ltd. D,S
J Asset Management Co., Ltd. D

CD,S

Jaymart Insurance Broker Co., Ltd.

Value Creation Consulting Co., Ltd.

Jaymart Mobile Co., Ltd.

SINGER Thailand Plc., Ltd. C,D
J Ventures Co., Ltd. D,S
VGI Plc., Ltd.

Brewing Happiness Co.,Ltd.

Jaymart Insurance Plc., Ltd.

Senera Senior Wellness Co., Ltd.

J Vasu Pain Management Co., Ltd.

J Elite Co., Ltd.

J P2P Co., Ltd. D,S
JDN Co., Ltd. D,S
Gift Infinite Plc., Ltd.

Mr. Adisak
Sukumvitaya

D, ED, CEO, S

Attachment 5

Ms. Yuvadee
Pong-acha

S,SC

D,S

D,S

D,S

D,S

D,S

D, ED, DCEO,

Attachment 6

Mr. Suwit
Kingkaew

D, AC, SC

D,S
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Mr. Somsak Mrs.
Chitkasem
Moo-ming

Mr. Phisit
Dachanabhirom

Mrs. Manee

Soonthornvatin Nontakanok

D, S D, AC,SC D, AC D
D,S,ED
D,S,ED
D,AC
D
D
ED
D, AC

Remark: * The above companies are active companies. This does not include companies that have been abandoned, dissolved, or are bankrupt. C = Chairman of the Board of Director,

S = Signatory, ED = Executive Director, AC = Audit Committee, D = Director, MD = Managing Director, SC = Nomination and Remuneration Committee, CEO = Chief Executive Officer,

DCEO = Deputy Chief Executive Officer, P = Partner

Jaymartq

Ms. Ladda
Waruntarakul

ED

D,S
D,S

D,S

D,S
D,S
D,S
D,S
D,S
D,S
D,S
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& Attachment3

Details regarding the Head of Internal Audit
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@ Head of Internal Audit

Ms. Supinya Panyaroj

Position: Vice President of Internal Audit
Jaymart Group Holdings Public Company Limited

Education
® Bachelor’s Degree in Business Administration, Valaya Alongkorn Rajabhat University under the Royal Patronage

Relevant training programs

® 2005 Operation of Internal Audit Course The Institute of Internal Auditors of Thailand (IIA Thailand)
® 2006 Audit Report Writing Course The Institute of Internal Auditors of Thailand (IIA Thailand)
® 2006 Assessing Business Risk Course The Institute of Internal Auditors of Thailand (IIA Thailand)
® 2012 1S027001 ISMS Audit Training Course ACinfotec Training Center Institute

® 2014 Safety Officer Management Level Course ABCB Training Institute

® 2018 Safety Officer Management Level Course International Safety Standards Institute

® 2022 Internal Audit Course (ISO/IEC 27001:2013) AIIT Institute

® 2023 IS0 27001: 2022 Overview Training Course AIIT Institute

(Information Security Management System Requirement)

Work Experience

® 20 Years

Form 56-1 One Report, Jaymart Group Holdings Public Company Limited
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W& Assets used in business operations and details of asset valuation items
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Property with Appraisal

Location of the Property

Land/Land Title Deed

Building

Obligations
Appraisal Objective

Purpose of Using this Report

Appraisal Method

Property Value (cost method)

Property Appraisal Company

Main Appraiser and Signatory

Date of Appraisal

Attachment 4 Attachment 5 Attachment 6 ‘lg Jaymartq
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Assets used in business operations and details of asset valuation items

Land with a 7-story office building, a 4-story training center building, a 3-story office building, a total of 3 items
No. 187, 189 Ramkhamhaeng Road, Rat Phatthana Subdistrict, Saphan Sung District, Bangkok

1 plot of land, land area 5 rai 0 ngan 78.0 square wah (2,078.0 sq.wah.), 1 Title Deed Number 11712

Land with a 7-story office building, a 4-story training center building, a 3-story office building, a total of 3 items

N/A
To know the market value of the property

To record book value and make it public

Cost method and income method

571,500,000 baht (Five hundred seventy-one million five hundred thousand baht)

15 Business Advisory Company Limited is a capital market property valuation company, which is on the list
approved by the SEC.

Primary appraiser: Mr. Wattana Champhawan, Wor Thor. 011

November 27, 2024

Form 56-1 One Report,Jaymart Group Holdings Public Company Limited
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& Corporate Governance Policy & Code of Conduct Policy

Form 56-1 One Report,Jaymart Group Holdings Public Company Limited



paywi] Auedwo) dngng séulpoH dnoin pewAer

Aonod

92UBUISAOL) 31ei0dI0o) POOD

6v/1: 98ed $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

COAJY © "ON UOISIASY Z00-4I-0d © 'ON Juswind0q
AoN0d @1ueuIaA0D) a3elodio) poon)




paywi] Auedwo) dngnd suipioH dnoig pewAer

92-0¢ 3UIPDW SISPIOYDIRYS Y} PUSHR 0} IYsly ¢
61 “@DUeAPE Ul SUoisanb jwigns pue sepuase asodoid 01 1ysly g
61 saleys Iajsueil pue )19s ‘Ang 03 1YSu Syl pue $31ed1J114aD aleys uielqo 01 1ysly T

siaploya.eys Jo Ayenb3 pue sjysly : Zuodas

Q1 ued UOISSIoNG 9ARNDSXT '
Q1 SIOSIAPY JUspuadapu) 0] SS90y pUR JUSWISSRUR UM UOReDIUNWWOD) /1
J1 19210 2AIIND9XT JaIYD 243 JO UOReN|eA] 2dURWIONDd ‘9T

/191 SSAIINDAXT pue SI01D3IQT JO JuaUdo)PAS(Q 98PSYMOUY| SNONUIIUOYD) puUe UORRIUSLQD ST
91 1e1RIRI09S Auedwod) pI

91-G1 UOI}eN|eAT SDURWIIONS 510103110 JO pieog ¢T
q1 saiuedwod Jayjo ul diysiordaig Z1

SIv1 SDAIINDIXT pue SI03D3IJ JO UoheIaUNWDY "TT
b1 S9911IWILIOD-gNG puUe SI03daliJ JO pieog oyl 03 Suitodsy S9913IWLI0D) JUSWSSeUR 0T

p1-¢1 SPRNJWWOD-gNS 6
A Suneay ,si010alg Jo pieog ‘g
11 s1010211J JO pleog sy3 Jo sanniqisuodsay pue ‘sanng ‘ssjoy )

11-01 5103091IP JO 90110 JO Wiie] "9

01-6 19210 DAINISXT JaIYD puUe SI01da1|d JO pleog ay) Jo uewlieyd g
6 S10102JIQ JOo Juswiuloddy pue uopReulwWoN b
6-9 S10302110 Juapuadapul JO suonedynend ‘¢
9 s10302JIQ JO suonedynend g
9 s10103.IQ JO pieog ay) Jo uolisodwo) T

$10)08.I(J JO pJieog ay] : TUOIDaS
g SPIOAN A2 JO uoniuyRQ
b 9DURUISAOY) 9)el0dIo) pOoOL) O} UOIIdNPOIIU|

o8ed oido |

SjuL3u0) Jo I1qel

6v/: 9%ed b0z ‘TT AON : 21 SA13D243 dnouo

1ewAe(
COATY © "ON UOISIADY 200-4I-ad : "ON 3uswn>0(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

69-81 UOISIASY JO Spi0daY
Ly-Cy Adnod uondnuod-iuy
o1 JUSWSsRUBI MiSIY

10J3UOD) (BUIDIU| PUB JUSWISSRBURIA XSl G UOI}DS

ov-¢¢ Aduasedsuel| pue sainsoysiq i UOIIDSS
VAS JUSWIUOIIAUT 2y] pue Sa1uNnuUIO?’) 10} Saul)opINg pue Sa10)/Od
1¢ $10339dW0o?) J04 SaUNRPIND pue S3ID110d
1¢ BIPS|\ 10} S9UNSPIND pUe S31DN0Od
0¢ SODUDBY JUDWIUIDAOCD) 104 SDUNSPIND pue S3IDN0d
0¢ SJ0}Ipal) J0J SauUNdpIND pue SaI010d
6¢ Slauled ssaulsng I0J saul=pIing pue Sa10N0d
62-92 SJauIo)sN)) J0J SaunPpIND pue SaIdod
8z-1¢7 soa/0)dwg 40} SaUNSPIND puUe S0
1292 sIapjoyaieys Joj saUNSPING pue s3I0

S9)10Y ,SI9P)0YsHeIS ¢ UOIDaS

25ed oido

sjujuod Jo 9\gel
6v/¢: 98ed H20Z ‘TT AON : 9380 SAID2HT dnoHo
1ewAe(

€0A3d - "ON UOIsIASY

¢00-4I-dd - "ON JUswn30(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

10JIUOD) 1eUIDIU| PUR JUSWDSRUBI XSIY  °G
Adussedsuel| pue a1nsoPsiq p
SI9P10YMeIS JO D)0y ¢

SI9p1oyaieysS Jo Ayenb3 pue siysly g
S1030211( JO pieog T

1911089318 DAl SUIMO)|0) BY] JUNOIIR 03Ul SUPE] ‘©DURUIDA0S
931ei0diod jo saydipupd ayy uo paseq Adnod 9oUBUISAOS 21eI0dI0D POOS B PaYSgeIsd sey $10303a4lg JO pleog
3yl ‘splepue)s Jeuoljeullul 199w 03 sadi3oeid adueWIRA0S 91el0diod poos s, Aueduwlod) 9y} ddUBYUS O} ISPIO
Ul saiuedwod) pajsi 404 s21didUlld 9DUBUISACK) 31e40dI0) POOD), BY} SSIADL O} PIAI0SI SBY UDIYM ‘pue)iey] Jo
9BURYDIXT 32015 Y3 JO SUNIPINS DY YIIM 9DUBPIODIE Ul pUB ‘JUSLIUOIIAUD SSUISNg Sujsueyd ayy 01 oieldoidde

pue 2jep 03} dn 29 0} 9DURUISA0S 23el0diod Poos uo Adnjod e paysngeiss sey sioyaig JO pleog oyl

"SI9PIoYDe}S pUe ‘SI2W0ISND ‘siopjoyaleys ‘siauped ssauisng ‘SUOIIN}IISUL \eIDUBUL ‘SI0}SIAUL
JO 9DUIPLUOD 3Y3 SUIUYIdUDAS JO ped juepodull Ue S| YdIym ‘SS13IAIIDR 9DUR]SISSE |BIDOS 8UlOSUO Ul 23eddiped
0} PaseINodUD ale s3A01dWD pue ‘MO)|04 PUB S5PIIMOUNDE 0} S19A3) || e saaA0)dws 4o sapnod padojaasp
sey dnolg ay ] "AM)Iqisuodsal |eIUSUILOIAUD PUB ‘AHUNWIUIOD “BID0S Se )aMm se ‘saipdeid aourUIDA0S 91elodiod
POOS PUEB SDIYID SSDUISNQ O} SuldYpe AQ SSDUISNG 1DNPUOD 0S)e A3y 'SI9P\0YDMEIS puUR SISP|oyJeys JO SIydL
1enba 3y} J04 109dsal pue ‘sainp JIay3 1o AJ)IgIsuodsal ‘UOISIA B 9ABY OYM SDAIINDIDXD PUR SI0IDUIP JO PJeOd e
sey dnoluo sy "juswadeueul 9)geiunodde pue Qualedsuel) QUIIDIYS INSUD 0} SWslueYdRW Jamod Jo adueieq
pue 0J3UOD BUIYSIgeIsD SI03Da4IJ JO PIROg Sy} UYIM ‘JusUISSeUBW POOS O} Paje)as sadioeld pue ‘suuaisAs

‘sossonoud uo snooy (,dnoin, sy1) SsueIPISNS SH pue pajwl] Auedwo) dngnd ssulp)oH dnoin JewAer

UuoIIONPOIIU|

6v/b: 98ed $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngng séulpoH dnoin pewAer

suoljesado s,uoneziuesio ayy apINg 03 SWOISND pue

‘SyIomaWiRl) BSD) ‘SPIRPUR]S 1RI0IARYD] US|GRISD O} S1S2I21Ul JUBASID) YIIM
S)enpIAIpUl JO SUOIJRZIUBSIO AQ JUSWUNDOP B Se Pasn g Ued Jey} 1oNpuod
pue JoIARYSQ JO S)NI plepurls ale UdIYm ‘SpIepuels |ediyle o) Siajal
sao11oeld 2ouUrUISAOS 21el0dI0D

pPOoO0S Yyim 2oue)duiod pue ‘SIop)oyssiels 1e Junodde olul supel ‘Auedulo)

93U} JO juSWSSeURW 3\CeIPNE pue ‘Qualedsuel) ‘SAIIDDLD Y} O} SISl
pajiuw] Auedw oD dngngd ssulpjoH dnolo JewlAer JO SI9P)OYa4eYS ueaw
pajwi] Auedwod dgngd ssulp)oH dnoug JewAer Jo saako)dwa e uesw

saluedwod pajeliye sy pue paywi] Aueduwod dngnd s8UIP|OH

dnoJn pewAer JO SI01DUIP B} U9DIHO DAIINDDXT JaIYD 94} 03 Sio4al
Py

Auedwio) dgnd ssuip)oH dnoun) JewAe( JO JusUISSRURW U} O3 Si94al
Py

Auedwo?) ongnd ssuip)oH dnoun) pewAer JO S10303.IJ JO pieog Sy} 03 Si94al
paywi] Auedwo)

JNgnd ssuipoH dnodo JewAer Jo sauelpIsgns sy pue Auedwod) ayj 03 s194al

pa1wiT Auedwod) dngnd ssuipjoH dnolo LewAer 03 siajal

}IONPUO) JO 9p0)) ssaulsng

3DUBUIBAOD 3)elodio)

siapjoyaieys

soako)dwg

S9AI3NIBXT I0IUSS

juswaseuepy

S1031Dalig JO pleog ay |

dnoup sy

Auedwo)d ay |

s A9y Jo suoinuyaQ

6v/5: 9%ed b0z ‘TT AON : 21 SA13D243 dno#e

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

1ewAe(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngng séulpoH dnoin pewAer

Juspuadapul W PINom 1ey} Aem e yans uj Auedwiod ay3 ypm diysuone)al ssauisng e sAey Jou ‘sispioyaieys

SUN)0J1UOD pue JUSWSSEURW BY} WO} JuSpuUSdapul 3G ‘©AIINIIX3 Ue 94 J0U Isnul J03dalip Juspuadspul uy
suoledlyneny ,s1030a11q 3uspuadapul (g)

‘pue)iey ] JO 95UBYDXT 3D01S DY} PUR (DIS) UOISSILILIOD 28UBYDX] pUe S1IINJ3S ay3 AJ 395

SaunPpINg a3 yum A duwiod y3snwi pue sainp diysiodalip s, Auedwio?) ay) Jo aouruopad Jiay) Jspuly 01
suopisod 959y} MO)e 30U IsNW A9y} INg ‘satuedwod Jayjo Ui suolyisod diysioldaip poy ued sioyalld ‘¢

1652 (800Z)" "3'8p) "ON) IOV S6UBLDIXJ PUB SDRUNIDS DY} JO68/¢ UOIDDS

Ul pauyap se “4apjoyaieys e st ongnd sy Yoiym Ul ssaUIsNg e JO JUsSWDSeurw a4} YHm Pajsniius o o}

AYNICRINS JO ¥De) B 91edIpul Jey} SOIISUDIDRIRYD SB 119M Se ‘SMB) JURADIDA JOY30 pue salueduwod pajiwl)
ongnd uo me) 2y Japun soiIsUIdRIRYD PRYgIYoId SABY JOU pue suoljedynenb aAey Isnw si0}RIlg 7

Auedwo) ayy 10} saiNp Sulwiopad 03 32U933dUIOD PUB SFPSIMOUY S}0ASP O} W}

JUSIDIYNS DARY pUB (SDIY1D SSaUISNG DABY ‘}sduoy pue ‘quaadulod ‘9)geaspaimouy g 1snul sioallg T
suonesyneng ,si03341a (2)

‘S9IINP JI9Y3 dujuuiopad 03 Wi} JUSIDIYNS
2]OASP UBD SI01D3JIP 29U} 1BY) 24NSUD O3 saluedUloD Pa1s) DAl PS9DXD 10U PINOYS SAIDS 1)IM JOIDUIP YRS 1.y}
saluedwod Jo Jaquinu 3y “A1SAIRDSLS SN JIsy} wiopuad 0} si03da.iq Jo pieog ay) Jo) o1eudoidde palspisuod
S| 1 0S ‘s101d2li] JO pJeog ay3 Jo uolyisodwod ay) jo ped a8ie) e se ‘Sio}dall] JO pieog ayy JO Ajofew ayy
3UIIN}ISUOD S103D3MIP JUSPUSdDPU] JO 1SISUOD 0} SI03IRJIg JO pieog ay3 saysnd pue saseinodus Auedwod) ay |
'siopjoyaleys Jo dnois yoes JO JUSWISAUL a3 0} uoiodold Jiey Ul g P)NOYS SI01D3lIp Juspuadspul-uou pue
‘S101D3JIp SAIINDAXD PUB SI0IDUIP DAIINISXS-UOU USSMIDQ 2duUeeq B 9ARY O} SI SIY 'ssauisng s, Auedulo) syl
Ul 92USLadXS UM J01D2JIP SUO 15e3) 1 pUR ‘s101034IJ JO PIeog 243U 3Y) JO ) By 1SBS) 1B SI0IDIIP DAIINISIXD
-UoU ‘D35 2yl JO syuswalinbal oy} Yym 2duepiodde Ul suosiad Jnoj 1sed) je pue SIoMIp JO Jaguinu 1o}
33 JO PAIYI-2UO 1SeD) 1B SI0DIIP Juspuadapul JO SUiSISUOD ‘suosiad Al UYL SS9) 10U JO Iaquinu padue|eq
pue 2)geuoseal e salinbas si01d2.41g JO pleog ay3 Jo uonisodwod syl 'ssauisng s, Auedwod ayl asiaiadns 0}
si0102.1p 91enbape ale alay) pue ‘Auedwod) ayy 142U 18y} (AUSIDAIQ pleog) seale Jo AJaLeA e Ul 9duauadxa

pue 95PMOUY SAISUSIXD UM sienpiaipul 1usiadwod Aysly jo dn spew s| siodalig JO pieog ayl
slojdaliqg JO pieog ay3 jo uopisodwo) (1)

si03d241q JO pleog 8y T :UOIDISS

6v/9: 98ed $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

19%/ey 1eydeD) ay3 JO UOIIedLIION 941 01 Sulpiodde suoloesues} Aped paje)as Jo SnjeA ay3 SUile)Nded JO poyiaw
3Y} YlM DUBPIODDE Ul 9F ))BYS SUOIIRSIIGO 1goP YdNS JO UOIBINDIED Y| "J9MO) S| JI9ASUDIYM ‘DI0W IO 1Yeq
uon)IWo0z IO S}asse 2)gidue) 32U 3y} Jooe% Jo Aped Jayjo ayy 03 31geAed uonesnqo 19ap e aAey salped ayy
10 Auedwo) ay3 ‘NNSa4 B Sy "S9DURISWINDIID JB)IUIIS JIDYI0 pUe ‘Sa13Igel) 104 Jel23e)|0D se s3asse Jo uolsiroid ay
‘ASUOW Pa33uUeIENd SUIPUD) IO SUIAIRDDL AQ 9DUR)SIsSe Jedueuly Jo 1d19Dal 4o uoisiAoid 9y 4o ‘sa01AUas U0 Apadold
0} 8Ule)2J SUOIIDRSURI) ‘9181 |Bal SUISE) JO SUISeD) Ul SSauIsng suipdonpuod jo asodind ay3 Joj Ino paned

A)edidAy ale jeyy suondesuel} JeIaWWOoD sapnul diysuoneyal ssauisng ayy ‘ydesseled sy ayy Jopun

‘Jusuuiodde Jay 10 SIy 21042Q SIeaA OM] UBY]Y SS9) JOU SDI3SIIDIDRIBYD UDNS 9ARY O} PISEAD Sey ays JO

3y ssa)un ‘Auedulo)) ayy Jo uosiad Su0IIUOD e IO ‘I9PIoYDIRYS JOfew e 1D1Juod e aARY ArW oym uosiad

oisuN( e ‘Auedulod pajeposse ue ‘Aleipisgns e ‘Auedwod a3 Ypm diysuoie)as ssaujsng e sey oym uosiad e

4O UosJad SU[)0JIUOD JO JaPI0oYR4_YS JUBDYIUSIS B UDQ Sey JO Sulaq JoU sulpmdul Quawspn( juapuadapul

J2Y O SIY Yim 2Jou91ul AeW Y] JSUURW B Ul Uosiad SUN0JIUOD B U0 ‘I9pjoyaieys Jofew e ‘4saiaiul

JO 1214U0D e 2Aey Aewl jeyy uosiad dpsun( e ‘Auedwod pajeidosse ue ‘Alelpisgns e ‘Auedulod ayi ypm
diysuone)al ssauisng e pey JaAa sey o ‘DAeY J0U SD0P OYM JODUIP B S ISNW J0}dalIp Juspuadapul uy  p

‘SauBIPISgNS S) 0 AueduloD) 9y JO suosiad SU0IIUOD IO ‘SDAIINDIDXD

‘s10102lIp se pajeujwou g 03 suosiad Jo ‘Auedwio) ayj Jo suosiad SUOIUOD ‘siapjoyaieys Jofewl

‘SOAIINDIXD “SI01D3UIP IS0 JO UJIP)IYD 3Y3 JO asnods sy Suipnidul ‘plIyD pue ‘Sungis ‘osnods ‘Usayiow ‘Iayie;
B se paIa3sisal A))esa) si Jo diysuolje)as pooig Ou Sey Oym JODaUIp B 90 ISNUL J03Dallp Juspuadspul Uy ¢

‘pajulodde suiaq 21043q SIBIA OM] URYY SS9) JOU PapUD sey diysuolje)al SUjosa10) 9y}

ssaun ‘Auedulod) ay3 Jo uosiad SuN0JU0D 3Y3 JO Uap|oya.eys Jofewd B 153493Ul JO I1D1|JUOD B SARY ABWI OUYM

uosiad d1suN( e 92A9) awes ayy Jo Auedulod pajeidosse ue ‘Alejpisgns e ‘Auedulod) ay3 Jo uosiad su)oljuod

B 10 AIejes Je|NSal e SUIAIDDD) JURLINSUOD IO ‘YelS ‘9aK01dwia Ue Uaaq J9AS SUIARY JO SUISQ 30U SUlpN)dUl
‘JUBISSRUBW Ul PRAJOAUL UD3Q JOAS SBY JO 9ABY JOU SS0P OUM JODIIP B 3 SN J03dlIp Juspuadapul Uy 7

‘s10120alIp Juapuadapul yans Jo

suosiad pa3ejas JO suIpjoyaJeys oy suipMdul ‘Auedulod) 9y JO suosiad SU0JIU0D 1O ‘sispjoyaleys Jofew

4S223U1 JO SIDNJUOD dARY AW jeyy suosiad dipsun( 4o ‘sajuedulod pajenosse ‘sauelpisgns ‘Auedulod ayy Jo

saJeys SUJOA JO Jaquuinu 12303 Y3 JO JuaJad SUO SUIPaaIXa J0U SaJeys PIOY ISNW J03dalIp Juspuadspul uy T

'SMOY)04 Se

pieog Alosinadng 1asuely 1euded syl Ag yuoy 195 suonedynenb ay3 ssassod 3snu pue ‘uoiuido Jo suolssaidxa

6v/1: 98ed $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

‘JusWuloddesi
UoNns Joj uonedyisn pue A3ssedau 9yl JIPISUOD A|geuoseal p\noys sioldalig JO pieog ayy ‘pouad siyy
puoAaq pajuioddess aq 03 sI 103dalip JUSpUSdapUl Ue J| "J03dauIp Juspuadapul ue se Juswiuiodde \epul sy

JO 93ep 9y} WOl SIeak 6 Uy} 2J0W OU JO WD) SNONUIJUOD WNWIXeW e 9AI9S 1)BYs Si010allp juapuadapu

‘suoljesado s, Auedulod ayy uo Julcdmala Juspusdapul
ue SUIAIS WOJ) 19y JO Wiy JusASId 1Byl SDIISHSIDRIBYD JSYIO OU SABRY ISnW Jodallp juspuadspul uy 6
"SaUBIPISANS Yl 10 AueduloD) oY) Yim uoiladwiod JUBDIHIUSIS Ul pue ainjeu aules ay}
4O ssauisng e supesado sajuedwod JSYo JO SaJeyS SUOA JO JIgUUNU 18303 2U3 JO Judiad QU0 ueyy aJow
POy 10 ‘AIB)BS JB)NSDI B SDAIDII OUM JOSIAPE JO ‘@aAk0jdwa “uawaseurw ayy Ul sayedpiped oym Joydalip
e Jo dijysisuped e uj souped Juediiusis B 9 10U J0 ‘SauelpIsgns Sy 1o Auedwod) ayy JO SSaUISNg 34l Yim
uoiRISduIoD JUBDIUSIS SABY pUR 2IN1BU SWES 3Y3 JO Ssauisng e 21elado Jou 1snul Joldalip Juspuadspul uy '
‘Auedwo)) ay3 JO Jop)oyaieys Jofew e Yiim pasjul) 10U Si 1o ‘Uspioyaieys Jofew e Jou si ‘Auedwod) ayy
JO s10122lIQ JO pleog ayy Juasaidal 03 pajuiodde 30U S| OYM JOIDRUIP B 3Q IS Jo3dalip Juspuadspul uy -,
‘pajulodde suiaq 21042q SIERA OM] URY]L SS9) JOJ SDISIDIDRIBYD UDNS WO 944 U]
sey uosiad ayy ssayun “splaoid ao1As Jeuolissajoid 1eyy Jo Jauped e Jo ‘uosiad ui0UoD Uspioyaleys
JUeDIIUSIS e jou S| pue Auedwo) ayj Jo uosiad SUNOUOD B O ‘SiIop)oyaieys Jofeul ‘SIDNIUOD ARy
Aew jeyy suosiad onpsun( ‘sejuedulod pajeposse ‘salelpisgns ‘Auedwiod) ayy wol) Jeak Jad jyeq uon)iw g
UeY] 2I0W JO S99} 9DIAIDS SDAIDDDI OYM ‘IOSIAPE Je|duUeUl B IO JOSIAPE 1B33) B SB S9DIAIDS sulpiAcid suipn)dul
‘Japinoid 2D1AISS 1BUOISSD)0Id B USSQ 10U SBY IO JOU S| OUM JOIDIIP B 3q ISNU J0}daJIp Juspuadapul uy 9
‘uswiuiodde Jay Jo SIY 21043q SIeaA OM] URYY SS9) JOU SDIISLDIDRIRYD UYDNS SARY O} Pasead
sey ays J0 3y ssa|un ‘pajenie si Auedwod) ayy Jo uosiad SuN)osU0D e IO “Uspioyaleys Jofew e ‘1saiiul
JO SIDNJU0D ey Aew jey3 uosiad disun( e ‘Aiepisgns e ‘Auedwiod) ayy S| JOJPNe 3SOYM Wl Jpne ue Jo
Jaupled Jo ‘uosiad Suj)0JIU0D JaP)0Ya.eYS JURDIHIUSIS B JOU S| pue ‘AueduloD) oy JO uosiad SU0J3U0D e Jo
‘Jop1oyaieys Jofewl e 4sa1a3ul JO S1D1)jU0d aArY Aew 1eyy uosiad disun( e ‘Auedwiod pajedosse ue ‘Aieipisgns

e ‘Auedwo) 8y} JO JOJpNe Ue US3Q JOU Sey JO JOU S| OYm JOIDBIIP B 2 1SNW 103dallp Juspusdapul uy '

‘uosiad swes Y3 Ypm diysuoiie)as sssuisng ay3 JO 91ep 1els 2y} 210437 JeaA SUO PaLNdUl SIGSP 9pN)dUl Isnu

SUOIIBSNCO 1G2P YONS “USASMOH S[puDnINW SIIDINWI ‘SUOIIDRSURI| Alied Pa31R)ay J0) S9Ny UO pieog Alosiaiadng

6v/8: 98ed $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngng séulpoH dnoin pewAer

‘uonnadwod
pUB SUOIIPUOD DILIOUODIS YIM JUSWUSHe Ul saietado ssaujsng s, Auedulod) oyl 18yl 24nsus 03 Jaueyd paguasald
3U3} YyM SouUeplodde Ul Sidjjeul suiseueul pue suisiAadns se 119m se ‘s103a11q JO pieog ayy 0} suiodal pue

S2UNJONIIS JUSWSSeURW pUe ‘saisajel)s ‘sappnod Suiziuinuds Jo) \gisuodsal si US40 SAIINDDXT JaIYD YL

"J9pe?) Juswaseuew e pue
Jopea) Aonod e usamiag Jamod jeuoiyelsdo soueeq 0} pUe SSIINP PUe $9)0J 91eledas Ajies)d 03 JspIo Ul uosiad

3WEeS 29U} 27 J0U JIDIYO SAIINDSXT JaIYD Sy} pue pieog ayi JO uewdlieyd ay3 jeyy salinbas Auedwod ay|

‘BullPBW ,SIop|oyaleys
3Y} JO UeWIRYD SEB puUB SUI3SW ,SI0D2IIQ JO Pieog 2y} JO UeWwUBYD Se SUulIde Suipn)dul ‘Jusuiaseuew
a3y} yum diysuoreyal ou sey pue ‘pueyiey] JO 98UeydX] 32015 3y} JO SulURSUI U3 UIYIM 103Da11p Juapuadapul

ue ‘s1030311g JO pleog Sy} JO Jopes) e “I01DaIIp SAIINISXS-UOU e S| 10303110 JO pleog Y3 Jo ueulieyd ayL
1921440 SAIINDSXT JBIYD pue SI03d3lIJ JO pieog Sy3 o uewieyd (§)

‘s9juedulod Pa3s)) JO 9DURUIDAOS 91elodliod poos Jo saydipuud
3U} Yym 2dueplodde Ul sajuedwod palsh) 9Al Ueyy aJow ul sdiysioldalip ploy JouU 3snwi sioalld ¢
‘Auedwio) 2y JO SIAYAIIDE pue SSUNEaW ,SI03dalig JO pleog
33 JO puaiie Auendal 0} \ge aq pue ‘Aueduio)) ay3 J0j HIOM 0} SIA)BSWBY} 910A3P AN} 01 9\1ge 29
‘suoijesado ssauisng s, Auedwio?) ay3 03 Juepodull aJe Jey) S9IHIGRe PUB 95PIMOUY SABY ISNW SI0103lId 7
‘safloyne Aloyensal pajelal
pue Auedwod 3y} JO SUOIIRINSDI PUB S2NJ DY JO ‘M) DBURYIXS pue S3131IN33s ‘Mme) Auedulod pajiun

ongnd ayy Ag USppIgUO} 4. ey SDIsUSIdeIRYD SS9sSOd 10U pue suoiedynenb pheA aAeY 1SNW SIoalg T
'SMO))04 SB SI03D3lIp JO suopedyhenb sy ssuysp Auedwo) sy
s1032241q 40 Juswijuioddy pue JusWNIDRY (B)

"UOISIDOP DAI}DS))0D B JO WO} S} Ul dpew
30 Ued UoIspPap oy ‘Auedwlod) ay3 JO suosiad SU0U0D IO ‘Sispjoyaieys Jofew 4saiaiul JO $1D1)jU0D Jenuaiod
yum suosiad disun( 92A3) aules ayy ie sauelpisgns ‘saluedwod paleInosse ‘sauelpisgns sl ‘Auedwio) oy
JO uoielado 3y} SulpJesal SUOISIDIP 3xeuwl 0} S103DalI0 JO pieog 3yl AQ pausisse aq Aew J01dalip Juspuadapul

3U} (6-(T SISNE)D Ul pauUNINo SdiIsUIdRIRYD SY) YIM J03da4Ip juspuadspul ue se pajuiodde Sujaq Jayy

6v/6: 98ed $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

“J2PIO UNOD B AQ |essiwsiq 9
"910A 01 2\q18I2 pue 1uasaid sispioya.eys
3Y3 Ag PI12Y S4BYS JO JOqUUINU 3U} JOT/2) ) JIBY-DUO UBY} $$3) J0U AQ JOY}980} PajUNOd aie Saieys
SSOUM pUE ‘D10A 0} PYHIUD 2Je pue SUISBW 94} PUSIE OUM SISPI0YDJRYS JO JaquUnU U3 JOs/b) )
SUHNOJ-231Y} UBY] SS3) 10U JO 10A B AQ JOID2JIP B 24[33) O} SOA10S24 SUlSaW sispijoyaleys oyl g
"}y 98URYDIXTJ puUe S2IIUNDDS BY) JO68/E UOIDSS
Ul paulep se ‘aopjoyaleys e st ongnd Syl YoIym Ul ssaUISNg e JO JUSWISSeURW BU) YIM PaIsniius

9Q 03 AN)Igeyns JO ¥De) e dulledipul sD3sUa1drIRYD JO ‘Saluedulod pajwl dhgnd uo mey ay3 Japun

sopsudRIRYD Pagiyold Jo uoissassod ‘Auedulod) 9y JO J03D2UIP e 99 03 suopedynenb jo xde] -y
129k 1edSl) 9U3 JO PUD 2Y3 1B 241334 )|BYS JOIDDUIP DY ‘9SeD SIy} Ul 'sieak g/ Jo ase ayl Iy ¢
uoneusisay g

yiesg 1

:uodn 22110 2ARD) Aew s103031IJ JO pleog Y3 ‘UIS) PaUOIIUSUISIOL SU) JO pUS 3y} O} UOIIPPe Uj

"DDIHO DARD) )M 1SDSUO) B3 DO Ul UD3] Sy Oym I03dUIp 2y}

‘SIeak 193e) Ul "UMeIp 9q )IM UoeIsISal s, AuedwloD) oy} JO SIeak puodas pue 3sily SY3 Ul 241394 OYM SI03D31I(

‘9)gedoeld se pliy}-auo 0} 3S0)D Se 27 I1SNW 3 ‘sdnoIS 331Y) 03Ul PIPIAIP 2 J0UURD SI0IDUIP

JO I3QUUNU 3Y3 J| "2J1334 )BYS SI0ID34IP DU} JO PIIYI-SUO ‘SIspijoyaieys JO SUISW elauas |enuue yoes 1y

‘AueduwloD) 9y JO SI01D3UIP Se UOI1D319-24 JO) PRISPISUOD 3 AW A3Y3 ‘WIS)

3U3 JO uopelidxs uodn pue ‘Swij} B 1B SIEaA 9944} JO ULIS} B 10 91O PIOY 1eys Ssioydali] JO pieog oyl

92130 Jo WIS (9)

'ssauisng s, Auedwo) ay1 yum 21adwod Jo Auedulo) sy se ssauisng
awes ay3 sarelado jeyy Auedulod e Jo 103Da4IP B 3¢ JouURd 3yS IO 3y ‘I9aAMOH “eaoldde ulejqo pue siodalig
JO pleog ay3 AJ30U 1SN SAIINDaXD Aue ‘Auedulod JSYjOUR JO JO1DIIP B SUILI0D9q 210499 "saluedwod Jaylo uj

JO1D3MIP B SB SAISS O3 J2DILO 2AINDSXT JaIYD oYl Suimoye Aonod e paysiigelss sey siodaiig 4O pleog oy

‘siseq AJauenb e uo s103da11q JO pieog ayi 0} S}Nsal 3y suipodal pue si03daJig JO pleog ay3 Aq
P2USISSE Se SUOIIDe JaY10 Supje) se 11om se ‘s30afoid JusuisaAul s, Auedulod) ay3 8uiziuinids pue ‘dueudiopad
sUlOUOW ‘SaUNBPING JUSWSseURW pue s31DN0d JO UorIUSWS)dWI SAI3DSLD 3Y) SULOIUOW ‘Siomod SAIINIIXS

pue ‘s3aSpng ‘sued ssauisng SUREINUIOS puUe SULSPISUOD 10} 9)\qisuodsal S| JodIO SAIIND3XT JaIyD ayL

6v/01: 9ded $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

“SI9YI0 Yim 19m 232dwiod 03 saiigeded
s.dnoin ayy suidoynsp pue ‘suejd uoIDR SULSPISUOD ‘PIZIUSOIDI A))RUOIBUISIUI pUB A)RUOREBU ] O}

92URWIDA0S 23ei0di0d s, Auedulo) ayy SUIdO)DASP pue SUIRISISAO 104 )qisuodsal S| S1030a4I0 JO PIeog 3yl

‘Aouaiedsuely pue ‘uonned
‘A3sauoy ‘Aniqisuodsal ypm auop oG 1SNl iy “Su1jasw ,SIapijoyaJleys ayj JO SUOIIN|0Sa pue ‘Sme) ‘Suolye)ndal
‘San1D3(qo By} ypm sandwod Juswaseuew ay3 Jeyl 21nsud 3snw Aay | ‘dnoi ay3 JO UOIDAIIP SSUISNG pue

‘Syse) ‘51e08 ‘sa1891R41S ‘SUOISSILU ‘soonod ‘UoISIA SU} SUUIUISISP J0) 3)qisuodsal si slodalig JO pleog oyl
saIqisuodsay pue ‘saiIng ‘sa)0y

‘uosiad swes 3y} 99 J0U SN pue pajeledas Aueayd ag 3SNW JUSpISald
3Y} pue SI03DaiIQ JO PIeOg U} JO UeUIIRYD DU} USDMIDQ SIINP PUB $2)04 DYl ‘DI04aIayl Ajjuspiys pue
A1DAI1D2JD S9AIINDXD JO suoljesado ay3 asiaiadns pue ‘sapdnjod 3195 03 9)ge 99 ‘SUew-Uo|siDap Ul 3duspuadapul

pue diysiapes) aARY I1SNW OYMm ‘s10103110 JO PIROg Y3 JO UruwIRYD 94l AQ P3) SI SI01dali] JO pieog ay|

"suoeIdadxa 921AI9S SuIPasdXa Sulpn)dUl ‘Aienb 3sa3q ayj Jo aq 03 s3onpoud
suidoyaAsp pue “auuosiad JusPly SUIdOPAIP ‘QUBWDSRURLL SUOJIS UM SSauisng suionpuod Ongnd ay
Ag pa3sniy pue Jeyndod pue SIsauNsSUoD DISSWOP 104 S3DIAISS 9seydind a1y pue 1PaId YIM HIOMIDU S)es 10alIP

B Ul Jopes) 19vlew e 2q 0} ssauisng s Auedulod) 3y} SUIDSSISA0 0} PR1IWILLIOD SI $I103d3li] JO pIeog oy
slojdauiq Jo pieog Y3 Jo sannigisuodsay pue ‘sang ‘s0y (1)

‘sooe)dal 9ys 10 3y Woym Jodalip
3U3 JO WD) SUjUBWISI 33 104 AJUO 321440 Ul 3 )eys J03dalIp Juswadedal pajujodde ayy USASMOH 'SYIUOW OM)
Uy} SS3) SI J01D2UIP 1Byl JO WD) 9y JI ADuedeA e ydNns oy 1031dalip Juswade\dal e juiodde jou Aewl si01da11Q
JO pirOg By "SI01D2JIJ JO pleog Syl JO SuiSsW XU 9y 1B J01da4Ip uswadedal B oq 01 me) Aq payqgiyoid
SDIS1SIDRIRYD DARY JOU S0P pUe suofiedynenb Alessadau ay3 sey oym uosiad e jujodde 1eys s103911q JO pieog

31 ‘WD) 3Y) JO uonelidxa ay) Uey) JI9Y10 SUOSeal 1) JUedeA S| Jo1dalip Jo uonisod 2yl 18yl 1USAS Y3 U|

'S101231I(]

JO pieog 2y} JO ueulieyD 3y3 0} UOIRUSISI JaY IO SIY JWGNS 11YS D140 WO SUSISSI Oym J03daiIp AUy

6v/11: 9ded $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngng séulpoH dnoin pewAer

p3zIpJepue)s e ‘Wa3SAS 1043U0D Jeulajul 93enbape ue sey dnolo ay3 Jeyl SULNSUS Se 119M Se ‘A}jjigeiunodde
pue ‘Aoualedsuel} ‘Al)igena4 24NsuUs 0} sjuawaINbal s, |35 pUR SpIePURIS |RUOIRUISIULI YIM DUl Ul SUIDISAS

Surpodai Suiunodoe pue |epURUY JO JUSWAOIaASP 94} SUNIDISO 10} 9)gisuodsal OS)e S| 931HWWOD) JPNY Y|

"SsjusWIalinbal A101e1N8a1 pue smey yiim 2ouendwod se 1)1am se ‘suoiiendal pue ‘sayni ‘seipnod yum adueplodde
ul dnoi ayy pue Auedwlod ayj Jo suonesado ayy suisiaiadns pue ‘SjUsWale)s JeldueUl Jenuue pue Apapenb
suinoldde pue sumalaal ‘uonjesedald podal jeipueUl JO $S2204d Y} SUIMBIAL ‘BlISIID SDUBUISA0S 23eiodiod

PO0S Sulysnge}sa J0} \gisuodsal ale oym SI0BIP JuSpUSdapUl 924y} JO SISISUOD 231HWILIOD) HPNY By L

S991IWIWIOD YSiY pue UPNY (1°6)

"SUIIUM Ul 9911WWIOD-gNS YDes JOo Jaeyd ay) Sulusp pue ‘Qwily uo
SI0102110 JO pIeOg Sy} O} SUOIIEPUSWIWIODIS) pue suoiuido SUIAS ‘@duewulopad Jisy) uo Suipodal Joj gisuodsal
2Je $9311WILIOD-gNS 9S3Y] "221HWIWIOD) 1USWSSeUR|A Sl 2U1 PUR ‘921110 UoIIeI2UNWSY pue UOReUILION
dY1 ‘9911IWILIOD) 1PNy Yl SUIPN|DUl ‘S1030a1I0 JO pieog Syl JO hleyaq uo asiuadxe dynads ainbal jeyy sysey

3UlUDa.Ds pue duisiAlRdNs Joj 9)qisuodsal 9 03 $991HUIWOD-gNS JIDads SaYsgels si01dalig JO pieog ay |

S99WWIOD-gns (6)

‘wnionb e 91N313sU0d 01 Juasaid 99 1SNW SulPRW By}
SUIPUD}IL SI0}DUIP JO JSQUINU 1810} BY3 JO SPIIYI-OM] 1SeD) Je 1eyy paie)ndils S 3| "SUOISSS SUIJOA SUNp
SSUI}PBW pJeOg 40} paJINbas WNIONb WNWIUIW 94} SUIULIDISP 0} PIAJ0SaI SeY S1031aJIJ JO pIeog 3yl b’
"Jolenb e 92U0 153 1B SUIISRW B SARY 1SNW 9911/WILIOD) UOIRISUNUIDY PUR UOIRUILION
9yl 1uswaseurw aaoidwl pue syuswaaocidwl juswaydw] O} J9PIO Ul SUOIRBPUSWWODR) SY
SUIAIDDR) pUB 9213WIWI0D) PNy Yl 0) duipodal Joj 31gisuodsal S 991310 JUSUDSRURN MSIY Yl '€'8
“Je9A B DIM] 1583) 18 1USWISSeURW Ysi 01 pa1e)as saphod sasodoid pue juswaseuewl
SSI JO SSDUDAIIDYD DY] JO JUSWISSDSSE LR JO SUIDISAS JO MBIADI B SIINbal 0s|e 9911WIUI0D) 1PNy 3yl ‘28

“Japenb e 25U0 15e3) 1B JSY150] 199W jeys 291WWOD) IpNY 3yl 'T1°8
s1032311q JO pleog 3y} Jo SSURSIN (8)

‘AJie) pue Ayrendoidde siapjoyayels
e Suowle S}yPURQ JO UOISIAIP 94} SuiSeurud pue SI9Pjoyayels 18 pue ‘sispioyaleys ‘Auedulod) oy} JO sisaiaiul

1599 9y Joy sueyd yeuopessdo yum Alduwod A)SAIDe4S 0) Juswaseuew 3y} SULOHUOW SSPNDUl OS)e 3

6v/21: 9ded $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

Joy fonod e ssodoid 0} JSPIO Ul SDAIINDSXS JOIUSS PUE SI03D3IJ JO PJeog Sy} JO UOIjeiaunwial 8y} Ul Spusiy
pue sa8uURYD SULOHUOW pue SUIKPNIS pue ‘UWa3SAS uojjenieAas aoueuwlopdad (s1010alig JO pleog oy SUIMSIARI

‘SOAIINDIXD PUE SIOIBIIP JO JUSWIINIDDI DY) 104 saunpadoid pue epaiid Suisosip Joy agisuodsal os\e st )|

‘SullPBW | Siap(oyaleys ay) 1e \eroldde Joy si030alig JO pleog ayj 01 suojuido
lIoY) syuasaid Usyl pue ‘2140 WL} palilal 9ARY OYym 950y} aoe)dal 01 SOAIINDISXS puUe sioydalip se pajuiodde
9q 03 2suauadxa 2jeudosdde pue ‘@)yoid poos e ‘uopeindas ‘9ouU1DAWOD ‘DEPIMOUY UM S|enpIAIpUI

SuniniDal oy ssedoud pue ‘Aonod ‘eusiud By} SAUILLIDISP 99110 UORRISUNWSY PUR UOIFRUILION 3y

"9311WIWIOYD) UoneIaUNWY
pue UOIRUIWION 9y} JO Uewuey) se pajuiodde s Joydalip juspuadapul oyl "993UWWOD) UORISUNWSY
pue uoieulWoN 3yl Ag juswiulodde 1oy Auedwod Syl JO SIOBUP JO ISQWNU B 109195 pue ISPISUOD

1M S101D211J JO PIeog 2y "SI0IDBUIP 33143 JO S1SISUOD 9911UIWOD) UOIRISUNWIDY PUB UOIRUIWON YL
99}}WWOD) UOIjRISUNWSY PUE UOIIRUIWON (Z°6)

“Jopenb e 92UO 1S3 1B SUlPRW B dARY
1SNW 991}IWIWOD) IPNY 3] "elUSPLUOD 1day pue pasodsIp 90 JOU )M SUdeu JIDy) ‘UoiieuuIojul ayy papiaoid
oym saakodwa ay3 199304d 0] “(JOMO)GD)ISIYM) UOIJRZIURSIO 9} JOJ UOIBULIONUI 1NJDSN DAIDDI JBY) S)auURYD
33 JO 921HWILIOD) HPNY 3y} 0} A)10aJIp JUSs g )M Uoijeudlojul Yy ‘Auedulod) sy} 0} aseulep asned |)Im jeyy
9ouewopad Jadoidwl 935 A2y} uaym uoljeudiojul apiacld pue suoljesado s, Aueduwo) ay3 Jojuow suidiay uj

sjedpued 03 wiay) a8einodus 03 seakodws woly sjue dwod aA1@d34 0} sjauueYd sapiroid Auedwod ay |

‘Suiesw
Siopjoyaleys ay3 1e \erosdde Joj s10302410 JO pieog ay3 01 sasodoud 1 ydiym ‘uoiessunuial ypne s Auedwod
dU} SUINSS Se 1om se ADUSIDIe pue adurwIOMSd S J0PNE SY} SUIMBIASI 104 9)qISU0dsal SI 9911w PNy
3y} ‘DiouliaypnS ‘salped 1eUISIX WO SIOSIAPe 1euoissajoid aliy 01 pue Yauuocsiad pue 3198png s, 3uswpedsg
1PNy jeulaiu ayy aroudde pue JopiSUOD 0} ‘Qusuuneds PNy (Buldlul Syl JO Pesy Y} SA0WRN pue
‘Jaysuesy ‘quiodde “4spISUOD 01 1YSI BY3 Sey | "991IWILI0D) 1PNy aY3 03 Aj10alip suodas Juswedsg 1pny 1euIaiy|

s, Auedwo) ayy pue ‘suojuido Suissaidxe pue saiNp s) sulwlopad ul Juspuadapul S 993130 PNy 3y

‘Jodal yenuue s, Auedulo) sy} Ul PasOIsIP 3G 3SNW podal s, 991HWWOD) IPNY 943 ‘SIY3 sapisag

“JUDWISSISSE WIDISAS JUSWISs_URW S 1USIDIYS pue ‘91ep-03-dn ‘@jeudoidde ‘@sipuod e pue ‘Wa3sAs Jipne jeulaul

6v/¢1: e d $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngng séulpoH dnoin pewAer

"SI0}DRIIP Se (9DUBMOY)|E SUIFDW) UOIjeIaUNWIRI AUR SAISDI JOU )M (SDIBYS
9U} JOOT % UeY} 240w SUIP|OY) SIsployaieys Supuasaidal sioydalp pue ‘siopjoyaleys Jofeul

10 Jamod 1ouod ypm saako)dwa 1o ‘Auedwio) 9y JO s99A01dWa 1O SDAIINDIIXS S48 OYM SI0ID3IQ §'TT

“eacidde pue UOJIRISPISUOD 104 SISPI0YDIeYS PuUe $10303lIJ JO PIeOg 31 0} 125pNJ UoRRISUNWRI
,SI01024Ip BY} HWIQNS pUE MDA )M 993HWWOD UOIIRISUNUSY PUe UOIJRUIWON 3y} ‘Ieak

AISAT "9dUBMOY|e SUINSRW B pled 4. SI01D34IP ‘UOIIRIDOSSY JO S9)D1MY S, AuedwoD) ay3 03 SUIpJoddY ‘¢’ TT

'S9211IWWIOD
-gns Ul sannigisuodsal pue SaNP JIdYl aWNSse 0} Paiinbal aie SI01D2Up USYm Uolieiaunwial
Jeuonippe apirocid se )1am se ‘sio1dalip paliienb JO UOIIUSIDI SY) 9ZIAIUSDUI O} JUSDIYNS pue
a1edoidde ag 1snw uoiRISUNWISL YDNS "9ZIS pue A1ISNpul awes syl ul saiuedulod 01 patedwiod

Se J1om se ‘saiigisuodsal pue SaNNP AIBY1 YIIM JUSISISUOD 24 1SN UOIIRISUNWSI ,SI01024Ip 3y ‘211

"Aueduwo) 9y} JO SSAIINDSXD PUEB SI0}DBUIP JO UOIRISUNWD)

3y Joj Aonod pue jiomawel) sy} pasoidde pue paysigelss Aeayd sey si03dalig 4O pieog oyl T TT
S9AI}NDOXT puUe SI03D3IIJ JO UoeIBUNWSY (TT)

'$10309110 JO pieog oy} 03 spodal ydiym ‘Ajoyine yeaoisdde jo gy s, Aueduwiod
31 YUM JUD3SISUOD sI Auoyine Jo 2dods sy 'sioidalig JO pleog 3yl Ag pausisse syse} 1oyio pue ‘quswaseuew
1eURUY ‘ssauisng s, Auedwlod) 3y} Jo spoadse J|e Ul USd0 SAINDSXT JaIYD Sy} Suipn)dul ‘Sioydailq 4O pleog
3U3} o uoneulIojul Usaids pue poddns 03 Aige pue a5paymouy U} 9ABY OUM SSAIINIDXS JOIUSS PUB ISDIHO

SAIINDSXT JaIYD 9y} JO dn Speul s| pue sio}daiid JO pleog oy} Ag pajuiodde s| 93}WW0oD) SANISXT oYL
99131WIWOD SAIINSXT 3Y L (1°0T)

'SDAIINIDXD SUIMOY0) DY JO SUIISISUOD 391HWWOD Juswaseurw e pajuiodde sey

Auedwo) ay3 ‘sio13ew s, Auedwlod) syl Jo Suiuaa.ds 212)dwod 2y} SULSPISUOD Ul JUSUISSRURW 33 ISISSe O |
$93}1}JWWOD-gNG S}| pue SI03d3lIJ JO pieog 3Y3 03 Sujploday 99)3WWO)) S JuswaSeuely (0T)
Japenb e 9DUO 1583) 18 SUSaW B SARY ))BYS 2911WILIOD) UOIRISUNWIDY pUe UOII_UILION 3y

‘s9)IqIsuodsal

pUE S31INP 113U} UO PsSeq SDAIINISXS JOJUSS PUB SI03D3JIP JO Uoelsunwial Jiey pue ajendoidde ayy Suiuiusiep

6v/p1: e $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

Ul 95N 0} S291UWWOD-0NS puUe S103123lIQ JO PJeog a3 1O WO JUSUISSISSe-J)9S B SUIPUDS 1O JUase
3Y} 29 03 YO AIe1aidas Auedwod) ay) SUSISSe 9911UULIOD) UOIRISUNWSY puUB UOIRRUILION Y] ‘¢'¢T
'S101031IQ JO p4eOg Y3 0} S}NSal
9y} podal pue adueuIopad UMO S3| UO JUSUISSISSE-J19S B OP AjBnuue 118ys 993lUWOd-gns AISAT Z'¢T
Juasedsuelny
pue JUIPDIYD JUSWISSISSe 2y} Hew o) dleudoidde se SIOSIAPE euldix® AQ  JUDWISSISSE
3Y} JOpPISUOD M Auedwlo) oYy ‘pIesal SIY} U] "SI03a4p Yl dojoASp 0) pue SAI3DRYS low
3q 0} 510303117 JO pleog ay3 Jo aduewlopad syl aAcidwl 01 JUSUISSISSe DY) JO S1NSaJ Sy} SN 0}
19PIO Ul SI01D34IP 1BNPIAIPUI PUB S103234IJ JO PJeOg 413U 343 JO Uojen)|eA adueuiopad ‘sio3dalig
JO pleog a2y} JO 2ourUIOHRd BY} UO JUSWISSISSE-)19S 1enuUe Ue salinbai sioydalig Jo pleog 2yl '1°¢T
9dUBWIIOIRd ,S103103.IQ JO pieog oY) JO uonemeni(gr)
'S1030311q 4O pleog ayy Aq panroidde ssayun (Auedwod ayy
4O saluedwlod pa3eIdosse Jo sauelpisgns 1daoxa) saiuedulod pa3sl) JSYIO Ul SI01DUIP Se DAISS O}
SIDDIYO DAIINDSXT 431YD DY1 PUR SI0IDUIP DAIINIDXD MO)je 0} Adnjod ou sey s103da.1J JO pleog 2yl 22T
RECIEMU[Te)
1DI)JUOD OU S| 243U} PUB ‘SI01D3UIP SY3 JO SSIINP SY3 JO Souewopad ay3 Jopuly 30U 3SnW J03DIP e
yons Ing ‘saiuedwod pais) /Y10 Al UBYY 2J0UI OU Ul J03D3Ip JO uopisod syl pioy Aewl sio1daliq "1°ZT
soluedwo) 1ay3i0 ul diysiordaaig (1)
“Jeak A1one Aonod uonelsunuial
puUe 3IOMIUIRIS BY} SUIMIIADI JOJ 1GISUCASDI S| 9911LUUIOD) UO[IRISUNWIDY PUB UORBUIWON 34l L TT
‘Auedulo) ayy Jo 1ey) pue sdueuouad Jisyy uo paseq pied ale

UOIBISUNWIDI JBYI0 pue ‘spuny Juspircid ‘sasnuog ‘saieies JO SiSISUOD UOIeIsUNWS ,SOAINDSXT 9T
saijioud d18a3el)s pue 91240 ssauisng s, Auedwio) sy} 10919 e
12uuosiad payhenb s, Auedwor) Sy} 91AROW PUe ‘Ule}al ‘)oeIjIe 0} JUSDIPYNS 3 o
SouewoNad Ylm SDUBPIOIDR Ul 2INJIND USYISUSAS e
$1S2121UI PaUSIe ARY SISPIOYDIRYS PUR SSAIINDXS S Auedwio) 3yl 1Byl 2iNsUT] o

:s9\dpund

JeIUSWIEPUN} SUIMO)0) 94} UO paseq pado)aAsp Sem YIOMSWIR)) UOIRIUNWSI SAIINDSXS YL ‘G T

6v/G1: e d $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngng séulpoH dnoin pewAer

AuedwoD 9y} JO UOIRIDOSSY JO SODIHY PUB UOIIRIDOSSY JO WNPURIOWS|) e
suiodal 1esa) Joj painbal SJUSWINDOP 0 UOIIBULIOU| e

S9AIINDIXT PUE S0 MIN JO4 UOIRIUSLQ '¢'GT
‘ssauisng s, Auedwo) ay3 asialadns pue sanp ey} wiopad
A)2A1102449 s1o3dalip djay O3 UOIIRIDOSSY S101D3lIQ JO 9IN}ISU| [BY] DY} puUe puejiey] JO 98ueydx]
32015 94l AQ pazIUeSIO $3SINOD SNOWeA Ul Sujuiesy Ajepadss ‘quawdojansp a5paymouy pue
SUlUI_I) SNONUIUOD SAI9DRU 0] SDAIINISXS PUR SI0DaUIP 98eInodua 01 Aonod e sey Auedwod) oyl "Z'ST
"SNP JI9Y3 SululIopd 210490 UORBUIIOJUI SSRUISNG JUeA)D) pue ‘sa1dhjod
JONPUOD JO 2POD SSaUISNG ‘SNJ ‘Uoljeuliojul s Auedwod ayy JO pauwlojul ANy e A3y} 1.y
2INSUS 0} UO[RIUBLO S AuedWO) Y} PUSIE ISNUI SDAIINDIDXD pue sio1dallp pajuiodde Aymau )1y 'T1°GT

SOAIIND9X] pue si103}dallg Jo HCWEQO._®>®D mew4>>OCv_ SnonuRUo) pue uoneusuO (91)

"SUOIIN|0S3I
,Slapjoyaleys pue ,si01031iq JO pleog sy} ypm acuendwod a39)dwod pue Jadoid 2insus 03 UOIeuIpIo0D
SUIPNDUl ‘SaIMIAIDE ,SI03DaIIQ JO PIeog Sy} JO IYSISIOAO Sse 1am se ‘Yum Aldwod pue aspaymousde
PINOYS SI0Da4IJ JO pleog oyl eyl SUORINSS) pue S3)NJ SNOUEA UO 3JIApe apiaoid J1eys 3 ‘uoiippe
U] ‘pieog Alosiaadng 1axely eyded syl Ag pa3dalip Se S9IINP J3YI0 INO SUIALRD Se 19Mm Se ‘SIsp)oyaieys
pue s10122.IJ JO Pieog SU3 JO S8UPaW SUlZiuesio 1oy 9\qisuodsal si A1e3aidas Auedulod) 9y S9AIINDAXD pue
S10302.Ip JO 352423l JO spodal pue ‘spodal Jenuue ‘siopjoyaleys pue s1030aild 4O pleog 9y JO SsulsaUW Jo
S9INUIW PUB S8UJID3W JO 92130U ‘SI03DUIP JO 49151824 23 sulpn)dul ‘Auedwod) ay3 JO spuawindop yuepodwl Jo
uonualal pue uoljeredald ayy Ul s9IINP 18] S) Wopad 01 ‘68/GT UOIDSS ‘16GZ (8002) "3'd 1OV 25ueydx3

pUB $313UNJ3S 3Y1 YIm 20UepIodde Ul A1e3aidas Auedwo)) e juiodde jeys sioydalig Jo pleog oyl

901440 A1eraudas Auedwo) (P1)
‘si030211Q
JO pJeog 2yl 01 uolrIuasald pue UORISPISUOD IO 9911UWILIOD) UCIIRISUNWISY pue UOIRUILION
3Y} O} UOISSIWgNS 10} BLSIID pue ss2204d JUDWISSSSSEe DY) SSO)ISIP puUR 2103S Sy} SZUeuwwns
M 1eue}aiDaS 9y} ‘SI01dadig JO PIROg DY) WOJ) WO JUDUUSSSSSE-)9S 9U} SUIAIRIRL JOUY H'eT
‘puejiey] JO 98ueYydX]
3D01S 9Y3 JO SBUNIPINS DY} YIIM SDUBPIODIIE Ul S| LIS JUSWISSISSE SIY] “Jeak 1sed ay) Sulunp sanss|

SNoLeA uo s=21np Jisyj JO mucmC\COuch 243 mc_>>®_>wg 10]) HiOMaUdel]) e se puk JusulssSasse-])oS syl

60/91: 9ded $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

“eaoidde Joy si03d24iq JO pleog 2y} 03 pajuasaid pue Jeak yoea IS0 SAIINISX]

J21YD 3Y3 JO UOIIRISUNWSI BY) IO} PRISPISUOD 37 )IM JUSUUSSISSE U UINS JO S}NSU Y3 ‘plesal siyy u|

JUSWISSSSY JUSWISSRURN DST (1T eLID

JUDWISSDSSY SINQLIIY 1RUOSIDd (0T BUSILD

JUBWISSISSY SDDIAIDS pUR SIDNPOIH JO S5Pajmous)
JUBWISSaSSY Suluued UOISSIING

JUSWUISSISSY SUOIIR|SY |2UUOSISd pue Juswiaseue)y
JUSWISSaSSY dIYsuone|oy 1eulaixy

JUBWISSaSSY S1010117 JO pieog ayy yum diysuoie)ay
JUSWISSISSY 2DURWIIOLRd puUe Suluued jelpueul
JUBWISSassY uoneiuswa dw) ASa1ens

JUSWISSDSSY UOIRINWLIOH AS31R01S

JUBWISSassy diysiapea

6 eUSID
g eusID
JRICHT)
RICMT)
G eusID
p eUSID
¢ eusIlD
7 eusId

T eusId

SMO)0J se aJe MUCNE\_OquQ S . 1921}JO 9A1INO9X3] J3alyD 9y3 104 elI9llID uonlenieAs ay|

"S9AI3D9(O DI83)el)S JO UolrIUSWS AW By} 0} paje)al oduewlopad pue sduewliopad epueul

Suipn)dUl ‘els1ud 91210U0d UO Paseq swiou paaise-aid suisn axuewopad s 49210 SAINI3XT JaIYD 3yl JO

UOIBN)RAD 1eNUUR 241 1DNPUOD 03 9211WWIOD) UoIIeIaUNWSY puUe UoIIeuIWON 2y susisse Auedwiod) ay|

9DUBWIIOID S,J9D14J0 DAIINDAXT JBIYD 3Y3 4O uoiyenjead (91)

syuswaroidwl pue oduendwod Auedwod sulinbal salpoq A1031eINsas woly spodsy
saIndsip 1esaT

1ONPUOD $s3UISNQ JO 9P0D pue Adjod aoueuIan0s 23eiodiod)

SINPAYDS PUE BPUSSE U} PIeog

$991}|WILIOD-gNS PUE SI01D214IJ JO pleog ay3 JO sanigisuodsal pue ‘sapnp ‘©dods

6v/L1: 9584 b0z ‘TT AON : 21 SA13D243

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon

dnoyo

1ewAe(




paywi] Auedwo) dngnd suipioH dnoig pewAer

's1030311Q
JO pieog 9yy 03 podal pue ue)d uoISSaIINS SY3 JO MIIASI Jenuue Ue apiAoid se 1am se ‘Auedulod
33} JO (OFD) J2DIPO DAIINDIXT JaIYD DY} 03 Hodal OYM SDAIINDIDXD JOIUDS PUR “JIDIPO DAIINIDXT
J2IYD DYl ‘©21WWOD) SAIINDXT S} JO UewlieyD) 3y} 1nIdal pue ueyd UoIssaddNSs pue eusild

SY} SUIULISISP 01 991HWWOD) UOIIRISUNLUISY PUB UOIIRUILION Y1 SUSISSe S1odali] JO pieog oyl 'Z'8T

“JUBDBA SSW0J3Q SSAIINIDXS IOIUSS IO
19210 AIINDAXT Ja1YD JO UOIISOd 33 JI JSUURW A)DWIY B U] SWINSa4 |)im suopielado jeyy ssakoydwa
pUE ‘U0I1eZIURSIO 3Y] ‘SI0ISDAUI JO SIUSPLUOD SY) UlRIUew 0} 41310 Ul Aurdwo?) 3y} JO SDAIINIDXD

JOJUS puUe D10 SAIINDDXT JaIYD By} Joj ueyd uoissaddns e sdojaAsp Si01alig JO pieog Syl 1'8l
ue)d UOISS®I0NG 9AIINI3XT (8T)

"asuadxa s, Auedwio?) ay3 e ‘SIosIApe 1esa) Suipn)dul

‘siosiape 10 spadxa Aoydws 01 Jamod By} SABY S321UWWOD-gNS pue SI01da1lJ JO pleog 3yl v/

's1012311Q

JO pleog 2Ul UYlM SSUIIOSW PUSNR O} SDAINISXS JOIUSS S98RINODUD SI01D31Ig JO pleog 3yl ¢/ T

"suoljesado ssauisng
Jeulou s Auedwo) 3yl Yim 219U1Ul 10U ISNW UOIBDIUNWIWIOD pUB $S3DD8 UdNS UISASMOH
"gof ay3} JO 384eYyd Ul SDAIINDIDXS By} JO suojuido By} JO SPIMOUY 1D2UIP Se 119M Se ‘A1e}aidas

Auedwo) 2y} pue Juswaseuew Yim UOIIEDIUNWUIOD pue 0} SSIDB 1D2UIp SARY SIORlIp 2yl 'Z'/1

‘AuedwoD ay3 JO S103DUIP se SaIINP JISY} Wlopad pue ‘Oppap ‘ssasse 0} Alessadau

J9PISUOD A3} UOIBULIOJUI Jeuolippe AUe 9A19D2) pue 1sanbai 03 1YSH 3Y} 9ABY SIOID3MIP 9yl ‘T /T

SIOSIAPY Juspuadapu| 0] yoeoiddy pue juswaseuepy Sy} Y3IM UO[EIIUNWWOD) (LT)

6v/81: 9ded $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngng séulpoH dnoin pewAer

“(Yy 00> HewAel mmm)
21sgam s Auedwio) Sy} UO adueApPe Ul suoisanb pue epuase suisodold jo ssedoud ayy Jo s)eep Aeydsip se
119M Se ‘WD)SAS smau (,,13S,,) PUB)ieY] JO 98UBYDXT 3D01S SU3 BIA SI0}DUIP Se Pa}da)2 3¢ 0} suosiad Suljeuludou

104 s2INPa204d pue SI913BW SUIAIDIRM JO SUIWI} 1O SIBUUBYD Y} JO SI9PIOYIRYS AJ3ouU )1IM Auedwod) ay L

‘Auedwiod
93U} JO S2Jeys SUIOA JO JSQUINU |BI0} 3U3 JOP% UeY) SS3) 10U P3D9)3 90 03 SU0sIad SUleullOU pue epudde ue
suisodoud Joy suipioyadeys jo uopodoud ay3 auyep 03 pue AueduwoD) Y3 JO SI03DUIP Se PR32 29 0} suosiad
paynenb asodoid 03 sispioyaieys Joj Ayunpoddo ayy SUIAIS se 1am se “IeaA Jedsl) 3y3 JO pus 2yl JO adUBApe U)
SUIUOW 22441 15B3) 1B SUilPaW ,SISp)0oyaleys oyl 1. siamsue aAeY 01 Ysim A3yl 1eyl suonsanb Jo Sunssw ayy

0} dulg 031 ysim Asyy 1eyy epuase asodoid 03 Ayunpoddo ayy yum sispioyaieys sapiaoid Auedwod ay|

‘sepuase suisodoid 1oy s9\NJ Y3} paysngeiss sey pieog Alosiaiadng 1oxiepy eydeD sy Jiaun sio3daug
JO pleog syl AQ pauluLIRIDp Se ssuileaw Siapioyaieys 104 sepuase sujsodoud Joj saynd oy yim A dwod jsnud
SI9P)0Y4RYS SI9PI0YDIeYS JO SUNSDIA 1RISUSD) JeNUUY Y3 JO duUeApE Ul Auedulod) 2y} Inoge suopsanb jwgns
0O} SB ))oM Se ‘S8Ul}oaWl ,SI9P|oyaJeys Jo) Sepuase se suipn)dul JOPISUOD 0} Si01dalig JO pieog Uy Joj sjesodod
layjo asodoid 03 siopjoyaleys smoye eyl Aonod e sey 3 pue ‘9dueuIDA0S 3jeiodiod poos Jo sadipuud

343} Ym 21uepiodde Ul AYenba pue syysu Ssiapijoyaieys saziusodal Auedwod) sy ‘me) ayy yum Adwod o
9dueApe uj suollsanb Jwgns pue epuase ue ssodoid 03 Jysu 3yl ‘g

IOM UOI3RIISISRU SDIINDDS S, AuedWO) 3Y3 INO SUIALIED SISP\OYDJRYS 9)B3)IDR) O} JeiIS|Sal

$2111UND3s s, Auedwio?) ay se 1oe 03 patiwi] Aueduwod) Aloyisodaq saiundas pueyey] syulodde Auedwio) ay
saleys Jajsuel} pue 19s ‘Ang 01 3ySiu Sy} pue S31eD141319D BIBYS SAI9ISI 0} JySU 3yl ‘T

:SIYSU DISeq SUIMO))04

33 2ARY pNOYs sispioyaleys s, Auedwiod) oy ‘siopjoyaieys e Jo siysi ayy sypadsal pue sanjea Auedwod ay |

"SIYSI JI9Y3 JO WYY SOALISP JO $3)R)OIA 1BY) SUlYAUR Op O} 10U pue S1ysl JIay) 9SIDJ19Xe 03

sI2pjoYaIeYS J)B SuiSeinodus A sysu ,siopjoyaieys jo sduepodull 3y} sazjuSodal s10303lig JO pleog oy L

siapjoyaJeys JO SIYSiY g UoIdag

6v/61: e $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

‘BulPdW Ay} Jo
32UBAPE Ul JNOY SUO UBY) DI0W SI9PI0YDIRYS 10} SJUSWINIOP JO MBIADI DY) D1E1ID.) O} AS0j0UYD3) 33enbape pue
93eldoidde pue yeis sapiroid Auedwod ay3 ‘BuzEaW 343 PUSIB 0} UORRIISISDU 0 “SIap)oyaieys o AYenba pue

‘S]YSII ‘9DUDIUSAUOD BY3 JUNODDR 01Ul S33e) pue A))NMe) SUiSW 4o} sainpadold sayshgelss Auedwo) ay |

SunedN SIspIoyaleYS JO 9¥ed  Z°¢

‘Mme) Aq paJinbal se ‘sAep 931y} 15e9) 1 10} AJ9AIIND3SU0D Pa3sod SI pue 91ep SUllSRW Y} 210429 SAep 294y

Jodedsmau Ajlep ay3 Jo ejpawl und Jo sjauueyd 3yl ysnodyl pazidngnd S| S2130u Suilesw ay3 ‘uoiippe U

“UOIRISPISUOD ,SISPIOYDIRYS JOJ JUSDIYNS S)1e1ap
2121dWOD Y1IM SIUSUINDOP JUBAS) SDUDRIIR PUB ‘SUllSaW 241 SUIPUS1IR 104 SaInpad0ld pue sayni ‘epuase yoes
Uo $10312311g JO pleog a2y Jo suoluido ‘suoseal 1o s1oe) ay3 SUeIUOD 32130U SullPaW 3y 135S 24 JO euiud oy}
Y3IM 2DUBPIODIR Ul ‘S3SBD SWOS Ul SABPHT 1O ‘91ep SUil@al SY3 JO 9DURAPE Ul SAep;  SISP)oyaieys O} 91ISqam
3U} UO UMOYS SB UOIJRWLIOJUI SWES 94} SUIUIRIUOD SJUSWNDOP JO WO SY) Ul 92110U SUil2aW 2y} JSANSP O3

‘Jelysisal s213UNd3s s Auedwod) ay ‘panwi Auedwod Aloysodag sanuNdas pueyey] sudisse Auedwod ay|

“Apusipiyns
UOIFeULIOUI BU}DRW 33 ApN)s 03 Aunioddo syl sIspoyaieys SAIS 03 91ep SUI3SW B} JO SDURAPE Ul SABPOE
1589) 1€ ‘Ysndul pue leyl Ul Yrog ‘Dusgam s ,Auedwod) sy} UO sjuswndop suioddns yyum 920U Suileaw sy}
ysngnd pue |35 ay3 JO SjuUsWIRIINDaI 343 01 SUIPJOIDE SDURAPE Ul WSISAS SMAU S, | 35 943 YSNOJY3 SUIDaW 9y JO

epuUSe pue 3NPaYDS DY} JO SIoP1oyaieys Ajjou )im Auedwiod) ayj ‘Sunasw |, SIop|oyaieys ayy Suiziuesio U
SupleaW ,sI9PjoYDIRYS BY3 JO Siep ay} alojeg ¢

:SuUlPRW Y3 SulpuDIIe J0) SIYSH SUIMOY0) DY) ARY Y1BYS SISp|oya.eys
3Yl "SundsW 2y} SulpulIe SISPIOYIRYS JO SDUSJUSAUOD BY) JUNODIIR OUl Saye) Auedwod) ayy ‘Supesul ay)
Jo 2oe)d pue ‘Swil ‘91ep 9y} SUIUIULISISP Ul "Su@auwl oy Je suofssnb Supjse pue suojuido suissaidxa se 11am se
‘SujzeaWl ay3 Sulpuale 1oy sainpad0id pue SINJ BY} SISPIMOUN DL pue Hleyaq Jioy) U0 }0A pue Sujisaul sy}

puajie 03 saixold juiodde ‘Suieawl ayy pualie 01 siapjoyaleys Jo sysi 1enba ayy saziusodas Aueduwo) ay |

SuilesW ,sisployaleys 9y} pusjie 03 ysu syl ‘¢

6v/07: e d $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

:S9\NU mc_>>O:O.A_ 2y] YHM =20UepIodde Ul SI0]1D=lIp JO UOI109)° 9y) 1O 2]0A O} pr_mt 243 2ARY Siop)0oyaieys

"UI9) J9YjoUe DAIDS 0} PR}ID13-91 9q A_W UONRIOI AQ 211394 OUYM 9SOY] "UOIERIO AQ 4132) OYM 9SO}
2oe1dai 1BYS SI03D3JIP JO U912 SY3 PUB “@DIJO WOl 1134 11BYS SI03021IP 943 JO1/€) ) PAIYI-SUO ‘sispioyaieys

JO U399 |BIDUSS 1BNUUE AISAD 1B ‘Iey) palinbal S| 31 ‘UOIIBIDOSSY JO SIMY S, AuedwoD) 3y} 03 dUIPIODIDY
S1010211J JO pleog 2yl JO UoeIaUNUIDI 33 SUIUISISP O} pUB SIOID3IP SA0WSI pUe 109)2 01 1YS 3yl p'g

‘M3IADI 0} SIDP10YDIRYS IO} (U} 0D HBUIARI MMM D1SCOM
s, Auedwod) a3y} uo payshgnd pue supRaW 3y} JO SABPYT UIYIM S9DUSSe paje)as pue | 3S 0} PRIHWANS G )M
ASY/ "yshdu3j pue [ey] Yiog Ul SJUSUILIOD JO ‘SI9MSUE ‘SUOIISIND ‘SUOIIeDIILIRD SAIZURISONS SB 119M S ‘puije Jou

PIP pUB PSPUDIIE OYM SDAIINIDXD PUR SIOIDBIP JO SBWEU 3y} 9pnjdul pue paledaid ag )M sanuiuld ay |

"BUIJOA WIOJ) PRUIRISOE IO ‘paIdesIp
‘po34se ABY) JoYIDyM JO SS2)PJIeSDl ‘epuase Yoes UO S9)OA Sy} 1BDIPUl SUOIIN|0SaI 34| ‘epuase ydes uo pajon
SISP)OYS4RYS MOY MOYS SUOIIMOSI Sy "ABp $S3UISNG IXaU 94} UIylM (13S) puejiey] JO 98ueydxd %0015 sy} Jo

WID)SAS SMU Y3 YSNOJY3 SUOIIN|OSDI SUIIDDW B WIOHUI 1)IM AueduloD) 9y ‘Sulaaul Siap)oya.eys a3 Joly
3UPRW BY} IBYY ¢
"S9INUIWI 33 Ul PSPN)DUI pUR PRPI0IaL 3¢ )M SUIIDW 33 SULINP Pasiel SJUSLUIWOoD pue suoisanb juepodu

‘suonelado s Auedwod) ay) pue epuase ayy 01 pPaie)al sis1iew 1noge alinbul Jo suoiuido Jisyy

ssaidxa 03 Ayunpoddo jenbs ue siopioyYsIeyS SSAIS pue DU JUSIDIYNS S91BDO) e SI03Da1IJ JO PIeog YL

“8UNOA
WIOJJ pRUIR)SOR IO ‘POISESIP ‘Paa.de ASY] JYIDUM JO SS91PIesal ‘epuase Ydes Uo SUJJOA JO S)INSaJ Y3 dUISO)DSIP

SuIpN)dUl ‘S210A 3Y) JUNOD pUR BPUSSE YdeS UO 210A 0} SI9pIoyaleys O} 10)eq e sapircid Auedwo) ay|

"9D130U SUIISRW Sy} Ul pandads 950y3 Uyl JSYl0 sepuase Aue suippe
INOYIM ‘9D130U SUIPaW Y3 Ul palidads sepuase ay) 01 SUlpJodde JORIO Ul SUIPSU 9y} 3oNPUOD pue Sujjeauwl

33 03 Joud siopjoysieys oy} 01 POYIDW SUIUNOD 910A PUB POYISW SUIROA 3y} Ajlied im Auedwiod oy

"SUIPaW BY3 SUIPUSIIL SDAIINIDXS PUER SI0IDBIIP BY3} SSINPOIIUI PUB SUISSW S} JO UBLIRYD a4}
Se S}Oe $1030311J JO pIrOg Y} JO URULIRYD By 'SI9P)0YDIRYS WO} Suoiisanb Jamsue 0} Sunssw sispioyaleys

3y} Je Juasald aq ))e ) sloyipne s, Auedulod) 9y} PUB ‘S9AIIND3XD ‘S9313WUW0D-gNS ‘s10303117 JO pleog ay |

6v/12: 9ded $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

“(Yy 0D pewAel mmm) a)isgam s Auedwlod sy} uo Aeydsip 0} ‘smau 21ep-03-dn
pue ‘synsal suipesado s Auedwod) oYy ‘UOIIBWIIOLUI JUBDIIUSIS SUISULI] puUB puejiey JO S8URYUDXT 31015 9y JO

WI1SAS SMaU a3 YsNoJyl UOIIRULIOJUI SUIIRUILUSSSIP AQ UOIIRWIOUI 95012sIp 0} Aonod e sey Aueduwlo) ay |

siseq

AjaWiy pue Jejnsal e uo sadjod JusuuRseuew pue ‘@dueulopad ‘Smau ‘UoIIeULIONU] DAIDDI O} IS YL 9°¢

“I9PISUOD 0} SISPI0YDIRYS DY) 4O} UoIjeIaUNWIRI S, J0)PNe 94} Inoge
UOI3RULLIOJUL JUSIDIYNS Sulpn)dul quawiuiodde 1oy Jojipne pasodoid ayi Jnoge s)[e1op Yim dUoje ‘SIopjoyaieys
JO BUIPRW JelaURs Jenuue yoea Je jercidde Joy pasodold 9q 0} SI9PIOYJRYS DU} 4O UOIIRI2UNUIRI S, JoJpNe

SY} JO UOI1RUIWISISP Y3 pue Joypne ay) jo juswiuiodde sy Joj epusse ayy saiendins Auedwod oy

uonelsunuwial

s.Jolpne Syl JO UOReUIWISISP Sy} pue Joipne ue jo juswjiuiodde ay) aaocidde o) 1ysu oyl G'¢

“JSPISUOD 0} SI9P0YIeYS 104 S391UWILIOD-GNS puUe S10303117 JO pieog a4} JO UOIIRISUNWI 94} INOJR UOI}RULIOUI

ajenbape Suipnpul ‘Uopd)d Joy pasodosd Jo}BIIP Ydes Jnoge S)eIsp spnpul m Auedwod) oyl

"S291HWIWOD-gNS PUB $I010311J JO pirOg 241 JO UoijeiauNWa) a4} aroidde pue Japisuod

0} JYSl oY} siopjoyaieys sjuess Aueduwlod ayy ‘sispioyaleys JO SUIJDDW |eIoUSS JenuUR Udes e ‘ISAOION

‘8UIOA pue Juasaid
siapjoyaleys Ag p1ay saJeys JO Jagquunu ay3 JO Jey-2Uo 1Sed) 18 SUlR1O) SaIeys SUIARY SB 1)19M Se ‘SUIJOA pue
1Uasa.d SISPIOYDIRYS JO JSGWUINU DY} JO SYLNOJ-921Y) 1583) 18 JO 910A B AQ WD) 3y} JO uonelidxa ayy o3 soud

SD1JJO WOJ4 J0ID3IP AUB SA0WDI OF 1YSU BY) DARY SISP|0YIRYS ‘SI01D241p JO Juswiuiodde ay3 0} uoiippe u

"9]OA SAISIDBP 3Y) DABY J)BYS URWIRYD) 3Y} JUSWowW
31 18 P31D312 3g PINOYS IO PINOYS OYM SIOIDUIP JO ISQUINU BY] SPIIXD YDIYM ‘SDI0A JO ISgUUNU Sules
3} 9ARY JSPIO SUIPUSISSP Ul Pa303)3 suosiad ay) J| "JUSWOW 33 18 pa1d9)2 3G )M IO P\NOYS Sse sI03dalip JO

J3qUINU aWes a4} YIM ‘sI03DlIp se pa3da)d aJe J9PIO SUIPUSISIP Ul SII0A JSOU 3Y) ule}qo oym suosiad ay] D

"JUSIX3 AUB O} SDI0A Y} SPIAIP

JOU ))BYS NG ‘SI03Da4Ip Se suosiad 2JoW IO SUO 103)2 O} S3}0A S\gR)IeAR 1B 3SN )1eys Jopioyaleys yoeg °q

"2Jeys Jad 910A 3UO sey Jspjoysleys suQ e

6v/27: e d $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

‘Sepuade 1)e UO S}0)1eq JO 3sSn 2y} Jo) sadueie Aurdulo) Sy} ‘SUIZOA Ul ‘UOIIPPE U] "3USaW Y} JO 9D130U 9y}
UM SUOe Axold JO SPOYIDW pue ‘9DUSPIAD ‘SIUSLINDOP SUlAyDads se jam se ‘sispijoyaleys sy Jo Axoud sy
0} DAI}_UID)IE UB SB DWW} Jey) 18 241324 O} 9NP aJe OYM SI03DaUIp Juspuadapul o) 3dadxe ‘sioydalip yuspuadapul
OM] JO sa)joid pue saweu a2y} Inode s)ielap Sujydele SUIpNdUl ‘Ysim Ay} se epuase ydes Uo SUJOA WOJ
uleIsge pue ‘9a13esip ‘9a15e 03 S210A Y3 A10ads ued siapioya.eys Y3 YdIym Ul uioy Axoud e puas 1im Aueduwod
3} ‘Jeysq JIoy} UO S}0A pue SUESW By} puaiie o) uosiad e jujodde ))im siopjoyaieys sy 1y} JUSAD Y3 U]

"910A J2d 2Jeys 2UO 10} D10A O3 JYdU 3Y3 SI9P10YIRYS 343 SDAIS AurdwoD) ay) ‘dunaawl siapjoyaleys ayl Iy

‘siseq Ajawiiy
pue Je\Ndas e uo sadjod Jusulaseurw pue ‘@duewllopad ‘smau Jo pauloul Sulag pue ‘duleys 3joid Suiaidal
‘BUNOA pue S8UIIPRW ,SIDPI0YDIRYS SUIPUS1Ie JO SuR) Ul Ajjlenba sispjoyaieys J1e Suipealy jo Aonod e sey

pue SIYSU 1Y} Ym SDURPIODIR Ul S3SI3Ul  Siapjoyaleys 1. 1023104d 03 Ainp 2y saziuodas Auedwod) ay
S1YSU ,sispioyaleys Ajouiw Jo Uol3da)old pue SuileaWw ,SI9P|0YaIRYS DY) 210j9q UOIIeWIOU JO 35N '8¢

:s10adse Suimoy o4 ay3 uo siseydwa yiim ‘uoneutioul

a)geinba ANy pue ‘Ajawin ‘91enbape ‘91eindde aAI9d31 03 1Ys Y] siap)oyaleys sjueis osje Auedwo?) ay |

‘11eYaq JIay3} U0 9I0A PUR SUIISSU 33 puUSNIe 0} SI9Y30 Joj Axoud Aq
910A 01 SIYdU JIPY3 3s1249x2 01 Allunuoddo ayy uosiad Ul SuEaW DY PUSIIR J0UURD OUM SI9P)OYyaleys SAIS pue
‘510103.10 JO pieOg U1 109)2 ‘sia1iewl Juepiodwll UO SpIDap 01 1Ysl Y} 9ARY SISPI0YJeys "SUjlSaul oyl 18 910A
pue ‘suoisassns aAIs ‘suojuido Jisyy ssaudxe 03 SsUIlSRW PUS1Ie 0 1YSH SY1 JO SUIISISUOD ‘S1salaiul JI9y) 10910.4d
0} SIYSU 119y} SSIDIOXS O} WY} SUISRINODUD AQ ‘SISP10YDIRYS USIDIO) PUB ‘SIO}SDAUL |BUOIIN}ISUI ‘SI9p 0yaleys

Aoulw ‘sispjoyaieys Jofew SUIpN|DULl ‘SISPIOYSIeYS 1B SSNJeA pue $3ZIUSOD3I $I01Dail] JO pleog 3yl
siap)oya.leys Jo Juawieal] ageynby g¢

‘ssauajendoidde pue spasu
2InINJ se 1am se ‘uoisuedxa ssauisng pue sue)d Jusuiisaaul s, Auedwod) syl AQ PRUILLISISP 3G )M SPUSPIAIP
yons Jo juswAed sy} ‘UISASMOH "Me) AQ PUB UOIJeIDOSSY JO S3)IMY S, Aurdwio) 9y} Ul pauyap se saAIasal
JO $9dA} ))e SuldNPap Jaje SUSWSIR)S (edURUY PIEPIOSUOD S} JapUn }joid 12U JO09% SUlpaadXe JoU el e

1e spuapialp Aed 03 Aonjod e sey 3 ‘SPUSPIAIP JO WO 3Y3 Ul SIapjoyaleys 03 syjold sajedo)e Auedwod) ay |

syyoid 2y Jo aleys e aA1931 0} S Yl /¢

6v/¢7: e d $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

polad INOXdeIg £'8'¢
‘SuUllPRW ,S103D31I0 JO pieog ayy
0} Sa8UeYD AUe Ul PaPNDUL 97 SSUIPIOY SDIIINDSS ,SI03DIP JO 1S 943} eyl salinbal Auedwo?) ayj ‘uonippe uj
“(D3S) UOISSILILIOD) 95URYDXT puUe S2131N23S 2y} 03 Uodas SUIP|OY S2I1INDS SY} JO UOISSILIGNS 94} 23eUIPIO0D
pue 21e1io.) 01 Arya1daS Auedulod) Syl AJIIOU )1eyS SSAIINISXS PUR SI01DUIP ‘SIIINDSS YdNs JO Sulpjoy
9Y1 Ul 98UBYD B S| 2J9Y) JI5ES2 (Z661) "T'g 1DV 28URYDXT puUe S913INDS Y3 JSpun saljeusd suipn)dul ‘Uoljdesued
3} JO 21BP SY} WO} SAep SSUISNG 92JY3 UIYNM SSI3LINDDS 33 JO Iajsuel} oy} Jo adueydadde Jo ‘I9jsuel)
‘9)es ‘@seydind ay3 0} aNp SSNDSS B3 JO SUIPIOY DY} Ul 38UBYD B JO JUSAD SU3 Ul ‘USIP)IYD Joulul Jiay) se
119M se ‘sasnods Jiayy 10/pue UMO Iyl Y1og ‘Sa1iindas s Auedwod) ayi Jo Suipioy oyl podas 01 uonesngo ayy
JO SDAIINIAXD pue SI01D2UIP SsUIojUl 0s1e Auedwio) oy saoud sanundas s Auedwod) ay) Suidae uoneulioul
juepodwl JO SIUSWISIR]S |eIDURUL DY} JO UORRUILIDSSID 9y} sulpadald pouad Yauow-sauo ay3 suunp saijndas
s, AuedwoD) Y3 Ul SUIPeI} WOU Ulelal IO PIOAR 3snW A3y} pue ‘Jauuew Jadoidwl ue ul Jjauaq ,SISYio 4O UMO
194} 40} UOeWLIOUL SPISUL DY} SUISN WOJ) pajigiyoid aie uoljeullojul apisul s, Auedulod) Y3 JO aieme ale oym

soa/01dWa pue ‘SaAIINDIXD ‘SI01DIP 1BYL ADNO4 2DURUISAOY) 21el0dio)) s)i Ul sa1els 0sje Auedwod) ay |

"10RJIUOD JUSWAO AW Y1 JO SUIUSIS SY) YIM 3 USIS ))eYsS
soakodwa maN s1ysu Apadoud enyda))@3ul Jopun JUSWSSULUI-UOU pue Dy J23nduloD) Sy} Jopun JusUISULLUl
-UOU ‘9INSO}DSIP-UOU UO JUSWSISe JO WNPURIOWSW B USIS pue aspaymousde 03} saako)dwa e sainbai
Auedwo) ayy ‘@ioulByHUNS "saiiqisuodsal JO 19A) 4194} AQ PRUILLIRISP S| PaWOUl 3] 0 1ysl soako1dwi]
"saiped paiy) WO UoIeULIOUl 0} SS9228 JudAa4d 0} UOIeULIOjUl DY) MOUS oym suosiad Jo Jaquinu oy} Suiiw

AQ ules Jeuosiad 10} UOIRULIOJU] SPISUl JO 9sn 2y} Sunuaaaid 1o spiepuels payshgeiss sey Auedulo) ay|
UOI3eULIOHU SPISUl JO 95N By} JsUleSe UolDo10id Z'8°¢

"uostad Ul SuIPaW Y} PUSIIe JOUURD OUM SIDPI0YDIBYS JO SIYSH 3U3 SALDIP 1)IM UdIym ‘Suijasw ayy je
S3USWINDOP Jeuonippe Sulpircid Jo 92130U Sujl@aw oy Ul palynads a50y3 ueyy Jayjo sepuase Aue SUIppe INOYHM

‘BUleaW Y3 JO 92)30U B3 Ul panads sepuase ay3 01 SUIPIODDIE ISPIO Ul SsUlRPaW S3oNpuUod Aueduwlod) ay |

'SSUIPRW ,SI9PIOYRIRYS 1B SI0303lIp 1enplAlpul Julodde o)

1YSU 3Y3 siopjoyaleys pajuess os\e sey Aueduwod) ay] ‘si03dalip JO jJuswijuiodde ayy Joj epuase sy A)einadss

6v/07: e $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

3Y3} JO UOoneISPISUOD 2y Ul a1edidiped 10U )M SISDISIUL UM SI03DD4IJ "UODBSURIY B SUMeW 210j9q S} AI9AD

1eroidde Joj Suipeaw | siopjoyaieys 3y} 1o/pue si03daii] JO pleog ayy 03 Juasaid )M 9313WWoD) 1PNy Y|

"S21DUDSe PRI puUe ‘SaNi s, 135
3Y3 Yum 3ouendulod 1o SaulopIng ‘UofdesuURI) BY3 JO 32Is ‘uoiidesuel} ayy Jo ssaualendoidde sy paulusiep
90 UBD UONDBSURIY 31 18yl OS 2211WIWOD) UPNY 34yl O} UOIBULIOUI 1S2421Ul 413Y) 350)2sip 01 saiued paiejal

pue ‘s9a£01dWd ‘SAIINDIDXS ‘s103dalIp saunbal Auedwo?) sy 1sa193Ul JO JD1UOD 1eljuS3od e JO JUSAS aU) U]
$3S2493Ul ,SI0IDDUIP PUB 3S2I93UI JO SIDNJUOD JO UOIUSARIH G'8'¢

“uoi}deSURI) Y] duiINdaXe 0} Joud
Aep U0 15e3) 1B pirog syl AQ Pa1RUSISSP SAI3RIUSSIdDI PaZIIOYINEe Ue JO S10103liJ JO pieog sy Ajnou

1snw sajuedwod dnois ay3 Jo S13INDAS SpeJ} 03 SulpulUl Aueduod ayy AQ Pa3BUSISIP S1IeNPIAIPUL IV T
Sulpel] S9NLNJ3S JO UONRDYNON-3Id b'8'C

"S9)NJ PA1L1S DY Yum SUIAjduiod Ul s\enplaipul

P21LUSISP 1SISSe 01 DdURAPE Ul SpoLad IN0YDL|g Y3 9dUNnouuR )M Juswpedsq suoiedy J0isaAul| Yl ¢

‘Juswipeda suopeRY J01SIAU| Y3 03 3sanbal UM U3 Jo AdoD e Juugns pue jeAcsdde

US1IUM SUIAIDDDI JO 21BP DY) WO} SABP SSBUISNG 921U UM uoipdesuely ayy 2391dwod snw juedndde sy

‘(d0303lIp

Auedwod e JoU S| Oym JeNPIAIPUl PSIRUSISIP B S| J9)13S DU} JI) JSDIJ0O SAIINDSXT JaIYD 3yl e
(PIeOg 343 JO UBWIIRYD B3 SI J21)95 S} J) SSRIWIWIOD HPNY SU3 JO UBWIRYD YL e

‘(492150

SAIINDAXT J3IYD DY} JO/PUB J0IDBIIP € S| J9))3S Y3 JI) SI01D24I0 JO pleog 2y} JO ueullieyd) syl e

:01 Jeroudde Joj paRIWIgNS 3Q 1SNW SUOSEaI Y1 SUIRIS PIODI USIIM Y "SISPIO UNOD 1O ‘suoiieSngo
1883 ‘diyspiey eipueUl 212A3S SB YdNS suoiieniis 0.y A3y i pouad Inoseg oyl Suunp sajuedwod

dnois Y3 Jo saNdas )35 Aewl Auedwlod oy} AQ pajeusissp S)enpIAIpUI ‘SaoURISWINDID Jeuoldadxa Ul g

"SWI} 0} dWI} Woly Auedwod sy} Ag pauluIS}ap se
spouad Jayjo JO SIUSWIDIL]S JeldueUl) jenuue pue Alspenb Jo 21nsoysip ay3 01 Joud skep og ay3 Suunp

saluedwod dnois ayj JO SaIIND3S dulpely wol) payigiyoid ale Auedwod ayi AQ pajeusISap sjenplAipul T

6v/57: e d $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

'siopjoyaleys
)8 JOj SUIN}3J S)CRUIRISNS D}RISUSS O} 1S2U3UI JO SIONJUOD Jeuosiad ou pue ‘@duspnid Ausaiul

Yam 2duewISA0S 93e10diod Jo sa)dipund pue UOISIA 3y YIm SDUBPIODDE Ul UOIJeZIUBSIO 9y} Sulseuely (1)

ISMO))04 Se 24 SBUNSPING BYL "Und SUO) Y3 Ul SI9PjoyaIeys ay3 O} aNjeA ppe pue
S}JoUDQ SZJWIXeul O} I9pIo Ul A80)0ap! pue sa1dipuld 9DUBUISAOS 938J10dI0D Y3IM DUBPIODIIR Ul SSaUISNG DU}
1PNPUOD 0} paiinbai ale ‘soako)dwa pue SSAIINIIXS SUIPN)DUI ‘SIDPjoyIeys SU} JO SOAIRIUSSIdRI Se ‘S10)DalIp

s Auedwio) ay3 ‘@104219Y ] 'SSDUISNG DY) UMO OUM SISPI0YDIeYS 23 U0 anjeA ysly e sade)d Auedwo) ay
sI9p)oyaJeys 10} SSUNSPIND pue s312110d
siaployaiels Jo sdnoin snouep 104 saundpIing pue saldhod

“(Yy 02 pewAel-mmm) a3sgam s, Auedwlod) ayj UO }DNPUOD
4o 2pod 3y} sulysnand pue ‘Mmoo 0} s9A0)dWD pUE ‘SDAIINIDIXD ‘SI0IDRUIP JO4 IDNPUOD) JO dPOD Ssaulsng
s Auedwlo) ayj Ul pa)e1ap a4 yoiym ‘Auedwlod) ay3 03 aNjeA ppe pue nyasn e ey} suonsassns pue suoluido
pUSS 0} SISPIoY3els Jof S)uuURYD Sulpircid pue A)YSNOIOY] SISPI0YSYeIS JO SISUSIUI PUB SIYSL SU3 JSA0D 1By}
S2UNIPINGS SUINDS AQ ‘JUSUIUOIIAUD Y} pue A}2100S Se )1aMm Se ‘SIo)pald pue ‘sisuped ‘sjopadwod ‘siauoisnd

‘soak0)dWa ‘siap oyaleys AjPWeU ‘siapjoyaxels Jo sdnods 11e Jo s1ysi oy sazioud ai04219y) Auedwod ay |

"SS32DNS WID3-SUO) S) 3034 ued ydjym ‘Auedwod ay3 oy syjoid

puUB SS2UDAIYIRAWIOD 91BaJD O} SISP|OYINEIS SnoueA Jo poddns ayy sazjusodal Auedwod ay) :=1dpulld

SIaP10YSye)S JO SO\0Y ¢ UOI}IaS

“JONPUOD) JO PO ssauIsNg pue ‘AoNjod 9dueUISA0S 31eJ0dI0D
‘suoppeiNdal pue saynd s Auedwod ayy jo uopedndde ayj SuLOUOW A)1DHIS pue ApeINgas 1o )qisuodsal
S| WEd} JUSWIDSeURW Y] "SDUNSPING YdNS MO)|0) O} UOIBZIUBSIO DU} Ul SUOAISAD Paljou pue 10Nnpuo)) Jo

3p0) ssaulsng s, Auedulo) 3y} Ul 35a193Ul JO SIDNU0D Juaaaid 0} saunspIng payshgelsa sey Auedwod) ay

"Joday suQ 1-9G W04 pue podas Jenuue ayy Ul puejiey] JO asueydxy
300315 94} AQ Y10} 195 eLSILD 29U} 0} SUIPIODIE 3S21931U] JO SIDNJUOD 9ARY Aew oym suosiad 0} SSUeIPISONS S} 4O

Auedw o)) ay) AQ speud Suoi3desuURI} 93 95012sIP )M Auedulo)) sy ‘A)|rUORIPPY “S1S24931Ul 41943 SUulpiesal epuase

69/97: e d $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

‘suoluido
112Y3 ssaidxe Aj9aly 031 3ysu ,seakojdwa suipdadsas pue suidoddns pue quawsseley Woldy Auaqn

1euostad 03 3ysu seako)dwa suiydajold pue sundadsal ‘Ajre) pue AYsnoloyy seako)dws Jo a1ed supe] ()

‘Auedulod) ayy yim iom A3sauoy pue Ayenb ysiy Jo ale oym saskojdwa ,Jeuwls pue poos,

Jey} 0s SUOIHIPUOD JuURWAOC)dWS pue Wa)sAS UOIIDD)9S Jle) pUR SAIRDYD Ue Ypm saako)dwa suiininay (1)

:SDUNSPING SUIMOY10) Y3 YHM ‘JUSWSDURAPE 19318 pue Aige)s saplroid pue
‘quauamodws pue Juswdoasp Aigeded snonupuod sajowo.d ‘UoieZIURSIO By} pue saako)dus usamlaqg
sdiysuolle)al poos 1o} s9401dwd JO SPaaU 2y} Junodde ojul supel Aq sydipund s1ysi ueuwuny uo paseq A)le)

s9a/0)dwia 538243 }| OS ‘S522DNS JO 103D} B PUR 924N0SU 3)gen)eA e ale saako)duwa 1eyy saA)19q dnoun ay
soa/k0)dw3 104 SBUNSPIND pue s3121)0d

‘SjuUURYD 3)qIsSade A)Ises ysnouyy suonelado s Auedwod) syl
JO UOIIPUOD 33 JojuoW Ajjusnbaily ued sispioyaieys jey} 0s Jauueuwl 9)genal pue ‘qualedsuesy ‘Ajawi}

)Ny} ‘@3eandde ue ul spnsal suipesado pue ‘spodal jeidueuly ‘Aueduwlod) a3 INOGE UORBULIONI SUISODSId (8)
"S2INSeaW JUSWISSRURW 3SU PUB Ypne 1euISIUl 90J3UO0D 1euUIIUl SAIRDDMD SUlyshaeIsT (/)

"9)q1ss922. A)Isea pue Auedwo)) sy} AQ paziuesio s)auuURYD YSNOIYY SISP)0YDIRYS WO} SUOIISI88NS

10 sjuleldwod DAI9D9 pue SISpjoyaleys AJUoulw 3siaRdns 0} SI01daIp Juspusdapul SUIPIAOI]  (9)

"S1S2U21UI ,SI9YIO pUR UMO JIay) Hodxe Ajiejun 01
‘UJp)IYD Joulw pue sasnods 1oyl Suipn)dul ‘syusupedap 1UeAS) 24 DU) Ul S99A01dWD puUe ‘SSAIINDIXD

‘510102110 JO pieog ayy Ag dngnd ayj 0} pasOdSIp USaq 10U Sey Jeyy UOIjeuIojul SpIsUl Suisn 10N (G)

"SUj3PaU By} JO 9DUBAPE Ul SUOISIDIP 93eW O3 siopjoyaieys ay) supinbail

oido} 2y 03 paje)al UO[BULIOUL 1B SB 19M Se ‘Suljoawl ,Siopjoyaieys oy} Inode sjielsp Sulkjue)d (i)

"SWI} 310RUOSEI B 12 SDURADE U SI01D2IP JO SSWRU 3Y) pue sispjoyaleys

JO BU}9BW (BISUSS JeNnuUe By} o) sepusse asodoud 03 Ayunpoddo sy sispioysleys Syl SUIAD  (€)

‘S1YSI JIY3 JO SIopIoydleys SoALASP JO sasUUl 1By}

1oNPUOD AUB Ul SUISESUS J0U pue ‘Ajgeinbs pue Ajle) wisyy duijeal) ‘syysl SIspjoysieys ay3 suindadssy (2)

6v/17: e $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

"SUOISUSWIP JO AJSHEA B Ul SISUWO0ISND JO SPaauU 3y} 193w

ued Jey) s9IAIes pue spnpoud Alnenb ‘onjea-ysiy spiaoid 03 suidojeAsp pue suijeaouul AjSNONURUOD  (Z)

"YIMOIS 1BID0S 2)gRUIRISNS SUISRINODUD pUR 34} JO AYenb ysiy e 03 SuizNguUuod suipn)oul

‘SaIUNWIWIOD mc_UCSOtjm pue Silswnsuod JO spuewsp =2yi 1INS 1eyl SaDIAISS pue mUOOm mc_\_®>_,_®D (1)

:sodp3oeld SuIMO))0) Y3 Yyum sdiysuoie)al 9)geuielsns uieiuiew pue dojaAsp 03 SUIALLS Se 119M se ‘sadpud Jley

pue Ayenb Jo swia} Ul UOIIDeSiies pue s}yauaq 1S90 Y3 YIm siasn suipiaoid 0} papiuiwod si dnolg sy
SJI9WO03SND) 10J SBUNDPIND puUEe S3Id110d

‘@duewlopad ssauisng pue suopelado ssauisng s,dnoio syy Jo

duipueisIapuUN Ue ules 0} JOPIO Ul s9a40)dwid 0} uoleulioul Juepodwl SUISO)DSIP 04 SiBUURYD SUIPIACI (OT)
341} Jeuosiad pue som ussmiag wnugninba ue aaey o3 seakodwa Suiseinodul ()

"SWIS1SAS JUsUISERURW 1RIUSWUOIIAUS

pue ‘A1ajes ‘Ypesy Jeuoiednddo I0j Splepuels JeuoljeuIdiul Yim oduendulod Ul Som 3U3 SuiSeuBly ()

"A)IWIB) SUIBS SU3 JO DUO UM ASY] JI Se AJWIBM SI0M 0} soako\dws Joy

JUSWIUOIIAUS 2or|dyIom poos e Sulpiroid pue “Spom DJUSISAY pue ajes Sujjowold ‘ssauaieme SURAINND (/)

"AlIsNpul awes
ay3 ul saluedwod 03 a1geledwlod 3G 1SN U USASMOH “Aeingal wiayy sutroidull pue saakojdwa 0y
syjauaq ayeudosdde pue ey suipiacid Suipnidul ‘Ajjenplalpul saakojdwa Jo saiige pue ‘saiigisuodsal

‘SolINP @Y} 03 AH)IgeNNs uo paseq UOJRIdUNUIS) JO jusWaseuew pue adueullopad 2y} Supemens (9)

aundisip jeuonelado 1noge saako1dwa

SUOWIE SSDUDIPME SUISII SUIPN)DUI ‘UCIIRZIUBSIO B3 Ul AJUN SASIYDE O} UO[1RIOGR))|0D Wes) SUlseinodul (§)

‘soako)dwa
1B 10} A})RIOW JO SSBUDIBME UR SUILDID S )19Mm Sk ‘sannigisuodsal pue sannp Jieyy 1o} a1eudoidde

se A)snonuiuod pue ‘Aj@renbape ‘A)ysnoloyy s19A9) 1B Je suoissajold Y18 Jo saakojdwa suidoyeaag  (v)

(Aonod 4omo1gRusIYM)
syuiedwod suny o) pazneuad Jo pajepiuwinul duidq wol) seakodws sunuaaald Suipmdul ONpuod

JO 9POD) ssauUIsNg B} 0} SUIPJODIE JONPUODSIW 104 WDISAS JulR)dUoD pue JaMOIgRISIum B SUIPIAOI] ()

6v/87: e d $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

"S|eJIOW POOS pue J9pio dNgnd 03 AJesjuod IO A)1esda))l SABYSg Oym sisuned yym sssuisng suiop 10N (0T)
"JUISUOD S Jauped ay} INOYIM SI9Y10 0} uoljeulloqul Jauped Suiso)dsIp 10N (6)

‘Apadouid 1en3yoayajul 1o sjysu uewny 23e)0IA 1eyy saseydind SUIPIOAY  (8)

‘syonpoud pado)aAsp-ANunwiLIod pue jJusawaindoid Ajpuaiy A)eauswuoiiAue ay3 surpoddng ()
‘SsjusUaA0IdW JO SUOIISDEENS 03 USI) pUB Seapl asueydxa 0} AJendas siauped Suisin (9)

"Sisuped WOy SHJDUSQ O S195Se AUR SUIAIDDI JO SUIpuRWSP 10N (S)

"PSAJOAUI 9SO} O} SSUIIR) SULNSUD PUB S1DRIIUOD pue

SUOIIPUOD |RIDIBWILIOD Payshgelsd yim Suil1dwod Ag ssauisng juaiedsuely pue 2)geulelsns suizonpuod ()
‘uoneuswdwl pue Juswaindoid 1oy S9NU Jes1d sulysngeIs3 ()
‘A)lenound pue Ajo3eindoe sisuped oy syuswAed supely ()

‘uoidadsul SuUNp suoseas 3)geuoseal apiroid 01 A1IGe Y3 Se 1)9M Se ‘PaAIDIDI SDIAIDS pue

‘Aynenb ‘@oud ay3 Jo ssaulle) Y3 JUNodIe 03Ul Supe) ‘@d1d aseydind ey pue 9)geuoseal oy} SUSPISUOD) (1)

'SMOY104 Se siaupied 0} SIUSWHWWOD puUe ‘}PNPUOd

JO 3pOd ‘s1orNUOD Jo durwIopad 3y} pue omaulel uoniadwod ayl 03 sausype A)Iduls dnoig oyl
Siaujled 10} SBUNSPIND pue s31d10d

"S2DIAISS puUe $10Npoid YIM UOIIDRSITeS JISWO0ISND WNWIXRW 2INSUS 01 sjuieyduwod SUIAISda)

pue ‘SUOINOS ‘sUoIISa3ENS ‘syonpold uo ydegpasy sulpiacid Jo a8ieyd Ul jusuwpedsp e SUlUSISSY ()
"SpJEPUE)S 1eUO(1RUISIUI O} SUIPIOIDE WID)SAS Juswaseuew Ayenb e sulysnaeis3 (/)

"9)el ey B Je SIDIAIDS pue Spoos JO s2oud 3y} SUmSS (9)

‘PASNSILU 30U PUE ‘JUUBU 2IND3S PUB DIJeWDISAS B Ul UOIIBULIOUI JSUWOISND SULIOYS  (G)

"SISWINSUOD 0] UolewIOUl 1enbape pue a1eindde suipiroid

Se ))om se ‘9)genas pue ‘Ypeay ,SISWNSUoD 0} SSaUulley ‘9jes aJe Jeyy S9DIAIDS pue SPoos SUPNPOId  (b)

‘uedsa)l) SUO) B SUIABY PUR ‘©)qesnal ‘9)gemausl sulag ‘AsIsus

SUIABS ‘SSDINOSDJ JOMI) BUISN 18 paudle SDIAI9S pue spnpoid Apusiy Aejusuiuciiaue suidoysasg (g)

6v/67: 95 $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

"S9IDUDSR JUSWUIDA0S WO} sjuleydwod 4o ‘suopsassns ‘suojuido suiesy
“AOUD5R JUSWILIDAOS B UIOI) JISIA B SUIAIDDDY
"S2IIAIDE 1USWILIDA0S Suioddng

'suoIezIuLesIo

DAI1RIISIUIWIPE 18D0) SB UYDNS ‘S2IDUDSE JUDUIUIDAOS 04 JUDWAO12ASP AHUNUWUIOD UO 95P)MOUY SUljeal)

“JoINRYS(]

a1edoiddeur Ul 955U 01 SDIDUSE JUSWIUIDAOS Ul S99A01dWS 91eAIROW ABW 1BY] UOIIDR AU SUlME} 10N

"s92130e1d 10 ‘s2unpad0.d ‘SUOIHIPUOD JUIDHIP SABY AW SUOIIPEI} PUB SUUOISND

10 ‘S2)NJ ‘sme) 18D0) 1By} 2Jeme Suiaq skemie pue sainpadoid pue sme) JueAs)al Yyim SuiA|duwod A1301S

'SSUISPING SUIMO)04 Y} YUM SIHAIDR
snouen suipoddns pue 10adse Djwspede Ue Ul S31DUSE JUSWUIDA0S Yiim Suljeladood suipn)dul ‘A)aieudoidde

pue Apadoid ajeisado 03 seako)dwa Joj JONPUOD JO PO SSUISNG SU3 Ul JUSWUISAOS 94} YIm Sujjdesuely

(M

Joj saunapINg Sulysigelss AQ Sisployayels se SPUSe JUSWUISA0S uo aduepodull ssoeyd dnoin syl

S2IDUBSY JUSWIUIBAOK) 104 SBUNPPIND pue S3IdN0d

2INPaYds

uodn-paaise sy} 0} Sujpiodde pue )N Ul SI0}PaJd JO sadA} ))B O} 152I3)Ul puB URO) By} Sulfedsy

‘A)3S2U0y pue ‘A13102.410D ‘AJ1013s

SI0}PID JO $2dAY 1B YIM DpeuUl USag SARY 1B} SIORIIUOD SNOLBA JO SUOIIPUOD pUB SWISY 93 SUIMOY)04
"S10}IpaJd 0} a8ewlep asned Aewl jey3 s3oey Juenodudl Aue SUE3dOUOD JO SPOYISW JUd)Npnel) Suisn JoN

‘saiped ayy sunio)dxe Inoyum

Jauuew jusledsuel} pue ‘lej ‘9)gelnba qnjme) e uj siojpaId JO sadAY 11 Yim SIORUOD 03Ul SUNSIUT

:$10eJIUOD pue suolIpuo>

(M

1DIS 03 Suuaype ‘Adusledsuel) pue ‘ssaulie) ‘Ayjenbs yum sioypald suneasy jo Aonod e sey dnoun syl

SI0}pa.D) 10} SBUNSPIND pue S3I21\0d

6v/0¢: 95ed b0z ‘TT AON : 21 SA13D243 dno#e

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon

1ewAe(




paywi] Auedwo) dngnd suipioH dnoig pewAer

‘uonileduwod apeJ) syl 1o sednpal

1Ryl SJ013edwiod Yum JOIARYSQ SupeuU-|ESp AUe SUIPIOAR ‘Spel] 934 suijoulold pue suiseinodul
“UO[I_ULIOJUI TNJYINJT INOYIM SUOIFRSNDIR SNOIDNeW Yim siozadulod jo uopeindal ayy suiseuep J0N
‘s10332dwod Jo syysu Auadold 1en1oaya3ul SY3 UO Sa3ULUI 3By SUIYIAUR SUIOP JON

‘sueawl o1endoiddeu) 10 3s3UOYSIP AQ UOIBULIOJUL BIIUSPIUOD SUD3S 10N

"AeM JNjmejun ue Ul si033adulod JO 98ejURAPE SUe] J0U SUIPNDUL ‘SME)

1UeAD)) pue S3)NJ UoRIIRdWOoD POOS JO Somaulel) 3yl UIylm Ajjusiedsues) pue A)ediyyd supesado

(M

'SMOY|04 Se 4B SaUNSPINS 3y |

"SME) Uol}3adWod spel} pue SUIpeJ} JO SDIYID Sy} JUNODIE 03Ul soxe} dnoin Y3 ‘JSAOIOI “}ONPUOD) JO 3P0

ssauIsNg 94} PUB SME) JO JIOMBWIRL) U3 UIYIm sad13deid ssauisng Jiej 03 Supiaype Ag uoizodwod apel) 3sauoy Jo

oMLY DY) UM 3DUepIodde Ul AJie) s1oiaduwod jeasy 03 Aonod e yyum ssauisng sit s3onpuod dnolg ay |

s10}32dWo)) 10} SBUNBPIND pue S3Id10d

"UOIJRWIOJUI 21BINDJR SUIAIDDI SB 119M Sk ‘siapenbpesy

93Ul 1B SSAINDSXD UM SSUIPIW pue SYSIA SulSuele Se dNS ‘SUOie)a) elpaul Poos §ulyshgeisd
‘AurduloD) 9y} }DBIUOD 0} SUIUIOD WO BIPSW 9Y3 duliey)De4

‘JUSWISsRURW DU} UM A)25010 199Ul 0} BIpaW Y3 o} sai3iunjioddo suipinoid

‘uoljeullojul 93ep-03-dn pue 1se) SUIIeDIUNUIWOD

Juiod ay3 0}

1ySlel}s pue ‘Jea)d ‘@3eindde S| uojjewoul 8y "Ajjenba eipaul 3Y} 0} SMaU pUe UOIRULIOUI SUISOYDSI(

(M

ISMOY)04 Se aJe SauNapINg 3yl dNgnd ay1 Yim ApInb pue A)3094102 33edUNWILIOD

0] I9pJO Ul BIPSW By} O} SMIU PUB UOIRWIOU] JO 2INSOSIp aYy 03 2duspadald saals dnoln ayl

BIPSIN B} 104 SBUNSPIND pUe SBINOd

6v/1¢: 95ed b0z ‘TT AON : 21 SA13D243 dno#e

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon

1ewAe(




paywi] Auedwo) dngnd suipioH dnoig pewAer

1932503 9AN A|geUIRISNS 0} AHUNUWWOD 9y} pue Auedwo?) 9y} Sungeus Jo wie 3y} yim ‘suopelado
s Auedwod) oy} woyy Sunsas syueydwod Jo ‘suopsassns ‘suoiuido Supsyo suipndul ‘s3oafoid

10 sa1jAIDe snoleA Ul ayedpiped 03 SISpIoyyels )1e pue AHUNWWIOD 3y} Jo) saiunuoddo suipinold (/)

‘JusWdo)aAsp 24N0sal uewny
1J2USQ 18U} SSINAIIDR 918D 1BY]} SUOIILZIURSIO SB 119M SB ‘SDAI 421320 A1 03 A12100S Ul pasajiaLdispun

oY1 Joj saplunpoddo aieys pue disy eyl SUOIIEZIURSIO S)geIURYD pue suoiepunoy suipoddns (9)

‘21endoidde

Se S9l}IAI}De SduUBUSUIRW SNOISNa) pue ‘uonjeasssald edinpnd ‘spe Suppoddns pue suRowOold  (G)

"341) 40 Ayenb pue yypeay Ja3aq aney

A32120s pue AJunwiwod oy Ul 9)doad jeyy os syoafoid 1o sayaioe ypesy dngnd pue jedipaw Suipoddng ()

“unJ SUo) 8y} Ul Hasi d)ay Ued AJUNWILIOD Sy} 3By} OS 2312 ‘AHUNUWILIOD
Suosys e Suipyng ‘QuawdojaAsp IS9J4eD S UdNS ‘POOYNDAN pue jeipusod s .A12100s SUIUSYISUSIYS

SB ))JoM SB ‘A)JUsIn SuuRyNS SWIDIA 9y} 3jeinaye pue diay o3 syafoud o sspaioe Suppoddng  (¢)

"POOS pue PajuSe} Y10g
ale A2y} 18y} os 9)doad SUNOA Ul SDIYIS puUe sanjeA SUYDea) se oM se ‘sue ay) pue ‘suods ‘uoleonps

ur Ayige pue jenuaod s,yinoA dojaasp 03 wie jeyy s3afoid Jo saijAioe Suipoddns pue sunowold  (Z)

"SJUSWIYSHgelsa s Auedwiod) oyl Suipunouns

9s0y1 Ajenadss ‘saiunuwod pue A3a1pos 0} aduelsisse ajeudoidde suipiaoud pue Suipoddns (1)

:SMO))04 Se e S2UNIPING BY |
"A}2120S PUB AJUNWIUIOD Y3 JJ2Udq 1By} SUSZIID PO0s sulaq JO a213oeid ay) Ul sajped pale)as pue saako)dwa
S9A10AUL 0S1e dnoJn Yyl "Ny3ISY PuUe puejieyl Ul Yiog ‘ssauisng s1PNpuod dnodn ayi Yoiym Ul $a139100s pue
S9IIUNWIWIOD 9Y3 JO 8Ulag-)19Mm a3 a30wold pue a1 jo Ayenb ayy ancidwi 3ey3 saiiAioe suipoddns uo suisndoy

AQg Anigisuodsal |eIDOS 0} S2IaYPe PUB SIDPIOYNL]S |8 PIemO) AJUS1Ul YIM SSaUisng s3oNpuod dnolo ay |

JUSWUOJIAUT SY} PUB S2I3IUNWIWIOD) 10} SSUNSPIND pue s312110d

6v/2¢: ed $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

ysnodyl ongnd |eisuss sy} pue ‘sisAjeue ‘sispioyaleys ‘SIo1saAUl O} SaIIAIDE S Auedwlo) syl ynoge

SM3U pue uopeullojul apiaoid 03 juswipedaq suoijeay JOISSAU| Ue paysiigelss sey Auedwod ay|
SUOIRIRY 101SDAU|

"2}9 ‘PIPROJUMOP 3 URD Ydiym ‘spodal
Jenuue pue ‘sjusuwalels jeidueul ‘smau Auedulod ‘Aonod soueulanos ajelodiod ayy se yons ‘podai
JenuuUe 3y} Ul PSOISIP SI 3eYM O} UOIIPPE Ul ‘YsnSul pue [ey] Yiog Ul ‘9)sgam sy uo Auedulod) ayi
1NOQe UOIIBULIOJUL JO 2INSOIISIP SY1 USSISAO SBY SI01D3IJ JO pirog oyl ‘NNsal e sy paullojul Ajjenba
Sulaq pue uoljeULIOUl O} SSPDJk Asea Sulaey saiied pale)al pue sispjoyaleys Yim Gauueyd ydinb pue

S)1duwis e S| 91ISgam 3U3 BIA 2INSO)ISIP UoleulIojul ‘Quasald 1e eyl saziusodal sio1dalld JO pleog oyl
USOIM S, Auedwiod) ay|

"2}2 ‘4eak jsed 2y} JSA0 SIINP SY JO ddurULIOHSd [ S991HWLIOD-GNS S} pUR ,SI03031I(
JO pJeOg 2y} SuIpN)DUl ‘@injdNnis s, pleog oy} pue ‘Soueullopad pue uopisod jedueul) ‘suoljesado
SS2UISNQ JO INJeU ‘DIN1DNJLS eUOIRZIURSIO ‘SI0IDR) ASY ‘UOISSILL pUR UOISIA 3U3 Se ydns 4eak ised ay)
19/0 suopelado s, Auedulo) ay3 10324 O3 JB31D AJUSIDIYNS SUIDg Se 119Mm se ‘| 3S dY3 JO spusuwainbal

3Y} 0} Sujpiodde 913 dwod pue o3eindde s| ey} Jodal jenuue ue sasedsid sioydalig JO pieog YL

yoday suQ9s-T Wiio4

el

71

T

WID)SAS sMau s, 135 2y} YdSnouyy Suipodal 03 UonIppe Ul ‘S)2UuByD 2INSOdsIp JO 8UeS B SUIPIAOI (1)

:2INSO)ISIP UOReWIOUI SUulplesal

SUOIDR SUIMO)04 DY) U] sty SI01a1IJ JO pleog oy "Adusiedsuel) pue 2INsOIsIp UOIRUIOLUI O} P1R)24 S9N

pue ‘suoljeiNSal ‘sme) ypm aouendwiod 1oU3s SUUNsUS 1oy 9)gisuodsal s| sioydalid JO pleog oyl D318 ‘ssujeaul

JOISSAUl ‘s9DUBIRJU0D ssaud ‘spodal jenuue (Y3 od pewAelmmm) a1Isgam s Auedulod) Sy ‘WD3SAS elpaw

JIUOJID)D S, 13S SUIPN)DUI ‘s)aUURYD JO A1DURA B 4Snoiyl pauliojul saiued paie)as pue ‘s1oisanul ‘sispioyaleys

dosy 01 popusiul SI UOHRBULIOJUI JO UOIRUIWSSSIP 3Y| ‘suopelado ssauisng aining s,dnoio syl se )jom se

‘snieys Jeppueul pue jeuonelado aniy s Auedwod syl S1ensUOWSP O3 SISyl synsal Sunesado s Auedwod) syl

pue ‘UoleullojuUl SSaUISNg 1e4auas Juepodull ‘Uoieullojul JeldueUl Suipn)dul ‘Apenba pue ‘Aysnoioyy ‘Ajpdwold

qua3sIsUOD ‘@3enbape ‘©39)dwod ‘93eiNdde S| J1ey) UoieUIOjUl 950)2sIp 03 92e1d ul Aonod e sey Auedwiod) ay |

Adusledsuel] pue $3INsOYISIJ :f UOIFISS

6b/c¢: 95ed b0z ‘TT AON : 21 SA13D243 dno#e

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon

1ewAe(




paywi] Auedwo) dngnd suipioH dnoig pewAer

JeulaIxa Juspuadapul ue Ag paypne pue pauluexs 39 1snw A3y3 ‘spodal yepueul Jo Alnigenal
331 USYISUSJIS O] "UOIIBUIONUI JURASYDI JO 2Inso)dsip Jadoid apiacid syusuuaiels jepueul) ayy 0}
s9j0u 2y} pue ‘uopeledald sy} Ul PaSN aJe $91eWIISD 1S9C PUR UOIRIDSIP NyaJed) 'siseq Jejndal e
UO $3)NJ SUUNODDE JUBAR)DJ SUIMO) |04 PUR BUIID9)9S AQ SPJepue)s Suijunodde pajdadde A)eiauss
S.puejleyl yum oouepiodde ul pasedaud ase syuswialels epueuly yong ‘podal jenuue oy
Ul Suleadde uoneWIOUI JRIDURUL U3 SB 1)9M SE ‘SalRIpISgNS S1I pue Auedulod) Sy} JO sjuswlels

JeIDUBUL P2}EPNOSUOD PUR SIUSUIDIE)S |eidueUl Sy} Joj \gisuodsal S| si0}ailq 4O pieog 3yl "T'G'T
syoday Jepueul4 IO} $10303110 JO pieOg By} JO sanigisuodsay ‘g1

“eacidde Joj supaaW Siop1oyleys ayy O}
11 SUIIWIGNS 210J2 UOIIRISPISUOD 10} S101D2lIJ JO pIeog 2yl O} Uoielaunuial sioydalip ayy asodoud
PUB U3IDS ))IM 931HWILIOD) UOIJRISUNWSY puUe UORBUILION Y} ‘Jeak AI9A3 "papaau se uoljesusdwod
Jeuolippe  Ulea )M SannIgisuodsal pue S9IINP  JeUOIIPPE  PaUSISSe aJe oYM S91UIWOD-gNS
SNOLEA Ul $993}ILIWIOD) "SI030aJIp payienb uiejas 03 ysnous ysly si a3el ayy pue ‘A1psnpul awles ayj o}
3)gesedwod pue ayeudoisdde si uoljRISUNWDI YONS "SDAIINDIXD puUe SI031D31IP 104 Adnod uoielsunuial

e paysngeiss Ajpualedsuesy pue Aes)d sey Auedulod) Sy "SOAIINISXS PUB SI0}DSIIP JOj UoneISUNWSY g

"921HWILIOD-gNS Yo pue $101331IJ JO pieog 2y} Jo

Sa1INP 2y 4O 2duewopad ay3 SuipndUl ‘sannigisuodsal pue ‘s3104 ‘9IN3dNuls (S1010a11g JO pleog 3yl B

'SJUDUOD SUIMOY04 DU YIM ‘Uoday auQ9s-1 wio4 s, Auedwod

31 Ul ‘SI01D24Ip 1BNPIAIPUI JO UORRISUNWSI 3] SUIPN)DUl ‘UCII_ULLIOLUI 4dNS S3SOISIp Auedwo) ay
S991}WILIOD-gNS PUB SI0303lIJ JO pieog ay} IN0Odge UoeuIojul JO 2INsosid (2

‘SUOJsaNb 3se 0} SapPUSIIe MOYe
pue AjiJed 03 SU3PSU By} PUSIR )IM JUSUURSeUBW pUe JUSPISald 9y dnand jelauas ay) pue ‘siskjeue
‘S1031S9AU| 10} UOIBWIIOJUl 9durWIOpRd AJapienb adunouue 03 sSujpeawl P1dY os)e sey Auedwod ay}

‘SOIDUDSE JURAS)DJ PUB SME) DU} JopUun S3IINP 94} O3 SUlpJOdDe UOIIRULIOLUI SUISO)ISIP O} UOIHIPPE U

(Y3 0D HRWAR MMM) DHSCIM
s Auedwo?) 3y 18 10 9618-80€2-0 Joguunu auoyds)a1 ay3 Uo Juswpedap 241 102IUOD UBD SI0ISSAUL Y |

"213 ‘S9DUBIDJUOD ODPIA ‘SISA|BUR UM SSUIIDDU ‘SMOYS Peol ‘@3Isgam s, Aueduwo?) ayy se yons syauueyd

6v/bg: 98 $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

spely ‘s3ysuAdod ‘syusied ‘ssuewspely suipndul ‘siysit Auadold 1en1ds)@3ul 01 Pale)al sjuswalinbal

1O sme) Jspun sainp Jisy} wiopad 0} saakojduws s8eINOdUS pue ssauisng S}ONpuUod dnoln sy

Auadoid 1en102))121u| 104 S2UNSPIND puUR SBIDN0d  9']

"A}3100s 9)geulelsns e Jo JusWdosAsp Jayuny
3U} 10} SDIYAIIDR SNOUeA JO uopejusw)dwi sy} JojuoW AJSNONUIRUOD jeys pue uonesadood

NNJ YaM SaiIAIDR AYigisuodsal 18120s yans Ul 3104 e Aeyd 1M seako)dwia pue saAiNdSx )V

"3)0yMm B se A}31D0S 0} 1eIdyausqg
2Je 1By} SSUIY} POOS Op pue ‘Adusidlye pue ‘Ainenb ‘Ainesoul aney o} 435y dOyaAIp qnyssaddns
A)geuleIsns ssauUIsNg SY3 S3BW )IM SIY | "A}21D0S 0 1eIUSWILISP A)310241PUl O A13DJIP S4e JBY) SSUIY}
Sulop 10U pue sa1dipuld 2DUBUIDAOS POOS PUR SDIYID UM SDUBPIODIR Ul S)OYM B Se A191D0S
pUE AHUNUIWOD 33 Ul JUSWUOIIAUD 3U} JO a1ed supje} Agq Auedwo) ay3 Jo suoljesado ssauisng

3Y1 YIm uoidunfuod ur Anigisuodsal jeinos uo Adnod e paysngeiss sey si01daiiq JO pieog ay|

"Jodal
1enuue 3y} WOl UoisiaA o1eiedas e Jo podal jenuue ayy Ul ssauisng ayy Jo Ainigisuodsal jeinos
341 Jo Aigeurelsns a4y uo uodal e asedaid 03 pue Adonod sy yum ssuenduod ul uoiedpiped

,soak01dws a30Woid 0} SUISIUBYIDU PUR SDIIIAI}DOR SNOLRA PISRINODUS Sey SI03daliJ JO pieog ay |

el

76l

T4aT

spoday Aigisuodsay 1eiDos Jo uopeledald pue 2insoPsiq "Gl

‘Auedwo) ayy 4o (HWoday auQ9sT WOH) podal 1enuue ayy ul 99310
1eIDURUI4 Y3 JO Saniigisuodsal sy} uo Hodais e paledald sey siodalig JO pleog syl ‘uonippe U
‘podas jenuue ayy ul sueadde ‘podal s,991IWIWOD UPNY SYL Ul $I931eW YdNS UO SUIUSLILIOD

SE ))oM Se ‘SWISISAS 1043U0D JeuIsiul pue suodal jeidueul Jo Aijenb 2y 1o) 9)gisuodsal aie oym

sJ0102l1p Juspuadapul JO SUIRSISUOD 931WWOD JpNy ue pajuiodde sey sioydalig JO pleog ayl '¢'G'T
‘SUOI}DR |eNsSNUN A)jelnuesgns axe) o pnely JuaAaid 0} JSPIO Ul S3SSaUNeIM
AJIJUSPI pUe S$135SE UlRIUlRUL O JUSIDIYNS pue ‘9391dwod ‘93eindde aie SpIodal SUulUNoIde jeyy
2INSUD 0} UIDISAS 1043U0D 1eUISIUI DA} Ue JO 9dUBUDIUIRW B3 SapIA0Id S103031I0 JO pieog oyl 'Z'G'T
O3S duy
Aq panocidde s| pue ‘suoiedienb paziusodal sey ‘uojuido 3sauoy ue apiaoid ued oym Joypne
6v/G¢: 95ed b0z ‘TT AON : 21 SA13D243 4NoHD
1ewAe(
€0AIY : "ON UOIsIADY 200-dI-dd * "ON 1UsaWno0(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

10wo.d ‘uondnuod yuanaid diay ‘5103035 J)e ul uondnuiod jsujese 91eiadood ued siap)oyayels pue ‘soako1dwa
‘SOAIINDDXD ‘SI0ydaMIP ey} os si siyl ‘dnoin sy} 4oy jenuewl e se Adjod uopRdniuod-jjue Byl Pa1RUILSSSIP
pue paaoidde sey Auedwo) ay] "10309s 93eAld Y1 JO UOIHROD) UOIDY SAIIDS))10D) 9Y3 JO JSGUUISW B SW0D]

03} Auedwo?) ay3 suiseinodua Aq uoiRdniod Jsulese 1yl Sy SaNJeA pUR $3ZIUS0D4 $103Da1IJ JO pieog oyl
uondnuoD pue pnel4-[juy Joj SSUNSPIND PUe S3IDN0d  6'T

‘2ouendwod
pue uopeonps Jojelodo supowoisd osie Sym  sjsusin pue  juswdinbs  ajes  sapiaoid

SI0102417 JO pleog ay3 ‘©24nosal snopaid 1SOW S, UOIeZIURSIO SY) PapIesal ale jauuosiad aouls Z'g'T

"JUSWUOIIAUD POOS B Ul puUB SUOIPUOD SUBIOM POOS JSpun
ynesy poos aAey pue 4es 29 jsnw Auedulo) ayy Jo saako)dwa 1y S19A) )18 18 saakojdwia

JO JUSUIUOIIAUS SUIOM pue ‘Yeay jeuoiiednddo ‘A1ajes ay) JO a1eme s| sI010a1iJ JO pieog 3yl 1'8'T
A2N0Od JUsWUOIIAUT pue ‘YpesH jeuonednddQ ‘A1ojes g1

"UOIIRUIWLIDSID INOYIM pue S1ausq aa/kojdwa pue
S98BM JO JUSUIRSRURW Y3 Ul 2213sn( Jo sydipuud ayy A\dde pue ‘pupy Aue Jo asnge JO Juswisseley
INOYIM ‘DDe1dIoM DIUBISAY pue ‘9jes ‘Uea)D B 0} Jysl 2y} pue Ajjes jeuossad 0} 1ysU Sy

aAeY s92401dW Jey) 2Insus 0} sdays oxe) )M 3 "seaako1dwD syl Jo AjUSip ayj syoadsal dnoin syl 72T

"9DBJ JO ‘SN1LIS ‘UoilIpuUOoD 1BDISAYd ‘UoISHl ‘I0Y0D ‘a8e “IDpuUDs ‘@) ‘UISLO
JO AIJUNOD B U0 paseq UOIBUIWIIDSID INOYIM AHUSID UBWINY UO Paseq SSaulie) Ylm SIopjoyaxels
1B 1ea.) pue 10adsal (SI93JOM JURISIUL 1BSS)) OU pue ‘loge) PYIYD IO JOge) Pa2J0) OU S| 24843 S1ysu
Uewiny JO UOI3RIOIA U} Ul PIAJOAUI JOU Je siapjoyayels pue ‘saakojdwa ‘ssauisng s, Auedwod

343 1BY3 SULNSUS Ag S3ysi ueudny Jo uopdaold ay3 syoadsas pue spoddns sioda.ig Jo pleog 9yl 14T
sa1dduLd SIYSIY UewWINH pue sme suildadsay Joj saunaping pue sapnod /T

0§52 (L002) "3°g 10V dWD paje)ay Jo3ndwo)) ay3 Suiplesal
$9)NJ s3I Inoge saa/0)dwia 03 Usm sey Auedwlod) sy “swiessold 412ndulod ). sunelsul pue supdayd
1o} \qisuodsal A)210s sI Juswedaq Juswdo)anag Wa3sAS pue A5010uyda ]| uoiewloju| oy ‘swessoid

J9Indwod pa1ysuAdod Jo asn syl se yons ‘me) Aq palinbal Auadoid jenidoe)aiul Jayio pue ‘s19103s

6v/9¢: 9ded $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

AJI0d 9oueUISAOY) 9ieiodio)

‘podal Jenuue 3y} Ul JUSWISSRURWL YSU PUR WSISAS 1041U0D Jeusaiul ay) Jo Adenbape ayy uo uoluido ue
apIACId PINOYS 391HWIWIOD) HPNY 3Y3 pUe ‘S)ROS 135 93U} Yim adueplodde Ul Juawpedsg syl 03 |enyausq s

}pNe ay3 Jey} 2INSUS 01 JPNE Jeulaiul 943 Suren)eAs 1oy 9\qisucdsal si Juswpedaq Hpny jeusaiu] oy

"SMB) PUEB ‘SUOIIRINSD ‘SIDPIO
‘suoiimosal ‘Ayuoyine ‘sueyd uopoe ‘sepnod ssauisng s,dnoln syl Yim aun Ul suoiesado pue ‘@dueuly
QUSWISSRURW SUIIPNE PUB WSISAS 0JIUOD 1RUIDIUI BYL SUIZAJRUR SPN)DUl S3IIIQISUOS S| "9913IWILIOD)

UPNY U} YIM UOHRIOC)0D Ul SI01031I0 JO pleog dY3 Ag paysnaess s juawpedaq Jpny 1euiu] ay L

JOM UMO 1194} 91BNJRAS pUe ‘SS9SSe “0J3u0d

‘98euRW A)JURID1YD O WBY) Suimoe ‘seakoidw s)l Jo Ainenb ayy paseatoul osje sey Auedwod ay

'suopesado Jayy Joy yedoidde
2le 1ey) sainpadoid MO)04 PUB PURISISPUN O} PASEINODUS IR S)1BA3) ))8 1B S2aA0)dwi 'swiaisAs jpne

pUB 10J3UOD 1BUIDIUI DAIIDDHD Y} Sujuaylsual}s Jo aduepodull ay) saziseydula s10309.1Q JO pieog oyl
1PNy |eUISIU| pUB 10J3UO0D US|

.ULOQQL lenuue syl ul pauonuswW =9 isnul eyl mw_t\_mgjmw\:_ 10 suoiedIpul

suiuiem Apes suiziuoud se 11am se ‘sapnod juswaseuew ysu suisodoid pue SuimaIARL SSPN)DUl OS|e

"9911ILWOD) UPNY 241 01 spodal usyl
1 Y2Iym ‘syusuipiedsp SNOLBA JO SYSH 33 1043UO0D 01 $9552204d YIOM pue SIUSWISSISSE 3SI JO SEUI0DIN0 3y}

SUIUILIEXS pUB SSUSAIIDDLD JUSWSSRURW SUITENRAS JO S8IRYD U S| 921HUWIWIOD) JUSWISSeURIA MSIY Sy

"SPOYIDW PUB UIDISAS JUDWIDSRURW YSI PZIpJepurls Ajjeuoieusaiul

ue Suuinbal Ag juswssasse juswaseuew s uo duepodwl ssoeyd sioali] JO pieog oyl

JUSWIDSRUBIA XSIY

v)

@

EICTO SN

11 JO S152493Ul 159q dY3 JOJ UOIeZIURSIO 3} 0} A})PAO) pue Uoeladood 91820 pUe ‘9dURUISA0S 31e10dI0d PO0d

6v/1¢: e $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

S9AIINOaX] I0IUSS puUe SI101dali]g JO pleod =ay3i JO soukWIOH=d JO udienjeAy

‘BupPaW ayy
e SWID)| epUSSE JOYI0 UO Swia}l euonippe suisodoid Jo swiay epuase se wiay) Sulipnjdul JOpISuod 0}
3UI199W BY) 210J2Q 9DI30U SDURAPE SUIAIS AQ OS Op Ued Asy) ‘epuase syl 03 siopew asodold 03 ysim
SI01D2UIP AUB JI “USAOIOW "SSED JUSSIN Ul }doDXS ‘Guiloawl 9U3 JO 91ep Y] 210J3q SABPL UeY) $S3) J0U
$10122.IP 9y} O} JUSS 9 J9)133) UOBHAUI 9Y} Jey) 24iNbal uoenossy Jo sa)21uy s, Auedulo) sy  "dunssw
33 210J2Q UOIFeWLIOjUl S} APN3S O} Wi} $I103dalig JO PIeOg Y} MO)e O} SDUBAPE Ul SUl}daW ayj

21043 SJUSLINDOP pUB BPUSSE 33} YIM 19339) UOIJRYAUI BY} PUSS )M 2DIYO AIelaidas Auedwod) ayl °q

‘epuade dn-mo))04 JE)NSDI B SB )9M SB BPUDSE PI)1R}aP B S9PN|DUl 9D130U
s ,8UnPaW 2y "SUP3W SY) pUSIIe 0) SUI SURLIE URD SI01D2JIP 34l 1Y) OS 3)NPayDs B YdNs JO JIaquisw
pJeoq Uoea AJ30U pue SDUBAPE Ul 9)NP3aYDs SUIISDWI 3U} JSANRP )1BYS 22140 Ale3aidas Auedwlod

3y Aiessadau se ssujleauwl Jeidads jeuonippe pue ssuieaw Aauenb pioy )jeys sioydalig Jo pieog 3yl e
SunPBIN 510109110 JO PIROg BY) JO JUSWDSURLY

‘Adualedsuel) pue ‘A1usa3ul ‘A1eIOW JO SISeq SY] UO
uoIssiw s, Aueduiod ay3 9A3IYDR 0} Se ))9M SB ‘}DNPUOD JUDISISUOD J0J SUNIPINS B S 9DUSIDSUOD 1edlyld ue
puB SpIBpUR)S 9ARY 0} S99A0)1dUID pue ‘SAIINDIXD ‘S10)D2UIP )8 95.INODUD O} 3 DIRUILSSSIP pUB 3DNPUOD

Jo 9poD) ssauisng e dojaasp 0} Juswaseurw ay3 SuisiAdNs 104 S\gisuodsal S| $10309410 JO pleog oYL
soaA0)dwig pue ‘SaAIINDXT ‘SI01d34IJ 10} 1INPUOD) JO SPOD) ssauisng

‘sapnod Ajloyine Alojeindal yam aouendwod
pue ‘malras Aonod Ajpully pue 2)genns ‘SIopjoyayels 1e 4O S3SaIa1Ul 359 94} Ul UOIIeWIOUL JO INSO)DSIP
a1enbape ‘Aousledsuel) ainsus 03 padojaasp uaaq sey Aonod Jpne ue ‘uoiippe u| ‘sadi3deld Juswaseuew
UJ9POW 0} SUIPIODIE S2DINOSDI Uewny JO juswdojaaap ay) Suipn)pul ‘suopelado ssauisng 9)geureisns
JO ASuaPIyD ay) aseadul 03 sauneping jusuwdo)asp asodoid pue Jopisuod 03 dnol ayy Jo uopisod

JeldUBUY pue 3dUewIOMSd 9y} S9Ss9sse pue ‘siojiuoul ‘sasiaadns Apeinsal siodailg JOo pieog syl

'SpJepue)s 1euoleUISIUL PUB ‘OIS ‘1 3S JO SSUNSPING SY} YUM Sul Ul
wiay} aA0Idwl pue SDUNSPING 195 0} JUSWSsBURW Y] SUSISSE 91042493 pUB 9DURUISA0S 9)1eJ0dI0od SUlpiesal

sajuedwod Paish) JO sloydalg JO pieog oy} Joj sadipdeld poos JO ieme S| SsI01dailq JO pleog ayl

(1)

9)

6v/8¢: e d $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

-2)endoidde se sappuase Jaylo IO UOIRIDOSSY SI03D21IJ JO 93NISU|
IBYL DY} JO Sulules} Y} puspe 03 sioydalip spoddns Auedwo) ayi ‘seinp i JO aduewlopad panuiuod
3} 10} AIBSS2D3U SSINOD JaYlo pue ssauisng s, Auedwod 2yl JO aInjeu 2y} Ul Ylog ‘SSAIINISXS pue

SI0302.IP JO SIS DY} JO SUIPURISISPUN pUR SSP3IMOUY D43 95ea10U| pue do1ASP 03 J2PIO Ul ‘SIY3 sopIsag

'sodp3oeld 9oueUISA0S 91elodlod s, Auedulod) Byl 04 SDUNPING
pue sapnod se )jam se ‘suoljesodo pue ssauisNg 9y} JO SulpuelsIopUN pue a5paMmous dojaAsp O} ISPIO
ul seo1p0eld ssaulsng pue ssauisng s, Auedulod) sy} JO aInjeu 3y} sadnposjul osie 3| ‘padojansp usag aney
$345e) 41943 Ysndulodoe 03 SI103D24IP MBU SO UOIIRULIOLUI \NJ2SN SUIUIRIUOD SIUSWINDOP PUB JeNURW S, I103D31IP

Y 'SI0)D24Ip JO 28UBYD B S| 243U} DWW} AIDAD SIOID3JIP MaU JOJ UOIeIUSLIO Ue saiinbal Auedwo) ay |
SSAIINDIXT pue s10102117 JO uswdoPAs(Q

‘yoday suQ9s-1 wio4 s, Auedwiod

3U} Ul SI01D311p 1BNPIAIPUI 10} UOIIRISUNWIDI pUR BLSILD 94l PasO)dsIp sey Auedwiod) ay3 ‘piesail siyy u

“eroidde Joj Supnessw sispjoyaleys
33 01 3 Suipuasaid 210J9q UONRISPISUOD 104 SUIPaW ,S1030311J JO pieOg 3y} 0 Juasaid O3 uoiewIoul 3y}

=)} Uyl pue uoljelsunuial elliul 9yl sullli=a1ap 1)IM @9 IWUUIOD) udiklaunuuay pue uoieulwoN 2y |

‘AJdulpiodde
pajesuadulod 9q )M S921UWIWOD-gNS Ul Sal)Igisucdsal pue sa1INp eUO}IPPE PaUSISSe aie OYm S1030allQ
'SI0103Ip palhenb uleIal 03 JUSIPIYNS pue ‘Aisnpul aules ayy 03 3)getedwod ‘Sreudosdde si uonessunuwal

3y "sloydalip 4oy Adnod uopessunuial B payshgeiss Ajualedsuel) pue Aeayd sey Aueduwlod) oy
uoleIsUNWRY 540303110

‘JusWwLACIdWI JaYpny Jo) swi1goid pue aduewiopad ayy J9pisuod Ajuiof oy
1030211 JO pleog ay3 Joj pue sapnod paysngelss ay3 Yim adueplodde Ul aduewiopad i aaocidwl 03 Japlo

Ul SuidaW ,sloydalig JO pleog oyl 18 PaJspISUod 3 )M uoilen|eas aduewuopad 3y JO s)Nsal 3y

‘sa213oeld 9DURUISA0S PO0S Jo/pue Adnod adueulsanos ayesodiod poos pasoidde
2y pajuswadwi aAeY Aay) 10U JO Jayiaym 0} adueuwlopad 119yl Suedwod pue saiinp | SSAIINISXS J0IUS
pue $103123.IJ JO PIeog ay3 JO ddueUIOLad BY3 SULOHUOW A)URINSDI JOJ HIOMUIRL) B SB DAIDS 0} JBDA B 9DUO

JUSUUSSDSSE-19S B 1ONPUOD WEes} Juswiaseuew pue sio1dalid JO pleog ayi 1eyy sainbas Auedwod ay |

6v/6¢: e $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

(UT OO HEWARI MAAR) 9}Isqam S, Auedulod) sy} UO WSy} PaSO)ISIP PUB 9DUBUIDAOS

91eiodiod poos jo saydpuud ayy yum Adwod o) sapnod snouea paje\nuwiloy sey Auedwod oyl

"SMB) P3E)D4 pUe (DIS) UOISSILUWIOD) d5UeydX]
pue SSNINDSS By} ‘(13S) puejiey] JO 38UBYDXT YD031S BU3 4O SjUSWINbaI By} Yym JUSWUSHe Ul SIS}eul
juepodw pue podai JeidueUl B S9PN)DUL puUe saiigisuodsal $10103110 JO PIeOg S SISA0D 1| SISPI10Y4eys

0} UaAIS 9 0} uodal jenuue ayy Joj podas e paledasd sey sioydaiig JO pieog s, Auedulod) ayl

yodsy 510102110 4O pieog YL (TT)

"A)1D241pul 10 A13D34IP JBYIBUM ‘QUsWSseurw 3y} JO Aigisuodsal 3Y3 Jopun ssiNp Yyons Jo Juswaseuew

ayy ur 21edpiped 10 Yim D19p3Ul A)3D21IpUl 10 A)1D24IP 10U ISNW UOIBIIUNWIUIOD 4dNS ‘JI9ASMOH

'ssauIsng s, Auedwio) ay3 01 (elDldUSg pue ‘AjPwi} ‘A)23191dwod ‘A)3109.4410D J311eW Ydes Uo 1oe
0} Jusuwdseuew SUIMOYe ‘suoiiN|osal pue sapnod s, pieog oyl 01 suluienad sispew uo suojuido spiaoid

pue ‘SSNJsip ‘suoiisanb yse 01 JusWSSeURU YlM A)3D21Ip 21LDIUNWIWIOD URD SI01D31i] JO pleog ay|
JUsSWaSeue\ pue SsIi0}dalig U9aM}Dq UOREDIUNWILIOD (0T)

oM JO syusUACIdW] SNONUIUOD
2INSUS 0} W1SAS 9oURUIDA0S 21ei0dI0D poos s, Auedwod) 3yl Ul POAIOAUL 9SO PUE ‘SDAIINDSXS ‘SI010.IPp
M3U ‘s103031Ip S, Aurdwio) ay3 o) ssnp Jo aduewlopad ay) Joj AIBssadau 95PajMOUS PUe UOI}RULIOU]

pUB UO[1RIUSLIO 3} J0j JUSWAO)PASP JO POYISW pue JeulIO) B PaUILISISP OSs|e sey )| ‘Uoiippe U

6v/0p: e $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon



http://www.jaymart.co.th/

paywi] Auedwo) dngng séulpoH dnoin pewAer

959y} supel Ag ‘sysu jenuaiod 21esiiw 1o juaAaid 01 )00} Suisn pue ‘seoinosal suisn Auadold ‘ssinpadold
1euoielado sujacidudl SPN)DUL SUOIIDR 9S3Y ] "SUOIIDR SAIIDSII0D SIYE) PUB ‘SHSI JO SOSNED 1004 3y Spuelsiapun
“YsiJo 2ouepodwl Yl SIZIUSODDJ JBY} 2INPND HIOM B JO UOIIRID SY) SISRINODUS SI01D3I JO pieog ayi
‘DU SWeS 3Y3 1Y "SYSH 953y} aseuewl 01 9oe1d Ul saunsesw aAeY )M Auedwiod) ay3 usy3 ‘ue)d ay3 01 Suipiodde
S)BOS S} SUIAIYDE LU0} SSRUISN] DU} JUDAID 1)IM Jey] S3SU Aue a1e 24343 J| 19A) 9)ge3dadde ue 0} sysii a5euewl
10 Wl 0} MOY UO SUOIIBPUSWILIODRI PUB JUSWISPIIMOUNDE 104 S103034I0 JO pieog ayy 03 asodoid 03 J9pio
Ul sysu enualod azAjeue 01 S9AIINDSXS sudisse Auedwlo) oy “Adnod JusSWSSeURU S 1|BISAO S,UOIIRZIURSIO

3y} suidoyaasp 1oy a)gisucdsal S| pue jusulaseurw si Uo aduepodwi sadeyd sioaldig Jo pleog oyl
JusWRseUR MSIY

‘Apadoid uoildpuny ued 31 3ey) AJUSA O} JBSA B 9DUO 1589) 1B WD3SAS 10J3U0D 1eUId3Ul 343 JO Adenbape
SY} $9559s5e pue slojuoul Auedulo) Syl 9911WWIOD) JpNY Syl 01 A|1Dalip s)nsal oyl podal ))im Joypne
JeUIDIUI DY "SIIINP SUIDUR|Rg pue Jpne 3y} wiopad ANy 0} 2)ge pue juspuadapul g O} SIO|PNEe (euIRiul
UdNs MmO)|e 01 pue Wa1sAs 1011u0d Jeusiul o1eudoidde pue @1enbape ue sey 11 1Byl 2INSUS 01 WDISAS 1013UOD
1eul1ul s, Auedulod) ay3 Jpne 03 J0JpNe \eUISIUL U Se "p1] “0D) PNy 1euliu] 194 paily sey Aueduwo) ay] “swall
1e)NS3aLll pUB SUSIS Sujuiem AJiea 0 uoiIuSIIe sAed 0s)e S101D3lIQ JO pleog Sy Juswseurw 3SU pue ‘uoisialadns
sunesado ‘eouendwod Aonod pue ayns ‘Suipodas Jeppueul) ‘suoielado JO SUS) Ul WSISAS |043U0D Jeuliul
93U} SUIMBIADI PUR BUIYS|JRISD SB ))aM S ‘UUDISAS 1043U0D |RUIDIUI PRYSI|(RISI-1UDWISSRURLU 3] JO SSDUDAIIDDYD

pue ssauajeldoldde ayy SuMaIARL YIIm SI030a4IJ JO PIeog 9y AQ Payse) Uaaq Sey 9931LUWoD) JpnyY 9yl

"JaYyjoue suo
JsuieSe syoayd pue adur|eq Jadoid 21NsUD 01 UOIIEN|eAS JIDY] SI St ‘paleledas aie S19))043Uod pue siojesado Jo
S2I3NP 3Y3 pUe ‘s}asse s, Auedlod) 3Y3 JO UOREZIIAN SY3 JSAO (0JJUOD S| 9434 "SUIIIM Ul SDAIINDDXS pue siojelsdo
Jo AjJoyine pue ssinp ayy pauysp Aje)d sey Auedwod) Y3 ‘9102194 'SYUSUISIAUL SIopjoyaieys Suydajoid
pue ‘suoie)ndas pue sme)y 9)gedndde moy o) seakojdwe 1eyl Suunsua ‘spodas jeidueUl 9)GeN4 pUR 1RINDDR
Jo uonesedald oy ur sdhay OS)e 3| “1ONPUOISIW JUDNPNE.IS IO ‘SSO) ‘D8eYeD) WO SISk $3103104d 1| “JUsWASIYDe
1e0S pue uoledo)e 22inosas jewndo ysSnouyy suonelado ssauisng SURIYIDR) PUR SYSU SSDUISNG SULIDMO)
Ul 9DUSPIUOD JUSWSSeURW SUIP)ING 10} WISIUBYDSW A3 B S| UID1SAS JO43UOD Jeusdiul 3y "S)9A3) Jeuonesado

pue =2AI1NDaXa 2yl Ylog 1k J0J1U0D Jeuls1ul pue DDURUISAOS AT mwNECO:Q S101o=4Ig JO pleddg =y

1041UO0D) 1eUIS1IU| PUB JUSWSSRUBIN JSIY G :UOIIDSS

6v/1: e $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

“eaclidde Joj si0123lig JO pieog oYy 03 3 Juasaid

pue 03D 21 wolj paAidas Aonod uondnuiod-ijue ayl 03 sasueyd ay3 Jo ssauaiendoidde syl manay 'z’

“eaoidde Joy si03dalig JO pieog ayi 03 3 Juasaid pue ‘91nynd o1elodiod pue ‘quswiuoliAue Auedulod

)opoul ssauisng 2y} 03 2)geUNS 99 O} OID Y} WOl paaiRdas Adjod uopdnuiod-jue ayjy JspIsUo) 17
'Sa1IgIsuodsal pue saiNP SUIMO)04 D43 Sey 993HWWOD) PNy 94yl °Z

‘03D Y3 Joy swgoud
0} SUOIIMOS dulpul Ajulof pue ‘saieuad SULDPISUOD ‘SUIIS8NS ‘BUISIAPe JO 98Jeyd Ul S| S1030alIJ JO pleog
3y} ‘Auedwiod) oy 8UIDDYe S308 JUSINPNERI) paodal SeY 99111WWIOD) JPNY 94l 1YY JUSAS SY3 Ul "uoidniiod
woJ} suisie swaygold jJo aouepodwl Syl S9ZIUSODDI puUB SPURISIIPUN SUCAISAS eyl 0s Auedwio) ayy Ul

uondnuiod-jaue Sujpedoape pue sapnod suinoidde pue sulspISUOD 104 3)1qisuodsal s| S1030a.410 JO pleog 3yl T
jJuswpedsq yoe3 Jo saiqisuodsay

‘Aonod uopdnuod-iue 2y yum Aduwod A13013s 1snul Auedwod ay3 Jo saako)dwa
pue ‘}JelS ‘SOAIINIDXD ‘SI0}DUIP Y|B ‘SNyl "oduspuodsaiiod pey JO SssauIsNg pajdnpuod sey Auedwod oy
UDIYM YLM S21313US 931eAId IO S9IDUDSE JUSUWIUIDAOS O} ‘AIB}2UOUI-UOU JO AIR}SUOW ‘591G JO SIOIDHO JO ‘SIDAIS
‘suaidinal aie Ay Jayaym ‘sedueiuienboe pue ‘spusiy ‘SR Iyl ‘S9A)19SWRY] JO 1jaUSg ay) J0) uondniiod

JO W0} Aue Ul sUISESUS WOoJ) paliqiyold aie Auedwio) syl Jo soako)duwa pue ‘Yels ‘SOAIINISXD ‘s1030a1I]
£AoN0od uonindniiod-puy

‘uoidnuoD Jsuese 9ALYS 01 uopuUl s Auedulo) syl aSpa)Mou e
0} Auedwio) Syl Ul PIAJOAUI B3SOy} suipnPdul ‘Aonod sules oyl Jspun uonldnuod-ilue Jo Suipuelsisapun
ue dAeY O} UOIIRZIURSIO SU} U] SUOAISAS JOJ swie syl ‘uoidnuod jo sadAl 1 Suilequiod 03 JUSWHUIWOD
s, Auedwo?D) 2y} JO UOIIRIR)IP B SE ‘5101034IJ JO pieog 2y} AQ PaMIIADI UDQ ABY UDIYM ‘SDUNSPING USIIM pue
Aonod uoidnuiod-jjue ue PaeNWLIO) SI03a.IJ JO PIROg Y] ‘€207 ‘6 JOQUUDAON U06/995Z "ON SUIIRRN 540303110
JO pleog oy 1y ‘sHoye uondniod-iue sazioud Auedwod) ay3 ‘NNsal e sy "A12100s uo 1oedull 9AIeSSU B Ssey

anss| Jofew e ‘1oe} U] |BULIOU SI }I JeY} 9A3N9q A33100S Ul 91doad Auewl pue ‘Aepoy suisealdul st uoidniiod
Adnod uondnuod-nuy

‘uUonezIuesio

31 01 9NeA duippe os|e 9)iym sdadsold ssauisng mau uo azneyded ued Auedwod) ayy ‘SUODE DIIRUIDISAS

60/ e $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

:paAISSqO 2 1SN
SUOIIDR SUIMO)04 BY] "IJBUg Jnymejun ue aiinbde 0} Japio Ul \gisuodsas A)30alipul 10 A)3dalip ale Aoy}

UDIYM JOJ SI9}3BW Ul SI9P\oyaye}s JO Aaqug 10 AIDQguQg 99 O3 SWaas 1By} JOIABYSQ Aue Ul 95e5US J0U 0(J

T

"‘uoidniIoD Ul PIAIOAUL A)3Da41pUI JO A)3034Ip 2Je AU} Jayisym ‘1dNpuUod Jo Spod pue Adnod

uondnuod-iue ayy yum Adwod A13013s 3snw Auedulod) ay3 JO soako)dulD pue ‘Yels ‘SaAIINDaXa ‘sioydalid

uoi3dnuIoD-3Uy 104 SBUNRPIND

'S10B} JO UOIIBSIISDAUL Y3 Ul 3SISSe Ued Suaap 1l 1eyl
JUSWISSRURW SY) O} S3S) UdIsse 03 31ge SI 03D SYL "SUOIIeSIISAU] UOdNII0D 0} UOIe)D) Ul 991IWLIOD)

1PNy 3yl AQ pausisse syse} sulwlopad 1o palilou Se S1oej Sulpul) Ul 9911IWWIOD) PNy 93U} 1SISSY ‘b

"9911WWOD) HpNy 9yl 03 3 suiuasald

210J3q Siuswaiinbal 1e8a) 1o ssauisng Ul sasueyd 1oj Aigeins s Aonod uondniuod-inue syl maAlY ¢y
‘Aonod uondnuiod-nue syl 1noge saiped Pale)al pPUB UOIeZIURSIO Y] Ul j2UUosiad Ylm 91eDIunWwo) 2y
"9911IWWOD) 1PNy ay) 01 asodoud 03 Aonod uondnuod-iue ue ysngeisy Ty

:SaNNIgIsUOdsal pue salINp SUIMOY0) 33 sey OFD dYL

‘ueyd Jpne eulsiul pauyap ayj Jo Jed Jou aie ey} UO[eSIISIAU

uondnuod s, uoneziuesIo 2yl 01} UORE)S) Ul 991IWWOD PNy 3yl AQ Pausisse sysel WIouad 'Z'¢

Jpne ay3 Aq
p=0Nnpul COEQS\:OU JO JUSUISSaSSe XSl 9y Se 1)oM Se Nwwﬁ_rcgou lpny =241 01 c(_wuﬂm\Am 1043U0D eula1ul

3U3 Jo Jodai Jpne ay3 JsANSp pue ueyd Jpne jeusaiul paiioads sy} Yym dUBpIOdIe Ul SSIINP WLIOHd 'T°¢
:sanigisuodsal pue ssnnp Sumoy 04 241 sey Juswiedsg 1pny (euwssiul 3y

"S2NSS| YoNS SUIA|0sal 10 Sulysiund Ispisuod Ajjuiof 03 s103daliqg JO pieog ayy 0} Jayjew ayy asodoud pue
P314110U Se S1OB) SY1 91BSIISDAUL |)IM 1l ‘Ul PAOAUL S1e Uolleziueslo ayy Ul 9)doad 1eyl suonde Jusjnpnesy
3Y} Uo podal SUIMOIgISIYM e ‘saaPdal Auedwo) syl Uuaypn “Auedwiod) Y3 JO 19POW SSauisng Sy}
0} ojeudoudde s| pue Auedwod ay3 Jo s}Nsas sullesado pue uonisod jejpuerUl dY3 UO 3oedull euliuiw
sey 1eyy uondnuiod §uisNeD JO 3SU 1 SI WDISAS B UydNs Jeyl 24nsua 0} Juswedaq 1pny 1eulaiul oy

AQ pasodoid se uoidniiod UO JUSWISSISSE MSU pue ‘UID1SAS 10J3UOD Jeusaiul ‘podal Jipne sy} MY '¢°Z

c

6v/¢h: e $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

a8ew| poos s, Auedwo)) ay} anoidull 03 sasodind ssauisng 404 pasn 3g 3snw pred Asuow a3y “Auedwod

343 JO Jlryaq uo A)210s auop o9 3snwl 3oafold Aue poddns 03 s3asse 4o Asuow s, Auedwiod) ay3 Jo asn ay |

‘95ejuRAPR AUR JOJ JOB JUDNPNEL

B JO suopIdsns asiel IO )|BIUS JOU ISNW A3Yl ING ‘SUCIINGLIUOD S)0RIUBYD YW AeWl S|enpIAIPUl ‘2P

‘suopeNsal s, Auedulod) ayy 0} SUIPIODIR S2INPSD0Id MO)04 ISNU ASY] pue ‘D)gRILA pue ‘S)gelai
‘PaljIaD 2Je ey} A}DID0S JO JJaUaqg DY} JO4 SUOeZIURSIO IO ‘SaljNDey Jedipaw ‘s\eydsoy ‘sojdwiay
‘suoljeziuesio a)gejleyd dngnd ‘suoiyepunoy 03 USAIS 9q 1SN Suoleuop a)geiley) "“Auedwod) ayy JO

leyaqg uo A)2)0s sUOp 29 ISNW SUOIIRUOP S\gRILBYD 10} S33SSe 1O A3uow s Auedwlo) ayy Jo asn ayl ‘T
'SMOY|04 S USAIS 90 P)NOYS suoieuop a1geileyd

"3)gRLUSA pUR 2)qeuOSeal 3q ISnW Ing ‘paniuwiad ale

S)ORIIUOD SSBUISNG JO dduewWIOMad 3y} 0} pale)as sasuadxa Jaylo pue suondadal ssauisng 10} sainjpuadx3

‘Anigisuodsal

pue Aduaiedsuel} yum suonensal s,Auedwod) ayy 01 SUIPIOIIE N0 PaLJeDd 20 1SNW JUSWSIND0I(

‘saonoeud esa) pue
‘suoieINSad ‘sond paquasald Yyim sulil|dwod o) uledjal 03 S)eDIO JUSWUISAOS SUIDNPUL JO ‘Pa1uRIS
30 10U PINOYs Jeyy sasajiAud 4oy 95UBUIXD Ul UOIIRZIUBSIO JO ‘ADUDSE JUSUIUIDAOS ‘ssauisng Aue Ul

paAjoAUl 9)1doad 0} 32U JBYI0 AUB JO ‘SUISY ‘S}9SSe ‘ASUOW SULISHO Ul Alejpaullalul Ue Se 10 10N H']

“|ensn ueyl 2J0W YoM 37 10U 1SNUI SUOISEDDIO O
SuIpI0dDe SWRY SUIAIS ‘JaASMOH “siauped Jay1o se sadideld Jeniatuwod awes sy Yum suiAidwod jou

1ua1diDal BY1 Ul 1))NS24 1O SUOISIDOP 22NPUl 01 SISUSQ ISYI0 JO ‘SUIS ‘s109(qo ‘Auadoid Aue aAIS 1ou oq '¢'T

“uoIsed20 Yoea Joy dyeldoldde
10 9AISUSdXD 9 10U PINOYS HIOM SUNNP JOYI0 Yded O} UDAIS SHIS 10 Swial| "suolie)nsdal s Aueduwod
3Y} pue SMe) U} YIIM 21aype A3y} 18U} 24NS S¥eWd PINOYS 3 ‘SUIUSANOS Sujpdadde 2104ag "SaiInp S,auUo

Sulwiopad WOl UOISSILIO 2oNpuUl 1Byl Sujauaq JaYlo 1o ‘syis ‘s1oafgo ‘Auadoid Aue 1dodde jou oq 'Z'1

‘S9IDuUDse
21eAld puR JUSWUISA0S Y10 YLM PIIRUIDIOOD SARY ASUY WOUM UM PSAJOAUL 9SOUY O) SUUSY JB)ILUIS

10 ‘918159 B3l ‘S)aMaf ‘P1oS ‘SHD0IS ‘SpUOg ‘SHDDYD ‘YSed JO SIIUDANOS JO SUIS 9AIS Jo 3dadde jou oq T

6v/bp: 98 $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

"S2INSEaW AJellUSPIUOD pue UoI3D3104d Sy} Ylim ooueplodde Ul A|eliuspLuod
InoA ulejurew M Auedwo) Y} ‘SPOYISW  PRUORUSWIAOCGR 3y} JO Ssa)pJeday ‘uondnuod  suiplesal
syueydwiod Jo san)d podal 03 31ge ale ‘soak0)dWa pue ‘SSAIINDAXS ‘AIDID0S ‘S913IUNWILUOD ‘101035 JUSUIUIDAOS

39U} ‘sI0)PaID puUB ‘S10132dWod ‘SISWIOISND ‘Sispjoyaieys suipndul ‘Auedulo) ayi JO SI9PIoYSYeIS ||V

J3qUINU auoyda)3} 10LIUOD pUB ‘SSalppe

‘Sweu 2yl yim suoje “uie)dwod Jo IS1eul SUIMOgRISIYM 343 JO sielsp apiaoid 1snui jueure)dwod ay
(WO0Y YH Y3} Ul P23eD0Y) XOg SUIMOIGRISIYME

10 {(A1e321095 AuedwoD)/JUSUIS5RUR|NZ0-80¢-9618 ( JB duoyda)s ¢

10 {syureydwiod Jo 21doy ay3 Jspun aoUrUISAOY 93el0dioD) a1sgam s, Auedwod sy T

iS)PUUBYD SUIMO)04 9U3 Ysnodyl Auedwiod) ay3 jsujese pajjiwiuod uoldniiod Jo uoipidsns 03 pes)

Aew 1ey} suollde §uipiesas syue)dulod JO SUIMOIGR)ISIYM JSPISUOD |)IM 991HUWWOD) IpNY s ,Auedwio) ayl
sjuieydwo) uondnuio) 1o SUIMOIg)ISIYM 10} s)duuey)

"SIY}D pue AJS3)Ul J0J 19pOW )04 POOS e 3 3snul pue Adnod uopdniiod
-nue siy} yum A dwod 03 seakoydws o) Joplo Ul uoidniiod-ijue noge Sjeulpiogns Joj Suipuelsiopun

21e2.D 01 SUISIApe pue ‘SuiedNPa ‘SUneUILRSSIP JO 9duenodwl 941 9ZIUSOI3) ISNW SDAIINDIXD pUe SI01DaIIg '8

‘Aonod siy3y Ul Yoy 3195 se sjauueyd SUIMOIGR)ISIYM YSnoayy o
‘A)91eIpaUlWIl PaRIIoU 99 PINOYS 03D dYL "JoIABYSQ YdNS 2I0US| 4O }9)53U JoU ISl saa401dwD ‘punoy ale

Auedwio) ay3 s1094e A130a.1pu) JO A1302.IP 1BY) J0IABYSQ 1dNII0D JO JUSINPNRI) PRISPISUOD dUlaq S1oe Aue | )

‘Aued yeoninod Aue 03 @due)sisse jedinod
Suipiroid Jo sueaW 1D31IpUl JO 1D3UIP OU SBY PuUB QUSUIUISAOS DIJRIDOWSP PUB SME) JO SDUBAISSQO 2y}
syoddns ‘Ainesinau jedinod sulejuiew eyl uoneziuesio ue si Aueduwod) sy "0s op 01 sa2Inosal s Aueduwiod)

3y} Jo Aue asn jou op pue ‘Auedulo) Syl UIYIM SUOIDE |eUIDIUl pale)ai-jednnod Aue ul 98esus Jou o 9

‘suopeinsal s, Auedulod ayy yim aouendwiod Ul sainpadold Mmoo

PUE ‘SDUSPIAS 2)qRILISA SPN|DUI ‘DAIRDS[GO JB3)D B 3)e)S 1SN JUSWISSINGSIP 3y} ‘U9ASMOH “uoljeindal pue

60/ e d $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

"spodal 2INsoYOsIP 1enuUUe pue ‘@3sgam s, Auedwiod ay3 (JIBIN-J) JIBW DIUCIIDD)D Se UdNs ‘S)auueyd
uonedunwwod s Auedwo) oyl ysnoiyy Adnod uopdnuiod-ijue ay) sajeulwassip Auedwod ayl gz
‘peal ued

uoezIuRSIO 3Y} Ul 2U0AISAS Jeyl oded jusuiwoid e ul Aonod uondnuiod-iue sy sysod Auedwod ayl T

:suonoe

SUIMOY04 DU 331 )M Auedwiod ay3 ‘Aonod uoidnuiod-jjue ayj JO aleme UOIIeZIURSIO SU) Ul SUOAISAS SXewl O]
AdN0d uonidniiod-ijuy JO uoieuiuwassiq

‘S9IINP PI3e)a) dARY J0U
op oym saiped JOYI0 0} PISOISIP 27 JOU JSNW UOIBULIOJUI UYdNS ‘Me) A paiinbal ssajun eruspyuod A13ous
S2USPIAD AIBIUSWINDOP puUe ‘sjuiejdulod ‘Uoijewlojul s ,3uewlojul pue s jueule)dwod ayy uleyuiewd o} paiinbal

S| Juielduwod ayy 03 paie)al saNp SulwioLad JO 1JNSaU B SB UOBUWIIOJUI SUIAIDD) UoSIad 3y} ‘I9ASMOH

‘(9)eulplogns 3031Ip I3y JO SIY S| pasndde ay)
J1 ‘©1dwexa Joy) uonsanb ur Juieyduwod ay3 Ul PIAIOAUL A)1Da41PUl 1O A13D21Ip 9Q J0U 1BYS DAIINDIXD PajReUSISIp
3y "uopiewoul suipiacid suosiad pue ‘sassaupm ‘syueule)dWod IO SI9IMOIGRISIYM JO uofda30id A1a4es ay;

SupdalIp pue UoIRIdSIP SUISIDIDXS Ul jleyad Jay JO SIYy UO 10B 0] SAIINISXS AUe 0} syse) 931es9)ap ued 03D a3yl

‘uoneuoul Suipiroid 1o ‘Suissaulm ‘Sutuie)dwod ‘SUIMOIgR)ISIYM B4l WO SUINSSI 92SN(Ul 10 ulley ol
UORLSIISIAUI U3 Ul uonewoul apiaoid oym suosiad pue ‘sassauiim ‘queue)dwod 10 JIsmogausiym ayi 1pa10.d

0} 21endoidde swiasp ays JO 3y Se SUOIDNIISUL YdNS SNSS| 01 “UOIIRIDSIP I3y 1o siy 1e ‘palinbal st 03D ayL

"931IWWOD 1PNY 3y} 01 A)Dauip Juie)dwod 3yl Jwgns
01 eue)dwod syl Sunsanbal Aq uoisiAoid uoReUIOUI 1O S3SSRUNM ‘SIUIR)IdWIOD ‘SUIMOIgR)ISIUM WO Sulsue
SsaullejUN JO WY AUB WO UOIIBSIISSAUL 33 Ul UoieuIojul apiaoid oym suosiad pue ‘sassauim ‘syueure)dulod

‘SsIaMO1ge)IsIyM 10304d 01 AINP 3Y1 9ARY 11_YS 3911WILIOD) 1PNY 243 ‘03D 21 01 Juieydulod e JO JUSAS aU) U|

"Juie)dwod ay3 JO UORESIISIAUL SY3 SUI3DNPUOD I0)
3)gisuodsal 350y} AJUO 0} UOIRWIOUI 4YONS 0} SS9D38 SUljull AQ 1el3uspiuod Jueullojul pue jueuie)duwod ay3 Jo
uoneuwlojul Yy dasy pue JueULIOjUl 1O JueUR)dWOD 94} AJIFUSPI URD 1Ry} UOI}RWIONU| AUR 1O ‘SSaIppe ‘Duleu sy}

1892U0D )M AueduwloD) Y3 ‘Yile) POOS Ul SUIIDE SJURWIIOLUI pue sjueuie)dwiod JO S3ysi oY) 109304d 03 19pIo U|

sainsea|y A}ellusplpuO) pue Uoi}da3oid

6v/9t: 9ded $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

51032311 JO pIeOg DY} JO UeWIRYD
eyoe-5U0d Nusid I\

A2N0d 21urUIDA0Y 21010dI0) POOD) 3Y) JO JAoIddy

"SPIBMUO $Z0Z ‘TT I9QUISAON WO} SAIDRLS 9 O) PadUNOUUY

“1eak A1ane Aonod uoidniiod-jjue sy sSmalAaL Auendal Auedwod ayl b

‘soakojdws mau 03 dujuiesy Aonod uondnuod-nue sepinold Auedwod) ayl ¢

6v/1p: 98 $20Z ‘1T AON : 3@ 913243 dno#s
1ewAe(

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon




paywi] Auedwo) dngnd suipioH dnoig pewAer

(17 98ed ‘€'g'¢

uodas) pouad noyde|q
Sulpel} SaIUNdSS (PIPPY) G

(91 23ed

‘TT UOURID) JUSWSsEURW

DS3 SUIpIRSa. BUSIID

uoljen|eAs aduewiopad
03D (PPPPY)

(ST 98ed ‘¢'GT

UOI}D3G) SOAIINDIXD pue

SI01D2JIp MaU 1o} welsold
uoneustO (PRPPY) ¢

(17

95ed) SPAIYI-OM] UBY] S53)

OU 30 3SNW SUIOA JO SWli}

3U3 1k sSuiPaW pleoq

10} Juawialinbas wnionb
wnwiuiw 3yl (PeppPY) ¢

(8

25ed) S1eak 6 PIIIXD J0U

11eys Joidauip yuspuadapul

Ue JO 2INUa} SAIINDISUOD

winwixew sy (POPPY) T

'SMOY|0} Se
suonensal 135 oyl yum A dwod v202 $20Z ‘g 19qUIDAON UO suoney
0} PaSIASI UD3q Sey JUSIUOD 3| | ‘IT JSQWISAON | H20Z/9 "ON Sulled 4Og a4} I 10)saAu| ¢0A3Y
¢coe £20Z ‘L J9gqwied3Q U0 ¢Z0Z/01 suonesy
SIUSIUOD By} parepdn ‘g Jloqwi=d3Q "ON Sulle3 AOg Y3 Y 101s9AU| C¢ONTd
juswpedsqg *ON
uoisiAay jo uondudsaqg 91eq 9A130944] M3INSY jO 31t 9)gisuodsay uoIsInDY

UOISIASY JO SPI0daYy

6b/8p: 98ed

$20Z ‘TT AON : 9}eQ 9AIIDDHT

€0A3d - "ON UOIsIASY

¢00-4I-dd - "ON JUswn30(

AoNod @dueuIA0D 33el0dio) Poon

dnoyo

1ewAe(




paywi] Auedwo) dngnd suipioH dnoig pewAer

‘DWeu 99111WWOoD
1ePiyo parepdn ayy
Yum usie o3 Aonod ayy
UIYHIM S2DU42J24 ). Ul
SIPUWUWIOD A3igeureisns
10]) @2UBUI=SA0D) mw@OQ\_OU
pue ‘uolelsunuiay
‘UCIBUILION
3y} 0} pasueyDd U39] Sey
991110 UoeIsUNWSY
pue uoeullloN ayl

JO sweu ay] (pssineY) /L
(¢Z 9%ed ‘v'8'C
UOI}D9S) dUIpeI} SDIIUNDSS
21090 uol1ediou

9DUBADY (POPPY) 9

6b/6b: 95ed bZ0Z ‘TT AON : 918( 933

€0A3d - "ON UOIsIASY 200-YHI-dd * "ON 3uswndo(

AoNod @dueuIA0D 33el0dio) Poon

dnoyo

1ewAe(




paywi] Auedwo) angnd séuipjoH dnolg pewAer

19NPUO) JO SPOD

12/1: 98ed

$20Z ‘11 JSQWISAON : 31e( SAID3YT

ZOAJY : "ON UOISIADY

£00-4I-dd - "ON uswno0Qg

3oNpuo) JO sp0)

dnoyo

Hewkef




paywi] Auedwo) angnd séuipjoH dnolg pewAer

12 UOISIASY JO Sploday
0z-61 sUone|0IA ADNOd 40 SaNeUR
Q1 S2IDUDSY 1eUIRIXT puUe 101G JUSWUIDAOL) 24 J0J 1DNPUOD) JO 3P0D
Q1-11 JUSWIUOIIAUT Y3} pUe ‘AJUnwiuIo)) ‘A19100S 404 19NPUOD) JO 9p0D)
11-91 SAIINDIXT puUe $101D21IJ 104 IDNPUOD) JO BP0
91-G1T s103112dWOoD) pue ‘sI0PaI) ‘SIduUled SSaUISNg J0) 1DNPUOD) JO 3P0)D
G1 SIBWOISND 104 1DNPUOD) JO 9POD)
qT-v1 SI9P10Y4RYS 104 1oNPUO) JO Sp0D
pI-¢T soaK01dw3g 10} 1DNPUO)) JO 3pOD)
SISP)0OYe}S 104 }DNPUOD) JO SPOD
¢1-0T JUSWIUOIIAUT SUIIOAN PUB Y} 1eaH JeuoiednddQ ‘A1ajes
11 juswisseley 1enxag-UoN
11-01 UoIeuIlLIDSI-UON
01-6 Sullspune ASUow-nuy
6 Adouasedsuel| pue ainsoydsiqg
6-9 Apadold 1en3da)193u| JO JUSUIDSULUI-UON
8-/ uonpedwod Jrejun-iuy
1-9 uone}01dx3 40} UOIeUIONU| SPISU| JO SN Y3 JO UOIJUDARI] PUR A}elRUSPLUOD
9 SUIMOIGRISIYM pue uondnLIod-Ruy
9-G Anigisuodsay 21el0dio)
19NPUO) ssauisng 4O Ipo)
b suoniuyed
¢ uolyednddy Jo 2dodg pue uoiIINPOU|
o8ed oido|
SjuajuUo) Jo Age|
12/2: 98ed HZ0Z ‘1T J2QWISNON : 21 SAID3Y3
dnodo
¢0AJY - "ON UOISInaY £00-dI-dd - "ON 1uswn>0Qd HelliAef

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

‘SDIY1D PUB 9DUBUISAOS POOS
YUM DUl Ul paseqg-A11§a1ul Jo) S9Nt Se pasn 2 0) PaPUSIUL S| PUR ‘S)2A3) )| 18 s22A0 1dWD pue ‘SSAIINISXD
‘si010211p ‘slaupied ‘syusse ssauisng ‘saiuedwod Pa1eDOSSe pue saLeIpISNS Sulpn)dul ‘payiwi Auedwod dngnd

sSulp)o dnolo LewAer Yaim Uoeloge)od Jo seale 18 03 A)10aJ1pul pue A130a1ip sandde 1onpuo) Jo opod siy L

12Npuo) JO 3po)) 3y} Jo uoijednddy jo adodg

‘U Yyum A duod pue a5paymousde 1snw OYm
‘siouped pue ‘syuade ssauisng ‘saiuedulod Pa)eDoSSe ‘SaLIBIPISANS S Ul S19A) )18 1B s99A0)dua pue ‘SaAIINDaXD

‘s1012211( JO pleog ayi 01 sandde 1oNpuod) JO 9POD),, SIYL 1_Y} 218)D9p 01 ) PiNom Auedwlo) a3 ‘@10j2iay |

"SISPI0YDe)S J0) }DNPUOD) JO SPOD) Y} PUe }DNPUOT) SSUISNg JO SPOD) dY} Japun
Sa1IgIsuodsal Y10 S) JO SNOPSUOD si 3 oid 1oy ssauisng s3ONpUod Auedwo) 2yl YSNoyly JUSWUOIIAUD
3U} pue ‘seale SUPOqUSISU Ul SIIIUNWILIOD ‘A131D00s ‘sdnoUs Ispioyayels ))B 01 Uoijeziuesio oy} JO 19A3) Jeulaiul
33 woyy ‘sypadse e Ul dongnd ayy 03 saigisuodsal sy} JO aieme ANy Sie pue ‘9DUSIUSAUOD JO sadualaaid

JI3Y} JO sso)pleSal ‘) MO0 pue 0} alaype A)opis seakoidwa e i AUo aARdaye ag Zm Aonod siyl

‘uondadxe 1noyum ‘suonisod pue $)9A3) 1. 1e seako)dws
s, Auedwo) By} JO SINP PUB S0 UOWWOD 3y} O} Sulpiodde sainigisuodsal Supesado 1o} sans Jo 39S pue
plepuels e se Aonod siyy padoyaasp sey Auedwod) ayy ‘@iojaiay] Aueduwlod) ay3 JO SIapjoyayels 1. 03 A12100s
wiol} 9\gisuodsal aie jeyy sa)dipund 30UrUISA0S 91210dI0D PUR 9DUBUIDAOS POOS UM 9DURPIODDE Ul AYISSIUl YHM

ssauIsNg SudNpUod uo ssuepodwi seeyd pue 03 salsype pajiwi] Aueduwlod dgnd ssulp|oH dnois pewAer

12Npuo) JO 3P0

12/¢: 95ed bZ0Z ‘11 J2GWISAON : 21eQ 2AD4]
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

‘2o dyIoM Yy
JO JUSWIUOIIAUD SUIpUNOLINS 39U} Ul A394es ejuaw pue edisAyd ayenbape pue uadoud

2INsus 0} saako)dwa Suowe SJUSPIDIR pue S3SeasIp JO UopuaAaId 2y} 0} sioal

“Anenba yym
uoneziuesio ayy Jo Jed Suisq JO PIEPUR)S DY) ASIYDER 0O JSPIO Ul ‘AIigesip Jo ‘sniels
181005 ‘anbisAyd 1edisAyd 400D Ups ‘AIIsadue ‘UOISNDI ‘9D ‘UOIIRIUSLIO 1BNXaS ‘I9pUDd

JO UOIRUIWILIDSIP INOYIM ‘Alenba yim S19A3) 1. Je seako)dwa J)e Sujjesl) 03 siajal

"URYD SUI0D3Q O} INO 1 SUIALIRD PUR PIAIDIR
ASuow Jua)Npnely AUe sue) JO ‘S95SaUISNQ 91eWIIISD) Ul 3 SUISSAUIRI Ag ASUoW 3y3 JO

32IN0S Y3 SUISURYD puUe S3SUDHO 1B53) WO} ASUoU §UI3D9))0D JO ss920id 33 03 siajal

"PIUMO A)1B53) S| pue 5]uadXa pue 3JUSs1))33Ul JO

1Nnpoid 3Y3 UO $3SND0) ey} UoidNPOoId PUB UOIUSAUL UBWINY JO SIOM SU} 0} SID4al

"S2UNDPINS se 0} 1aype A13213s IsnWw suoisod pue s19A3) ))e 1. saakojduws 1eyy

SJIY12 pUe AJRIOW 23eIISUOWISP JBY) Sadf1deld ssaulsng 1s9q pue SpIepuUe)s 0} 19434

yyesH jeuonrednddQ

UoI3eUIWLIDSIg-UON

Sullspune Asuopw

Ay19doud 1enyoa Py

19NpuUo) JO 3P0

suonuyeq

12/b: 95ed pZ0Z ‘TT 1SGWSAON : 818 SAND3YT

dnoyo

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

1ewAe(

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

‘sso00ud Juswaindoud sAuedulod syl Yim
usne yeyy syonpold Apull A))BIUSWUOIIAUD UO SNJ0J B YIIM SUO)E ‘Sasueyd 1ed1sojouyda) 03 puodsal Ajzduioid

ued jey3 syonpoud Aenb supos)es saziseydula Auedwlod ayy ‘SuINIal SSaUISNG SUISEaJOUl pue Suiseuew Ul §'T

's1e0s s, Auedwod
3Y} Ypm sudpe jeyy odueullopad S)geureisns pue ‘syyouaq dnoss-eljul ‘spoyioul jeuoljesado SupSpISUOD

Aq saluedwiod dnous Yim WialsAsod] ASISUAS B 4snoldyl Wa3sAs Jeuoljelado pajdsuuodiaiul ue Sulysngeisd ¢'1

‘soako)dwa e
pUB ‘SOAIINDXD ‘SI01D1IP WO} AMIgRIUNOIIe 2INsuU 0} sisuped Yum pue UONeZIueSIo oyl Ulyim WalsAs pne

1euoiesado juaiedsuel) B SpISSUOe ‘SUIN1aL 1539 241 PIRIA 18] SIUSWISSAUI O) PR1IWILIOD S| Auedwod oy 2'T

‘spiepuels
1e21y19 s Auedwiod ayy yim ushe o1 sianddns pue sisuped Ag pyaydn aie SOIY1D S$SaUISNg 1BYY SULNSUD )Iym

saniunpuoddo ssauisng puedxa 01 suopeioge)0d mau pue sdiysiauped suipying saziuoud Auedwod ay| 1°T
:s9d110RId 1599

‘suoljesado ssauIsng apISSUO|e paseurUl AJSNONURUOD 3G 3snW syoadse asay ] “Ajigisuodsal
1BIUSLUUOIIAUD pue ‘S3ys Ueuwiny 4o} 30adsai ‘ssaulle) ‘Aoualedsuel) Uo sndoy e ypm sdiysiaupied mau ys)qeis
pue ‘siouped ‘sajuedwod dnois yim 23eioge))0d 0s)e SN Ay ‘SUIN}a) pue S}jauaq a)elauas 0y suoielado

SS2UISNQ SUIALP PUOAS] pusixa Auedwod ay) JO soakojdus pue ‘SIAIINDIXS ‘SI0}DaIIP JO Saniqisuodsal ay |

Anigisuodsay ajesodio) '

JONpUO) SSaUrsNg JO Spo)

SI2PJ0YHeIS 10} JONPUOD) JO 9P0D) e
}ONPUOD SSaUISNg JO 9p0D e

:sped OM] JO SISISUOD 39NPUOD) JO BP0 dYL

12/5: 95ed pZ0Z ‘TT 1SGWSAON : 818 SAND3YT
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

"JUSWaSeURW SS3UISNG 24N3N} UO 10edwll 9A11RSSU B 9ARY
Aewl UDIym (D3S) UOISSILILLIOD S8UBYDIXF pUB SDIIINDSS B4} JO S2)NJ Y3 PuUB Ppue)iey] JO 95UBYDXT 3D01S a4} JO
suoII_INSDI Y3} YIm adueplodde Ul dngnd ay3 03 pasoidsip a9 03 palinbal S| 12y} UoIeUIOjUl 9SO)ISIP AJUO )M
Auedwio) ay3 ‘payea) duleg wol) uoneuniojul Juepodull Jusaald o] ‘suonelado sssuisng ul 9104 Juepodull ue

Aeyd Aoy se UoijrULIOUL SPISUl JO 9SN 3y} puUe AJeIIUSPLUOD Jo 9duepodull ay3 sazjusodal Auedwod) ay |

sunesg/sulpel] JSpIsSU| i UOIIRWIOJU| JO A} RIIUSPIJUO)) ‘¢

(J00(Q SUINOASY) JUSWAC|AWT J9DIHO JUSWUISAOD  °)
JuswAeq uoneme 9

152491U] JO IIYUOD G

SUOIINQUIUOD 1eDANOd B

suoljeuo(q \geeyD SUIAID pue SUIASIRY g
sdiysiosuods SulnledRY pue SUIAID g

AJepdsOH pue syiD SUIAIRISY 0 SUIAID T

:seaJe 3UIMOY)04 DU
3UlRA0D ‘Auedwio) 3y} JO SIopoyYelS JO sANoUs 1. 01 31gisuodsal A))eID0S .1 1.y} DURUISAOS 91elodlod poos
puUe 22URWIDA0S Poos JO s1dpuld 9y Ypm ADU3SISUOD Ul ‘AJS3UI YHM SSDUISNG SUIDNPUOD UO SND0) pue 03

alaype 0} Jopio ul Aonod uoprdniiod-iue Jusund 3yl Jo sadioeld 1599 2yl Yum A dwod 03 pauiuLiap s
£AoNod uondnuiod-nuy g

EENRBIRT=NIE]]
a1eldoidde pue ‘sjeusiew uopedUNWIWOD ‘sopnod ysnodyy Ssiysi uewny 1oy 30adsas jeninud Yim YIom o3

S)19A3) e 1B saaK01dWa puR SIAIINDSXS SUISeINODUD 3)Iym 1auuosiad sdoyeasp Ajlsnonuiuod Auedwod ay] 9']

“AousPiyd 9Ak0)dwia 2dUBYUS 0} $3I50)0UYID) UISPOU S35 JO
spoddns pue juswaseueul A19jes pue yeay jeuoiiednddo aAllDae saziioud 3 "ynesy jeyusw pue jedisAyd

U10g JO suwuiay Ul Ajddey yiom ued $19A3) |18 18 soako1dwia 1ey) sulnsua Joj agisuodsal st Auedwod ay| ST

12/9: 95ed pZ0Z ‘TT 1SGWSAON : 818 SAND3YT
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

‘sinauaidaijua pare)as Joyjo yoydxa A1dalipul
10 A)3031Ip 10U S0P pue ‘103035 )| Ul me) uoniadwod Jo sodioeid oy} 03 AIRJIUOD SSUISNG 3ONPUOD

10U S0P ‘ssaulle) pue Aduaiedsuely Yim ssauisng suipdnpuod jo saydipund ayy 01 salsype Auedwo) syl T
sadl3oeld 1599

“Jauuew Ajodouow 1oyiew e
Ul SJUSUIDISE IO SIDRIJUOD 01Ul SULIDIUS PIOAR O} pue $i03132dWIod 109je AJ9AI1eSSU AW 1By} UOI1DR AU Supyel

PIOAR 0} sme) uoinadwod apel} yim Adwod A)3ou3s 1)Im pue ssauisng Jo sa)nt ay3 sypadsal Auedwod ay |
sad130eld 9AI3ISAWOd[IUY/ASNIMIUY “f

‘Auedulo) ay3 uiypm syoedwll 9AI3RSRU 9)1sSod PIOAR 0} ISPIO Ul ‘9OUDPIAD
AIBIUSWINDOP JO SPUIY )|e puUe ‘SUlm Ul pue A)|egiaA Yiog ‘syusulpedsp pajejaiun Jayio o) juswpedsp

93U} UIYHIM AUO UO[IBUIOLUI JRIUSPIJUOD SUISO)ISIP WO} $12A3) )18 1k seakojdwa syqiyosd Auedwo) 9yl g

‘pajRUIWLIS)
u3q sey snieys a/Lo)dwa s, Auedwio) ayy Jaye uaAl ‘uopeyo)dxe Jeuossad aaisnge Jo asodind ayy 1oy
‘A303d1pul 1o A3alip ‘siopadulod ssauisng pue dhgnd ayy 03 Paso)dsIp 94 1SN jey} SIS Se pauysp Jou

ale jeyy syoadse JYI0 Ul UORBULIOJUI SPISUl SUISOISIP WOJ) $)9A) J1e 18 soakoyduws sygiyold Auedwod oyl p

‘SjUSWIDIR)S
JeIDUBUY 1enuUe Jo/pue Aayenb s Auedwod ayy Jo 2insoydsip dgnd a3 210430 SABP ¢ 10} SIINDSS
s, AuedwoD 2y} Ul Suipely Woly pue sared paAjoAUIUN 0} UOIRUIOLUI SPISUl SUISO)DSIP wioly paygiyoid aue
UOIRULIOJUI UYDNS JO SIBME 248 OUM $)2AS) )R 18 saako1dwig 'so1iundas 1o 2oud 3203s s Auedwlod) ay) 109y e

0} J2A0UINY S} INOde UOIRULIOUl SpIsUl Suilioydxe Wwol) S19A9) |18 1e saakojdws sigiyoid Auedwio) syl ¢

"SOWII 1) 1. Jenuapyuod 1day s suonelado ssauisng | SIaUWOoIsSND Inoge
UORBULIOJUL 3B} S2INSUD YDIYM “(6102) 2952 "3'g 1oV UOIID8101d eleQ 1euosiad @y} Japun Adnod uopdajoid

elep Jeuosiad e Suneaid AQ AIeIUSPLUOD [ SISWOISND S) SUlUIRIURU O} PI1IWIWOD sI Auedwo) ayl 2

93sgam s, Auedulod) ayy UO pPasosip pue Aueduwlod) syl Ag paulsp se Aonod A80)ouydal uoeulloul a4l

UM 2DUBpIOdDE Ul 3 11BYS AIUNDSS UM SWIDISAS UOIJeWIONI pUe ASO10UYDS) JO 9SN pue A eluspyuo) |

sao13oeld 1599

12/L: 954 pZ0Z ‘TT 1SGWSAON : 818 SAND3YT
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

SIOM UMO J19Y3} 23 U0SIdUll O3 SHIOM SI9UI0 SUIAHPOW IO ‘BUlAdod ‘Sulje)oln Jou
AQ iom 11943 03 1 A\dde pue souepodull s31 23S A9Y] 1Y)} 0S S9240)dWUS SUOWE 9DUSIDSUOD POOS B $93eald

pue s))1asul Auedwlo) sy ‘siysi Apadold 1en1oay)a1ul 4oy 10adsas uo souepodudl 1eais sadeyd Auedwod oyl g

‘sassan0.d JednAjeue
pue ‘sj001 poddns suom ‘swessosd sunessdo sspnpul Yoiym ‘Ausdoud jenidospeiul s, Auedwod) ayy uo
9BULUI 03 pa1HILUIRd JOU e SI2YI0 ‘pJedal S|yl U] 'Sa13IUD 1e83) pue suosiad yjog ‘siayio Jo syysu Auadoud
1BN123))93Ul BY3 31L)0IA J0U Op Aay) 18yl 2insus 03 dngnd apeuwl aq 3snwi jeyy Aueduwo) sy} JO Jleysq uo Jo

Auedwo) 9y} UIYHM PIZNIN SHIOM pue UOIIBULIOMUI SU3 3D3yD 03 syuswpedap je saunbas Auedwod syl T
sad13oeld 1599

‘s1ay30 jo Auadoid 1en3os)|oiul oY) UO S8ULUL J0U OP ASY) 1BY3} 2INSud
0} S}IOM UoNs JO Uoljeululexs aAisusyaidwod e sazioud Auedwio)) ayy ‘Auedwo? ay3 Jo heysq uo ongnd oy

0} PJRUIWSSSIP 99 )M 1BYL SulylAue Jo ‘@8paymouy ‘s3osfold ‘suoijeAouUU] ‘SUOIIUSAUL MBU JO 9SeD a3 U|

Ay19doud 1en3da))93u| JO JUSWDSULIUI-UON °G

"UORRUILILIDSIP Jlejun 928y

Aew oym sinauaidaiius ueuad I0AR) IO SINaUIdaiua JSYI0 JsuleSe 21eulWLdSIP 10U 1M Auedwo) syl g

‘sinaua4daJius Jay3lo Jo saiiunpoddo ssauisng
JO SSO) S 1)9M SE ‘SDIAIDS IO SPO0S JO SNJRA 135/W JO SSOY ‘DW0DUI JO $SO) ‘AlpInbry 10aye A)asiaApe Aewl

Jeyy dnous ssauisNg SWes ay} Ul sinauaidaiius Jayio 32404 4O 1oNI3sqo ‘98eInodsip Jou m Auedwod ayl  p

"S25ewWep 21NN} PIOAR pUR SUOIINOS Puly
01 JopJo Ul 2)qissod se uoos se pauuojul 39 Isnw Aued Jayio ayl ‘uodn pasiSe se 1oeljuod ay) wiopad
0} 3)geun si Aued JSULS 1BY) JUSAS 24l Uj "1DRIIUOD 3y} Ul paydads si 1eym ueyl JIayio Suiyikue op 0}

$10}32dWOD UD)1eaIY} JO 92104 JOU Y)IM PUe JDORIIUOD Y3 JO SWI} 9y} 0} alaype A13013s ) Auedwio) syl ¢

"Yinay Inoyim Aynigipaud
\Aobmw_o [o2] Aem uﬂcw\_mamcmb-COC e ul ijcwgawbcw 19Yl0 JO uOljewiojul 1enuspljuUod 2s0)2SIp O YooS

JOU S90p pue s3)NJ Jualedsuel) JO Jomawel) a4 Jopun uoiadulod ssaujsng Jiey sajowold Auedwod) ay]  °Z

12/ 95ed pZ0Z ‘TT 1SGWSAON : 818 SAND3YT
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

saiped 2yl 1ey) 21nsus 1snw saiued JueAd)s B} ‘palinbal e sisuped U0 SISWO0ISND MU YlIM SUOIDesuURI)

Aue J| ‘pnsas e sy "Auedwod oy} uiyum aoe)d Sxe)} 03 Suuspune) ASUow MO)e JoU seop Auedwod) oyl

sulspune] ASUo-ijuy

"SaWIl ). 18 uoneuojul
33 ss922e ued Aueduwo?) 3y} JO SISPI0YXLIS ). 1y} OS 2)ISSoDI. A)ISea pUB A3 4. Jey) sjauueyd Jo

A}aleA B YSN0oIY] ‘SJUBUIDIE]S pue suoldesuel) Juepoduwll SUIpN)DUL ‘UOIBULIONUI 9S0)DSIP )M Auedwod) ay

"3WI} uo pue paledaid
APu3s 59 O3S pue puejiey| JO S5ULRYDXT 3D03S Y3 JO SAINI U3 yum ul) ul dngnd Sy} 03 PISOPSIP 3]

1SNU 1BY} SMBU puUR SJUSWISILIS SUIPN|DU ‘SUOIIDRSURI]) JOfeW pUR UOIeWILIOUI 1eY) salinbas Auedwo) ay |

“SUOISIDaP a¥ew 03 Jamod ay3 Ay oym 35043 4O 1eAcidde ay3 Jnoyum uoeuusour s, Auedwod ay3 SUIJ0o3sIp

pue ‘SUiDa10D ‘BuldueYyD AJUeilIgie wol) suonisod pue $19A3) ). 1e seako\dws sygiyosd Auedwod oy

‘pPaljal 9q ued pue
9)gel24 S| SHodas JO SUBWND0P YINS JO JUDIUOD D3 1BY3 SUIULIJUOD JO ssad04d ay3 939)dwod saiped paje)al

Jo s@ako)dwa 1By} pue ‘Aj11uad 0} pausls 90 suodal JO SUBWND0P AJBsSadau jeyy salinbas Auedwo) ay |

‘suoljesado aininy Ajue)d 0}
JUSWINDO0P B Se 3 2SN 4O B1eP 12DL0ISIY SASLID4 01 9)0R g 03 1310 Ul A1332)dWod pue A191e4ndde 3 2101S pue

spodai JO UoIjeUIOUI DY) JO SDUSSSD By} piodal 0} syuswpedsp pue seako)dwa sainbal Auedwod sy

S92l11dkeld }sog

‘Aueduwlo) ay} pJemol Aigenais s,A19100s 10ae

Aew SIy} se UOIIRULIOJUI 5|8} 91LI2UDS 0] UOI1D24I0D IO ‘UOIIRIS1R ‘UOIUIOISIP “QUSW)RSOUOD INOYIM ‘A NJyInid

PasO)JsIp pue UMoys a0 Auedwod) ay) 0} SUISUOSQ UOIFeUIOUl JO SHOS )18 1By} sauinbal Auedwod sy

Adoualedsuel] pue ainso)dsig ‘9

‘suonensal s, Auedulod) ayl Ypm aouepiodde Ul syuswysiund uspisuod Aew Auedwiod) oy “A}igenad
s, Auedwo?) 2y} 102jje A19SI9APE JBY) SSUDHO SNOUDS 90 O} ‘S}a409S opel) pue ‘ssiewapely ‘syuajed Ayad

‘syuared ‘syysuAdod Suipnipul ‘siysu Apadold 1enyoa)oiul | s99401dWwa JO SUOIIRIOIA SI9PISUOD Auedwiod) ay |

c

12/6° 95ed pZ0Z ‘TT 1SGWSAON : 818 SAND3YT
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

‘Ajenba aA@2a. pinoys saaAo)dwia 18yl s1ysil 9yl 01 SUIPIOIIR $)9A) |18 1 saa/ko)dwi

0} uado Qg SDMIIAIIDL eUOIIEDIDD) IO JUSWIUIRLSIUD JO uoljeziuesio ay) jeyy sainbal Auedwo) 3yl p

‘Auedwo) ayy Aq papiroid s)is
dojaasp pue aspaymouy uied A1geynba 03 seako)dw 40y JSPIO Ul $)9A) )1 1. s99A01dwid 0} A1oJeuluLdS|p

-uou pue Ajgeunba 3)qisseode aq juswdolPAsp pue sujuely 99401 dws ey} salinbas Auedwo) syl ¢

‘Algeiinba pue Ayie} uonisod

4oBD JO SPIePUR]S 3U} 199W 0} S19A3) e e s22401dWD JO 248)jom pue Sa5em ay3 saulualap Auedwod syl g

*AIgesip 4o ‘snieis 1e1pos ‘anbisAyd 1edisAyd <1010 upys ‘UIslIo A)jwie) ‘Uoishal ‘adel
‘UOI}RIUDLIO 1BNXDS UOPUDS JO UOIFRUILULIDSID INOYIM ‘UOIID)S JO) BLISLD SWes ay1 uo paseq Ajjenba o9

11eys suonisod pue s19A9) J)e Je J2uuosiad JO UOID919S pue JusWNIDal 3y Jey) saye)ndiys Auedwod ay] |
sad13oeld 1599

"SDUBIBYIP S,IY10 yoes Joj 10adsai pue
UOISIAIP OU S| 194 "Uoljezjuesio oy} JO jouuosiad jsulese SupjeulwuLDSIP Jou Jo sduepodu ayy seakodws uj
sSumunsul £g sa)dipund 2oULUISAOS POOS UYlM SDUBPIODIE Ul PUR A)JUSIDILS SSDUISNJ 1DNPUOD 0} SaALIS Auedwiod)

343 YDIYM Ul SI913BW IDYJO Se )aM Se ‘Uofieziueslo ay3 ujyim aydoad jo Aenbs ayy senjea Auedwod ay
uol}eUIWDSIJ-UON '8

“UIBLIO UMOUNUN JO S)BUURYD JO salped
PAIY} JsuleSe uaye) uollde ou s 219y juswAed pue 1diodas SUILLILUOD UOIIRIUSUINDOP S1GRILISA pue Jea)d
2ARY 1SN oym ‘soaked jenioeiiuod se paypads 1o saiped si ale oym sjenpiAlpul 0} siuswiAed ayew pue

syuawAed jdadde Ajuo 1Im Auedulod) sy ‘s10309s ssaUIsNg Usamiaq sjuswiAed Suiai@dal jo ssadoid ayi U] g

*SIND20
Sulspune) Asuow OuU 1ey) pue JsuULRW JUSledsuri] B Ul p23dNPUOD S SSaUISNg 24l 1eyl 2insua 03 sisuped 1o

SI2UI0ISND JO 1S 3Y3 28yd 03 sarped jueasial ay3 saiinbal Auedwo?) ay3 ‘@injusa Julof e Sujuuisaq ai0/9g T
sad13oeld 1599

"SSaUISNQ pa3je)aJ-duapUNe)] ASUouwl Aue 1oNpuUod 03 Aueduwlod) sy

SuIMmOe JO UOIJUSIUI OU 9ARY JO SULISPUNE) ASUOW Ul PIAJOAUL JOU 4B ISY380) SSSUISNG }DNPUOD 0} SUIYSIM

12/01: 5ed bZ0Z ‘11 J2GWISAON : 21eQ 2AD4]
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

sadi3oeld 1599

"JUSWIUOIIAUD SUPIOM PO0S e Ul ssauiddey se 11am se ‘uoiieziuesio ayy Yim juswAoydws Jisyy suunp
soako)dwa Jo A3ajes Auadoud pue “eiusul ‘AJIpog oYy 24nsse 03 SUoLS pue saiuoud s AuedwloD) ay3 2104219y
2Je JUSWUOIIAUD SUBIOM BY} pue ‘ypeay jeuoiednddo ‘A}ojes Jo aled Supe] ‘plemloj ssauisng ayy SAUp

Aisnonunuod 03 Suid)ay ‘Auedwiod) oy} 104 2IN0saJ S)gen)ea e ale suolsod pue s)9A9) )18 18 |2UU0sIad

JUSWIUOIIAUT SUBJIOA PUB ‘YpeaH (euoizednddQ ‘A3ajes 01

“J9puUs JO
$S91pJeSaI IDYI0 YoeD SO AJUNDISUI PUB ‘DUURYS ‘HOJUIODSIP 23ea1D Jey} SUOIID. Ul pue A)\eguan Yiog 4ayjo

yoea Sulsseley A))BNxas IO SulSsesey WOl suopisod pue $19A9) 1. 1e seakojdwa syqiyold Auedwod 9yl g

"SOOUDIDHIP JOPUDS 0} JoUD4UI IO ‘BUINSUI ‘BUPDOW 10U ‘spiom 30d
Y3IM J9U10 ydea eal) PINOYS ‘sandea))od 4o ‘sajeulplogns ‘siosialadns se snieis Jisy) JO Sso|plesal ‘S19n)

e Je soak0|dwi] "SISPUDS DAIIRUIDYIE pUR ‘S1eW ‘sojewa) uaamiag 1oadsal Jeninw suoddns Auedwody syl T
sa13oeld 1599

"3)eulpiogns e se uolysod e Ul S| Oym SUOSUIOS S| 31 JI USAS ‘UO[IBZIUBSIO Sy} Ul jouuosiad 0} Juswisseliequis pue
HOJUIODSIP 3SNeD )M 18y} SulyiAue op Jou pinoys Aoy 'saxas ajisoddo pue swies sy} yiog 30adsal 03 suolyisod

pUB 5)9A9) 1€ 1B saako)dwa sadeinodus 3 pue ‘AYsIsAip Japuas sajowold pue spoddns Auedwod sy

JUSWISSBIRH 1eNX3S-UON 6

"suoseal 3)ge3daddeun Joj SI9PIOYSNE)S UleaD JO sANoUS Uelad J0AR) JOU Isnw pue Ayenba

JRUOI}PUODUN YIIM SISPIOYSHRIS JO sdnols )| jesl) 0} 5)9A3) |1 e seakoydwa saunbal Auedwo) ayl )

‘99/0)dula 3UO AUR JSUIRSE 1RUILULIDSID JOU O} puUB SUNJOM WO} WLy} duijusAaid

INOYIM Ssauysnoloyy pue Ayenba yim saieuipiogns Jo a1ed aye) 0} slosiaiadns sasnbal Auedwo) syl 9

'S8UN99) Jeuostad Inoyim seako)dus 31en|eAD Alig) 1SN SIosIAISANG SUORINSaI puUe

S3)NJ 3 Y3IM SDUBPIOIIE Ul PRIDONPUOD 3¢ Uoiowold pue uoljenjeas aakojdws jeyy sainbal Auedwody ayl g

12/11: 9%ed bZ0Z ‘11 J2GWISAON : 21eQ 2AD4]
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

"SI93UBP YDNS SULIOUS| INOYHIM ‘Yl 935 A3y3 Se UOOS
se jJuswedap 3\gisuodsal ay3 01 A)30a41p asewep sy} podas 03 Apadoud s Auedwio) ay3 0) asewep

10 wiley A)jpog asned Aeul 1eyy sulyAue sssupm oym saako)dus ). 4oy 1ysi ay3 sjuels Auedulod ay |

‘Apadoud pue sasiwaid/ssuip)ing s, Auedwod) ay3 03

S8eWEP 9SNED Aewl Jey) SiolARYDq SUIARY 1O UO[IDe AUR Ul SUISESUS WOoJ) payigiyold aie seakojdws v
‘eale s, Auedwo) 3y} UIylIm seale paje)al JO A1a4es ayy Jojuoul 0} Jeis A3undas sey Auedwlod) ay |

‘'soak0o1dwia Mmoy9y
11243 Jo oduewopad 2yl gnisip O} 3SIoU ayew Jeyl suIoy JIdyl asn 10U pue paads ajes e e aAUp

pInoys sasiwaid Auedulod Y3 ulyim sa12421010W pue ‘sydnJy dnydid odied ‘sied Sulalp saako)dwa )y

"S9SeD )12 Ul 95N S} Jopuly )M Jeyy pue

e2Je 95eDIIe)S 10 gessed ay3 1oN13sqo jeyy s303(qo supeyd woly 9ako)dwe Aue suqiyoid Auedwod oy

'S91pog ,s9940)1dwd 01 IND20 Aew Jey) syuspdIe Juaaald 0} JnjaIed aq 0} saakojdwia
U2 01 SUSIS 9q 1SNW 243y} ‘siledal pue adueUSURW SULNG "AJUSSIN siedal pue adueuiulew
3y} yum poadoid snul juswpedsp a)gisuodsal ayy ‘sadid Jajem USN0Ig puUR ‘SIO0)) D)1} USHOIQ

‘sSuNIeD Supfes) se yons ‘sasjiwald pue sSulp)iNg O} a5ewep IO UoIjeIoua}ap sey eale s Auedwlod) ay3 |

‘Auadoud pue AjedisAyd
430g JNd20 Aew 1By} S}USPIDOE JudAId 0} JSPIO Ul SISSN IO 9jeS puB 3sn 0} Apeas o skemje O}

S9DIADP DIU0IID3)3 pue saduedde 1eD1109)2 JO J9PIO B3 JO 24D DXE) SN PIAOAU JUSWpedsp sy

*9)q1ssod Se U0O0S Se 9JIAISS O3 1 UIN3J
0} JopJo Ul ainpadoid uoelpawal 3y} aypadxa snul Sgisuodsal Juswipedsp ayy ‘osewep Supysh
spodai Juswpedsp Aue j| 'seale )|B Ul 3\gR)IeAR SAeMIE SI 3l 1Ry} puR Suiysh JO Junowe a1enbape

ue s 2433 12Ul DINSUD O} SBUR HIOM Y)B Ul Suiysh 2yl 10adsul 1snw 8ieyd ul juswpedsp ay|

‘uoldadsul Yyoea Jo plodas e dooy pue ‘@\geiswi} sy} Ag paye)ndps se ‘siseq

Je)ndal e UO s103eAd)d JO AYENb pue A3igejieAe ayy sujwexs Apeindal 3snw o81eyd uj yuswpedsp sy

61

81

R

917

¢

A

el

71

1T

'SMOY)04 SB ‘S)9Ad)

1€ 1e saa/o)dwa Jo Auadoid pue saA) ay3 J0) AJUND3SUL ploAe 0} ue)d SIOM Yl Y}IM 2DUepIOdDe Ul A194eS

s, 90e1dyiom Y3 10adsul sAemie 1SN SsaUJEpIo [ sasiwaid ay3 suluielulew Jo asleyd ul Juswipedsp ay|

12/21: 9%ed bZ0Z ‘11 J2GWISAON : 21eQ 2AD4]

dnoyo

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD

1ewAe(




paywi] Auedwo) angnd séuipjoH dnolg pewAer

“UOI_UIWLIDSIP Jiejun Inoylim pue Ainenbs yum suolyisod pue $)9A3) J)e 18 1auuostad sieas) Auedwod) ayl b

‘suonelado ssauisng s ,Aueduwo)) syl asewep Aew
jey3 saiped pajejalun 03 Auedwod) ayy Inoge uoljeullojul Juepodull SUISOYSIP W0y Uleljas pue Aueduwiod

3U3 JO AJRIIUSPLUOD 92U} Ulejulew A)1o13s 03 suoiisod pue s1aA9) )\ e seakodws saiinbal Auedwo) ayl ¢

‘Auedwo) sy
S95BWEP Y} SUlYAUR Op 01 aWweu s, Auedwo)) ay3 suzeuosiaduwl woly wayi sygiyold pue Aueduwod ay3 Jo

AINIQIPaJD 3Y1 $10944e 1ey3 dulyiAue op 03 10U suoisod pue s19A9) e Je saakojdwa saunbal Auedwod) syl g

‘Auedwlo) ay3 Jo sapnod pue ‘suopeinsal ‘sajns 118 yim Aduiod A)3013s 03 pue saiige

JI9Y3 4O 1599 2Y3 03 saiNp vy} wiopad 03 suoniisod pue $19A9) e e seako)dws salinbas Auedwo) syl T
sadi3oeld 1599

"JUSWISDURADE J921RD
SAIIDDYD pue AYIgels ‘Ynesy poos ‘Sulog-)1am Sy} 2INsUD 0} Sainsesud pue ‘soni ‘sjuswaiinbal padoysasp

sey Auedwod) 3y} SNy} ‘s92IN0saI S)gen|ea aie ‘JuauiaseurU 03 jeuocielado Wolj ‘1oAY Y. 18 seako)dwi]

soako)dw3 104 3oNpuo) Jo Spo) (I

SISpIoySYels 10§ JoNpuUso)) JO Spo)
"Je9A B 9DUO $19A3) 1B Je s29A01dwia Jo) Sujules} uoljendead ally sapiroid Auedwod) ayyl

IOM Je SIOPO S\gRIISIPUN PIOAR puUe ‘Suas Juaraid ‘DuaiSAy sakodws

UlejuleW O} JaPIO Ul Jels Sujues)d Ag siseq A)lep e UO Sulp)ing Y3 JO SI00)} | UO pa1da))0d S| a8eqien 9

'SeaJe JJOM DIUDISAY pue Uea)d Ul YoM

skeme saako)dua 0s ‘seale )@ Ul SSaUNUe)D JO 24D Sye} 0} JI0O)} U3 UO Jeys Sujuea)d sey Auedwod) ayl ‘g
BUIPYING 3Y1 UIypm s99/401dwd JO JaquINu 3y} 4oy $19)103 93enbape pue uea)d sapiaoid Auedwod) syl

“191BM SUPULIP AYljeay pue uea)d aAeY SAeme

soaKk01dwa 1eYy3 aInsua 03 eale s Auedwiod) oy} Ul SI9sudsIp J21em SUBULIp 1eIaAas dn 3as sey Auedwiod) oyl ¢

‘JuaUipPedap UMO J1aY1 UIYIM BaJe YIOM pUe ¥sap 1euosiad 1Syl Ul Ulelsng pue ‘9zipiepuels ‘Sulys “Ispio

Ul 39S ‘HOS S G DY} MO0} 01 s9A0)1dwd J|e saseinodua Auedwiod) syl ‘Swias pue syuspidde Jusnaid o] g

12/g1: 95ed pZ0Z ‘11 J9qUISAON : 3180 SANYT
dNOY9D

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

“uolleWIOIUI
3)qIPaJD pue JUIPIPNS UO paseq ‘spual} a1eiodiod aazeSau pue aAlsod Ylog Suipndul “eipuBUL-UOU

pue JeidURUY Ylog “Uauueul 31geynba ue ul sispioyaleys 03} uoljewoul Juepodull saso)dsip Auedwo?) ay

1

sad13oeld 1599

‘Slopjoyaleys Joulw pue Jofew yioq Joj

uoloejsies ysly o1eaid 0y ueyd uopelado a)geypne ue yum Auedwod a3 JO YIMOIS WIR3-5UO) 23 JUNOIJe Ojul

supie) ‘ssauldie) pue ‘Aousiedsuely ‘Ayoeded 11Ny Yim SSUISNG SUIIDNPUOD 0} PailIod s Auedwod ay

siapjoya4eys 104 3ONPUOD) JO SPOD

"SjUlOdMBaIA ,SaNEeSY)0D JIBY) 0} Ud3s]) pue suojuido Jisy) ssaidxa 0
soak0)dWs $958IN0DUS PUB UOIIRIOqe))0D SAI}DRMS saj0uoid 3 SIOM JISY3 Ul SSI\NDIIP 9SNeD 0} 32104 JO
BUIA NG JUSUISSRINODSIP INOYHM pue ‘Alnenbs ‘“4ayjo yoes uoy 30adsal ‘ssausynod yum sajeulpiogns pue

‘siosiniedns ‘soako)dwia moY)94 JI9Y) 1e1) 03 suolysod pue $)9A9) 1. 1e saa/ojdws sainbas Auedwo) oy

‘S9Wl 118 1. se/ko)dwa jo Ayayes Auadoid pue eiusul edisAyd ‘QualsAy poos ajowoid 03 SR}

ssaunuea)d suipircid AQ soAo)duwia S31 104 BaJe SUPIOM 33 JO A124es Y3 SI9pIsuod A)3ouls Auedwlo) ay |

'SI994eD 113U} Ul A))Ige)s pue JUSWSdURAPE JoYNy 10} S))MS jeuoijesado

P)INg pue Juswdo)aAsp jenualod aoueyua 01 $)A3) 1. 1e seakojdws 01 suluies} sapiaold Auedwod) ay |
‘suolyisod pue $)2A3) 11e 1e saakojdwia 03 salDe) som pue Juswdinba sapiroid Aysnoioyy Aueduwiod ay|

“JoUUBW 2)geINSeaW puUe USRS Ue Ul saakojdwa Jo
90U212dWOD puR 3SPAMOUS| BY} U0 PISE] SNJ1 pue 91RINDDE S| 1RY) Siseq jenuue ue uo ueyd jeuonesado

s, Auedwo) ay3 01 dulpiodde adueuopad [ s9ak0)dw Joj W0} Juswissasse ue sasedald Auedwod) oyl

"A)322.1102 sainpado.d pue sanJ

s, Auedwo?d ayy yim Adwod 3snw oym seakodwis 1oy saiyiunpoddo uonouwloldd 191399 5193504 Auedwiod) ay |

“AlISNpul awes
3Y1 Ul sassauisng 03} a)geledwlod s pue ‘soakojdwa suio)dxe Inoylm syuswaiinbal 1e83) 0} Sulpiodde

A30210d pue ‘Auie) ‘A@rendoisdde syysusqg Joylo pue ‘alejjam ‘Uoiessunwial SI9pIsuod Auedulo) ayl

4

11

071

12/b1: 98ed pZ0Z ‘TT 1SGWSAON : 818 SAND3YT
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) dngngd séulpoH dnoun pewAer

Ayed ayj ‘padueyd aq 0} paaU SUOIYPUOD JO JUSIUOD }DRIUOD S, Aued JSYYS | "}DRIIUOD 3Y) 0} Aleljuod
2le 1ey) suonde Aue a3e1 10U M Auedwio) oy ‘uodn paaise A)leninw usag 2ARY 18yl SUOIIPUOD pue

SULIS} SNOeA pUe 1DBIIUOD 33 Ul PaL1Dads SUORIPUOD pue suiol oy} yim Adwod A)3o11s 1)im Auedwod sy

T

sad1oeld 1599

‘uonnadwod

Jualedsues} pue SOIYID SSDUISNG POOS UYpm s9)nd pue sme) ypm suiidwod A3ouls Ag sisuped ssaulsng

YaM s3Jausq Jeninwi pue suonelsado ssauisng ul Ausaiul pue Ayenba junodoe ojul sase) Auedwod) ay L
sio}32dwo) pue ‘s10}pal) ‘sidulled ssauisng 104 3ONPUO) JO SPOD

'sdnous Jawoisnd Y1e 03 Ajgennba pue ‘Alawliy ‘Aj3dwold spaau Jawolsnd 03 suipuodsal AQ UOIDe)SIies

J2WI0ISND SZIWIXeW 01 I9PJO Ul SISWO0ISND JO S1SaJiul 9yl Suipdajodd 03 pajwwiod s| Auedwod) oyl

‘SI9W03SND JO SANOIS Y18 104 A))enba MOUY O3 Pa3U SISUI0ISND 1By} UOIJRULIOJUl SUESDUOD

1O SUIOISIP INOYUM SISWOISND 0} uoieuliojul juenodwi asodsip Ajjuaiedsuen mw Auedwod sy

‘MB) 3U1 JO suoneINSal ayy Ag paso)dsip 29 01 palinbal S| UOIIeWIOUl SY] IO IDUIOISND

3} JO JUSSUOD DY} SBY 3 SSS|UN UOIJRWIOU| JSWOISND JO AeIjuspluod ayy 03 salaype Auedwod oyl

v

sadioeld 1599

"SIYSU S, J2WINSU0D ay) Jo)dxa

JOU pue ‘UOI}RULIOJU] DS|B) SPIACID IO HOISIP JOU ‘SIDUIOISND YIM AINIQIPSID PYING O} JSPIO Ul A1SAIRDDHS INO

AiJed 1snul Auedwio?) ay3 3eyl Ayigisuodsal e s| sisuloisnd Ag pled ASuow Jo anjeA ay3 Joj oiendoidde aie pue

SI2WOISND JO SPaauU 2y} 199W 1By} S321AIDs 10 s1onpold Alnenb Suipinoid AQ UoilDe)SIIeS JSW0ISND Suneald
SJ3UI0}SN)) 104 3ONPUO)) JO 3POD

‘Auedwiod) ay1 Yim 152121Ul JO 1DI)JUOD B SSNED 18Y) UOIDR AUe 33e) O}
10 2gnd 2y} 01 Pasea)al USQ 10U Sey 1Byl UoIIeWIOUl SPISUl S Aueduwio)) 3yl SuieuIwassIp Ag s19ylo pue

J]9S2UO J0J S}JUS] }23S 0} USPPIGIOJ SI 3| "ssaulie) pue Adualedsuel} Yym ssauisng s3onpuod Auedwod ay L

‘suinjal geureisns pue ajendoidde Suipeiauas a)iym
SI9P0YDJRYS JO 1J2UDG WINWIXeWw oY) 40} Ayoeded 1)) 18 AjJUSIDIYD SSSUISNG S) SUIIDNPUOD 0} PaIHWILIOD

S| Auedwo) 8y ‘siop)oyaJeys Jofew pue Joulw Yiog JO SIysu jenbs ayy saziusodas Auedwod syl

(¢

12/S1: 9%ed bZ0Z ‘11 J2GWISAON : 21eQ 2AD4]

dnoyo

CONFd - "ON UOISIASY £00-4I-dd - "ON uswno0Qg HeliAef

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

"s3s2421Ul s Aueduwlod) syl Yum 1sa121ul jeuosiad JO 1D1juod
e §upeald ploae pue ‘Aousiedsuel) pue ‘A1saUoy ‘SsaUdaII0d UO Paseq SUOISIDap Supeud uj aduspuadapul

SARY ‘S3INIGR 11943 JO 3530 33 01 SIIINP JI3Y3} Wwiopad 03 s9AIINDX pue $10303lIp sainbas Auedwod ay |

‘suofesado ssauisng s,Auedwo?) ayy JO SHJDUQ DY} SZIWIXeW 03 (AiNQg AJedNpld) SuzPawl slapijoyaleys
3Y} JO SUORNOSaI pue ‘si01dalig JO pleog dyi JO SuonRNMosal ‘suonendal s,Auedwo) Y} pue sme)

3U3 Ym 9dUepIodDE Ul A\gisuodsal sSinp J1Isy} Wiiogad 03 SaAINDaXS pue s103dallp saiinbai Auedwo) ay |

T

sadi3oeld 1599

‘siopioye3s Jo sdnous ))e pue ‘siapjoyaleys ‘Auedulod sy JO S3sala3ul 2y 193304d

0} Jopio uj Aoualedsuely pue ‘©oua3dwiod ‘98paMouy JO Siseq oy uo Adnod uondnuiod-iue pue saydipuud

SDURUIDA0S PO0S 21|0IA 10U puUB ADUSDIYD 1\ YUM S2IINP JIoy) Wwiopad 1)1eysS SOAIINISXS pue siodaliq

SAIIND3X] puUe S10}d31ig 104 }DNPUOD) JO SPOD

*A)1D241pUl 10 A)3D3IP JBYLS QU NpNeL) papIesal aie syoe o ‘suoijesado
ssauIsNg Julof JO S}SU93Ul DY} sulejuiewl Ajussedsuel pue sainpadoid juswaindold s Auedwod sy

Ym 2duepiodde Ul sisuped ssauisng Jo Uod)as juaiedsuely syl 03 aduepodwi saydeye Auedwod ay|

"uondniod Jo syoe 1dalipul pue
10311p 03 123[gNs 24e 1eY) S1JaUSg JuIedsURI}-UOU 10} SSURYIXD Ul $103132dWOD pue ‘si0}paid ‘sio3aduwod

wsuiese Aonod uondnuod-pue s Auedwo) syl 01 Aiejjuod sulyikue puewsp 1ou M Auedwod) ay]|

"ssaulle) pue Aoualedsuesy yim uoniadwod ssauisng SuidNpUoD 03 pa1IlUWod st Auedwod) ay | "AIIgIpaid

112Y1 A0J1S3p 01 1PNPUOISIWL YIM $101132duwiod WOl UCIIeWIOUI |RIIUSPLUOD 3235 10U )M Auedwod) ay|

"SME) pUEB S9)NJ UOI}12dUIOD POOS JO HIOMBWIRIS S} 0} SdUIaYpe pue ‘}oadsal

1eninw ‘Asaunod yim sioyladuwlod pue ‘sioypald ‘sisuped ssauisng Suneany saznuoud Auedwod oyl

‘Ajjenba saiued e 1ean 1w Auedwo)) ay] “sisuped

ssauisNg Suipn)dul ‘Aled Aue 03 Jiejun paJspISUOD 3G PINOD Jey} Uoide Aue axe) Jou m Auedwod sy

"JI9Y}2503 SUOo[IMOos

SSNosIp Ued A3y 1ey} os )qissod se uoos se Aued Jayio ayy AJI0U 1SNW SUOIIEDIHIPOW 33w O} SUIYSIM

(9

12/91: 95ed pZ0Z ‘TT 1SGWSAON : 818 SAND3YT
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

"A)30241pul pue A1303J1p Yyiog ‘Auedwod) ay3 Jo AYUDIA

3} Ul S9IUNWWOD ay3 Ul 31doad Jo Suiag-11om a3 10948 )Im 1eyl Uoiioe Aue aye) Jou )m Auedwod ay |

"suoisedd0 aiendoidde uo sduspusdap pue suole)al

POOS UM ‘Al 01 3SO)D Bale Y} Ul SDIIUNWILIOD YIM 2DU1sIxo0d uo sduepodwi saoeyd Auedwod ay|

‘Aueduwlo)) ay3 JO AJUDIA 3y} Ul S3IUNUWIWOD Ul 31doad 03 \eidlauag sl 1Byl 98P MOUY Iajsuely

pue uoljednNpa pue a4 Jo AMenb ayy adueyus M Jeyy spafoid pue sanianoe sajowold Auedwod sy

"2IN3NJ BY} Ul pue Mou Y3og ‘suoielado ssauisng

s, Auedwo?) oY1 1noge aAeY Aew A32100S 1eY3 AJUIRLISDUN $3)BJD 1BY3 108 AUR JWWOD JoU )M Auedulod) ay |

‘Auedwio)) ay3 03 paje)al A191D0s
JO S311AIIDE snoueA Ypm uoiesadood )Ny apiacid A0S pue ‘A1a100os Jo sadideld poos sy} 01 Aleljuod

SI 1By} SSDUISNQ SUIDNPUOD WO} Ulesjal ‘AIgisuocdsal 1e1dos Yypm ssauisng 1onpuod )im Auedwod) sy

sadioeld 1599

“JUSWIUOIIAUS 3] PUB ‘S311IUNWILIOD ‘A19120S UO sa1ea1d Auedwiod

3y 1ey1 1edwl syl Supnpas pue a4 Jo Anenb ayy Suinoidwi 01 2INgUIUOD eyl s3oafoid snouea sajowiold

pue suoddns Auedwiod) sy JUSWUOIIAUD 341 pue ‘Agueau S21IUNuuIod ‘A19100s 03 AJIgisuodsal s1 109)8aU 10U

s90p Aueduwlo) ay3 3N ‘UOIIBZIUBSIO BY3 JO) SUINIDI POOS JO 3NsINd Ul $saUISNG 39NPUOD 03 jJuepodudl S| 3
JUSWIUOJIAUT DY} pUE ‘S9IHUNWWOD) ‘A391D0S 10} 39NPUOD) JO SPO)

"S19A3) e Je sodidund 9oUrUISA0S PO0S

0} SUJPJODIR JUDWIDSRURLI 3SI pUB WIDISAS 10J3UOD BUISIUI Ue JO JuWIyshgelss oy saunbal Auedwo) ay |

‘Auedwo) oy} Uo 1oedwl SAIIESSU B ARY ABW UDIYM ‘SISployaels sy pue

Auedw o) 3y} IN0Oge UOIRWIOJU] |RIIUSPILUOD URIUIRW O} SDAIINDSXD pue SIo}dalip salinbas Auedwo) ay|

‘sanniqisuodsal 1isyy Jo aduewlopad syl

0] Pa1L)24 10U Bl 1By} suondesuel} AUe Ul SUISESUS WOJ) SSAIINISXS pue sio1dalip siiqiyosd Aueduwlod) ay

‘Auedwo)) ay3 piemoy AIIgIpaid
s,ongnd 2y 3094)e Aewl Jey) suoide Aue wiopad 03 SOAIINDIBX IO SI0IDBUIP SUDC WO UOIFeULIO)UL JO 9SN SY}

SUIPN)DUL “9AIIND9Xa pue IO JOIDaIIP B SUIDq WO) S1jauaq jeuossad Jo dupaas ay3 siqiyoid Auedwod sy

(¢

12/L1: 9%ed bZ0Z ‘11 J2GWISAON : 21eQ 2AD4]
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

‘'soako)dWwa Y)e JO S1ysu 1esa) ayy 0}

3ulplodde suopisod pue s19A3) |)e 38 seako1dwa Jo Joineyaq diysuazid poos ay3 sajowold Aueduwio) ay

"UOI_WIOUI 3S)e) SUIpIACId IO UOeUIOLUI SUIPIY 10U ‘A)Jea)D pue A)aieindde

SUOIBINGaI DU} UM 2duepiodde Ul Auedwo) ayj JO uoljeuniojul Juepodull 9s010sip )1Im Auedwiod 9y
"suonelado ssauisng 0} pa1e)al SUOREINSDI pue ‘sme) ‘sayni yum Al dwod A13ou3s 1im Auedwio? ay |

‘suonelado uiof ur saunaping 1o siamod 1dnuiod asn 03 usppIiquo) si 3| “saunpadold pue sonu Jadoid yim

AW oD $31DUDSE |BUIDIXS PUR JUSWUISAOS DY) YL Seale SNoLeA Ul suonoesuel) 1ey) saiinbas Auedwo) ay |

S92d11oeld }sog

“Apo2u1pul

pue A1302.1p Yiog ‘uoidniiod jo uopidsns asned Aewd jey3 suoljde Aue ploAe 0} sdais supie) A)1013s Ag salpuase

1euUJIXe pue 401295 dngnd By} Usamisg UOIDE JUIOf JO SUO[BINSDI pue sni ay3 syoadsal Auedwiod ay|
SSIDUDSY 1eula)X] puUe J03I3S dgNnd Y3 104 }ONPUOD) JO SPOD)

“JUSWIUOIIAUS 241 PUB ‘S2IIUNWILIOD ‘A12120S U0 aARY Aew

A3y3 1eyy s1oedwll snoueA 3UNodde ojul Supel Ag suonelado ssauisng uo asuenoduw saoeyd Auedwod ay |

.mC_\_\_Duw\_ woul mC,\_QJQOLQ yons #C®>®\_Q 01 SUOIIMOS pull pue Nm,_O:mmOQ Se UOOS Se UOl1oe 2AROal0D o3kl

‘uaysl) pinoys Auedwod ayy ‘Auedwiod) ay3 Jesu eale 2y} Ul AYUNUIWOD e JO A}SID0S WIS 1B € S| I3y} J|
"2INND 31e10d10D ISYIoUR Se SSaUDIeME |RIUSUIUOIIAUD Suisiel 0} aiaype )m Auedwod ay|

om eas 0} A\dde 01 a1ge 9g pue 5)9A9)
118 1e soako)dwia yoeal 0} Yy 2y} YUm JU3SISUOD ale jey) s3oafoid sajowoud Auedwiod ay] anjesal pue

‘9124231 ‘asnai ‘@dnpai Ajawleu ‘saydpund Yy 943 03 SUIPIODI. SEDIN0SDI JO SN 3y} O} saiaype Auedwo) ay |

«

12/81: d5ed bZ0Z ‘11 J2GWISAON : 21eQ 2AD4]
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

‘9940)dWa 3y} WO} UOIBUIUIIS)
Jo ulod ayy 03 dn uopde Ateupddsip 03 39[gns g )M Josialedns sy} ‘Aonod syl Yim aduepiodde

Ul 10e 0} 1dUIS11e JOU S0P IO SSUSHO 3Y} S210US| JosiAIRdNS SY) pUR SSUSH0 UR SHWWOD aa/oydwa ue §| ¢

‘Ss)puURYD
SNOLBA UdnoJdy} soako)dw 0} sajediunwiulod Auedwo) 9y} asnedaq Adnod ayy Suje|OlA 10 uoseal

e se  Aonod ayy SuIspaMouUsDe 30U, UOSe) 9} 95N Jouued JUaWaIojua Aonod Jo 2dods ayy ulyim asoyl g

"A)21BIP3aWIWI SSUSHO dY) 10) Ajjeusd jo odAy
3Y3 03 8uIpiodde saeusd JISPISUOD 03 1Yl Y3 sey 3 ‘Auedwiod) ay3 uo 1oedull SAIIRSSU B Sey 1] 1By} JUSIXD

2y} 03 Aonod syl yum Adwiod 01 109)183U A)rUoiUSIUl JusWSdIojus Adnod jo 2dods syl Ulyum asoyy 4 T
19NPUO) JO SPOD) Y] SUIIR)OIA 10) S} U

JUSIXD }59))N4 DY} O} SUOIDR 1S P

sojuedwiod pajeNfe 10 SILBIPISGNS Ul }IOM O} UIN}D4 OU pue snjeys 92A01dws JO UoeuluS] ¢

Jopuayo ay3 pue Auedwod

3} Usamiag uodn pasise AJjleninw asewep ay3 JO anjeA ay3 0} suiplodde juswAed uopesusdwod g
awl} Jo pouad paypads e Joj uoisuadsns Yopn T

1ONPUO)) JO PO BY3 JO SUOIIRIOIA 104 SaI}euad Jo sadA

s955220.4d oM Jeusaiul uo pedw| ¢

aNeA Alelauoul pue s1asse Auedwod Jo ss0) uo 1eduw| -z

A}2100S WOJ4 PaAIDDAI AINIqIpald s, Auedwo) ay3 uo 1oedul jeuopeinday 1

:SMOY10J se ‘s1oadse 2a1y) Ul pa3daye st Auedwod) sy}

UDIyM Yam AIISASS a4} 0} Sulpiodde ased yoea Ul saijeuad Jo 2dods ay3 siopisuod juswinedap Juead)al oyl
so1}euad jo adoog

suoiejoIA AoNod Jo) saljeusd

12/61: d5ed pZ0Z ‘TT 1SGWSAON : 818 SAND3YT
dNOHD

1ewAe(

CONFd - "ON UOISIASY £00-4I-dd - "ON 1uswnd0oq

32NpUO) JO 3pPOD




paywi] Auedwo) angnd séuipjoH dnolg pewAer

10302410 JO PJeog ay3 Jo uewiieyd
BYDB-3UOd NUSId JN

1anoiddy 1onpuo)) Jo apod

"SPIRMUO $Z0Z ‘TT J2QUUISAON WO} DAI}DDLJS 99 0O} padunouuy

neaoidde pue

UONRISPISUOD 104 SI012241J JO pleog ayy 03 asodoud 03 siseq JenuuR Ue Uo SUOIIeNiIS JUSND O} UOIR)24 Ul 91ep

0} dn aq 03 ssed0.d yoes Jo s)eIep aY) asiAR4 03 paiinbal si Aonod sy} Joy a\gisuodsal Juswpedap oy

Aonod ay3 Supnepdn pue mainsy e Sunnpayds

“Way} Ussmiaq

uoljoesuely 9yl SUeUIULIS) JO 1DBJIUOD 9Y} SUlIeUIULIR]) JSPISUOD 0} 1ydl 3yl sey Auedwo) ayi ‘Aonod

SIY3 JO UOIROIA Ul 10B 10 puwdmwc \ﬁ,_mco_wcwpc_ \ACQQEOU 2y} JO mgwctmo_ Ssauisng pue mwcwmm Ssauisng J|

b

12/0Z: 95ed

$20Z ‘11 JSQWISAON : 31e( SAID3YT

CONFd - "ON UOISIASY

£00-4I-dd - "ON uswno0Qg

32NpUO) JO 3pPOD

dnoyo

1ewAe(




paywi] Auedwo) angnd séuipjoH dnolg pewAer

“uoday

3UQ 1-9G 2y} dunedaud

Ul (D3S) UOISSIWWIOD
95URYDIXT pUB S21LNDSS
Y} pue (135) puejeyl

JO 25URYDIXT XD01S By}

JO SUOIIBPUSLILIODDI S}
J1ad se sai53e4)S SS2UISNG
pue ‘S1eos ‘UOISIA DY} YlMm

usie 03 (g 2sed ‘T Way|)

Aigisuodsay a1eio0diod) 202 $20Z ‘1T JOQWISAON U0
UO UOID3S PapPY | ‘TT 4OQUISAON | Z0Z/9 ON 8UDIN 0OF 943 I |  Suonie)ay I0ISaAU| ¢ON3d
sassan0id 2191dwodul €202 €20z ‘) Jdquiadag Uo 996Z/01
9y} Ul uohjeulojul pappy ‘8 Jaqui=d3Q "ON 8UlReRN AOg Y} Y suonesy 101sanu| TOAIY
jJuswipiedsq
uoisiAay jo uondudsaqg 91eq 9AI30944] 9}eQ MaIADY 9)gisuodsay *‘ON UOISIASY
UOISIARY JO Sp10daYy
12/12: 28ed b20Z ‘TT JSQUISAON : 91e( 2ARD9)43
dNoHD
COATd : "ON UOIsIADY £00-dI-dd * "ON JuswnooQg HelliAef

32NpUO) JO 3pPOD




Attachment 1 Attachment 2 Attachment 3 Attachment 4 Attachment 5 Attachment 6 ‘l()

Jaymartq

10uldunnanfaruAa

& Report on the performance of the Audit Committee

Form 56-1 One Report,Jaymart Group Holdings Public Company Limited



Attachment 1

Attachment 2 Attachment 3 Attachment 4 Attachment 5

Report on the Performance of the Audit Committee

Number of Meetings and Attendance of the Audit Committee
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The Audit Committee meetings invited management, relevant parties, and auditors to attend meetings on various agendas to discuss important issues or

matters that may impact the operations of the Jaymart Group. Additionally, there was one meeting held with the auditors without the management present.

The list of directors.

Position

Number of meetings
attended (times).

1. Mr.Phisit Dachanabhirom Chairman of the Audit Committee / Independent Director 4/4
2. Mr.Suwit Kingkaew Audit Committee / Independent Director 4/4
3. Mr.Somsak Nontaganok Audit Committee / Independent Director 4/4

The performance results of the Audit Committee's duties.

1.

The committee has reviewed the internal control system to ensure it
complies with the good practices of the Stock Exchange of Thailand (SET)
and the Securities and Exchange Commission (SEC), as well as the internal
control framework based on international standards (The Committee of
Sponsoring Organization of the Treadway Commission: COSO 2013). The
assessment result reliably shows that the company’s internal controls are
adequate and appropriate for the business and comply with the
established standards. Additionally, the committee has reviewed the
effectiveness of the risk management process, risk management policies,
plans, and methods for managing risks that may impact the company’s
operations.

The Audit Committee has reviewed and approved the annual internal audit
plan and adjusted the audit plan to align with the organization’s goals,

business strategy, and changing circumstances. The committee has

reviewed the performance and results of the audits based on the

established plan, providing recommendations and continuously
monitoring the implementation of corrective actions related to significant
audit report findings to ensure good corporate governance and
appropriate internal controls.

Review of Financial Items

The Audit Committee has reviewed the interim financial reports and the
company’s annual financial statements, which have been prepared in
accordance with generally accepted accounting standards. The
committee reviewed key issues, including the accuracy and completeness
of the financial reports and the interrelated financial statements, as well
as significant adjustments to accounting items that could impact the
financial data and statements. The adequacy and appropriateness of

accounting policies and the scope of the audit were also assessed, leading
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to reasonable assurance that the financial data and financial statements,
including the notes to the financial statements, were prepared correctly
and in accordance with material requirements, legal regulations, and
financial reporting standards, with sufficient disclosure of key information
for investors or financial report users. The Audit Committee approved the
financial data and financial statements that have been reviewed and

audited by the auditors with an unqualified opinion.

Additionally, the Audit Committee held a meeting with the auditors
without management present once to consult on the scope of the audit,
the independence in operation, the information obtained for the audit,
significant data used in preparing the financial statements, disclosures,
and the Key Audit Matter (KAM) presented in the auditor's report.

Review of Corporate Governance

The committee promotes sustainable development by ensuring that
management implements practices that foster good corporate
governance, transparency, credibility, and auditability, which are essential
factors for adding value to the company and its stakeholders equitably.
The Audit Committee reviews operations to ensure compliance with laws,
regulations, and the requirements of the SEC and SET, as well as other
laws related to the company’s business operations. The committee also
reviews related-party transactions, transactions that could involve
conflicts of interest, and disclosures regarding these transactions in
accordance with the related-party transaction policy. Furthermore, the
committee reviewed the implementation of anti-corruption measures
(CAC) and promoted whistleblowing processes to ensure transparency
and fairness. The Audit Committee met with management to discuss the
implementation of anti-corruption policies and reported the outcomes to
the Board of Directors, offering advice on practices that are beneficial and

in line with good corporate governance principles.
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Maintaining the Quality of the Audit Committee

The Audit Committee reviews the Audit Committee Charter at least once
ayear to ensure it is appropriate, complies with regulatory guidelines, and
aligns with the mission assigned by the Board of Directors. The Audit
Committee reports its performance to the Board of Directors quarterly and
provides recommendations for improving governance processes, risk
management, internal controls, and compliance with relevant laws,
regulations, and standards, as well as company operations. The Audit
Committee also evaluates the overall performance of the committee and
its individual members following SET guidelines and best practices for
audit committees from IOD, ensuring that the committee’s work is
effective and achieves its goals and plans. The results of this evaluation
are reported to the Board of Directors and disclosed in the Form 56-1 One
Report for 2024.

The Audit Committee promotes and supports the training of audit
committee members and executives in courses related to auditing and

business operations to enhance their performance capabilities.

The consideration of the appointment of the auditor and the audit fees by
the Audit Committee is based on the auditor's experience, competence,
qualifications, and independence, as well as the price. The committee has
concluded that EY Office Limited (“EY”) is a reliable auditing firm with a
good track record, adequate personnel, and sufficient expertise.
Therefore, the committee recommends to the Board of Directors to
propose the shareholders' approval to appoint EY as the company’s
auditor and to appoint one of the following individuals from EY to audit the

company’s financial statements for the year 2024:

1. Ms. Sumana Punpongsanon, or

2. Ms. Orawan Techawatanasirikul, or

3. Ms. Saranya Pludsri, or
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4. Mrs. Nammon Kerdmongkhonchai, or
5. Ms. Wilaiporn Chaowiwatkul, or
6. Ms. Somjai

7. Ms. Suchada

8. Ms. Chutiwan

Khunpasut, or
Tantioran, or
Chanswangphuwana

From EY Office Limited as the auditor of Jaymart Group Holdings Public
Company Limited for the year 2024, and to propose to the Board of Directors
for submission to the Annual General Meeting of Shareholders for the year
2024, where the shareholders' meeting has approved the appointment of the
auditor and the approval of the audit service fees for the year 2024 as

proposed.

The Audit Committee has carried out its duties and responsibilities as
outlined in the Audit Committee Charter, which was approved by the Board of
Directors, using knowledge, competence, and due diligence with sufficient
independence. The committee has also provided opinions and
recommendations for the benefit of the company, considering all stakeholders.
The Audit Committee believes that the company’s management and
operations have continuously improved in terms of good governance, with
appropriate and effective risk management systems, internal control systems,
and auditing systems in place. The company’s financial information is
accurate, reliable, and in compliance with financial reporting standards, with
adequate, complete, and timely disclosures. Additionally, the company

operates in accordance with applicable laws and regulations.

Attachment 6

9

10uldunnanfaruAa

Jaymartq

Furthermore, with continuous emphasis on anti-corruption and anti-bribery, in
2024, the Audit Committee approved an audit on the company’s anti-
corruption practices, assigning the Internal Audit Department to plan and
report the findings. In 2024, Jaymart Group Holdings Public Company Limited
successfully received certification as a member of the Thai Private Sector
Collective Action Against Corruption (CAC), marking the company’s first

successful achievement in this regard.

(Mr.Phisit Dachanabhirom)

Chairman of the Audit Committee
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